DOGU VE GUNEYDOGU'DA
KADIN SIVIL TOPLUM KURULUSLARI
ARASINDA i$ BiRLiGI VE AG OLUSTURULMASI
PROJESI RAPORU

MART 2019

9
\“
/ -\-Q ?’&Q

GONSUTATE CEHERAL D O G U NKAD KADININ INSAN HAKLARI

|stanbu| Ve Guneydogu I§ Kadlnlarl Dernegi YE"'Q“Z““LE““ER"EEI



DOGU VE GUNEYDOGU’DA KADIN
SIVIL TOPLUM KURULUSLARI
ARASINDA IS BIRLIGI VE AG
OLUSTURULMASI PROJESI
RAPORU

MART 2019

9
CONSUL?GENERAL ‘g ? ‘t"g

| |
OF SWEDEN : DOGU NKAD KADININ INSAN HAKLARI

Istanbul '\' YENi CiiziiMLER DERNEG




DOGUNKAD
“Dogu ve Giineydogu’da Kadin Sivil Toplum Kuruluslar1 Arasinda is
Birligi ve Ag Olusturulmasi Projesi” Raporu

Yonetim Kurulu:
Ferda Cemiloglu
Sevim Vural
Sevlistan Ertas
Nuran Marangoz
Meral Ozdemir
Leyla Kizilkaya Altin

Proje Ekibi:

Nevin il

Meral Ozdemir

Sevim Vural

Asiye Ozdemir (Proje Koordinatorii)
Meryem Ozdemir Ok (Raporu Hazirlayan)

Proje Danismani:
Prof.Dr. Semsa Ozar

Proje Ortaklari:
KIHEP (Kadinn Iinsan Haklar1 Yeni Coziimler Dernegi)

ingilizce Ceviri:
Burcu Sila Candan

Kurtce Ceviri:
Serkan Delidere
Mart 2019

Bu raporisvec Biiyiikelciligi Hibe Programi’nin mali katkisi ile hazirlanmistir. Bu raporun
iceriginden sadece Dogu ve Giineydogu s Kadinlar1 Dernegi (DOGUNKAD) sorumludur.
Bu icerik herhangi bir sekilde Isvec Biiyiikelciligi'nin goriis veya tutumunu yansitmaz.



ONSOz

Dogu ve Giineydogu Is Kadinlar1 Dernegi (DOGUNKAD) olarak,
kurulusumuzdan bu yana, ulusal ve uluslararasi diizeyde bircok calismaya hevesle
imza  atbik.  Yaptigimiz = calismalarin, kadin istihdamivegirisimciliginin
gelistirilmesi,kadinlarin ekonomik alanda daha fazla goriiniir olmasi ve giliclenmesine
katkida bulundugunave yarattig etkinin de karsilik gordiigiine inaniyoruz.

Diyarbakir merkezli, Dogu ve Gilineydogu’da orgiitlii bir sivil toplum kurulusu olarak
calismalarimiz yiirtitmekteyiz. Bolgede, farkh alanlarda kiymetli calismalar yiiriiten
bircok kadin STK'da var ancak,kadin istihdami ve girisimciligine iligkin iiretilen
politikalarin azligi, kadinin temsil diizeyi ve buna paralelolarakkadinlarin karsilastig
sorunlardan dolay1 yeterince goriiniir olamadigimiz icin karar mekanizmalarinda da
yer alamiyoruz. Ayrica sivil toplum kuruluslarinda da yeterince etkin degiliz. Kadin
sivil toplum kuruluslari olarak sadece kendi faaliyet alanlarimiz iizerinden goriiniir ve
var olmaya calisiyoruz. Ayni sorun sadece Diyarbakir i¢in degil, diger bolge kentleri
icin de s6z konusu.

Buradan hareketle, dernegimizce hazirlanan ve Isvec Biiyiikelciligi tarafindan
desteklenen “Dogu ve Giineydogu'da Kadin Sivil Toplum Kuruluslarm Arasinda Is
Birligive Ag Olusturulmas: Projesi’kapsaminda,Diyarbakir, Mardin,Batman, Siirt,
Sirnak, Van, Hakkari, Mus, Sanhurfa ve Tunceli'deki kadin kuruluslar,
akademisyenler, farkli sivil toplum kuruluslarinda c¢alisan kadinlar ilekadin ve
erkekgirigsimcilerin katilimiyla diizenledigimiz ortak akil toplantilarinda bir araya
geldik.Ekonomik alanda kadimin goriiniirliigiive karar alma mekanizmalarina
katilmin1 ve bunlarin oOniindekiengelleri, toplumsal cinsiyet algisi, ekonomik
orgiitlerde kadinlarin yer aldig1 pozisyonlari, STK, akademi, meslek kuruluslari, oda
ve borsalardaki kadin temsil oranini konusarak deneyimlerimizi paylastik.Tespit
edilen sorunlarin ¢oziimiinde gii¢ birligi yapilmasinin ¢ok onemli oldugunun altini
cizdik.

Kuskusuz, kadinlar bir araya gelince gilicleniyor ve dayanisarak cogaliyor.Bu
kapsamda,projemizin raporu ve sahaarastirmasinin sonuglarini paylasiyoruz.Bir yil
siiren calismamizda, toplantilarimiza ev sahipligi yapan Diyarbakir, Batman, Siirt,
Sanlurfa, Mardin, Mus, Van, Hakkari, Tunceli, Sanhurfa, Sirnak ticaret ve sanayi
odalar1 baskanlarina, degerli goriislerini paylasan kadin girisimciler, esnaf ve
sanatkar odalari, ticaret borsalari, kamu kurum ve kurulus temsilcileri ve kadinSTK
temsilcilerine, katkilarmi ve destegini esirgemeyen Prof.Dr. Semsa Ozar’a en icten
tesekkiirlerimizi sunariz.

Ferda CEMILOGLU
DOGUNKAD Yé6netim Kurulu Baskam
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GIRIiS:

Bu calisma, Dogu ve Giineydogu Anadolu Is Kadinlar1 Dernegi
(DOGUNKAD) 1 Mart 2018 — Mart 2019 tarihleri arasinda, isvec Biiyiikelciligi
hibe destegiile “Dogu ve Giineydogu'da Kadin Sivil Toplum Kuruluslar1 Arasinda
Is Birligive A§ Olusturulmast Projesi” kapsaminda yiiriitiilen saha calismalarmin
somut ciktilarini icermektedir.

Boélgelerde,Mus, Mardin, Batman, Siirt, Diyarbakir, Van, Hakkari, Tunceli, Sanliurfa
ve Sirnak illerinde yiriitilen bu calisma, is diinyasindaki kadinlarin mevcut
durumunu, var olan ihtiyaglarini, karsilastiklar1 engelleri ortaya ¢ikarmayi, bununla
birlikte, katihme1 bir yaklasimla, kadinlarin kendi ihtiyaclarina yonelik ¢oziimleri
kendilerinin tartistigi bir ortam yaratmak amaciyla uygulanmistir. Bu kapsamda,
yukarida belirtilen illerde, karar ahci gruplar, orgiitler, mekanizmalar, aktivistler ve
akademisyenlerle kadin perspektifinden is diinyasina yonelik mevcut durum
degerlendirilmesinin yapildigi ve sorunlarin ele alindig1 atolyeler ve es zamanh
olaraksaha caligmalar1 diizenlenmistir. Atolyelerde, bir amac¢ kadinlarin is
diinyasinda karsilastiklar1 sorunlar1 ve mevcut ihtiyaclarini goriiniir kilmak olurken;
diger amac ise atolyeye katilan tiim gruplar ve paydaslar arasinda networking
gelistirme ve diyalog olusturma sireclerine destek olmaktir. Bununla birlikte,
calismalardaki somut ciktilar ve tartisilan konular katilimcilarin dogrudan kendi
ifadeleriyle aktarilmaya calisilmis, bu konudaki seffafligin 6zellikle korunmasina
dikkat edilmistir.

Atolye calismalarina ek olarak, Diyarbakir’da ticari ve mesleki gruplarin dernek ve
meslek odalar iiyeleri ozelinde, karma gruplardan olusan “Toplumsal Cinsiyet
EsitligiSeminerleri” uygulanmistir.

Calisma siirecinde one cikan noktalardan biri; bolgedeki is kadinlarinin karsi karsiya
kaldiklar: erk temelli is diinyas1 kaliplarinin aslinda diger bolgelerdeki kadinlarin da
miicadele ettigi durumlarla benzer olmasidir. Ancak, bu ¢alismada goriildiigii tlizere,
bolgenin kendine 6zgii toplumsal yap1 kaliplar1 ve sosyo-ekonomik dezavantaji is
diinyasindaki ve/veya is diinyasina girmeye calisan kadinlar i¢cin daha da zorlayici
kosullar yaratmaktadir.Bolge 6zelinde 2015-2016 yillar1 arasinda yasanan catismali
sureg, bu o0zgiin kosullar1 hem bolge halki hem de is kadinlar1 ve kadin girsimciler
ozelinde daha da zorlastirmistir. Goriismelerin yapildigi biitiin illerde, mevcut
durumun etkilerinin hafifletilmesi ve yeni ¢alismalarin baslamasi i¢in kadinlarin bir
arada olmasi gerektiginin alt1 cizilmis ve devlet mekanizmalarindan,bélge 6zelinde
alimmasi gereken desteklere dair talepler giindeme getirilmistir. Ozet olarak, yukarida
belirtilen iller olceginde, is diinyasindaki kadinlar1 giiclendirecek mekanizmalar,
ortak dayanisma alanlar1 ve aglar1 olusturmanin kadinin ekonomik ozgirligiini
arttirmak ve esit paydaslar olmasini saglamak icin ne kadar elzem oldugunun bir kez
daha altini ¢cizmektedir.



PROJE HAKKINDA GENEL BILGI

Bu calisma, Dogu ve Giineydogu Anadolu Bolgesi'ndeki kadinlarin ekonomik alanda
giiclenmesi ve kadin sivil toplum kuruluslariarasindaki igbirliklerinin
arttirllmasinakatkida bulunmak amaciyla yiiriitiilmiistiir.Bu kapsamda, Isvec
Biiytikelciligi’nin hibe destegi ile 10 ilde (Diyarbakir, Mardin, Batman, Siirt, Sirnak,
Van, Hakkari, Mus, Sanlhurfa ve Tunceli)ticari ve meslekikuruluslar ve kadin sivil
toplum kuruluslari ile igbirligi icinde faaliyetler gerceklestirilmistir.

Bu Amacla:

» Dogu ve Giineydogu Anadolu Bolgelerinde, kadinlarin ekonomik alanda
giiclenmesi ve goriintirliliigiiniinarttilmasihedefiyle ilgilikurumlar, sivil toplum
kuruluslari, akademisyenler ve bireyler ile bir araya gelinmesi, temas kurulmasive
ortaklasilmasi,

= Boélgesel kalkinma calismalarinin, yerel kalkinma pratiklerinin kadinlar acisindan
incelenmesi ve degerlendirilmesi,

» Bolgedeki kadinlarin ekonomik hayata katilimi konusunda yeterliliklerinin,
dernegin temsil giicliniin ve iiye sayisinin arttirilmasi,

» Turkiye ve dinyadaki kadinlarin ekonomik alanda giiclenmesi icin calisan kadin
STK’larinin calismalarimiincelenmesi vebodlgedeki kadin STK’larin kapasitelerinin
ve igbirligi potansiyellerininarttirilmasina katkida bulunulmasi hedeflenmektedir.

Hedef Gruplar:

* Dogu ve Giineydogu Anadolu Bolgelerinnde yer alanDiyarbakir, Mardin, Batman,
Siirt, Sirnak, Van, Hakkari, Mus, Sanliurfa ve Tunceli illerindeki kadin STK’lan,
kadin akademisyenler, farkli sivil toplum kuruluslarinda ¢alisan kadinlar, kadin
girisimciler, ticarikuruluslar biinyesinde ¢alisan kadinlar

» 5 farkl ilde bulunan DOGUNKAD uyeleri

» 10 ildeki bolgesel kalkinma alaninda ¢alisan kurumlar, yapilar, ticari\ekonomik
kuruluslar

» Boélgede bulunan igveren orgiitlerinin kadin komisyonlari

Proje Kapsaminda Gerceklestirilen Etkinlikler

» 10 Ilde Ekonomik Kuruluslar, Kadin Sivil Toplum Kuruluslari, Kadimn
Akademisyenler ve Kooperatiflerin Katilimi ile AtélyelerinDiizenlenmesi

» Toplumsal Cinsiyet Esitligi Seminerleri

» Saha Calismalar1



1. TURKIYE’'DE VE BOLGEDE KADIN GIRIiSIMCILIGi, iSTIHDAMI VE
KARAR ALMA SURECLERINE KATILIMI

1.1.Tiirkiye’de Kadin Girisimciligi

Bireylerin yeni bir is kurmak icin yeterli bilgi ve yetenege sahip oldugunu
diisiinmeleri yeni bir ise baslamalarini etkileyen 6nemli bir faktordir. Son 10 sene
icinde girisimcilik konusunda kendisine giivenen kisi sayis1 artmistir. 2006-2008
yillar arasindaTiirkiye’de yasayan 18-64 yas arasindaki yetigkin niifusun %50,8’i yeni
bir ise baslamak icin yeterli bilgi ve beceriye sahip oldugunu belirtirken; bu oran
2013-2016 yillar1 arasinda%s55,3 seviyesine yiikselmistir. Ayrica, girisimcilik
konusunda, yeterli bilgi ve beceriye sahip olan kadinlarin oraninda artis olmustur?.

Cinsiyet acisindan degerlendirdigimizde, son 10 sene icinde kadin girisimcilerin
sayisinda da 6nemli bir artis olmustur. 2006-2008 yillar1 arasinda, kadin girisimci
endeksi %2,8 iken, bu oran 2013-2016 yillar1 arasinda %8,7’ye cikmistir. Diger bir
deyisle, 2006-2008 yillar1 arasinda her 100 kadindan yaklasik 3 kadin girisimci
olurken, bu say1 2013-2016 yillar1 arasinda yaklasik 9 kisiye yiikselmistir.2

Mastercard Kadin Girisimciler Endeksi (MIWE)3 kadin girisimci orani ile kadin
girisimciligini destekleyen ve zorlastiran faktorleri iilkeler bazinda karsilagtirmal
olarak ortaya koymaktadir. Rapor bulgular1 kadin girisimciliginin 6niindeki baslica
engellerin negatif kiiltiirel tutumlar, finansal kaynaklara erisimdeki zorluklar ve is
ortamindaki genel zorluklar oldugunu gostermektedir. Diger taraftan yoksulluk ve
ticretli is olanaklarimin eksikligi kadin girisimci oranimi artiran faktorler arasinda yer
almaktadir.Rapora gore kadin girisimci oraninin en yiiksek oldugu iilkeler sirasiyla
Gana (%46,6), Rusya (%34,5), Uganda (%33,8), Yeni Zelanda (%33,0), Avustralya
(%32,1), Vietnam (%31,3) ve Polonya (%30,3). Turkiye ise %8,5 oran ile kadin
girisimcei oraninin en diisiik oldugu iilkeler arasinda yer almaktadar.

Tum faktorleri dikkate alarak, kadin girisimciler icinmevcut ortami olcen MIWE
siralamasina gore en yiiksek puan alan iilkeler Yeni Zelanda, Isve¢, Kanada, ABD,
Singapur, Portekiz, Avustralya, Belcika, Filipinler, Ingiltere ve Ispanya olarak
degerlendirilmektedir.Tiirkiye, 2018/2019 yili Global Girisimcilik Izleme Raporu’na
gore, erken asama girisimcilik aktivitesi toplaminda 48 iilke icinde 15. sirada yer
almaktadir.

Tiirkiye Kadin Girisimciler Dernegi (KAGIDER)ne gore, Tiirkiye'de yapilan
arastirmalar erkeklerin %45’inin, kadinlarin %40’ min girisimcilige olumlu baktigim
gOstermektedir. Ancak kadinlardaki bu potansiyel gercege yansimadigi icin

1 “Tirkiye'’de Kadin Girisimciler”, Prof. Dr. Esra Karadeniz, Yeditepe Universitesi,
http://iibf.yeditepe.edu.tr/sites/default/files/ikt _ekonominotlari2.pdf

2 Bkz. Dipnot 1

3 Mastercard Kadin Girigimciler Endeksi, https://newsroom.mastercard.com/documents/mastercard-index-
of-women-entrepreneurs-miwe-2018/
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Tirkiye'de kadin girisimci oran1 %8,8'dir. KAGIDER tarafindan hazirlanan Tiirkiye
Kadin Girisimcilik Endeksi 2019 Arastirma Raporu’na gore Tiirkiye’de toplam
girisimcilik aktivitesi yogun ancak kadin girisimci sayisi istenilen seviyede degildir.
Kadin girisimciler sirket kurulus asamasinda bor¢ almay1 cok tercih etmemekte ve
alman borcta da aile ana kaynak olarak gosterilmektedir. Kadin girisimciler
cogunlukla kurduklar1 mevcut sirkete odaklanmaktadir ve seri girisimeci olma
egilimleri diistiktiir.
Crunchbase’in (girisimciler icin birincil veri tabam kaynagi hedefi ile kurulan bir
sirket) 2017 yili Nisan ayinda yayinladigi rapora gore tiim diinyada start-up
ekosisteminde kadin girisimcilerin orani %17 civarindadir. Start-up girisimlerini
izleyip denetleyen startups.watch verilerine gore de Tiirkiye'de girisim ekosisteminde
kadin girisimcilerin orani %15 civarindadir. Uluslararasi Ticaret Merkezinin “From
Europe to the World; Understanding Challenges for European
Businesswomen”raporunda, ticaret ve sanayi odalarinin ve derneklerin kadinlar
arasinda en popiiler is ag tiirleri oldugu ancak kadinlarin bu is aglarindan yeterince
yararlanamadigi, uluslararasi ticarette kadinlarin yonettigi sirketlerin daha az yer
aldig1 belirtilmistir.
Turkiye Esnaf ve Sanatkarlar Sicil Gazetesi verilerine gore, 2017 yilinda kadin esnaf
ve sanatkarlarin toplam pay1 %15,72. En fazla is yeri actiklar1 meslek kollari ise;

e Bifelerde, bakkallarda ve marketlerde yapilan ticaret

e Lokantacilik, yemek ve icecek sunumu faaliyetleri

e Kadin kuaforligi

e Tezgahlar ve pazar yerleri vasitasiyla yapilan ticaret

e Giyim egyas1 imalat1 ve ticareti

Dogu ve Giineydogu Anadolu Bolgesi'nde pilot olarak Diyarbakir iline baktigimizda,
DTSO iiyesi isletmelerin sadece %12’sinde kadinlar bulunmaktadir. DTSO 2018
Haziran verilerine gore Diyarbakir Ticaret ve Sanayi Odasi(DTSO)'na bagh 1810
firmada (1295 firma faal, 515 firma aski halinde) 2063 kadin isletme sahibi, ortag: ve
yasal temsilcisi bulunmaktadir. 86 kadin 2 firmada, 12 kadin 3 firmada, 1 kadin 4
firmada isletme sahibi, ortag1 ve/veya temsilcisi olarak bulunmaktadir. Diger
kadinlar sadece bir firmada isletme sahibi, ortag1 ve/veya temsilcisi olarak
bulunmaktadir. Buna karsin, kadinlarin isletme sahibi, ortagi, temsilcisi olduklari
isletmelerin tamamim1 kadinlar yonetmemektedir. Bu isletmelerin %50’den
fazlasinda kadinlar sadece resmiyette yer almaktadirlar.



Tablo 1: DTSO kadwn Uyelerinin firmalarimn sektorel dagilim

Sektor Isletme sayis1

Hayvansal tretim ve besicilik 40 firma
Tarimsal tiriinler, ormancilik 73 firma
Ozel yapi insaat 11 firma
Insaat malzemeleri saticilar 60 firma
Otomotiv, motosiklet, yedek parca saticilar 21 firma
Saglik, idari ve destek hizmet faaliyetleri 246 firma
Ulastirma, lojistik, petrol, gaz tiriinleri saticilar 79 firma
Gida iirtinleri saticilari 39 firma
Enerji, altyapy, insaat taahhiit hizmetleri 74 firma
Bilgi, iletisim, turizm otelcilik hizmetleri 121 firma
Finans, sigorta, gayrimenkul ve kuyumcular 151 firma
Tekstil, konfeksiyon ve deri tirtinleri saticilari 33 firma
Dayanikl tiiketim mallar1 ve mobilya 33 firma
Tas ve topraga, madene dayali imalat 33 firma
Ozel egitim, basim ve kirtasiye 61 firma
Imalat 117 firma

Tiirkiye’de ekonomik kuruluslarda kadinlarin varhg oldukca diistiktur. Ozellikle
Tiirkiye ve Odalar ve Borsalar Birligi (TOBB), Tiirkiye Thracatcilar Meclisi, Tiirkiye
Esnaf Sanatkarlar1 Konfederasyonu(TESK) gibi iist ekonomik kuruluslar biinyesinde,
yonetim kademelerinde kadinlarin varligi oldukca yetersizdir.

Is diinyasinda kadinlarin en fazla goriiniir oldugu yap1 Tiirk Sanayicileri ve Is
Insanlar1 Dernegi(TUSIAD) olup, yonetim kuruluna 3 kez kadin baskan secilmistir.
2018 — 2019 doneminde 13 kisilik yonetim kurulunda 3 kadin iiye yer almistir. Dig
Ekonomik Tliskiler Kurulu'nda ise 142 is konseyinin 14’iiniin baskani kadmlardan
olusmaktadir.

2007 yilinda TOBB tarafindan 81 ilde Kadin Girisimciler Kurullar1 kurulmustur.
Kadin Girisimciler Kurullar1 ile illerde girisimci kadinlarin oda ve borsa
caligmalarinda etkinliklerinin  arttirlmasi1  hedeflenmistir. TOBB  yapisina
bakildiginda, 2017 yilinda yapilan secimlerde 1619 TOBB iist kurul delegesinin
yalnmizca 17’sinin kadin oldugu goriilmektedir. 81 il ve 160 ilcede 2 yonetim kurulu
baskan1 ve 7 meclis bagskan1 kadin bulunmaktadir. Oda ve borsa meclislerinde yer
alan kadin sayis1 27, meslek komitelerinde yer alan kadin sayis1 yaklasik 8o0’e
ulasmistir. Ekonomik kuruluslar kadinlarin is firsatlarina erisimi i¢cin onemli alanlar



olmasina ragmen, kadinlarin bu yapilarda karar alma siireclerinde olmadig ve
yonetim kademelerinde temsil edilmedikleri gorulmektedir.

1.2.Tiirkiye’de ve Dogu ve Giineydogu Anadolu Bogelerinde Kadin
istihdaminin Durumu

2019 y1h Tiirkiye Istatistik Kurumu(TUIK) verilerine gore, Tiirkiye'de issizlik orani
%13,7’dir. Dogu ve Giineydogu Anadolu Bolgesinden Van, Bitlis, Mus, Hakkari,
Gaziantep, Kilis, Adiyaman, Sanhurfa, Diyarbakir, Mardin, Batman, Siirt ve Sirnak
illerinin issizlik orami Tiirkiye ortalamasmin {zerindedir. Bununla birlikte,
Tiirkiye’de kadin issizlik oram1 %16,5'dir. Yukarida belirtilen illerin kadin issizlik
orani Tiirkiye ortalamasinin iizerindedir. Mardin, Batman, Siirt ve Sirnak illerinden

olusan TRC3 bolgesi kadin igsizliginin en yiiksek oldugu bdlgedir.

Tablo2: Tiirkiye ve Diizey II Bolgelerinde Issizlik Oram (2019)

15-24 |15-24

BOLGE Toplam | Toplam |15-24/ |/ /

KODU |BOLGE ADI Toplam |/ Erkek |/ Kadin [ Toplam | Erkek | Kadin

TR Turkiye 13,7 12,4 16,5 25,4 22,5 30,6
Erzurum, Erzincan,

TRAL Bayburt 11,2 12,3 8,4 25,6 28,7 18,6
Agn, Kars, Igdir,

TRA2 |Ardahan 9,8 11 6,9 16,9 15,6 21
Malatya, Elaz1g,

TRB1 Bingol, Tunceli 9,9 9 11,4 17,6 15,1 21,3
Van, Mus, Bitlis,

TRB2 Hakkari 25,9 25,5 26,9 34 31,9 39,9
Gaziantep,

TRC1 Adiyaman, Kilis 15,2 15 15,7 24,6 23,4 27,1

TRC2 Sanliurfa, Diyarbakir 23,4 25,1 18,4 28,5 29,8 25,8
Mardin, Batman,

TRC3 |Sirnak, Siirt 30,9 27,1 42,1 45,2 41,9 50,9

TR10  |istanbul 14,9 13 18,9 248| 221 2972
Tekirdag, Edirne,

TR21 Kirklareli 11 8,7 15,8 24,5 18,8 34,9

TR22 Balikesir, Canakkale 8,3 6,6 11,4 19,4 15,1 27

TR31 Izmir 16 13,2 21 27,7 21,4 37,4
Aydin, Denizli,

TR32 Mugla 9,2 7,8 11,4 19,5 15,1 26,6
Manisa, Afyon,

TR33 Kiitahya, Usak 9,8 8,8 11,9 23,8 19 33,4
Bursa, Eskisehir,

TRA41 Bilecik 11,2 10,1 13,7 22 20,4 247
Kocaeli, Sakarya,

TR42 Dizce, Bolu, Yalova 13,5 11,9 16,7 27,7 26 30,2

TR51 Ankara 14,2 11,4 19,8 27,2 21,2 37,5

TR52 Konya, Karaman 8 7,3 9,5 16,4 13,5 22,2
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Antalya, Isparta,

TR61 Burdur 13,3 11,5 16,6 25,6 23,4 29,5

TR62 Adana, Mersin 11,9 10,6 14,8 19,4 16,1 245
Hatay,
Kahramanmaras,

TR63 Osmaniye 18,1 16,3 22,2 28,9 24 38,2
Kirikkale, Aksaray,
Nigde, Nevsehir,

TR71 Kirsehir 13,3 11,3 17,4 27,9 23,3 36,8
Kayseri, Sivas,

TR72 Yozgat 14,5 12,6 19,3 28,1 22,2 40,1
Zonguldak, Karabuk,

TR81 Bartin 9,6 7,5 13,1 26,4 22,8 32,1
Kastamonu,

TR82 Cankir1,Sinop 7,6 6 10,1 18,4 13,8 25,7
Samsun, Tokat,

TR83 Corum, Amasya 8,3 8 8,7 17,3 16,3 18,6
Trabzon, Ordu,
Giresun, Rize,

TR90 Artvin, Glimiishane 9,9 8,9 11,3 26,8 22,3 33

2019 y1li TUIK verilerine gore Tiirkiye’de istihdam oram %45,7, kadin istihdam orani
%28,7°dir. Dogu ve Giineydogu Anadolu Bolgesi'ndeki Erzurum, Erzincan, Agr, Kars,
Igdir, Ardahan, Van, Birlis, Mus, Hakkari, Gaziantep, Kilis, Adiyaman, Sanhurfa,
Diyarbakir, Mardin, Siirt, Sirnak, Batman illerinde kadin istihdam orani Tiirkiye
ortalamasinin altindadir. Madin, Batman, Siirt, Sirnak illerinden olusan TRC3 diizey
IT bolgesinde kadinlarin istihdam orani tiim bolgeler icinde %12,4 ile en diistiktiir.

Tablo3: Tiirkiye ve Diizey II Bolgelerinde Istihdam Oram

15-24 |15-24 |15-24

BOLGE Toplam | Toplam |yas / yas/ |yas/

KODU |BOLGE ADI Toplam |/ Erkek |/ Kadin [ Toplam | Erkek | Kadin

TR Tarkiye 45,7 63,1 28,7 33,1 43,4 226
Erzurum, Erzincan,

TRAL Bayburt 42,5 61,3 24,5 23,2 30,6 15,8
Agn, Kars, Igdir,

TRA2 Ardahan 42,8 56,8 28 27,7 41,5 13,1
Malatya, Elazg,

TRB1 Bingol, Tunceli 46,4 63,2 30,5 31,7 39 24,4
Van, Mus, Bitlis,

TRB2 Hakkari 37,8 55,4 20,1 27,1 41 13,4
Gaziantep,

TRC1 Adiyaman, Kilis 40,2 60,3 20,7 29| 40,7 17,6
Sanhurfa,

TRC2 Diyarbakir 35,7 52,2 19,7 30,4 41 19,7
Mardin, Batman,

TRC3 Sirnak, Siirt 30 49,4 12,4 19,5 29,4 11,4

TR10 Istanbul 48,9 67,1 30,5 38,8| 48,2| 28,6
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Tekirdag, Edirne,

TR21 Kirklareli 53 71,3 34 39,4 51,1 25,7

TR22 Balikesir, Canakkale 44,3 60,8 28,8 35 45,11 23,9

TR31 Izmir 47,2 63,8 30,8 37,2 473| 26,3
Aydin, Denizli,

TR32 Mugla 51,2 65,2 37,5 37,9| 48,3 27,3
Manisa, Afyon,

TR33 Kiitahya, Usak 47,6 64,9 30,9 35| 46,3 22,1
Bursa, Eskisehir,

TR41 Bilecik 45,5 62,6 28,5 33| 414| 243
Kocaeli, Sakarya,

TR42 Duzce, Bolu, Yalova 46,8 65,4 28,6 345| 423 26,8

TR51 Ankara 45,3 63,7 27,6 28,9 394 18,4

TR52 Konya, Karaman 46,9 67,7 27,6 37,7 53,5 22,6
Antalya, Isparta,

TR61 Burdur 49,2 64,6 33,9 355| 42,8| 26,6

TR62 Adana, Mersin 43,6 60,3 27,5 353 449 25,7
Hatay,
Kahramanmaras,

TR63 Osmaniye 39,2 57,5 22,1 29,5 41,5 17,7
Kirikkale, Aksaray,
Nigde, Nevsehir,

TR71 Kirsehir 44,5 62,9 27,4 328| 445| 204
Kayseri, Sivas,

TR72 Yozgat 40,6 60,1 21,2 27,2| 40,2 14,7
Zonguldak,

TR81 Karabiik, Bartin 46,2 61 31,8 28,2 33,6 22
Kastamonu,

TR82 Cankir,Sinop 49,3 63,2 36,1 44| 54,7 322
Samsun, Tokat,

TR83 Corum, Amasya 49,4 65,2 34,6 38,6| 46,7 30,7
Trabzon, Ordu,
Giresun, Rize,

TR0 | Artvin, Glimiishane 50,8 63,7 38,6 26 32 20,1

2019 yili TUIK verilerine gore, Tiirkiye’de isgiiciine katithm oranm1 %53, kadinlarda
%34,4'tiir. Kadinlarin ekonomiye katiliminin onemli gostergelerinden biri olan
isgliciine katihm oraninda bélge illerinin biiyiik ¢ogunlugu Tiirkiye ortalamasinin
altindadir. Mardin, Siirt, Sirnak ve Batman illerinden olusan TRC3 bolgesi %21,4 ile
en diisiik kadin iggiiciine katilim oranina sahiptir.

Tablo4: Tiirkiye ve Diizey II Bolge

lerinde I'ggiiciine Katim

15-24 15-24 |15-24
BOLGE Toplam | Toplam |yas/ yas/ |yas/
KODU |BOLGE ADI Toplam |/ Erkek | / Kadin | Toplam | Erkek | Kadin
TR Turkiye 53 72 34,4 44,4 559| 32,6
Erzurum, Erzincan,
TRAlL Bayburt 47,8 69,9 26,7 31,2 42,9 19,4
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Agn, Kars, Igdir,

TRA2 Ardahan 47,5 63,8 30,1 33,3 49,2 16,5
Malatya, Elaz1g,

TRB1 Bingdl, Tunceli 51,5 69,4 34,5 38,4 45,9 31
Van, Mus, Bitlis,

TRB2 Hakkari 51 74,4 27,4 41,1 60,2 22,3
Gaziantep,

TRC1 Adiyaman, Kilis 47,5 70,9 24,5 38,4 53,1 24,2

TRC2 Sanliurfa, Diyarbakir 46,5 69,8 24,1 42,6 58,4 26,6
Mardin, Batman,

TRC3 Sirnak, Siirt 43,5 67,7 21,4 35,5 50,6 23,3

TR10  |istanbul 57,5 77,1 37,6 51,6/ 619 404
Tekirdag, Edirne,

TR21 Kirklareli 59,6 78,1 40,3 52,2 63 39,6

TR22 Balikesir, Canakkale 48,3 65,1 32,4 43,5 53,1 32,8

TR31  |izmir 56,1 73,6 39 51,4| 60,2 42

TR32 Aydin, Denizli, Mugla 56,4 70,7 42,4 47,1 56,8 37,2
Manisa, Afyon,

TR33 Kiitahya, Usak 52,8 71,1 35,1 46 57,1 33,1
Bursa, Eskisehir,

TR41 Bilecik 51,3 69,6 33,1 42 4 52 32,3
Kocaeli, Sakarya,

TR42 Duzce, Bolu, Yalova 54,1 74,3 34,3 47,8 57,2 38,4

TR51 Ankara 52,8 71,9 34,5 39,7 50 29,4

TR52 Konya, Karaman 51 73,1 30,5 45,1 61,8 29,1
Antalya, Isparta,

TR61 Burdur 56,8 72,9 40,6 47,7 55,9 37,7

TR62 Adana, Mersin 495 67,4 32,2 43,7 53,5 34
Hatay,
Kahramanmaras,

TR63 Osmaniye 47,9 68,7 28,4 41,5 54,5 28,5
Kirikkale, Aksaray,
Nigde, Nevsehir,

TR71 Kirsehir 51,4 70,8 33,2 455 58 32,2

TR72 Kayseri, Sivas, Yozgat 47,5 68,8 26,3 37,8 51,7 245
Zonguldak, Karabik,

TR81 Bartin 51,1 65,9 36,6 38,4 43,5 32,3
Kastamonu,

TR82 Cankir1,Sinop 53,3 67,3 40,1 53,9 63,5 43,4
Samsun, Tokat,

TR83 Corum, Amasya 53,8 70,9 37,9 46,6 55,8 37,7
Trabzon, Ordu,
Giresun, Rize, Artvin,

TR90 Glimiishane 56,3 69,9 43,5 35,6 41,2 30
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Egitim durumuna gore isgiiciine katilim orani incelendiginde, kadinlarin egitim
seviyesi yiikseldikce isgiiciine daha fazla katildiklar goriilmektedir.

Hanehalki isgiicii arastirmasi sonuclarina gore; sirketlerde iist diizey ve orta kademe
yonetici pozisyonundaki kadin orani 2016 yilinda yiizde 16.7.

TUIK 2015 “Zaman Kullamm Arastirmasi”na gore; Tiirkiye’de hane halki ve aile
bakimi iglerine ayrilan giinliik ortalama zaman erkeklerde 53 dakika, kadinlarda 4
saat 35 dakikadir.Kadinlarin ev ici is yiikleri cocuklar1 oldugunda cok daha
artmaktadir. Tdrkiye’de kadinlarinev icindeki geleneksel rolleri isgiiciine
katihmlarinda en biiyiik engeli olusturmaktadir. Kadinlarin iggtictine katihirken daha
cok geleneksel rolleri ile uyumlu is alanlarina girdigi goriilmektedir.

EK 1'de, 2019-2023 yillarin1 kapsayan 11. Kalkinma Plani’'nda Dogu ve Giineydogu

illerinin yer aldig1 bélgeler icin“Kadin Girisimciligi ve Istihdami™iizerine yapilan
tespitler ve gelistirilmesi i¢in 6neriler bulunmaktadir.
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2. ATOLYE SONUC RAPORLARI: 10 iLDE EKONOMIiK KURULUSLAR,
KADIN SIivViL TOPLUM KURULUSLARI, KADIN
AKADEMISYENLER,GIRiSIMCILERVE KOOPERATIFLERIN KATILIMI
iLE DUZENLENEN ATOLYELER

Bu bélimde,2018 yilinin ikinci yarisinda 10 ilde yiiriitiilen atolye calismalarinin
degerlendirmesi yapilmaktadir. Bu degerlendirmede once katihmecilarin yaptig
tespitler ve ¢coziim oOnerileri kendi ifadeleriyle aktarilmakta, ardindan DOGUNKAD’1n
atolyelerle ilgili gozlemleri yer almaktadar.

Tablo 5: Atolye Programr*

Atolyelerin diizenlendigi Tarih Katilime1
il sayisi
1 Mardin 14.12.2018 41
2 Siirt 05.12.2018 41
3 Batman 20.11.2018 35
4 Sanliurfa 09.11.2018 33
5 Sirnak 06.11.2018 30
6 Mus 20.10.2018 34
7 Hakkari 21.09.2018 32
8 Tunceli 21.09.2018 32
9 Van 16.07.2018 40
10 Diyarbakir 21.06.2018 51

*Toplam 369 kisi gerceklestirilen atolye calismalarina katilim sagladh.

2.1. Mardin Atolye Programi Sonuc¢ Raporu

Bu atdlye, 14 Aralik 2018 tarihinde Mardin Ticaret ve Sanayi Odas1 toplanti
salonunda diizenlenmistir. Atolye calismasina farkli kurum ve sivil toplum
kuruluslarindan 41 kisi katilmistir.

Katilimcilarin ifadeleriyle 6ne cikan sorunlar, tespitler ve ¢ézim onerileri:

» Mardin’de ticaret odasinin 3 bine yakin iiyesi var. Aktif iiyelerin sadece 20’si
kadin. Yonetim ve mecliste kadin yok. Ust yapilara ulasamiyoruz maalesef.

» Bir kadinin erillesmeden erkek diinyasinda varligini siirdiirmesi cok zor.
Goriintiiniin kadin olarak goziikmesi kadin oldugu anlamina gelmiyor, erillesmesi
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gerekiyor. Bizim en onemli sorunlarimizdan bir tanesi de erilleserek kendimize
alan agmaya calismamiz.

Erkekler is kurarken, islerini siirdiirtirken milyarlarca para kaybedebiliyor.
Yeniden is kuruyor ve bu 6nemli olmuyor. Ama bir kadinin 1000lira para bile
kaybetmesi cok biiyiik bir sey.

Bugiline kadar 300-400 kadina mesleki beceri kurslar1 actik. Kadinin bir makinesi
varsa bile bir diikkan acamiyor. Evde oturup dikis dikmeyi tercih ediyor. Kirasi
var, vergisi var vb. Evde oldugu zaman aynm1 zamanda ev isini de yapiyor, yemek
yapabiliyor. Bu sekilde kadin evde kalmay1 tercih ediyor ve disariya cikmaktan
taraf olmuyor.

Kadin STK’lar egitim ya da yerel iiriinlerin iiretimi ile ilgili ¢calismalar yapiyorlar
Tirkiye'nin genelinde. Su an yapilan biitiin calismalarda goriilen en agik nokta, bu
calismalar siirdiiriilebilir olmuyorlar. Hakikaten c¢ok kiiciik kazanclar elde
ediyorlar kadinlar. Kadinlar1 o islerden ¢ok farklh noktalara getiremiyoruz boyle
bir problem var.

Tlrkiye kamu politikalar1 acisindan girisimciligi cok tartistyor. Bununla ilgili
eylem planlar1 hazirlanmiyor, cok giizel destekler veriliyor. Kadin girisimcilere
yonelik fonlar var KOSGEB ve benzeri kurumlarda. Bununla ilgili calismalar
yurdataliyor ve her yere de mutlaka bir kadin kotasi gibi seyler konuluyor.
Muhtemelen bundan sonra da bu mesele ¢ok olacak. Ama kadin bunlara ¢ok fazla
erisemiyor. Kadin bunlari ¢cok fazla degerlendiremiyor.

Hem bilgiye hem de paraya ulagsmak gerekiyor. Sadece para tek basina yeterli
olmuyor, bilginin de olmasi gerekiyor.

6-7 yildir Mardin Ticaret Odasinmin {iyesiyim. Fakat c¢ok fazla bilmiyorum
buradaki karar mekanizmalarina nasil ulasilir, nasil gidilir, nasil secebilirim. Bir
baskan ve yonetim kurulu var. Fakat gerisini bilmiyorum. Bunlar1 6grenmemiz
gerekiyor. Mardin Ticaret Odasi'nin yaklasik 250kadin iiyesi var. Toplam iiye
sayis1 da 2000 civarinda. Peki, bu 250 kadinin hepsi aktif mi? Hayir degil.
Bunlarin biiyiik bir kism1 kadinlara yapilan pozitif ayrimeilik, tesvikler, KOSGEB
destekleri nedeniyle annesini, esini, kizini kullanarak is yeri acan erkekler.
Siyasette olsun, ekonomide olsun, sivil toplum kuruluslarinda olsun kadin
dayanismasi cok az. Kadin da giiclii olmak istiyor ve giicli erkekte goriiyor ve
erkegin yaninda yer almayi tercih ediyor.

Kadinlar bir araya geldigi zaman ekonomik alanda genelde geleneksel iiriinler ve
kooperatiflesme konusuluyor. Batida daha gelismis kooperatifler var. Ama daha
cok destek alarak bu noktaya geldiler. Bu bolgedeki ornekler hakikaten daha ciliz
ve daha kisa siirede bu isleri yapiyoruz. O yiizden siirdiiriilebilirligi daha diisiik
olabiliyor.

Kadinlar sadece el becerisi iizerine girisimcilik yapmamali. Daha farkl alanlara
kadinlarin mutlaka yonelmesi gerekiyor. Ayrica erkekler, kadinlarin ekonomik
alanda el becerileri ile iiretim yapmalarim1 ve kooperatiflerde kalmasin istiyor.
Clinkii esas biiyiik alan1 zaten erkekler kapliyor. Bu ciddi bir handikap. Kadinlarin
pazar bilgisine ve diger bilgilere haiz olmasi gerekiyor.

Kadinlarin hem sermayeye hem teknik destege hem de bilgiye ihtiyaclar: var.
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Gozlemler:

Toplantiya kadin sivil toplum kuruluslarininilgisi yogundu. Kadin sivil toplum
kuruluslar: agirlikli olarak mesleki egitim ve ev eksenli calismalar yuritmekteler.
Mardin TSO biinyesinde kadin girisimciler kurulu disinda kadinlara yonelik
caligmalar yok. Diger ekonomik kurumlarda ve STK’lardade ayni durum goze
carpmaktadir.

Kadinlar ekonomik alanda sadece ev yemekleri, lokanta, kuafor gibi alanlarda
varlar.

Kadin STK’larinilde gelistirilen projeler nedeni ile proje calismalar1 konusunda
deneyimleri var. Ancak bu projeler siirdiiriilememis.

Kadinlarin kiiciik tiretimleri ve kooperatiflesmeleri cok konusulan bir konu oldu.
Uretilen iiriinlerin pazarlanmas1 icin kadinlarin bir araya gelmesi ve
kooperatiflesmenin 6neminde bahsedildi.

Kadinlar Tirkiyenin batisina gore daha dezavantajli olduklarini diisiiniiyorlar.
Daha cok bilgiye, destege ihtiyac duyduklarim belirtiyorlar.

Kadinlari ekonomik alan ile ilgili bilgisi cok smirh. s alanlarindaki deneyimleri
de oldukca az. Bu nedenle is kurma deneyimlerinde eglerinin rollerinin daha fazla
oldugu gozlemlenmistir.

Mardin’de kadin STK’larprojeler Gzerinden faaliyet yuritmektelerve proje bazl
bir yaklasim hakim gérinmekte.

2.2.Siirt Atolye Programi Sonu¢ Raporu

Bu atdlye, 05 Aralik 2018 tarihinde Siirt Ticaret ve Sanayi Odasi toplant1 salonunda
diizenlenmistir. Atolye calismasina farklh kurum ve sivil toplum kuruluslarindan 41
kisi katilmistir.

Ka

tilimcilarin ifadelerivleone cikan sorunlar, tespitler ve ¢6ziim oOnerileri:

Siirt Ticaret Odasina kayith 1311 iiye bulunmaktadir. Bunlarin sadece 55°i kadin ve
maalesef %4'liik bir azinlig1 olusturuyor.

Ticaret odasi olarak toplumun yarisin1 kadinlarin olusturdugunu biliyoruz.
Kadinlarin girisimcilik desteklerinden azami miktarda faydalanmasi adina
girisimcilik egitimlerini olduk¢a onemsiyoruz.
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Kadinin, kadin emeginin degmedigi iilkelerde ekonomik kalkinma %30’lara varan
geriliklerde seyretmis. Siirdiiriilebilir bir kalkinma i¢in kadinlarin tiim yasam
alanlarinda etkin olmalari, yetki ve karar alma mekanizmalarinda yer almalar: ve
tist diizey yoneticiliklerde sayilarini arttirmalar: gerekiyor.

Her kadin bir ekonomist. Her kadin bir sihirbaz. Hayatin kendisini kurgulayan ev
icinden tutun da disina kadar aslinda dizayn1 saglayan biz kadinlariz. Ama
maalesef bu ekonominin temelini bizler yaratmamiza ragmen onunla ilgili
kurumlarin ya da politikalarin dizayn edilmesi siireclerinde bizler yokuz.

Ticaret odasina bu toplant1 vesilesiyle ilk defa gelen kadinlar var. Ticaret odalar
ekonominin politikasinin belirlendigi yerlerdir.

Toplumun yarisini olusturan kadinlar iiretimin i¢inde olmasina ragmen bu alanda
soz sahibi degildir.

81 ilde kurulan ticaret odalar1 ve ticaret borsalarini inceledigimizde bugiin bazi
oda ve borsalarda bir ya da iki kadin meclislerde ¢alismaya baslamistir. Bunun
nedeni gecmisten gelen kadin orgiitlerinin gosterdigi cabalardir ve bu ¢abalarin
karsiligin1 bulmaya basladiginin gostergesidir.

Ticaret ve sanayi odalari, ekonomik kurulusglar, kadinlarin istihdam ve ekonomik
giiciinlin olusturulmasi konusunda en biiyiik destegin alinacagi yerlerdir. Eger
buralarin farkina varip buralari olusturma politikalarinda soziimiizi, yerimizi,
koltugunuzu, temsiliyetimizi almazsak, ancak savunucu durumunda oluruz.

Is sahas1 bizim elimizde degil. Iktidar, giic, para da bizim elimizde degil. Sayimiz
cok az.

Kendi hayatimda bir siirii sey yasadim,bir siirii sektorde calistim. Ama son 1 yildir
Siirt Ticaret Odasi'nda edindigim deneyimi higbir yerde edinmedim. Ben sanki
yeni ticarete atildim. Higbir sey bilmiyorum, yeni seyler goriiyorum. Yeni
yontemler goértyorum. Hepsinden de isimizde uygularken inanmilmaz destek
aliyorum.

Ticaret odalarinda yapilan toplantilarda kadinlar bilgilendiriliyor fakat katilim
saglanmiyor.

Kendime ait bir isyerinin olmasimi ¢ok istiyorum. Birinin benim elimden tutup
cekmesini ¢ok istiyorum. Bir tiirlii o cesareti bulamiyorum. Birkag tane fikrim var
ama bir turlu cesaret edemedim.

Ik girisimcilik belgesini bundan 6 sene 6nce aldigimda, ‘ne diye istiyorsun’ diye
sordular, yemek iizerine dedigimde cok abes karsiladilar. Isyerimi actigimda
kendi insanimizdan destek gormedim. Isyerime sadece disaridan gelen insanlar
geldiler.

Benim isimi acabilmem i¢in 30.000 TL’ye ihtiyacim var. Benim 30.000 liram
olursa ben kalkip KOSGEB’ten destegi almam. Bana destek verecekseniz isi
kurmaya basladigim esnada bana destek vermelisiniz. Ben isimi kurduktan sonra
faturalar isteyip destek verince olmuyor ve zaten 6demeler de cok uzun siiriiyor.
Bizim bodlgemizde devlete gitmeye, kamuya gitmeye dair bir cekince var.
Isbirligine acik degiliz. En basitinden cok basit mekanizmalarla 6grenecegimiz bir
konuyu ne yazik ki 6grenemiyoruz.

18



» Biz de bir yaklasim var,eger benim bir fikrim varsa, bir program varsa hizli olmasi
lazim ve mesakkatsiz olmasi lazim. Bu yaklasimdan oncelikle vazge¢cmemiz
gerekiyor. Sizin yapacaginiz girisim bugilin sonuclanabilir veya bir y1l sonra veya
iki y1l sonra sonuglanabilir.

» Paramizin olmasi sart degil. Bazen sifir lirayla da baslayabilirsiniz. Kredi alma
yontemleri var. Melek yatirnmc1 ag1 var. Kimin fikri daha giicliiyse o
kaynak/yatirim alir.

Gozlemler:

» Kadinlarin is kurma siirecindeki finansal sorunlari, kurumlardan destek alamama
ve bilgi yetersizligi belirtildi.

= KOSGEB desteginin is kurduktan sonra verildigi, kadinlarin zaten is kurma
siirecinde destege ihtiyagc duyduklarimi ve bu nedenle sunulan desteklerin
kullanilamadig belirtildi.

» Toplantiya katilan erkekler tarafindan, kadinlarin rekabetin daha diisiik oldugu ve
daha nitelikli is fikirlerine yonelebilecekleri, kredi ve melek yatirimei gibi aglardan
yararlanabilecekleri belirtildi. Ancak kadinlarin bu tiir alanlara oldukca yabanci
olduklar1 goriildii. Bu alanlarin da kadinlarin mevcut ihtiyaclar1 ve ekonomiye
katilim diizeyleri ile uyusmadigi goriildii.

» Odalarin ve ekonomik kuruluslarin kadinlara yonelik girisimcilik egitimleri ve
destek egitimleri verdikleri ancak bunlar ile sinirh kalan calismalar yapildig:
vurgulandi.

» Siirt’te kadinlarin is birliginin ve kadin dayanismasinin ekonomik alanda diisiik
oldugu, kadinlarin bu alana ¢ok yabanci olduklar goriildii.

» Kadinlar bolgedeki diger illerde oldugu gibi toplumsal deger yargilar1 (toplumsal
roller) ile kars1 karsiya kaldiklarini belirttiler.

» Kadinlar is kurmak ve ekonomiye atilmak icin destek almalar1 gerektigini 6zellikle
vurguladilar.

2.3.Batman Atdlye Programi Sonuc¢ Raporu

Bu atélye 20 Kasim 2018 tarihinde Batman Ticaret ve Sanayi Odas1 toplanti
salonunda diizenlenmistir. Atolye calismasina farkli kurum ve sivil toplum
kuruluslarindan 35 kisi katilmistir.

19



Katilimcilarin ifadeleriyle 6ne cikan sorunlar, tespitler ve ¢6ziim Onerileri:

Batman Ticaret ve Sanayi Odasi’na kayith kadin girisimcilerin bir kisminin
disinda, cogu eslerinin ticari sicilleri bozulunca sirket aciyorlar ve boylece is
kadim gibi goriiniiyorlar. Yani odalardaki kadin girisimcilerin sayis1 aktif kadin
girisimcilerden olusmuyor.

Kadinlarin ekonomik alanda, is diinyasinda yer almamasi kadinlarin sucu degil.
Kadinlarin bilmedigi bir alana girmesi cesaret ister.

Hayatin biitiin alanlarina dair politikalar paranin merkezinde belirlenmektedir.
Yasadigimiz ilin merkezi de ticaret odalari, esnaf sanatkarlar odasi, meslek odalar:
ve sanayi alanlaridir. Kentin sermayesi bu alanlarda yonetilir. Kentin biitiin
politikalar1 da burada {iretilir, biitiin ekonomik gii¢ler de burada dogar. Kadinlar
olarak bu alani1 bos biraktik, fark etmedik. Erkekler hep bu alandan uzak
kalmamiza memnun oldular. Clinkii bu koltuklar giiciin, erkin olusturuldugu
alanlar.

Kadinlarin ticaret ve sanayi odalarina gelmelerini ve hizmet almalarin saglayan
bir mekanizma olugmal..

Kendi isini kurmak isteyen cok kadin var. Temel sorun iletisim eksikligi ve
kadinlarin gerekli bilgilere ulasamamasi. Kurumlar bu agidan yeterli hizmet
vermiyorlar.

Sanayici bir is kadiniyim. Oda sec¢imlerinde organize sanayi bolgelerindeki
firmalardan oy istemem ve bunun icin goriismeler yapmam istendi. Gidip nasil oy
isteyecegimi bilemedim. Erkekler gece giindiiz secim calismalarinda farkl
yontemler kullaniyorlar. Secim listeleri gece yapilan goriismelerde belirleniyor ve
erkekler se¢imler icin ¢cok 6nceden hazirhik yapmaya basliyor.

Kadinlarin istihdam olanaklarinin gelistirilmesi, giinimizde tim ulkelerin en
temel sorunlarindan biridir.

Projede ortak olarak ticaret ve sanayi odalar1 secildi ve toplantilara bu alandaki
STK’lar ve kurumlar davet edildi. Kadinlar bu alanlarda ve yonetim secimlerinde
ciddi engeller ile karsi karsiya kaliyorlar.

KOSGEPB’e sunulan desteklerde kadinlara yonelik pozitif ayrimcilik yapiliyor.
Batman’da 1 yil icinde 70 kadin KOSGEB destegi alarak kendi isini kurdu.
Kadinlarin bu isleri aktif olarak yiirtitmeleri kosulunu koyuyoruz. Yani esinin,
abisinin destegini alabilir ama kendisi isin baginda olacak diyoruz. Bu sekilde isi
ogrenmesi de miimkiin oluyor.

Erkegin egemen oldugu bir toplumda yasiyoruz. Bolge ve llke olarak bu bizim bir
ger¢cegimiz. Ama bizim de biraz ¢abalamamiz gerekiyor. Kadinlarin magdur
roliinden ¢ikmasi gerekiyor.

Batman Kadin Girisimciler Dernegi olarak 2008 yilindan beri kadinlara yonelik
calismalar yapiyoruz. Ne kadar cabalasak da bazi seyleri gercekten asamiyoruz.
Girisimcilik egitimleri diizenliyoruz. Kadinlar genellikle bir danigsmana ihtiyag
duyuyorlar. Bir yol gosterici, bir yol haritas: istiyorlar. Isini kuran kadmlar oldu
ama daha sonra yar1 yolda birakan, prosediirii asamayan kadinlar da oldu.
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Kadin girisimciler kurulumuz kuruldugunda aslinda ¢ok hevesli, enerjik geng bir
kadin toplulugundan olusuyordu ve ciddi anlamda bir seyler yapmak istiyorduk.
Birkac nezaket ziyareti gerceklestirdik ve kendimizi tanittik. Batman Ticaret ve
Sanayi Odasrna baglh biitgesi olmayan bir kuruluz. Calismalarimizda maddi,
manevi sikintilar yasadik. Ancak kurulda yer alan kadinlarin evlilik, sehir
degistirme gibi sorunlari nedeni ile sayimiz ¢ok azaldi.

Kurumlarin ve sivil toplum kuruluglariin ¢abalari ile kadinlar bir yerden bir yere
gelebiliyor. Hakikaten cok ciddi emekler sarf ediliyor. Ama basarisizlik hikayeleri
cok daha fazla. Mesela yasadigimiz en 6nemli problem, kadinlar is kuruyorlar
fakat isiyliriitemiyorlar. Hem sektorle ilgili bilgi yetersizligi hem de islemler,
surecler ya da o isle ilgili pratik sahada pazarlama siirecleri ile ilgili sikintilar
yasiyorlar. Kurumlarda sorunlar ile karsilasiyorlar ya da yeterince destek
alamiyorlar.

Kadin kurumlarimin yaptigi calismalarda ozellikle belli sektorler iizerinden
gidiliyor. Cinki kadinlarin bildigi is alanlar:1 sinirli. Daha ¢ok kuafor, hazir giyim,
ascilik vb. alanlar tercih ediliyor. Kadinlar evdeki islerinin devami niteligindeki
islerde islerini kurmaya yoneliyorlar. Diger alanlara ¢ok fazla giremiyorlar. Diger
alanlardaki islerde de ¢ok fazla basarisizlik ornekleri ile karsilasiyorlar.

Kadin derneklerinin ¢ok ciddi cabalar1 var. Ama kamu politikalar1 icerisinde,
ticaret odas1 gibi kurumlarda esas caligmalar arasinda yer almasi gerekiyor ki
daha giiclii calismalar yapilsin ve stirdiirtlebilir olsun.

Kadinlarin iirettikleri iirtinleri satilabilecekleri alanlar dahi yok. Kadinlarin egitim
aldiklar1 alanlarda iirettikleri iiriinlerin satis merkezleri yok.

Dernegimize oto yikama yeri agmak icin bir kadin bagvurdu. Ama toplumsal baski
sebebiyle, bu kadin isi degil erkek isi, elinin hamuruyla erkek isine bulasma, o
fiziksel olarak gii¢ isteyen bir istir seklinde tepkiler aldi. Kadin is hayatina
girdikten sonra hem evdeki gorevlerini yerine getirmek zorunda, hem de calisma
hayatinda. Boyle bir ¢arkin icinde siirekli donmek zorunda kaliyor. Bir siire sonra
yilginlik bashyor ve aile, anne gibi roller devreye girdigi zaman kadin bir siire
sonra yoruluyor, isyerini kapatmak durumunda kaliyor.

Batman’da evde oturan 100’e yakin insaat miihendisi var. Insaat gibi erkeklerin
yogunlastigl alanlarda kadinlarin is bulmasi veya kendi isletmesini kurmasi
oldukca zor. Ben kendi isletmemi dondurma asamasina geldim.

Tiirkiye'de yiiksekogrenim mezunu kadinlarda issizlik oranlar1 en yiiksek.
Digerleri isgiiciine katilmadiklari i¢in ashinda diisiik goriiniiyor.

Kadinlarin cinsiyeti islerinin oniine geciyor ve bu kadinlarin tercihi olmuyor.
Bugiin bir vatandas rahatlikla aksam vakti kadini arayip isini soramiyor. Bunu bir
engel olarak goriiyor. Bir kadinla rahatlikla bir 6gle yemegine cikip isini
konusamiyor. Bunu bir engel olarak goriiyor. Garip bir sekilde erkeklerin her
nasilsa bu isi kadinlardan iyi yaptiklar1 seklinde bir inanc var. Insaat sektoriinde
tercihler genellikle erkek calisanlardan yana kullaniliyor.

Ydnetimlerde, odalarda kadinlara hasbelkader bir teklif gelirse, bir cesit bulunsun,
o da olsun diye yapilan teklifler bunlar. Ama bu durumu da firsat olarak
degerlendirmek gerekiyor.
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Insaat sektorii disinda gida, metal vb. diger is alanlarinda da kadinlarin
calismasina ve kadinlardan hizmet alimina dair onyargilar var. Cinsiyet
ayrimciligina bakisin degismesi gerekir.

Gozlemler:

Batman ilinde ticaret ve sanayi odasinin kadin girisimciler ile iliskileri ¢cok zayf.
Kadinlara yonelik hizmet sunan STK’larda mesleki egitim kurslar1 ve girisimcilik
egitimleri yogunlagsmis durumdadir.

Kadinin is hayatina katiliminda akla ilk gelen ve siirekli dile getirilen destek,
KOSGEB girisimcilik destegidir.

KOSGEB desteginden yararlanan kadinlar da geleneksel roller ile baglantih is
alanlarina yonelmis durumdadar.

Isini kuran kadinlar ve mesleki egitim calismalarinda iiretilen iiriinler icin de
pazarlama ve surdurtlebilirlik sorunu var.

Yiiksekogrenim gormiis kadinlar istihdam sorununu dile getiriyor ve kadinlarin
egitimden sonra is bulmakta zorlandiklarini ifade ediyor.

Kadinlarin tamami kurumlarin verdikleri destekleri yeterli gormiiyor.

Kadinlarin is hayatina katihmindaki temel engeller ise toplumsal cinsiyetci roller,
kadinlarin bu alanlara dair bilgisinin olmamasi ve bu eril alanlarda kadinlara
yonelik desteklerin etkin olmayisidir.

2.4.Sanhurfa Atolye Programi Sonuc¢ Raporu

Bu atélye 09 Kasim 2018 tarihinde Sanliurfa Ticaret ve Sanayi Odasi1 toplanti
salonunda diizenlenmigstir. Atdlye calismasina farkli kurum ve sivil toplum
kuruluslarindan 33 kisi katilmistir.

Katilimcilarin ifadeleriyle 6ne cikan sorunlar, tespitler ve ¢6ziim Onerileri:

Tiirkiye'de basar1 kaydetmek istiyorsak gerek Uretimde gerek pazarda gerek
satista kadinlarin elinin mutlaka isin icinde olmasi gerektigini diistiniiyorum. Ben
her seyi hanimima soruyorum. Giinlilk hayatta yiirimemde, kalkmamda,
oturmamda, diinyaya bakis acimda bile hanima sordugumu sonradan fark ettim.
Kadinlarin mutlaka is diinyasinda, ekonomi ve siyasi alanda olmalar1 gerekli.

Son 10 yildir devletin kamu politikalarinin tamaminda kadin istihdami ve
girisimciliginin artirllmasina yonelik sosyal politikalar anlaminda da ciddi
kaynaklar aktarildigi gibi, bu kamusal politikalarin degismesi yoniinde de
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tesvikler var. Kadinlarin istihdama katilmasi anlaminda da tesvik var, sosyal
hayata katihmlarinadair de ciddi tesvikler var. Biitin kadin oOrgiitleri
basvurduklar1 takdirde, sosyal hayata katihm ve toplumsal cinsiyet esitligi
projelerinin tamami1 kamu politikalar1 diizeyinde ve devlet diizeyinde ciddi destek
gormekte. Ancak biitiin bu cabalara ragmen istedigimiz noktadadegiliz. Ciddi bir
hegemonya var. Erkek alani olarak goriilen bir zemindeyiz ve bunu asip bu
zeminde yer almak hic de kolay degil.

TSO’lar bolgesel ekonomik politikalarin tespit edildigi, bireysel ekonominin de
giiclendigi yerlerdir. Bizlerin ise eksikligi buralarda yer almamaktir. Bu anlamda
siirdiirdiigiimiiz calismalarin tamaminda kadin merkezli calisma iizerinden
gitmeye hep calistik ama bu alan1 bog biraktik.

Kadin girisimciler kurullar1 kermesler diizenleyen, fakir cocuklara yardim dagitan,
ekmek/yemek dagitan kurullara doniistii.

Sadece kadinin sorununu kadinlarla tartisarak bir yol kat edemiyorsunuz. Bu
tartismanin icerisinde mutlaka erkeklerinde olmas1 gerekiyor. Is hayatina giren
kadin biraz daha disarida olmak zorunda kaliyor, biraz daha evinden kopmak
zorunda kaliyor. Boyle olunca da erkek diinyas1 bu konuda ¢ekingen davraniyor.
Ticari sahada giiclii olan kadinlar sivil hayatta da giiclii olabilir. Bu ekonomik
ozgirlik demek degil sadece, bu bir seylere dokunabilmek, iiretebilmek icin
saglayacak ciddi bir ayaktir.

81 ilde orgiitlenmis bir kuruldan, TOBB il Kadin Girisimciler Kurulu'ndan
bahsediyoruz. Her ne kadar ismen var olsalar da calisma usul ve esaslara sahip
olsalar da kendi kontrollerinde bir biit¢elerinin olmayisi, kendi kontrollerinde bir
hareket alanlarinin olmayisi onlar1 kit bir noktaya tasidi.

Kadin girisimciler kurulunun Turkiye Odalar ve Borsalar Birligi'nde bir
toplantisina katilmigtim. Calisma usul ve esaslarinin degisikligi ile ilgili kadinlar
konustular ama baskan beyin ifadesi suydu; “yerelde kendi yonetiminiz ile bir
seyler yapmaya calisin”. Sadece, bakin biz kadinlar1 6nemsiyoruz iste orada bir
baskanimiz var demek yeterli olmuyor.

Dernekler 11 Miidiirliigiinde atil durumda olan pek cok kadin dernegi var.
Bunlarin atil olusunun sebebi muhtemelen bitce, yer, mekan, proje
yuritememek. Yani atil durumda olan o derneklerin bir an 6nce tasfiye edilip
birka¢ gucli dernekle ya da bir federasyon seklinde yonlendirilmeleri,proje
iiretme noktasinda bir araya gelmeleri bana gore daha mantikhi. Biraz da sahada
guclenecek, sahada giic kazandiracak kadmlar lazzim. DOGUNKAD burada belki
bir dnculuk yapar.

Kadinlarimiza girisimci olun diyoruz ama maalesef o kadar cok prosedir
karsilarina cikiyor ki ondan dolayr hepsinde bir korku olusuyor. Nihayetinde
%90 min hatta %95'inin kendi ellerinde bir biitgeleri yok maalesef. Egitimli
kadinlar bir yerde bir memurya da baska bir sey olarak calisiyor. Fakat girisimci
olanlarin ¢ogunun egitim seviyesi diisiik oldugu icin direkt bir cesaretleri ve
ozgiivenleri de yok. Boyle olunca da bir kisir dongiiye giriyor. Belki bir¢ok bagvuru
olmustur. Ama geri doniislerine baktigimizda basari oraninin ¢ok diisiik oldugunu
gordiiglimiizde, acikcasi biz onlar1 bu konuda desteklemiyoruz.
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Desteklerle bir yere kadar gidebiliyor ama kurumsal bazda bir seyler olmuyor.
Kurumlarda da kisilerin inisiyatifine kaliyor. Mesela bir¢cok kurum diyor ki; biz
devletin su destegini uyguluyoruz, su projeleri uyguluyoruz ama kirsaldaki
kadinin bundan ne kadar haberi var ya da bu desteklere ulasmasi1 ne kadar
mumkun.

Urfa tarim sehri. Glineydogu'daki bir¢ok il gibi. Kadinlar tarimda iiretim yapiyor.
Onu satacak. Fakat devlet diyor ki Ciftci Kayit Sistemi (CKS)'ne kayit olman lazim.
CKS kayit icin tapu istiyor. Hangi kadinin acaba tarla tapusu var.

Kadinin en biiylik sorunu yoksulluk. Dezavantajli mahallelerde mevsimlik ¢ok
tarim iscisi var. Ya es calisiyor ya da calismiyor ya da boyle gecici islerde
ingaatlarda calisiyor. Cok kalabalik ailelerde yasiyorlar. Tarlada calisiyorlar. Bence
biraz artik fabrika demeyelim. Ciinkii gercekten kadin gidemiyor. Gitse bile
cocugunu birakacak bir yer bulamiyor. Evde bir siirii is onu bekliyor. Bence biraz
tarimi iyilestirelim, onlarin ayagina tarimi getirelim.

Urfa'nin en biiyiik ihtiyac1 bir ISGEM merkezinin kurulmasi. Ticaret ve sanayi
odamiz bu konuda bir onciiliik yapabilir. Bir girisimcinin, 6zellikle yeni bir
girisimcinin, bir kadinin zaten sermaye sikintis1 varken, isyerlerine 6deyecekleri
kira onlarin en biiyiik korkulu riiyasi haline gelmis durumda.

Kirsal kesimde bircok el becerisi olan, tarimdan elde ettigi geliri sahaya, pazara
surebilecek bir¢ok kadin girisimcimiz var. Bunlar: bir kooperatif biinyesinde ya da
ticaret odasinin onciiliiglinde pazara sunma konusunda onciiliik yapilabilir. Aksi
takdirde kirsaldaki kadina tirettigini gel sat diyemeyiz. Zaten Oyle bir becerisi olsa
bize ihtiyac1 kalmayacak. Onlara genis bir pazar agi olusturulmasi konusunda
yardime1 olmamiz gerekiyor.

Kooperatif bizim 6ngérimuzdi. Ticaret ve sanayi odasi ile de goriisiildii. Kadinlar
tiizel kisiligin bir parcasi olmaktan korkuyorlar.Kadin tiretmek istiyor. Ama tiizel
kisiligin vermis oldugu sorumluluktan da korkuyor. Mesela, bir verginin gindeme
gelmesinden, bir muhasebe sistemi gerekliliginden, bir maliyetin olmasi
gerektiginden kadin ¢ekingen davraniyor.

Biz 8 yillik bir kooperatifiz. Yerelden hi¢ destek almadik. Gegen sene Ticaret ve
Glumriik Bakanligi bizi tanitim fuarina cagirdi. Yereldekiticaret odasindan,
belediyelerden, ajanslardan destek istedik ama alamadik.

Kentimizdeki kurumlar bizi yereldeki etkinliklerine davet etmezlerken, Tekirdag
Kiraz Festivali'ne bizi davet ediyorlar.

CATOM’lar1 (¢ok Amacl Toplum Merkezleri) kurduklar1 dénemde karsi ¢iktim.
Cilinkii bir siirii sey Ogretiyorlar ve havada kaliyor. Onlar1 pazarlayacak, onlar:
gelistirecek, girisimci ruha sahip olacak kadin kalmiyordu.

Bir network olusturulabilir. Bu network,ka¢ kadin kooperatifi/dernegi
oldugunu,ne Uurettiklerini, ne kadar iirettiklerini ve birbirlerine nasil katk:
saglayacaklar1 konularinda yardimer olabilir.

Kadin Emegi ve Istthdami Girisimi (KEIG) ile beraber calisiyoruz. Konak
Belediyesi beni taniyor Urfa beni tanmimiyor. Sanhurfa’da kadinlar ¢cok arka planda
kaliyor.
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Devasa fabrikalarin sahipleri rol model olarak gelip markalarin1 tamitiyorlar,
kendilerini tanitip gidiyorlar. Biz bolgede kalkinmamizi kendimiz yapacagiz, yani
kendi aramizda kendimiz dayanisacagz.

Kadinlarin giiclenmesi ic¢in bir adim sonrasim1 da diisiinmek lazim. Yani, onu
kurumsallastirdigin zaman giigliisiin ve basarilisindir.

Gozlemler:

Sanhurfa’da kadin kooperatifler basarisiz deneyimlerini, yasadiklar1 sorunlar
paylastilar. Ozellikle yerel kurumlardan hic destek gormediklerini, Tiirkiyenin
batisindaki kadin kooperatiflerinin kurumlar ile is birliginin daha giicli oldugunu,
kendilerinin de batidaki kurumlar tarafindan daha ¢ok tanindiklarimi belirttiler.
Yerel kurumlarin kadinlar1 destekliyoruz soyleminin siirekli var oldugunu ancak
pratikte bir destek almadiklarini, kurumlara destek icin yaptiklar1 bagvurularin
kabul edilmedigini belirttiler.

Sanlurfa’da kadinlarin tarim sektoriinde cahistigim ve yoksul olduklarini,
tirettikleri iirtinlerin satis1 i¢in destege ihtiyacduyduklaribelirtildi.

Kadinlarin is kurma prosediirlerinden cekindikleri, prosediirlerin yogun oldugu
ve kadinlarin buna dair bilgilerinin olmadig: vurgulandi.

Egitimi daha iyi olan kadinlarin ig aradiklari, is kurmak icin daha cok egitimi
diisik olan kadinlarin bagvurduklari ve bu nedenle belirli is alanlarinda
yogunlastiklar: ve destege ihtiyac duyduklar: belirtildi.

Kurumlar biinyesinde kadinlar1 destekleyecek mekanizmalarin yetersiz oldugu
vurgulandi.

Sanhurfa’da ataerkil toplum yapisinin diger bolge illerine gore daha giiclii oldugu
ve kadinin disar1 ¢itkmakta cok zorlandig belirtildi.

2.5.S1rnak Atolye Programi Sonuc¢ Raporu

Bu atblye, 06 Kasim 2018 tarihinde Sirnak Ticaret ve Sanayi Odas1 toplanti
salonunda diizenlenmistir. Atolye calismasina farkli kurum ve sivil toplum
kuruluslarindango kisi katilmigtir.
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Katilimcilarin ifadeleriyle 6ne cikan sorunlar, tespitler ve ¢6ziim onerileri:

Bolgede ciddi bir eksiklik olan kadin girisimciliginin artmasi bircok alana katk:
sunar. Ailelerin gelismesinden, cocuklarin egitimine kadar. Bu konuda, basta
ekonomi alaninda calisan orgiitler olmak iizere, tiim kesimlere ciddi gorevler
diistiyor.

Giic birligi yaparak sorunlarin iistesinden gelebiliriz. Ozellikle de kirsal bolgelerde
yasayan kadinlarin is sahibi olabilmeleri icin mesleki egitimlerle desteklenmesi
gerekiyor.

Dogu ve Giineydogu’da ¢ok az kadin girisimci var. Kadinlar is diinyasinin disina
itilmis.

Sirnak Universitesi olarak kadin girisimcilere biitiin olanaklar1 actik. Yaklasik 180
kisiyi ise aldik, 120 tanesi kadin. Bu belki de Tiirkiye’de rekordur. Sunu da
soyleyeyim kadinlar daha disiplinli, daha net is yapiyorlar.

Diyarbakir, Hakkéari, Sirnak fark etmeksizin kadinlara mal paylasimi yapmayan
bir toplumuz. Bu nedenle miras hukuku 6nemli.

Kadinlarin karsisina ataerkil toplumun getirdigi engeller basta olmak Uzere,
cinsiyet ayrimi, ekonomik ve sosyal bircok engeller cikmaktadir.

Diinyada toplumsal cinsiyet ucurumu raporuna gore 144 iilke arasinda 130.
siradayiz. Haliyle, erkek ve kadin arasindaki ugurumdan bahsettigimiz zaman
toplumda yer edinme konusunda maalesef Ortadogu toplumlar1 kadar geri
seviyedeyiz.

Kadinlardan ziyade erkeklerin toplumsal cinsiyet kavrami konusunda
bilinclendirilmesi gerekiyor.

Kadinlarin isgiiciine katilmasindan ziyade stirdiiriilebilirlik hususu 6nemli.

Kadin konusuna evrensel olarak baktigimizda, dilin ya da dil Gzerinden Uretilen
kodlarin cok onemli oldugunu diisiiniiyorum. Ciinkii oteki tarafta olmanin ya da
ayrimciligin en cok hissedildigi alanlardan biri.

Bir kadim1 giiya yiiceltmek adina bayan kelimesi kullaniliyor. Bu da toplumsal
cinsiyet rollerini yeniden iiretime sokuyor. O zaman yaptiginiz seyin cok bir
anlam kalmayor.

Is hayatina girmek isteyen bir siirii kadin var. Ancak finans yoniinden sikinti
cektikleri icin cok fazla aktif olamiyorlar. Girisimcilik kurslar1 veriliyor.
Girisimcilik kursundan sonra diyorlar ki isletmenizi kuracaksiiz biz ondan sonra
size paray1 veriyoruz. Kadin benim param olsa kendim acarim,size bagvurmam
seklinde tepki gosteriyor. Maddi sikintidan dolayr kadimi cok fazla aktif
géremiyoruz.

Kadinlar ekonomik olarak¢ok zayif. Esnaf ve sanatkarlar olarak Sirnak’ta 600-700
tane kaydimiz var. Bunlardan 30- 35 tanesi kadin. Bunlar da aktif olarak
calismiyorlar. Isletme bir sekilde esleri tarafindan kendi adlarina kayith. Kadinlar
yine evlerinden cikmiyor. Once bunu asmamz gerekiyor.

Onemli olan zihniyet doniisiimii. Kadinlardan ziyade erkekte zihniyet doniisiimii
yaratabilmek 6nemli. Kadim giiclendiriyoruz, eve gidiyor ama erkek aym erkek,
zihniyet aym zihniyet. Bu sefer catismalar yasaniyor. Kadin zorlukla basardigi pek
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cok seyi mecburen istemese de fedakarlik yaparak baskasina vermek zorunda
kaliyor.

Sirnak sessiz bir deprem yasadi. Sirnak'in %65’1 yerle bir oldu. Biz 8 ay evimizden,
isimizden, okullarimizdan olduk. Is ve esnaf camiamiz bu isin en fazla sikintisi
ceken insanlar oldu. Yasanan sikintilardan dolay1 bor¢ defterini kapatti. 30-40
yillik kredi imkanini kaybetti. Bankalarla olan diyalogunu kaybetti. Toplantinin
ilgi alam degil ama yasadiklarimiz1 paylasmakta yarar gortiyorum.

Su an bolgeden Adana, Mersin, Antalya’ya cok biiyiik bir go¢ var. Buradan giden
bacilarimiz orada seracilikta calisiyor. Bolge insamimiz burada calismaktan
cekiniyor ama bagka yere gidiyor calisiyor.

Bizim toplumumuzda kadin yapamaz, kadin zayiftir, kadin incinir. Bu bakig
acisini degistirmemiz lazim.

Sahada, ozellikle ekonomik alanda yeterince goriiniir degiliz. Karar
mekanizmalarinda yer almiyoruz. Dolayisiyla erkekler bizim icin karar veriyor.
Yeterince yoOnetici olamiyoruz. Toplumsal cinsiyet esitsizliginin en yakici
yasandigl yer de elbette ki is diinyasi. Isveren diinyasina baktigimiz zaman
oncelikle erkek tercih ediliyor. Kadin ne yazik ki ikinci planda.

Kadinin once ailede soz hakki bulmasi gerekiyor. Ekonomik destekten once
kadinin toplumda bir birey oldugu, evde cocuklar iizerinde s6z hakkina sahip
oldugu benimsetilmeli. Buna yonelik egitimler verilmeli. Bir sey istemedigi zaman
reddetme hakkinin oldugunu benimsetmemiz gerekiyor.

Gozlemler:

Sirnak ilinde toplantiya yakin donemde ilde yasanan olaylarin etkileri yogun
olarak gorulda.

Tldeki sivil toplum kuruluslarmin biiyiik cogunlugu dagilmis, kamu kurumlar: ve
diger yapilar yeniden olusan yeni kosullara gore diizenlenmis durumdayd.
Kadinlarin toplumsal rolleri ve ekonomiye Kkatilimlar1 ile ilgili farkh
degerlendirmeler yapildi. Kadinin ev ic¢i rolleri vurgulandi ve sermayeye
ulasamadig icin is kurmakta zorlandigi ifade edildi.

Ilde erkeklerin de is bulmakta, is kurmakta zorlandiklari, toplumun genel
sorunlarimin kadinlarin ekonomik hayata katilimini da olumsuz etkiledigi
belirtildi.

Kadinlarin toplumsal hayata katiliminin oniinde toplumsal deger yargilarinin, aile
yukiimliiliiklerinin 6nemli engeller olusturdugu belirtildi.

Sirnak ilinde yasanan go¢ nedeniyle kadinlarin gecinmek iginbat1 bolgelerinde
ekonomiye katilmaya calismalar1 vurgulandi.

Ekonomik kurumlara kayitli kadinlarin isletmelerinin de erkekler tarafindan
yonetildigi belirtildi.

Sirnak ilinde yogun olarak bolgede yasanan olaylarin ve kadina dair toplumsal
engellerin one ciktig1 goriildii.
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2..6.Mus Atolye Programi Sonuc¢ Raporu

Bu atdlye 20 Ekim 2018 tarihinde Mus Ticaret ve Sanayi Odas1 toplant1 salonunda
diizenlenmistir. Atolye programina farkli kurum ve sivil toplum kuruluslarindan 34
kisi katilmistir.

Ki

tilimcilarin ifadeleriyle one cikan sorunlar, tespitler ve c6zim onerileri:

Birlesmis Milletler tarafindan yapilan bir arastirmaya gore, diinyadaki islerin
%66’s1 kadinlar tarafindan yapiliyor. Buna karsin kadinlar diinyadaki toplam
gelirin ancak %10’una sahipler. Diinya'daki mal varliginin ise %1’ine sahipler.
Diinyadaki is giicii piyasalari, farkh tiretim araclarinin ve modellerinin gelismesi,
degisen toplumsal ve siyasal kosullar gibi faktorlerin etkisiyle siirekli bir yeniden
yapillanma siireci i¢inde olmustur. Bunlarin en onemlilerinden biri de kadinin
istihdamdaki yeri konusundaki degisimdir. Kadinin is hayatindaki yeri ve 6nemi
artmig, konumu ve yaptig1 is degismistir. Buna bagl olarak iktisatcilar, kadinin
istihdaminin iilke ekonomileri icin Onemine vurgu yapmaya baslamis ve bu
alandaki calismalar hiz kazanmistir.

Bolge olarak, kadin istihdami ve ekonomiye katilimi konusunda istenilen
seviyenin ¢ok altindayiz. Kadin istthdamini bolge olarak ele aldigimizda, kadinin
toplumsal roliine iligkin geleneksel bakis acisi, yani ev kadini rolii kadin
istihdaminin oniinde biiyiik engel tegkil etmektedir. Egitim ve meslek edinme
noktasinda kadinlarin gerekli donanmima sahip olmamasi, baz is kollarinda kadin
istihdamina engel tegkil etmektedir.

Kadinlarin istihdaminin yaninda girisimci olarak ekonomiye katilimlarim
saglamak tlizere Tiirkiye Odalar ve Borsalar Birligi tarafindan olusturulan kadin
girisimciler kurullar1 var. Mus ilinde kadin girisimci sayisindaki yetersizlik bizler
icin dezavantajhi bir durum.

Kadinlarin ekonomik hayata katilimi siireclerindeki 6z kaynaklara ulasma
noktasindaki sikintilar, ayrica mal varliklarinin erkek iizerinde olmasi 6nemli
sorunlar. Bu alanlarda kadin temsiliyeti olmamasi, siirdiiriilebilirligi oniinde de
cok ciddi engeller teskil ediyor.
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Uretilen politikalarda soziimiiziin olmaysi, politikalarin hayata gecmesi
konusunda sikintilar yaratiyor. Yani hem ekonomik hayata katilim zorunlu ve
elzem olurken, diger yandan soz-yetki-karar mekanizmalarinda olmak da
gerekiyor. Dogru bir strateji ¢cizmek ve ortaya koymak i¢in. Tek basina ekonomik
hayatta yer almak yetmiyor. Yani siz ticaret odalarinda yetkili degilsiniz, iste bu
ekonomik politikalarin iretildigi yerlerde yoksamiz, istihdam politikalar
olusturulurken orada soziiniizii soyleyemiyorsaniz, bu politikalarin uygulanmasi
da mumkdin olmuyor.

Kadinlar kendileri ile ilgili platformlardan hep uzakta kaliyorlar. Biz bunu yillardir
asmaya calisiyoruz.

Su ana kadar girisimcilik bazinda 500 tane girisimiz var. Ortalama kadin oranimiz
%10. Daha fazlasim istiyoruz. Ama ana is sermayesinde sikisiyorlar. SOyle bir sey
var, herkes destegi devletten bekliyor. Ama kendi 6z sermayesi, isletme sermayesi
olmayan kisilerin ticarete atilmasi cok zor. Kadinlar da bu sorunu yastyor. Onemli
olan kendi sermayenizin de olmasi.

Ben 2000 y1linda is yeri agtim. O zaman actigimda bir y1l kapatayim mi agcayim mi
dedim. Ama gotiirmeye ¢alistim. Ben ilk destegimi sosyal yardimlagsmadan aldim.
Isyerimi kurdugum zaman onlarin destegiyle atdlyemi kurdum. Simdi hicbir
destekten haberimiz olmuyor. Bagvursak da geri doniiyor. 19 yildir isletmem var.
Kac sene oOnce daha iyiydi isler. Ben mefrusat iizerine, ev tekstili iizerine
calisiyorum.

Ne is kuracagin1 bilmeden KOSGEB'e bagvurmak basarisizliga gotiiriiyor. Bir de
elde avucta hicbir sey olmadan sadece KOSGEB'den alacag: destege giivenerek bir
isletme agmak da basarisizhiga gotiiriiyor. Herhangi bir riskle karsilastigin zaman
onu finanse edecek sermayen de olmali.

S6z ve karar mercilerinde yeterince soz sahibi olamiyorsak o zaman bizimle ilgili
kararlar hep eksik oluyor.

97 yilindan beridir ticaret hayatindayim. Arcelik, Beko yetkili servisiyim.
Toplumdaerkek isi olarak goriilmesi nedeniyle zorluk icinde cahsiyoruz. ilk
achigimiz donemlerde bakis acisi ile su anki bakis acisinda cok farklilik var. ilk
actigimizda toplumda, “siz boyle bir isi nasil yaparsiniz, insanlar ile nasil diyalog
gelistirirsiniz” diislincesi hakimdi. Bizim isimiz zaten %100 insanlarla diyalog
halinde olmak. Insanlar ile diyalog halinde olan bir is oldugundan dolay1 cok
zorlugunu cektik. Sen kadinsin bu isi yapamazsin laflar1 ile karsilastik. Sonucta
insanlar kabullendiler.

Devlet size destek verse deis programiniz, surdirtlebilir bir stratejiniz, yol
haritaniz, giiclii girisimei ruhunuz yoksa bunun stirmesi imkansiz.

Karar asamalarinda kadinin bu kadar az olmasi, ¢ikan kararlarin kadinlarin
aleyhine ¢ikmasina neden oluyor. Bu durumu diizeltebilmek icin biitiin kurum ve
kuruluslarda kadinlar olarak ozellikle karar asamalarinda yer almak icin caba sarf
etmeliyiz. Birinci onceligimiz bu olmal. Ikinci olarak tabii ki ilimizde de ulke
genelinde oldugu gibi aslinda bir zihniyet sorunu var.
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Gozlemler:

Mus toplantisinda kadinlarin karar mekanizmalarina katilim sorunu ve bélgedeki
ozglin sorunlar yogun olarak dile getirildi.

Kadinlarin geleneksel roller ile uyumlu is alanlar1 disinda is kurmak istediklerinde
toplumsal 6nyargilar ile karsilastiklar belirtildi.

Kadinlar karar asamasinda olmadiginda cikan kararlarin kadinlar acisindan
uygulanmasi, etkinligi ve sonuclarinin yetersiz kalacag: vurgulandi.

Devletin kadin istihdami ve girisimciligine yonelik destekleri oldugu, ancak bu
desteklerin erkekler tarafindan belirlendigi ve erkekler tarafindan kullanildig:
ifade edildi. Kadinlarin bu desteklere erisiminin zorlugu vurguland.

Is kurmak icin sermaye sorunu cok vurgulandi. Girisimcilik desteklerinden
yararlanmak icin de sermaye olmasi gerektigi belirtildi. Ancak kadinlarin
sermayelerinin olmadigi, bu ylizden sadece o destek ile is kurmaya calistiklar1 ve
basarisiz olduklar1 vurgulandi.

Mus Ticaret ve Sanayi Odasi ile Esnaf ve Sanatkarlar Birligi'nde kadin iiyelerin
cogunun goriiniirde var oldugu, isletmelerin aslinda erkeklere ait oldugu belirtildi.
Toplantida yogun olarak istihdamdaki sorunlar, desteklere ulasimdaki sorunlar ve
ilin 6zgiin kosullar1 vurgulandi. Kurumlar da sunduklar1 destekleri ve projelerini
aktardilar. Ancak projelerin ve calismalarin sonuclar1 iizerinden etkin olup
olmadiklarina dair bir ¢calisma yapilmadig gérildi.

2.7.Hakkari Atolye Programi Sonu¢ Raporu

Bu atdlye, 21 Eylul 2018 tarihinde Hakkéari Ticaret ve Sanayi Odasi toplanti
salonunda diizenlenmistir. Atolye programina farkhh kurum ve sivil toplum
kuruluslarindan 32 kisi katilmistar.

Katilimcilarin ifadelerivleone cikan sorunlar, tespitler ve ¢c6zim Onerileri:

Turkiye'deki genel alg1 yuvayr disi kus yapar yoniindedir. Kadinin misyonu ev
temizligi, cocuk, aile ve es olmak. Bu tiir toplumsal baski ve dayatmalar nedeni ile
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kadinlar evden cikamiyor. Ciktiginda ise ekonomik alanda simirlamalar ile
karsilasiyor.

Kadinlar Hakkari’lde KOSGEB Girisimcilik desteklerinden faydalanarak is
kuruyorlar. Kurduklar islerin basinda oncelikli olarak, yoresel ev yemekleri
tireten lokantalar, yoresel kiyafetlerin dikildigi atolyeler geliyor.

Soz-yetki-karar mekanizmalarinda kadinin sesi olmadig1 siirece ve kadinlar
yasadiklarim1 anlatamadig1 siirece kamu kurum ve kuruluglarmin bu konuda
politika Gretmeleri zor.

Kadin girisimciler kurulunun ilk adimi1 2007lerde atildigi zaman biiyiik bir
umutla, hepimizin biiyiik beklentisi ile kurulan bir yapiydi. Ancakyetkileri,
biitceleri yok ve odalarin diger organlarinda yer almiyorlar. Sadece kurul olarak
var. Ihtiyac duyulduklart1 zaman cagirihirlar. Kiirsiide konusmalar yaptirilir
sembolik olarak. Kendilerine ait bir odalar1 ve temsiliyetleri yoktur.

11.Kalkinma Planinda kadinlar sadece alt basliklarda yer aliyorlar.

Sanayi alanlarinda calisanlarin %99’u erkektir. Kadinlar1 almaya calisiyoruz ama
kadinlar1 calisma alam igerisinde tutmay1 reddeden bir yapi var. Erkek egemen
yap1 kadinlarin sahip oldugu, calistig1 fabrikalarda da egemen.

Ekonomik alanda kadinin olmasi i¢in 6zel politikalar olmasi lazim. Bu yerel kamu
politikalar1 icinde boyle.

Ekmegi eve gotiirlip kazandigim eve birakmak paylasmak demek degildir. O
ekmegi beraber kazanmak siddeti de azaltacaktir. Bir siiri sorunun oniine
gecebilecek yontemi bize sunacaktir.

Kadmin Insan Haklar1 Yeni Coziimler Dernegi adina buradayim. Biz ii¢ temel
alanda calisiyoruz. Birincisi kadin insan haklar1 egitim programi kisa adi ile
KIHEP diyoruz. Yasal haklar ile ilgili ve bireysel giiclenme ile ilgili bir program bu.
ikincisi 6zellikle kadin orgiitleri ile birlikte cesitli faaliyetleri ortak yapmak adina
savunuculuk faaliyetlerimiz var. Ag olusturma gibi. Uciinciisii de yaymn ve
makaleler tiretiyoruz. Egitim calismalarimiz ve savunuculuk calismalarimiz icin.
Kadinlarin bu bolgelerde ekonomik giiclenmesi ve istihdama katilimlan
noktasinda Kadinin Insan Haklar1 Yeni Coziimler Dernegi olarak soyle bir
deneyimimiz oldu. Bakim yiikiimliiliikleri kadinlarin iizerinde oldugu siirece
kadinlarin istihdama katilimi cok kisith oluyor. Istihdamda kalmalar1 da cok
sikint1 oluyor. Ayrica haklar ile ilgili ozellikle yasal haklar ile ilgili genel bir
bilgisizlik oldugu zaman kadinlar haklarim1 savunma ve bulundugu isyerinde
kalma, terfi alma, kariyerini gelistirme konusunda ciddi sikintilar yasiyorlar. En
basitinden, esit ise esit licret talep etme konusunda bile ¢ok zayif kaldiklarini
cesitli arastirmalar yaparak, akademisyenler ile goriiserek gordiik ve ozellikle
2010'dan sonra ISKUR ve Uluslararast Calisma Orgiitii (ILO) ile bu konuda
calismak iizere cok yogunlastik. Yani kadinlarin yasal haklarini bilmedikleri
noktada istihdama katilmalar1 ve istihdamda kalmalar ¢ok zorlasiyor.

Kadinlar deneyimlerini birbirlerine aktardiklar siirece giicleniyorlar.

Hakkari’'nin en biiyiik problemi pazar alani. KOSGEB'den girisimcilik destegi ve
mikro kredi kullanan kadinlar var. Is yeri actilarama sonra desteklenmediler.
Yalniz kaldilar. Kurulan igletmeler siirdiiriilebilir olmadi.
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Kadinlarda oncelikle bir o6zgiiven eksikligi var. Biz erkek ve kadin olmay1 nasil
ogreniyoruz. Daha dogar dogmaz aslinda bize roller biciliyor ve bu yiizden aslinda
biz su an canla basla kadin olarak bir yerlerde var olmaya ¢alisiyoruz. Aslinda bu
bizim hakkimiz, bunu konusmuyor bile olmamiz gerekiyor. Ama biz kendimizi var
etmeye calisiyoruz.

Istthdamda Hakkari'de yetersiz kaliyoruz. Kadinlar siddet magduru, cok sikintis
var, cocugu ile gelmek zorunda kaliyor. Bosanma davasi var. Psikolojik destek
veriyoruz ama o kadinin tekrar siddet gordiigli yere donmemesi icin bir ise
ihtiyaci var. Kendini bir birey olarak var etmeye ihtiyaci var. Birey olarak okumus
olsa bile kendini yetersiz hissediyor. Maalesef istihdam edecek bir yer
bulamiyoruz.

Kadinlar igyeri aciyorlar ama egitim konusunda sikintilar: var. Resmi bir kuruma
gitmekten cekiniyorlar, resmi bir evrak almaktan ¢ekiniyorlar. Genelinde bdyle bir
problem var. Ozgiiven eksikligi var maalesef. Girisimcilik egitimlerinin yam sira is
acan kadinlara resmi kurumlarda nasil bir isleyis oldugu hakkinda yonlendirme
yapmak gerekiyor.

Bizim atadan, dededen gelen bir sanayi gecmisimiz yok. Ticari gecmisimiz yok.
Smir illeri oldugumuzdan kaynakh kiiciik smir ticaretleri ile var olabilmeyi
siirdlirmiigiiz. Siirdiiriilebilir bir ekonomik hayat olusmamis durumda.

Ben yillardir kadin ¢aligmasi yapiyorum ve bu 6zgiiven konusu hep ¢ok giindeme
geliyor. Bu gercek meselenin bana gore iistiinii kapatan bir sey. Dolayisiyla buna
cok dikkatle yaklasmak lazim. Ben bunun 6zgiiven meselesinden cok bir cinsiyet
meselesi oldugunu diisiiniiyorum. Yani meselenin adim boyle koymayr daha
uygun buluyorum.

Simdiye kadar 15 binden fazla kadin KIHEP programmna katildi. Yaptigimiz
degerlendirmelerde bizim igin en ¢arpicit sonug, kadinlarin %94’ 6zgiliveninin
arttigim belirtmis. Yani kadinlar yasal haklarini bildiklerinde kendilerini daha
guclu hissediyorlar. Ama bu bilgiyi kullanmak ¢ok 6nemli.

Kadinlar cinsellik ile ilgili konusamadiklar siirece ve paylasip bunu asamadiklar:
siirece 0zgiiven sorunu yasaniyor. Dogurganlik haklari, kendini ifade etme hakki,
siyasete katilma, orgilitlenme vb. sorunlar yasiyorlar.

Bu bolgelerde ana dil sorunu da var. Kiirtlerin, Kiirt kadinlarmin 6zgiiven
meselesinde Tirkce dilini kullanamamalar da c¢ok etkili, Zazaca ya da Arapca da
olabilir. Tiirk¢eyi sonradan 6grenen veya ogrenemeyen, kendi dilini her alanda
konusamayan bir insan, kadin veya erkek 6zgiivensiz olur.

Kadin Girisimciler Kurulu'nun ¢oziim olmadigini diisiiniiyoruz. Yani sozii, yetKkisi,
karar1 olmayan kurumlarin sekli oldugunu ve onun bir anlamda “burada dur,
lazim oldugunda seni konustururuz” modeli oldugunu diistiniiyoruz.

Hakkari Ticaret ve Sanayi Odasi’na kayitli 1100 firma var. Kendi isini yliriiten
kadin sayis1 10’un altinda. Genelde erkek kendi esinin adina sirket acmis, kendisi
idare ediyor.

Bir calisma icin Hakkari Esnaf ve Sanatkarlar Odalar1 Birligi'ne gittik. Kadin
tiyelerin listesini aldik. 70 kadin kayitli. Ama telefon actigimizda karsimiza erkek
cikt1. Kuaforlerin disinda. Hicbir aktif kadinla karsilasamadik.
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Erkek yoOneticiler bize yardim etmezse ¢ok zorlaniriz. Kadinlarin giicii tek basina
bazen bir seylere yetmiyor. Erkeklerin destegini, erkek dostlarin destegini almak
gerekiyor. Yani kadinlara 0zel biitce, ayr1 bir meclis tabii ki olsun. Ama erkekler
isin icinde olmad1 m1 marjinalize oluyoruz.

Esitlik meselesi sadece kadinlarin sorunu olamaz. Pozitif ayrimeilik istiyoruz.
Kadin annedir, kadin estir, kadin duygusaldir, kadin erkek kadar giiclii degildir
fiziksel olarak, kadin ticaret yapamaz. Kadin siirekli kendini ifade etme, anlatma
sorunu yaslyor.

Burada bir meclis kurulabilir. Buradaki kadin arkadaslarimiza bir mekéan
verilmesini talep ediyoruz, buatin sivil toplum kuruluslarn ile igbirligini
siirdiirebilmeleri ve ortak calismalari igin.

Hakkari’'nin ilk kadin esnafiyim. 2001 yilinda bir kadin ¢alismasi oldu. Ev Eksenli
Kadin Dayanisma Dernegi’'ni kurduk,arkasindan valilige gittik. Makine ve yer
istedik. Valilik bize destek verdi. 15 tane makine ve 2 yillik kiramiz1 verdiler.
Kadinlar ile birlikte bir siire ¢alistik.

Bir lokanta actim. Ac¢tigfimda bayagi bir tepki aldim kendi abimden. 2 sene
boyunca abim kapimin oniinden gectiginde kafasini ¢evirdi. Sanki ¢ok yanlhs bir
adim atmigim gibi geldi. Simdi kendi igyerim var. Lokanta igletiyorum.

Anne olarak roliimiiz var diyoruz. Erkegi de biz yetistiriyoruz, kiz cocugunu da. En
biiyiik yanhis1 da aslinda orada yapiyoruz. Ayrima evde basliyoruz. Zaten
toplumsal olarak kadinin var olmasi engelleniyor erkekler tarafindan. Biz de anne
olarak bu sefer o ¢ocuklar: yetistirelim derken ilk ayrimi evde yapiyoruz. Kiz ve
erkek cocuklarina cinsiyet ayrimciligim evde 6gretiyoruz.

Sanki kadin siirekli yemek yapmak zorunda. Medyanin da burada ¢ok biiytik roli
var.

Ozellikle yetki, karar mekanizmalarinda ya da yerel siyasetin belirlenmesinde,
genel siyasetin belirlenmesinde hep erkek gibi diisiinen kadinlarla karsi karsiya
kaliyoruz. Erkek siyaseti yapan kadinlarla karsilasiyoruz.

Ben sahsen is hayatinda on yillardir ¢alistyorum ama HakkariTicaret Odasi'na
girdikten sonra dedim ki eyvah biz ne yapmisiz. Kadin orgiitii cok onemlidir. Ama
biz oralarda bogulduk. Biz erkeklerin ne yaptigini, nasil bir yontem izlediklerini,
nasil gelistiklerini, nasil ticareti paylastiklarin, ticari bilgilerini birbirlerine nasil
aktardiklarini, cekin giinii geldigi zaman iki rakibin birbirine nasil dayanigsma
gosterdigini, nasil hesabina para ¢ikardigini gordiik.

Sermayenin oldugu her yer bizim hayatimizi belirliyor. O sermaye de bizim
soziimiiz yok. Yetkimiz yok. Kararimiz yok. Hatta adamlar, erkekler bize dair
olusturulan politikalar bile elimizden alip kullaniyorlar.

Biz Ortadogu cografyasinda yasiyoruz. Cok kritik bir yerde yasiyoruz. Daha derin
etkileniyoruz. Cok ataerkil yapilar icerisinde yasiyoruz. Bu noktada gidim gidim
ilerliyoruz Avrupa'ya gore, diger taraflara gore. Dolayisiyla her yaptigimiz calisma
mutlaka anlamhdir. Hemen akabinde spesifik bir sonug elde edemeyebiliriz ama
bir kisinin daha farkinda olmasini saglariz.

Kadinlar kamusal alana girmekte zorlamiyor cilinkii okuma yazma ve dil
problemleri mevcut.
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Ben bir gazeteciyim. Bu bolgede calistim. Siz de bilirsiniz ki, ne yazik ki pek cok
tatsiz olay yasadik,patlamalar vs. Ben her tiirlii patlamayi, toplumsal olay1 takip
ettim. Ama haber takibi i¢in fotograf makinemi elime alip ciktigim zaman
miidiirim bile “sen makineyi birak, bir erkek arkadasimiz gitsin. Patlama var”
diyebildi. Bu benim yeteneksiz oldugum anlamina gelmiyordu elbette. “Hayir, ben
gidiyorum” dedim Gaz da yedim, cop da yedim, iteklendim, saldiriya da ugradim
yani meslek yasamimda her tiirli is kazasina maruz kaldim. Ama asla pes
etmedim. Miicadelenizle bir siire sonra ayni isi yapan erkek arkadasinizdan bir
adim oOne bile geciyorsunuz.

Ben insaat miithendisiyim. Kamu kurumundayim. Belki kadin erkek arasindaki o
farkin en c¢ok on plana ciktigialandayim. Bizim bolgemizde kadin erkek arasinda
mesleki alanda ayrim var. Kadin ¢alisirsa masa basi isinde cahsir. Kadin ¢alisirsa
yemek yapar, lokanta acar. Kadin girisimcilik konusunda ¢ok fazla bir alanda yer
almiyor.

Kadin insan haklar1 egitim programinda kadinlar arasi ¢ekememezlik, rekabet
meselesini tartisiyoruz. Kadinlarin ¢ocuklar1 biiyiitiip ashinda ayrimcilig
kadinlarin yaptig1 ya da erkek gibi diisiinen kadinlar1 tartisiyoruz. Bunlar bizim
enerjimizi aliyor. Bir kere bu binlerce yillik bir ataerkil sistem. Biitiin kurumlari
ile, butln zihniyeti ile, biitiin viicudu ile olusmus ve bunun ile miicadele etmek
cok zor.

Gozlemler:

Toplantiya kadinlarin ilgisi yogundu ve kadinlar bir araya gelmek, bir seyler
yapmak istediklerini siirekli vurguladilar.

Hakkari'nin bulundugu bolge, toplumsal yapit ve yasanan siyasal sorunlarin
kadinlar tGzerinde de yogun etkisi gozlemlendi.

Kadinlarin diger bolgelere gore egitim, sosyal hayata katilma ve ana dilini
kullanamama gibi sorunlar nedeni ile daha geri kaldiklar: ifade edildi.

Ekonomik kuruluslarda kadinlarin hi¢c olmadigi, kadinlarin ortak olduklar veya
kadinlar adina kurulan sirketlerin de erkekler tarafindan yonetildigi belirtildi.
Kadinlarin girisimcilik destegi alarak is kurma deneyimleri aktarildi. Bu
deneyimlerin siirekli olmadigi, pazar sorunlarn yasadig1 ve geleneksel roller ile
uyumlu ig alanlarinda islerin kuruldugu belirtildi.

Kadinlarin bir araya gelmek, ortaklasmak icin istekli olduklari, ancak hangi
alanda, nasil ortaklasacaklar1 konusunda bilgi ve yontem icin destek istedikleri
goruldi.

Kadinlarin o6zgiiven sorunu ve bilgi eksikligi, geleneksel rolleri ve bakim
ylikiimliiliikleri yogun olarak dile getirildi.
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2.8.Tunceli Atolye Programi Sonuc¢ Raporu

Bu

atolye, 21 Eylil 2018 tarihinde Tunceli Ticaret ve Sanayi Odasi toplanti salonunda

diizenlenmistir. Atolye programina farkli kurum ve sivil toplum kuruluslarindan 32
kisi katilmistir.

Ka

tilimcilarin ifadelerivleone cikan sorunlar, tespitler ve c6zim onerileri:

Tiirkiye genelinde isverenlerin icerisinde kadinlarin oram1 %8. Kadinlarin da is
giicline katilim orani %20; direktor, iist kademe yoneticisi ve miitesebbislerde
kadinlarin oram %7, serbest meslek calisanlardan kadinlarin orani1 %30, ytksek
o0grenim mezunu kadinlarin is giiciine katilim oram ise %70. Bu durum kadinlarin
ekonomiye katiliminin egitim ile arttirilabilecegini isaret etmekte. Egitilmis
kadinin karar alma mekanizmalarinda daha c¢ok yer alabildigini goriiyoruz.
Egitimsiz kadinlar ne yazik ki daha cok kayit dis1 istihdam ile beraber isci
statiisiinde calisabiliyorlar. Buda ¢ok goriiniir degil.

Turkiye'de genel alg1 yuvay disi kus yapar yoniinde oldugu icin egitim alaninda da
esitsiz bir durum ile kars1 karsiyayiz. Kadinin misyonu ev temizligi, yash, hasta,
cocuk bakimi ve es olmak. Bu tiir toplumsal baski ve dayatmalar nedeniyle
kadinlar evden cikamiyor. Ciktiginda da ekonomik alanda cesitli sinirlamalar ile
kars1 karsiya kaliyor.

Bolgemizde inancimiz geregi kadina biiyilk oOnem verilmektedir. Kiz
cocuklarimizin okuma orami ve kadinlarimizin is hayatina katilimlarinin
saglanmas1 konusunda iilkemizde ilimiz ilk sirada yer almaktadir.

Is hayatinda etkin bir sekilde calisan kadimnn bireysel olarak kendine kattig1 deger,
aile ve sosyal hayat1 da etkiliyor. Calisan kadin, giiclii aile, giiclii ekonomi ve giiclii
sosyal hayat anlamina geliyor.

Uluslararas1 Calisma Orgiitii'ne gore, kadinlarin isgiicii piyasasina katihmlarimin
oniindeki engelleri kaldirmak icin kaliteli istihdama erisim, ayrimcilikla
miicadele, egitimde firsat esitligi, is-aile yasami uyumu gibi pek ¢ok alanda daha
iyi politikalar gelistirilmesi gerekiyor.

Tunceli TSO tek meclis iiyesi olarak egitimci kimligim ile buradaymm. Ilimizde
kadin girisimciligi agisindan c¢ok ciddi potansiyel var. Ama bu potansiyelin 6ne
cikmasi, cesaretlendirilip adim attirilmasi konusunda sikintilar var.

Hiikiimetin teorik anlamda giindeme getirdigi seylerin pratige dokiilmemesinden
kaynakl da eksikligimiz var. Ciinkii is giiciine dayal istihdam, kres, cocuklarim

35



verebilecekleri yani sonucta cocuklarin ve evdeki biitiin yiikiin kadinlara
yiiklendigi bir toplumda kadinlarin kendilerini simirh sayida is ortaminda
gosterdigini hepimiz biliyoruz. Bunlarin oniine ge¢mek i¢in cok fazla girisimlerde
bulunsak da pratikte maalesef bunun karsiligini alamiyoruz.

Is diinyas1 erkek agirlikh bir diinya. Biz kadinlar giiclerimizi birlestirmedigimiz,
giic birligini yapmadigimiz, deneyimlerimizi birbirimize aktarmadigimiz siirece
karar mekanizmalarinda yer almiyoruz. Karar mekanizmalarinda yer almadigimiz
zaman politikalarin tiretilmesine de katkida bulunamiyoruz.

2007 yilinda olusturdugumuz kadin girisimciler dernegi vardi. Cok ciddi faaliyet
yuriittii gercekten. Valilik yok sizin yaninizda, ticaret odasi sizi desteklemiyor,
esnaflar yok. Belediye yok sizin yanimizda ve biitiin calismalar da yalmz
kaliyorsunuz. Ve bir siire sonra bu sizi yilmaya gotiiriiyor. Destek alamadiginiz
icin. Biitiin yiikii siz aliyorsunuz. Bu yiikii paylasacak gruplar olamayinca bir siire
sonra pes etmek zorunda kaliyorsunuz.

Turkiyenin en iyi balim iiretiyorum. Oyle bir iddiam var. Gercekten bal
tiretiyorum. Ama kadina destek sunma anlaminda konustugumuzda biz boyle bir
destege asla ve asla sahip degiliz.

Tlrkiye Buyuk Millet Meclisi'nde 596 milletvekilinin 492’si erkek 104’0 kadin.
Bakanliklarda ise, yeni hikimet sistemi diyelim, 16 bakandan sadece 2 kadin
bakanimiz var. Siyasette de, sehirde de ticarette de en ¢ok calisan kadinlar. Ama
sonuc gorev dagilimina geldiginde en sonda da kadinlar var.

Kadinlar cok becerikliler, fikirleri cok glizel sadece kendine olan guvenleri yok.

Kiz meslek lisesinin altinda ufak bir gozleme diikkéani actim. Benim esim emekli,
maddi durumum iyi degil acik soyliiyorum ve gururla bunu soyliiyorum. Ben ¢ok
calistim bagkalarinin kapilarinda sonra ufak bir yer acmayr diistindiim. Simdi
belediye ruhsat al diyor. il tarim buray1 onayla diyor. Benim de yapacak giiciim
yok.

Ben kiiciik bir iireticiyim. Sorunlu olarak bagladim ama ¢ok biiyiik keyif aliyorum.
fhrac edildim. Ogretmendim. 17 yilik 6gretmenlikten sonra gorevden atildim.
Simdi kendi memleketimde aricilik yapiyorum.

Kadin ekonomik acidan giiclii olunca ilk once evde giiclii oluyor. Evde her tiirli
kararda kadinin giicii artiyor.

Kadinin kamusal alana girince eksik anne olarak da elestiriliyor. Annelik roli,
yash bakim rolii, ev temizlik rolii biitiin bu alanlarimiz ile birlikte aynm1 zamanda
bu alanlarda da var olmak istiyoruz. Toplum calisan kadina yetersiz anne olarak
bakiyor. Rollerini yeterince yerine getiremedigi i¢cin toplum ona belirli roller
bi¢mis ve o rolleri yerine getirmek zorunda.

Dogu ve Gilineydogu illerinin yani sira, diger illerden daha farkli ve daha iyi bir
yerde oldugumuzu diistiniiyorum. Cok fazla kadin erkek ayriminin gozetilmedigi,
cok daha rahat ve ozgiir yasadigimiz bir ilde oldugumuzu diisiiniiyorum.
Birbirimizi ¢cok daha iyi ifade edebiliyoruz.

3 tane gariban kadin, sermayesi olmayan kadin nasil gelip is yiiriitecek Tunceli’de
diye diistiniiyorum. Cok onii agik bir diisiince olarak gormiiyorum onu. Kadin
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giiclenmesinde size katiliyorum. Sermayesi varsa, iyi bir isyeri varsa, giiclii bir
yerlerde duruyor kadin.

Kadinlar birlikte giic birligi yapabilmeli. Sorunlarmi giindeme getirebilmeli,
bunlar1 tartismali ve ¢oziim icin birlikte hareket etmeli diye diistiniiyorum. Yoksa
ekonomik olarak Tunceli’'de kadinlar bir araya gelsin birer sirket kursunu
diisinmiiyorum.

Neden kadin kurslarinda ¢ocuk bakicihigi, yash bakimi, hasta bakimi, taki kursu
vardir. I¢ mimarlik, parke dizayn, kepce operatorii yoktur.

Istihdamu bile yine kadin rolleri iizerinden diisiiniiyoruz. Biz bunu icsellestirmisiz.
Dogdugumuzdan beri bize toplum, ailemiz, ¢evremiz, okulumuz, igyerimiz bize
senin kimligin bu, senin cinsiyet rollerin bu demis. Ik ©6nce evimizi
degistirmeliyiz. O rolleri erkekler ile paylasmaliy1z.

Gozlemler:

Tunceli, Dogu ve Giineydogu illeri arasinda egime katilma orani, kadinlarin sosyal
hayata katihmi gibi verilerde diger illerden farkh olarak one c¢ikiyor. Kadinlar
erkekler ile esit haklara sahip olduklarini ifade ediyorlar. Ancak kadinlarin
toplumsal rollerinin degismedigi goriiliiyor. Kadinlar toplumsal rollerini yerine
getirmediginde ‘eksik anne’ olarak nitelendiklerini belirtti.

Egitim diizeyi, ekonomik durumu ve sosyal hayata katilimi ne olursa olsun,
calisan kadin, ev kadini, girisimci kadin, tiim kadinlarda aile icindeki rollerin
degismedigi goriildii. Kadinlar, farkl alanlara acilmak istediklerinde ve ek roller
edinmek istediklerinde ise ancak aile icindeki sorumluluklarini yerine getirdikten
sonra bunu gerceklestirebiliyorlar.

Tunceli’de tarimsal alanda belediyelerin de destegi ile kadinlarin iiretim
yaptiklari, kendi iirtinlerini satisa sunduklar goriildii. Ancak bu iiretim ve satis
siirecinde diger illerde oldugu gibi biirokratik siirecler ile karsilastiklar1 ifade
edildi.

Is kurmak icin sermayenin gerekliligi ozellikle vurgulandi. Ozellikle sermayesi
olmayan kadinlarin bir araya gelmesi ve is kurmasinin zorlugu ifade edildi. Bu
konuda verilen desteklerin kullaniminin yeterli olmayacagi vurgulanda.

Ekonomik alana katilan kadinin ev hayatin1 da degistirebilecegi belirtildi.
Toplumsal roller, eksik anne sorununu dile getiren kadinlarin yaninda, kadin ve
erkeklerin evdeki rolleri paylasmasi gerektigi ve kadinin bu roller paylasilinca
ekonomiyedaha rahat katilabilecegi vurguland.

Kadinlarin ilde daha 6nce kadin orgiitlenmesi acisindan sorunlar ve basarisizliklar
yasadiklar1 ve yeniden igbirligi ve ortakligin saglanmasi konusunda isteksiz
olduklar1 goriildii. Toplanti bu dayanmigsma ve isbirliginin gerekliliginin
vurgulanmasi ve yeni bir heyecan olusturma konusunda etkili oldu.
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2.9.Van Atolye Programi Sonuc¢ Raporu

Bu atolye, 16 Temmuz 2018 tarihinde Van Ticaret ve Sanayi Odasi toplanti salonunda
diizenlenmistir. Atolye programina farkli kurum ve sivil toplum kuruluslarindan 40
kisi katilmistir.

Katilimcilarin ifadeleriyle 6ne cikan sorunlar, tespitler ve ¢ézim onerileri:

Kadinlar bizim basimizin tacidir. Kadin anadir, kadin bacidir, kadinin elinin
degmedigi bir isten hayir gelmez. Fiziki alanda belki zayiflar ama ylrekleri ¢cok
gucludur.

Boélge zor donemlerden gecti. Bu dénemden en cok kadinlar etkilendi. Kadinlar
hem ekonomik yapilar i¢inde yoklar hem de ¢ok yalniz kaliyorlar. Aym zamanda
kadin STK’lar da kentteki karar alma mekanizmalarina ¢ok fazla katilamiyorlar.
Bunu en yogun ekonomik alanda goriiyoruz.

Turkiye’de kadin girisimciligi ile ilgili cok calisma yapihiyor. Destekler de var.
Kadin istihdami her zaman giindemde olan bir konu. Ama bu kadar destege, bu
kadar ¢alismaya ragmen bu konuda sonuclar elde edemiyoruz.

Marmara bolgesindeki kadin ile ya da Ege’deki is kadim ile ayni sikintilar
yasamiyoruz.

Kadin girisimciligi ile ilgili bircok destek var. Sivil toplum olarak bir aradayiz,
toplumda ki, ildeki, bircok dinamik kadin girisimciligini ¢ok Onemsiyor. Ama
Uretilen sonuclar oldukca yetersiz.

Kadina igyerini agtirtyoruz. Hibeyi aldiriyoruz. Destekleri aliyor. Bu kez pazar
bulma sikintis1 bas gosteriyor. Pazar bulma noktasinda iiyelerimize yardimci
olamiyoruz. Pazara erisemeyen kadin bin bir zorlukla actig1 isyerini bir yil sonra
kapatmak zorunda katiliyor.

Kadinin ekonomik hayata katilimindan ¢ok siirdiiriilebilirliginin olugmas1 lazim.
Giig birligi kadinlar i¢in ¢ok 6nemli.

Ataerkil bir yapi i¢indeyiz. Genellikle 100 erkegin arasinda 3 kadin oluyoruz veya
10 erkegin arasinda 1-2 kadin oluyoruz. Maalesef siyasette, is hayatinda, ticaret
odalarinda vesaire de kadin sayisi ¢ok az.

Yani bir erkek gibi istedigimiz zaman kapiy1 carpip evden cikamiyoruz. Istedigimiz
zaman eve donemiyoruz. Evde ki sorumlulugumuzu disarida ne olursa olsun
yerine getirmek zorundayiz.
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Kadinlarin ekonomik alana katilimi erkeklere oranla cok gerilerde. Hatta o kadar
gerilerde ki sanirim %10’larla ifade ediliyor. Ustelik tamamen niteliksiz islerde ya
da diisiik pozisyonlarda calistiriliyoruz. Erkekler kadinlar yonetici kademelerine
uygun gormiiyor. Oysa yasami idare eden kadin bir kurumda neden idareci
olmasin.

Ozgiiven sorunumuzu asmamiz lazim. Bunun icinde kadinin niteliksiz is kavrami
yerine onemli pozisyonlarda calisabilme cesaretini gostermesi gerekiyor. Bunun
da tek yolu egitimden geciyor.

Van Esnaf ve Sanatkéarlar Odasi'na kayith 749 iiye var. Kadin iiye konusunda
Ticaret Sanayi Odasi’na nazaran daha iyi durumda.

Bu cografyada girisimcilik boyutu ile baz1 seyleri elde etmek, calismak ve
miicadele etmek cok zor. Bugiin de hepimiz bir arada bir seyler yapmaya
calisiyorsak biiylik miicadeleler vererek bunu yiiriitmeye ¢alisiyoruz.

Giirpinar ilcesinde Heva Sor Kadin Kooperatifimizde bir¢cok alanda iiretim yaptik.
Ne yazik ki suan aktif degil. Ekolojiyi esas alan 5 cesit deterjan ilk defa kooperatif
bunyesinde uretildi. Urtinlerin pazar ayagim olusturmak i¢in biitiin kurumlarimiz
ile birebir goriismelerimiz oldu. Burada pek destek goremedik. Bugiin hangi
kooperatifin iiretimi olursa olsun pazar olusturmada birbirimize katki sunmaliy1z.
14 yil once ilk toplumsal cinsiyet seminerine iiniversitede basladigim zaman,
erkekler yine mi kadin erkek esitligi diyerek salonu terk ediyordu. Bugiin artik
gayet giizel konusabiliyoruz ve artik tiniversitemizde toplumsal cinsiyet egitimi
dersi zorunlu ders statiisiine alindi.

20 yila yakin hem kadin istthdami hem de kadina yonelik siddet konusunda
calismalar yaptim. 2012 yilinda arastirma yaparken kadin istihdama Tiirkiye'de
%29 civarindaydi. Ama biz yaptigimiz ¢alisma sonunda gordiik ki Van’da kadin
istihdam1 %7 cikti. Arastirmada isverenler, “Kadinlar cok iyi is yapiyorlar, ¢ok
disiplinliler ama kadin calistirmiyoruz. Ciinkii kadinlar cok izin aliyorlar. Ciinkii
kadmlarin sorumluluklar1 cok agir. Is yasaminda egitimleri yeterli degil,
vasifsizlar” gibi bir siiri bahaneler duyduk. Raporumuzun sonunda ozetle
kadinlarin toplumsal, kiiltiirel nedenlerle calismadiginin altim ¢izdik.

Kadinlara baktigimiz zaman cinsiyet¢i mesleklerde calisiyorlar. Terzilik, hemsire,
caycilik, kuaforliik gibi. Bu sadece burada degil Tiirkiye'nin her yerinde, belki
diinyanin bir¢ok yerinde boyle.

Diyarbakir’'da, Van’da durum aym. Kadinlar olarak sektor, pazar, finans gibi
konularda bilgilerimiz yetersiz.

Girisimcilik egitimlerini cok tehlikeli ve kadinlarin var olan sorumluluklarim
denizde bogmak olarak adlandiriyorum. Son umutlarini girisimcilik egitimlerinde,
30.000 liraile sonsuza kadar mezara gdmuyorlar.

Kadinlar hayatimizin her alaninda varlar. Olmak zorundalar. Bizden daha
tistiinler. Biz bir defa olaya boyle bakiyoruz. Kadinlar bizden daha diisiik, daha
basit, daha aciz degiller. Fakat toplumda kadinlar kendilerine Oyle bir pozisyon
cizmisler ki sanki siirekli ezilen, hakaret edilen...

Kadinlarimizin en biiyiik zafiyetleri bana gore, biitiin kadinlarimizin kafasinda bir
kamuda calisayim diisiincesi var. Dogurayim iste sonrasinda 3 ay dogum izni
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alayim, 1 ay siit izni alayim, 2 ay su izni alaymm. Yani toplumdan kendilerini
soyutluyorlar. Mesela 6zel sektorde kadinlar calisamiyor. Simdi biz 6zel sektorde
ise kadin alamiyoruz. Kadinlar kamuda calismak istiyor. Ozel sektorde bir eleman
caligsa bundan %100 verimlilik istersiniz. Bu yiizden buralarda kadin eleman
bulamiyoruz. Kadinlarin erkeklere gore dezavantajlar1 var. Kadinlar annedir,
sorumluluk sahibidir.

Evde biitiin sorumluluklar kadinlarin iizerinde. Mesela erkekler sabah kalkip
giyinip cikiyor. Kadin evi temizliyor, cocugu planhyor, ise gidiyor. Erkekler goniil
rahatlig1 ile gece gec saatte doniiyor. Kadinlar aksam 7’den sonra eve donmek
zorunda kaliyor. Yani isveren kadin da olsa bu roller degismiyor.

Kadin hekimler, daha ¢ok kadinlarla ozdeslestirilen cildiye, fizik tedavi gibi
alanlarda yer aliyor. Ciinkii toplumsal cinsiyet kavramu ile ilgili olan bir sey.

Kadin igveren sayisini artirmak, pazar pay1 yaratmak, bunlar yapilabilecek seyler.
Ancak, 10-15 yil, 20 yi1l sonrasim1 diisiinerek kadinin evdeki roliinii topluma
acmaya, sorgulatmaya agmak gerekiyor.

Yerelde iireten kadinin nasil orgiitlenmesi gerektigi konusunda kafa yormak
lazim. Kooperatifler zincirini nasil olusturabiliriz?

Kadinlar1 orgiitlerken yapmamiz gereken en onemli sey bilgilendirme,
bilinclendirme ve cesaretlendirme. Bolgedeki en biiyiik eksigimiz maalesef
kurumlardan destek alamiyoruz. Yerel yonetimlerden destek alamiyoruz. Kadin
STK’lar olarak bazen yetersiz kalabiliyoruz. Bunun i¢in kurumlarin da destegi cok
onemli. Kadin dernegiyiz ama biz o kadinlara is imkan1 saglayamiyoruz.

Bilgi eksikligi, lobi faaliyetlerin eksikligi, kadinlarin ekonomik alanda bilgi sahibi
olmamasi, cinsiyetci rollerden kaynakh engeller temel sorunlarimiz.

Ozellikle ekonomi kuruluslarinda kadmnlar ile ilgili calisma var. Ama bu
caligmalara kadinlar niye katilamiyor sorusunu daha ¢ok sormamiz gerekiyor.
Kuruluglar da bu konuda calisma sarf ediyorlar. Kadinlar da bunun eksikligini
ifade ediyorlar ama bu sorun ¢ok ¢ozilemiyor.

Kadinlarin belli alanlara gelebilmeleri icin gii¢ birligi yapmalar1 gerekiyor. Baska
tiirli ilerleyemiyoruz. Bu hem kadin isverenler hem iiretken kadinlar acisindan
boyle. Giic birligi sirketleri de olabilir, kooperatifler de olabilir. Ama tabi basarisiz
deneyimlerimiz de var. Artik kooperatiflere, kadin STK’lara, ekonomik alandaki
kadin calisanlara ve girisimlere bakarken siirdiiriilebilirlik boyutu ile bakmak ve
oradan dogru okumak ¢ok onemli.

Kadinlara sadece egitim calismalar1 ve farkindalik destegi vermek yeterli degil.
Bugiin gordiiglimiiz en onemli sorunlardan birisi bu oldu. Biraz daha aktif ara
mekanizmalara ihtiyac var.

Gozlemler:

Van ilinde kadinlarin kooperatif deneyimleri one cikti. Bolgede son yillarda
yasanan olaylardan etkilendikleri aktarildi.

Ekonomik kuruluslar kadinlara yonelik calismalarda sadece mesleki egitim ve
girisimcilik egitimleri destegi gibi calismalar ile simirh kaliyorlar.
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» Kadin STK’lar ekonomik alanda calisma yapmakta zorlandiklarimi belirtiyorlar.
Ekonomik kuruluslarin calismalar: ve desteginin 6nemini vurguluyorlar.

» Kooperatif ve kadin derneklerinde iiretilen iiriinler pazar sorunu ile karsi karsiya
kaliyor ve kadin orgiitleri bu soruna ¢ézim Uretemiyorlar.

» Kadinlar kurumlardan yeterli destegi alamiyorlar.

» Kadinlarin geleneksel rolleri ekonomik alana katihimlarinda en biiyiik engel.
Isveren kadinlar icinde durum aynu.

» Kadinlar ekonomik alanda bilgi yetersizligi, lobi calismalarini bilmemeleri vb.
sorunlar ile kars1 karsiya kaliyorlar.

» Ekonomi kuruluslarinda etkin erkekler ise kadinlarin geleneksel rollerini temel
gorev olarak goriiyor. Bu nedenle kadinlarin erkekler gibi is kurmakta ve
yonetmekte yetersiz kalacagini ifade ediyorlar.

» Ekonomik yapilarda kadinlara yonelik yaklasim ve kadinlarin geleneksel
sorumluluklar1 6nemli engeller.

» Ekonomik yapilar ve kamu kurumlari, kadinlara destek sunduklarini ancak
kadinlarin bu desteklerden yararlanmadiklarini ifade ediyor. Ancak kadinlar da
ozellikle kooperatiflerde destek alamadiklarim belirtiyorlar.

2.10.Diyarbakir Atolye Programi Sonuc¢ Raporu

Bu atolye, 21 Haziran2018 tarihinde Diyarbakir ilinde, Diyarbakir Ticaret ve Sanayi
Odasr'nin destegi ile diizenlenmistir. Atolye programina farkli kurum ve sivil toplum
kuruluslarindan 51 kisi katilmigtir.

Katilimcilarin ifadeleriyleone ¢ikan sorunlar, tespitler ve ¢oziim Onerileri:

» Kadin erkek esitsizliginin yogunlastigi ve kadinin gii¢siiz birakildigi en 6nemli
alan ekonomik alandur.

» Kadinlar is diinyasinda da dezavantajli durumda ve is hayatina da esitsiz ve adil
olmayan kosullarda baghyorlar.

» Kadin sivil toplum kuruluslarinin temel giindemi kadin ve dayanigsmak i¢in bir
araya geliyorlar. Ancak bu dayamisma ile giiclii politikalar Ureterek, sahadaki
esitsizlige karsi dayanigsma ag1 kurabilirler.

» Sivil toplum kuruluslarimin yasadigi en temel sorunlardan biri kadina yonelik
politika olusturamama ve karar alma siireclerine katilamamasidir. Bu tiir yapilara
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ve karar alma mekanizmalarina giiclii olarak katilamadiklari icin de orada
degistirici ve doniistiiriicii unsur olmaktan cok, siireci izleyen ve dahil olmaya
calisan bir duruma diistiyorlar.

Kadin sivil toplum kuruluslar1 sadece kadinlara yonelik calismalarda akla geliyor.
Diger ekonomik ve sosyal alanlarda kadin sivil toplum kuruluslari en son sirada
yer aliyor.

Kadin denince niteliksiz is giicii olarak algilaniyor. Aile sorumluluklar1 olan, bu
nedenle de profesyonel olsa dahi arka planda kalmasi gereken, yonetici olamayan,
erkege gore ayn1 pozisyonlarda Ucretler icin daha fazla micadele etmesi gereken
ve daha ¢ok gucsiz bireyler olarak gortinuyorlar.

Kadinlar ticaret odalar1 gibi ekonomik kuruluslarda neredeyse hic yoklar ve bu
alanlarda olmadiklar icin temsil edilemiyorlar.

Kadin girisimciler ekonomik alanda kurulan komisyonlarda yetki ve sdz sahibi
olmakta zorlanmiyorlar. Ekonomik alanda kurumlar ve sivil toplum kurumlan
biinyesinde kadinlarin gelistirdigi calismalar, erkeklerin olusturdugu {ist
yonetimler tarafindan degerlendirilerek kararlar aliniyor. Uygun goriiliirse
onaylaniyor. Bu yaklasim Tiirkiye’de hakim bir tutum.

2018 yilinda yapilan secimlerde 81 il ve ilgelerde secilen 1619 TOBB Ust
delegesinin sadece 17’si kadindi. Diyarbakir’dan giden kadin yoktu. Tiirkiye’de
sadece 2 oda ve borsanin yonetim kurulu baskam kadin. (izmir TSO, Erdek TSO).
365 oda ve borsada 7 kadin da meclis baskani se¢ilmis durumda. Yani kadinlarin
hem baskan hem de iist yonetim icin delege olma orani ¢ok diistik.

Tiirkiye genelinde her ilin oda ve borsasina bagli kadin girisimciler kurulu
olmasina ragmen buralardaki yetki ve karar alma mekanizmalarn kadin
girisimciler kurulunda degil, bagli oldugu oda ve borsanin yonetim kurulundadir.
Kadin girisimciler kurulu, aldig1 her karar1 oda ve borsa yonetimine gotiiriir ve
yobnetim kurulu onaylarsa uygular. Dolayisiyla biitcesi yoktur, gii¢siizdiir ve karar
alma mekanizmasinda yoktur.

Kadinlar toplumsal yasamda var olmak i¢in miicadele ederken ekonomik alanda
geri kaldilar. Bu alanda orgiitlii degiller.

Yerelde ekonomik kuruluslar ve STK’lar, kadinlarin daha fazla katilim sagladigi,
goriiniir oldugu kadin alanlar yaratmak gibi bir sorumlulukla kars1 karsiyalar.
Soz, yetki, karar mekanizmalarinda yer almak ic¢in ciddi bir politika tiretmenin
yaninda o sahalarda olmak gibi bir sorumluluklari var.

Diyarbakir Ticaret ve Sanayi Odasi secim siirecinde kadinlarin oda organlarina
secimi ve etkin olarak katilim i¢in calisma yapildi. Oda meslek komitelerine 7,
meclisine 2, yonetim kuruluna bir kadin secildi. Oda yiiksek istisare kurulunda 22
kisilik yapida 3 kadin yer aldi. Bu rakamlar diisiik ancak 6nceki donemde oda
meclisine sadece lkadin secilmisti. Daha onceki donemlerde ise oda organlarinda
hic kadin yoktu.

DTSO’nun bu donemki 6nemli en hedeflerinden biri kadin meclisini kurmak.
Kadinlar is diinyasinda lobi faaliyetlerini yeteri kadar etkin yapamadiklar i¢in bu
tiir kurumlarda temsiliyet oranlar1 da diisiik oluyor.
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Kadin sivil toplum kurumlar1 bu tiir toplantilar1 genelde salt kadin katilimi ile
yapiyorlar. Ekonomik kuruluslar ilgi gostermiyor. Bugiin ilk defa kentin ekonomik
kurumlarinin biiyiik cogunlugu, kadinlarin temsiliyet sorununu tartismak igin
toplantiya katildilar.

Ozellikle bolge acismmdan cok sikintih bir dénemde DOGUNKAD'1n béyle bir
projeye baslamasi ve bu toplantilar1 diizenlemesi oldukca kiymetli ve
Umitlendirici.

Sivil toplum kurumlar1 suan iilkede belki de en sikintili donemlerini yasiyorlar.
Ulkenin batistm bu bolgeden ayiran, batidaki STKlarin giiclii olmasi ile bu
bolgedeki STK’larin gii¢siiz olmasinin, 6zgiirliik alaninin ve hukuki korumalarinin
olmamasindan kaynaklidir. Yani STKlarin yeniden giicsiizlestirmeye ve
kriminalize edildigi bir notaya gidiyoruz.

Sivil toplum aglar1 dogru bir yontem ile baslayip iyi bir ivme kazandirilirlarsa
biiyiik basarilar elde eder. Kadinlarin tam da buna ihtiyac1 var. Oncelikle bélge
illerindeki STK’lar ile bu ise bagslamak ¢cok 6nemli.

Tiirkiye’nin en onemli sorunlarindan biri olan barisa da en onemli katkiy1 yine
sivil toplum kuruluslarinin olusturdugu aglar verecektir.

Kadina yonelik siddeti, kadinin karsilastig: farkli sorunlari sosyal alanda cok daha
rahat konusabiliyoruz. Daha rahat tartisilan, konusulan ve bu alanda calisan ¢ok
farklh yapilar var Tiirkiye’de. Ama ekonomik alani konusmakta zorlaniyoruz.

Son bir iki yilda sivil toplumun yasadiklar1 ve bu tarihte meslek orgiitlerindeki
gelismeye baktigimizda, bir kaosun hakim oldugunu goriiyoruz. Bu kotii havanin
dagilmasi ancak siyasi bir barig ortaminin olusmasi ile miimkiindiir. Buna aracilik
edecek olan herhangi bir siyasi parti degildir. Sivil toplum kuruluslarinin ta
kendisidir.

Ulkede katihmei demokrasinin konusulmasi ve siirdiiriilmesi acisindan sivil
toplum kuruluslar1 kimi zaman devlet ve hiikiimetten daha fazla rol iistlenerek o
Ulkenin siyasetinde etkin ve belirleyici rol oynamaktadir. Yani STK’larin siyaset
tizerinden 6nemli demokratik baski araci1 olduklarini soyleyebiliriz.

Kadin girisimciler kurulunun iiye sayisi, bulundugumuz ilin oda ve borsalarindaki
meclis liye sayisina gore belirleniyor. Bir biitcesi yok. 2016 yilinda TOBB
biinyesinde yapilan toplantilarda yonetimde kadin kotasi ilk defa konusuldu
ancak bir gelisme olmada.

Dicle Toplumsal Arastirmalar Merkezi'mizin (DITAM) toplumsal baris ag
calismasi var. Bu ag yiiriitiirken toplantilarda kadin katilimei1 konusunda ciddi bir
eksiklik gordik. Toplumsal Baris Ag toplantilarimizda, catismalarin
onlenmesinde, barisin tesisinde kadinlarin 6nemi vurgulanarak barisin
siirdiiriilmesi i¢in kadinlarin katiliminin 6nemi vurgulandi ve diinya ornekleri
verildi.

25 yildir is hayatindayim ve yaklasik 18 yildir yoneticilik yapiyorum. Kadinin
temsiliyetinin bu ylizy1lda tartisiilmamasi gerektigine inaniyorum. Ancak maalesef
bulundugumuz cografya itibari ile bunu ¢ok uzun yillar tartisacagiz.

Kadinlarin ¢ocuk, yasli, engelli bakim sorumluluklar: var. Bu sorumluluk devam
ettigi slirece kadinlarin is hayatina katihmi zor. Erkekler disarida para kazanilan
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alanda, kadinlar evde yemek, temizlik, cocuk bakimi yani evde para odeyerek
tuttugunuz bir yardimc1 varsa bile onun organizasyonu dahikadinin
sorumlulugunda oluyor.

Yapilan toplantinin saati bile onemli oluyor. Bu tiir sorunlarin erkek egemen
STK’lar tarafindan diisiiniilmesi lazim. Yoksa kadinlar ¢cekmek miimkiin degil.
Ekonomik kuruluslar tesvik edilebilir. Mesela kurumlara toplumsal cinsiyet
esitligi 6dull vermek gibi.

iste odiillendirmek, desteklemek veya bir sekilde tiiziige madde koyarak tesvik
edilebilirler. Ama bunlar yine erkek tarafindan yapilacak ve erkegin izin verdigi
noktaya kadar gidecek.

Kadinlar kamuya erkekler ile esit sartlarda giriyor. Ama erkekler st ydonetimlere
geliyor kadinlara gore. Devlet politikalarinda da ekonomik politikalarda da erkek
yukseliyor, 6ncelik onlara veriliyor.

Kadinlar egitimlerini tamamladiktan sonra da eve doniiyor. Ciinkii bir toplumsal
girisimi alacak cesareti bulamiyor, hissedemiyor, kendinde ve biitiin egitim
sisteminde bunu hissedemedigi igin egitimi bittikten sonra evine
doniiyor,giicsiizlesiyor.

Kadim1 eve mahkim etmenin bir yolu da cok cocuk dogurmakla pekistiriliyor.
Cocuklarimiz var, kres bulamiyoruz okulumuzda, kurumlarda, calistigimiz is
yerlerinde oradan buraya cocugu yetistirme telasiyla ve is hayat1 arasinda gidip
gelip yoruluyoruz. Yani kendimizden kaybediyoruz ve planlarimiz, projelerimiz,
hedeflerimizden gitgide vazgecmeye bashyoruz. Zamanla ogretilmis caresizlik,
yani git gide yasanan seylere duyarliligimiz yitirmis oluyoruz. Bir siire sonra hak
vermeye calisiyoruz ve en iyisi ben ¢ocuguma zaman ayirayim deyip kendimizi
ekonomik hayattan, is hayatindan ve sosyal hayattan cekiyoruz.

TOBB se¢iminde 15 ybnetim kurulu iiyesinin c¢ektigi fotografin tamam
erkeklerden olusuyordu. Sosyal medyada cok konusuldu ve tepki aldi. TOBB
savunma yapti ve su¢ bende degil su¢ gondermeyenlerde demeye basladi.

Son 2 yilda epey bir dernek kapandi. Epey bir STK kapandi. Diyarbakir bu konuda
en ¢ok STK’nin kapandig: sehir. Dolayisiyla sivil toplum alani bir anda bu acidan
orgiitsiiz kaldi. Yillarin STK birikimi kayboldu ortadan. Fakat yaklasik bir yillik bir
afallamanin ardindan yeniden insanlar bir araya gelip yeni STK’lar kurdular.
Bagka yerlerde deneyen insanlar yeniden yeni STK’larin ¢atis1 altinda bir araya
geldiler.

Bu proje bu doneme iyi geldi. Bu isin oOnciiliiglinii kadinlarin yapiyor olmasi,
girisimci kadinlarin da bir araya geliyor olmasi, bu ige Ticaret ve Sanayi Odasi’nin
destek veriyor olmasi onemli.

Cogu zaman yeterli donanima sahip olmayan erkekler, biiyiik sirketlerin CEO’su
oluyor veya yonetim kademelerinde yer aliyor. Ama kadinlar icin siirekli donanim
yetersizligi belirtiliyor.

2012 yilinda Diyarbakir Ticaret ve Sanayi Odas1 biinyesinde kadinlara yonelik
projeler yiiriitiiliiyordu ve belediyelerin de aktif kadin merkezleri vardi. Kadin
platformu ile ilgili bir calisma yapildi. Tek basma bir dernegin iiretebilecegi
caligmalar, tek basina bir belediyenin yapacag1 calismalarin ¢ok etkili olmadigi
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belirtilerek, biitiin bu calismalarin birlestirilerek ortak bir sinerjinin yaratilmasi
gerektigi ifade edildi ve kadin platformu kuruldu. Kadin platformunun da ilk
gorevi; Diyarbakir’da kadinlar lizerinden yapilan calismalar: bir araya getirmek,
kadina dokunan, kadina dair proje iireten calisma yapan, kadinla ilgili hassasiyeti
olan tiim yapilarla temas kurmak ve ortak bir sinerji yaratmakti. Tabi kosullar ¢cok
degisiyor. Sonra c¢ok miimkiin olmadi. Hem odalarin yapilar1 degisti,
belediyelerde farkh siirecler yasandi hem de sivil toplum kuruluslar1 hakikaten
gecmise gore ayni noktada durmuyor.

Ekonomik alanla ilgili bilgi tiretmekte zorlaniyoruz. Cogu kez bilgimiz yetersiz
kalabiliyor ve kadin budonanimina sahip degil gibi bir sorunla karsilasiyoruz.
Ama erkeklerde boyle bir sey s6z konusu degil. Cogu kez erkekler bilgi sahibi
olmadan da belirli alanlarda ¢ok etkin bir sekilde yer alabiliyorlar.

Kalkinma planlarinda eskiye gore kadin istihdami, kadin girisimciligi, kadinin
karar alma mekanizmalarina katihm meseleleri var. Hatta STK’lar eskisine gore
bu planlarin belirlenmesinde cok daha fazla yer aliyorlar. Ama bunlar cok
uygulanan planlar degil.

Sivil toplumun en temel gérevi kamusal alandaki boslugu doldurmak. Ya da
kamusal alandaki hatalar1 biraz etkin caligmalar yiiriiterek aciga cikarmak.
2014-2023 Bolge Kalkinma Plani’'nda kadinlar icin 6zel bir boliim var. Kadinin
kentsel hayata katihminin giliclendirilmesi, ekonomik hayata katiliminin
gugclendirilmesi yer aliyor. Bunun altinda eylem boyutunda 3 tane faaliyet var.
Birisi kadin girisimcilik merkezinin kurulmasidir.

11. Kalkinma Plam calistaylar1 yapildi ve Tiirkiye’'de ilk defa bir kalkinma plani
hazirlanirken yerelde toplantilar yapilarak katilim saglanilmaya calisildi. 3 temel
alanda toplantilar yapildi. Kadin, genclik ve yerel paydas toplantilari. Kadinlarin
is hayatina katilimi, ekonomik hayata katilimi ve sosyal ve kentsel hayata katilim
tartisildi.

Bolge olarak, Tiirkiye ortalamasinin altinda bir oranda kadinlar gayrimenkul
sahibiler. Gayrimenkuller ve varliklar erkeklerin tekelinde.

Muhtemelen bir¢ogumuzun babasinin veya esinin bir sirketi vardir. Bu sirketlere
kacimiz ortagiz ve ortak oldugumuzda da ylizde kac ortakligin icerisindeyiz.
Feminist hareket, kadin hareketi cok biiylik miicadeleler verdi. Bu bolgede diger
bolgelerden daha cok miicadele verildi. Degisik siyasi ge¢mislerden gelebiliriz,
degisik siyasi bakis acilarimiz olabilir ama bunlar dayanigsmaya engel olmamali.
Kadin STK’lar birlik olmak zorunda degil, ayni goriiste olmak zorunda degil. Hatta
kadin miicadelesinde bile farkli goriisler olabilir. Ancak STK’larda kadin sayisini
cogaltmak hedefi icin dayanisma saglanmali.

Girisimcilik konusunda simdiye kadar cok fazla sey yapildi. Yani Tiirkiye bir kadin
girisimciligi egitimi ve eylem programlari ¢opliigiine dondii. 2000’lerde, TOBB'un
verdigi kadin girisimciligi egitimleri vardi. Ama hicbir sonug yok. Avrupa Birligi
En Iyi Kadin Girisimciligi Egitimi 6diilii aldilar. Su kadar kadina egitim verdim
denince o kadinlar girisimci olmuyor.

Kalkinma planlarinin ¢ok bir anlam ve yetkisi kalmadi. Eyleme gecilmiyor, yani
sivil toplumdan bekleniyor eylem, ama sivil toplum o kadar giiclii degil. Ustelik
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son donemde korkun¢ darbe yemis baski gormiis durumda. Cogumuz davalar:
siiren bir siirii insanin olusturdugu sivil toplumdan bahsediyoruz.

Gozlemler:

Diyarbakir toplantisina ekonomik kurumlarin katilimi ve ilgisi, gecmiste yapilan
kadin toplantilarina gore daha iyiydi.

Diyarbakir Ticaret ve Sanayi Odasi se¢imlerinin tamamlanmasi, oda yonetim
organlarinda kadinlarin yer almasi, secim vaatleri arasinda kadin meclisi
kurulusunun yer almasi ve secim sonrasinda kadin meclisi ile ilgili ¢calismanin
baslatilmasi toplantida ilgi gordii.

DTSO’ya kayitl 16.000 iiyenin icinde 2000 kadin iiye yer aliyor. Ancak sadece
dortte biri aktif girisimci kadinlardan olusuyor.

Diger illerde oldugu gibi kadin yetkililerin yer aldig: sirketlerin coguna erkekler
hakim.

Kalkinma planlarinda eski planlara gore kadinlara yonelik calismalara yer
veriliyor ancak bu planlar uygulanmiyor.

Kadinlar karar alma mekanizmalarinda yer almiyor, temsil edilmiyor ve sadece
kadinlara yonelik calismalarda yer almalar gerektigine dair yargilar var.

Bolgede yasanan olaylar nedeniyle sivil toplum kuruluslar: etkinliklerini yitirdi ve
cogu STK kapandi. Batiya gore bolgede sivil toplum kuruluslar farkh zorluklar ile
karsilasiyorlar.

Kadinlarin geleneksel sorumluluklar: is diinyasina katilimlarini olumsuz etkiliyor.
Is diinyasinda aldiklar1 roller aile sorumluluklarinin iizerine sorumluluk ekliyor.
Geleneksel roller ¢oziilmeden kadinin is diinyasinda etkin olmasi zor.

Kadinlarin ekonomi alanina dair bilgileri yetersiz. Ekonomik kuruluslardaki
gorev, yetki, secim ve yonetim yapilarina hakim degiller. Erkeklerin hakim oldugu
alanlara girmekte zorlaniyorlar.

Kadin girisimcilerkurulu sadece kadinlara yonelik calisma yapiyor, biitcesi ve
karar yetkisi olmayan bir kurul. Oda yonetimlerine bagli durumdalar. Kadin
meclisi olarak 6nerilen modelde kadinlarin meslek kuruluslarindaki tiim siireclere
katilim1 ve ayr biitge almalar tartisihyor. Bu model ilk defa DTSO secimlerinden
sonra konusuldu ve DTSO biinyesinde kadin meclisi kurulusu i¢in meclis karar:
alindi.
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3.SAHA CALISMASI SONUCLARI

Bu calisma kapsaminda yapilan saha calismalar1 dogrultusunda asagidaki gruplara
yonelik anketler diizenlenmis ve uygulanmistir:

1. Kadin girisimciler saha ¢alismasi

2. Kadin sivil toplum kuruluslar: saha calismasi

3. Karma ekonomik kurumlar saha calismasi

3.1.KADIN GIRISIMCILER SAHA CALISMASI
Saha calismasi kapsaminda 263 kadin girisimci ile anket yapilmistir. Yapilan
anketlerin illere gore dagilimi asagida yer almaktadir.

Tablo 6: Goriisme yapilan kadin girisimcilerin illere gore dagilinu

Sira No 11 Anket Sayis1 Oran

1 Adiyaman 11 4,18
2 Gaziantep 6 2,28
3 Batman 21 7,98
4 Siirt 5 1,90
5 Sirnak 25 9,51
6 Mardin 12 4,56
7 Diyarbakir 117 44,49
8 Sanliurfa 7 2,66
9 Ardahan 2 0,76
10 Kars 1 0,38
11 Bingol 3 1,14
12 Malatya 1 0,38
13 Tunceli 12 4,56
14 Bitlis 1 0,38
15 Hakkari 17 6,46
16 Mus 6 2,28
17 Van 8 3,04
18 Erzurum 8 3,04
Toplam 263 100

263 anketin 117’si Diyarbakir'da, 17 anket Hakkari’de, 25 anket Sirnak’ta, 21'i
Batman’'da, 12'si Tunceli'de, 12’si Mardin’de yapildi.
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Tablo 7: Goriisme yapilan kadwn girisimcilerin Diizey 2 bolgelerine gore

dagilim
Sira Anket

No Duzey 2 Bolgesi Sayis1 | Oran
1 TRC1 (Gaziantep, Adiyaman, Kilis) 17 6,46
2 TRC3 (Mardin, Batman, Siirt, Sirnak) 63| 23,95
3 TRC2 (Diyarbakir, Sanliurfa) 124| 47,15
4 TRA2 (Agri, Ardahan, Igdir, Kars) 3 1,14
5 TRB1 (Malatya, Elazig, Bingol, Tunceli) 16| 6,08
7 TRB2 (Van, Mus, Bitlis, Hakkari) 32| 12,17
8 TRAL (Erzurum, Erzincan, Bayburt) 8 3,04
Toplam 263 | 100,00

Tablo 8: Goriisme yapilan kadwn girisimcilerin cografi bolgelere gore
dagihima

Anket
Cografi Bolge Sayis1 Oran
G.l.mey(_iogu Anadolu 204| 7757
Bolgesi
Dogu Anadolu Bolgesi 59| 22,43
Toplam 263| 100,00

Anketlerin %77,57’si Giineydogu Anadolu Bolgesinde, %22,43i Dogu Anadolu
Bolgesi'nde uygulandi.

Tablo 9: Goriisme yapilan kadin girisimcilerin mesleki faaliyet alanlar
Genel

Faaliyet Girisimci Oran
Alam Alt Faaliyet Alanm1 Sayis1 (n=210)
Avukat 2 0,95
Banka / Finans 1 0,48
Basin Yayin 2 0,95
Bilisim 4 1,90
Elektrik Elektronik Hizmetleri 1 0,48
Hizmet/ |Guzellik Salonu 17 8,10
Ticaret Cicekgilik Hizmetleri 2 0,95
Danigsmanlik Hizmetleri 3 1,43
Egitim Hizmetleri 7 3,33
E-ticaret 1 0,48
Mali Miisavir 10 4,76
Guvenlik Hizmetleri 4 1,90
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Hal1 yikama 4 1,90
Harita Miihendisligi, Sehir Planlama 2 0,95
Hirdavat 1 0,48
Organizasyon Hizmetleri 3 1,43
Yeme i¢cme sektor, lokanta
hizmetleri 5 2,38
Turizm Acentesi 6 2,86
Iklimlendirme hizmetleri 2 0,95
Tlaclama 1 0,48
Insaat 17 8,10
Spor Merkezi 5 2,38
Kuru Temizleme 1 0,48
Kuaforltuk hizmetleri 33 15,71
Kargo Hizmetleri 2 0,95
Otomotiv Servis, bakim, yedek parca
satis 3 1,43
Peyzaj Hizmetleri 2 0,95
Ozel Saglik Hizmetleri 6 2,86
Sigortacilik Hizmetleri 8 3,81
Mimarlik Hizmetleri 1 0,48
Yap1 Denetim 2 0,95
Medikal 3 1,43
Gida satis 4 1,90
Kirtasiye iiriinleri satis 1 0,48
Kuyumculuk 1 0,48
Mobilya satis 2 0,95
Tuhafiye 2 0,95
Hazir Giyim - Dikim Evi, Terzi 21 10,00
Gida tiretimi 7 3,33
Giimiis Isleme 1 0,48
Iimalat Kimya / Boya Uretimi 1 0,48
Kilim tretimi 1 0,48
Madencilik 2 0,95
Metal aydinlatma direkleri iiretimi 1 0,48
Tarim Tarim ve Hayvancilik 5 2,38

Kadin girisimcilerin biiyiik cogunlugu (%81,43) hizmet ve ticaret sektoriinde faaliyet
gostermektedir. %16,19'u imalat, %2,38’i tarim sektoriinde faaliyet gostermektedir.
Hizmet sektorl icinde kuaforlik, gizellik salonu isletmeciligi, mali miisavirlik ve
insaat alanm1 one cikmaktadir. Imalat sektoriinde ise, hazir giyim ve terzilik en cok
yapilan isler arasindadir.
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Tablo 10: Goriisme yapilan kadwin girisimcilerin isletme kurulus
tarihleri

Isletme
Isletmelerin Kurulus Yillar Sayis1 Oran
1990 ve 6ncesinde kurulan
isletmeler 7 3,47
1991-2000 arasinda kurulan
isletmeler 22 10,89
2001-2005 arasinda kurulan
isletmeler 12 5,94
2006-2010 arasinda kurulan
isletmeler 23 11,39
2011 - 2015 arasinda kurulan
isletmeler 66 32,67
2016 yilinda kurulan isletmeler 17 8,42
2017 yilinda kurulan isletmeler 26 12,87
2018 yilinda kurulan isletmeler 29 14,36
Toplam 202| 100,00

Isletmelerin %68,32’si 2011 ve sonrasinda kurulmus yeni girisimlerdir.

Tablo 11: Goriisme yapilan kadin girisimcilerin isletmeleri biinyesinde
calisan sayilarm

Calisan Sayisina Gore Isletme

Isletmeler sayisi Oran
10 ve alt1 calisgami olan (Mikro

isletme) 173 86,93
11-50 arasi ¢alisani olan (Kiigiik

isletme) 18 9,05
51-250 arasi calisani olan (orta

biiyiikliikteki isletme) 5 2,51
251- ve iizeri calisani olan (biiyiik

isletme) 3 1,51
Toplam 199| 100,00

Kadin girisimcilerin igletmelerinin biiyiik cogunlugu mikro 6lgektedir.

Kadin girisimcilere ekonomik sivil toplum kuruluslarinaiiye olup olmadiklar:
sorulmustur. 263 kadin girisimciden 158’ iiye olmadigini belirtmistir. Ekonomik sivil
toplum kuruluslarinaiiye oldugunu belirten kadinlarin 41'i kadinlar tarafindan
kurulan is kadinlar1 dernekleri, kadin girisimci kurullarina tiyedir. Sadece 8 kadin
ticaret ve sanayi odasi, esnaf ve sanatkarlar odalar birligi, miihendis odalari, mali
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miisavirler odasi gibi iiyeligin zorunlu oldugu ekonomik kuruluslarin disinda karma
ekonomik sivil toplum kurulusutyesidir.

Kadinlara ekonomik kadin sivil toplum kuruluslarina neden iiye olmadiklar:
sorusuna, 55 kadin girisimeci yamit vermistir. 14 kadin girisimei katilmak igin
zamanlarinin olmadigini, 16 kadin girisimci kadin sivil toplum kuruluslar1 konusunda
bilgi sahibi olmadiklarini, 5 kadin girisimci ilk kez kadin girisimcilerin katihm
sagladig1 bir toplantiya katildiklarini belirtmislerdir. 2 kadin girisimci ailesinden ve
esinden habersiz katihim saglayamayacagim aktarmistir.

Goriisme yapilan kadin girisimcilerden 58 kadin, iiye oldugu kadin sivil toplum
kuruluslarmasorunlarini aktarabildigini, 56 kadin ise aktaramadiginibelirtmistir.
Kadin sivil toplum kuruluslarindanherhangi bir destek aldiniz m1 sorusuna 51 kadin
olumlu yanitvermistir.

Tablo 12: Kadin Girisimcilerin sivil toplum kuruluslarindan aldiklarm
destekler

Ne tiir destekler sunulmaktadir? Kadin
girisimci
sayisi
Kadin girisimci olarak yasanan sorunlarin ¢éztmdu icin destek 14

Hukuksal destek

Danismanlik destegi

Destek sunulmuyor

Diizenlenen etkinlik ve programlara katihm saglayarak
(fuarlar vb.)

(2 RN SIS, | RN

Kadin girisimcilere iiye olduklar1 kadin sivil toplum kuruluslarina hangi alanda, nasil
katki sunduklar1 sorusuna 52 kadin yanit vermistir.

Kadin girisimcilerin iiyesi olduklar1 orgiitlerden yeterince destek almadiklar ve sivil
toplum kuruluslarinadestek verenlerin de sayisinin yiiksek olmadig1 gérilmektedir.

Tablo 13: Kadwn girisimcilerin STK’larda sunduklar destekler

Kadin girisimcilerin STK’larda sunduklari destekler Kadin
girisimci
sayisi
Mesleki ve teknik bilgim ile 7
Saha calismalari ile 3
Rol model olarak 4
Egitim programlari, projeler ve etkinlikler ile 24
Kurumlar ile iletisim ag1 olusturarak 2
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Sadece Uyeyim, talep halinde destek veriyorum 5

Kadinlarin iirettikleri tiriinlerin satisini1 destekleyerek

Aktif destek vermiyorum 3

Kadin sivil toplum kuruluslarindakisorunlar1 asmak icin neler yapilmalidir sorusuna
53 kadin yamit vermistir.

Tablo 14: Kadin STK’lardaki sorunlar asmak icin yapilmast gerekenler

STK’lardakisorunlari asmak icin neler Kadin
yapilmahidir? girisimci
sayisl
Dayanigma saglanmali 15
Egitim programlari ile kadinlarin gliclenmesi saglanmali 12
Diger kurumlar ile igbirligi yapilmah 8
Rol modeller gelistirip, deneyimleri paylasilmal 2
Karma yapilarda kadin temsiliyeti arttirilmal 3
Kadini ekonomik ve sosyal acidan giiclendirecek calismalar 3
yapilmal
Kadin girisimcilere tesvikler sunulmal 7
Kadinlarin orgiitliliigii gelistirilmeli 3

Kadin girisimcilere, erkeklerin de oldugu ekonomik sivil toplum kuruluslarinda
karsilastiklar1 sorunlar sorulmustur. 56 kadin karsilastiklari sorunlarda kendilerine
destek olundugunu, 49 kadin ise hi¢ destek almadigini belirtmistir.

Kadin girisimcilere ekonomik sivil toplum kuruluslarina katilimi arttirmak ve bu
orgiitlerin etkinligini arttirmak igin neler yapilabilecegi sorulmustur. 216 kadin
girisimci bu soruyu yanitlamistir.

Tablo 15: Kadinlarin ekonomik kuruluslara katihmm arttirmak icin
yapilmast gerekenler

Kadimlarin ekonomik kuruluslara katilimim Kadin
arttirmak icin neler yapilmahdir? girisimci
sayisl
Kadin istihdami icin projeler gelistirilmeli 25
Kadinlara yonelik bilinglendirme faaliyetleri 65
Egitim programlar: 18
Kadinlarin aile yiikiimliiliiklerinin (¢ocuk bakimi vb.) 9
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hafifletilmesi

Daha fazla kadina ulasilmasi 25
Karar mekanizmalarinda kadinlarin yer almasi 14
Giiclii ve kapsaml bir iletisim aginin kurulmasi 18
Devlet destekleri 42

Kadin girisimciler kadinlarin ekonomik kuruluslara katilimini arttirmak icin
yapilmasi gerekenlerin arasinda en c¢ok kadinlara yonelik bilin¢lendirme faaliyetleri
yapilmasini vurgulamaktadir.

3.2.KADIN SiViL TOPLUM KURULUSLARISAHA CALISMASI

Bu saha calismas1 kapsaminda Giineydogu Anadolu Bolgesi’'nde 28, Dogu Anadolu
Bolgesi'nde 15 sivil toplum kurulusuile anket yapilmistir. Goriisme yapilan sivil
toplum kuruluslarindani6’s1 50 ve alt1 iiye ve goniillii sayisina, 7’si 51-150 arasi
gonulli sayisina, 4’1 150 lizeri liye ve goniillii sayisina sahiptir.

Tablo 16: Kadin STK’larmnil, diizey 2 ve cografi bolge acisindan dagilim

Adiyaman 1 2,33
TRC1 3 6,98
Kilis 1 2,33
Gaziantep 1 2,33 . y
Gilineydogu
Batman 2] 465 Anadolu 28| 65,12
Siirt 0 0,00 TRC3 11| 2558 Bdlgesi
Sirnak 4 9,30
Mardin 5 11,63
Diyarbakir 1 2,33
TRC2 14| 32,56
Sanliurfa 13| 30,23
Ardahan 0 0,00 TRA? 1 233
Kars 1 2,33
Blngol. 0 0,00 TRB1 3 6.98
Tunceli 3 6,98 Dogu
Bitlis 2 4,65 Anadolu 15| 34,88
i Bolgesi
Hakkari 2 4,65 TRB? 9| 2093
Mus 2 4,65
Van 3 6,98
Erzurum 2 4.65| TRAL 2 4,65
Toplam 43 100 43 43

Sivil toplum kuruluslarinin kurulus amaclari incelendiginde;
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Sivil Toplum Kurulusu Calisma Sivil Toplum Kurulusu Sayisi1
Alam

Ekonomik Alan 25 sivil toplum kurulusu

Sosyal Alan 15 sivil toplum kurulusu

Sivil toplum kuruluslarina neden sadece kadinlara yonelik faaliyet gosterdikleri

sorulmustur. 42 sivil toplum kurulusu bu soruyu asagidaki gibi yanitlamistir:

» Kadinlarin ekonomik alanda yer almasimi1 desteklemek

» Kadinlar1 ekonomik alanda desteklemek i¢in ilgili kurumlar ile iletisim kurmak ve
kadinlar1 yonlendirmek

» Kadinlarin giiclenmesini saglamak i¢in 6zgiin egitimlerdiizenlemek

» Kadinlarin cinsiyetci roller disinda toplumdaki statiisiinii giiclendirmek icin
destek sunmak

» Kadin emegini goriiniir kilmak

» Kadina yonelik siddetle miicadele etmek

» Kadinlarin karar alma mekanizmalarinda yer almasimi1 desteklemek

» Kadinin orgiitlenmesini desteklemek

= [s diinyasinda kadin sayisim arttirmak ve kadinlar: goriiniir kilmak

Sivil toplum kuruluslarina, ayn1 alanda faaliyet gosteren erkeklerin de yer aldig

igveren sivil toplum kuruluglarina iiye olup olmadiklari sorulmustur. 12 sivil toplum

kurulusu evet yanitini, 30 sivil toplum kurululu ise hayir yanitini vermistir.

Erkeklerin de yer aldig1 STK’laratiye olan sivil toplum kurulusu temsilcileri;

» Kadinlarm 6zgiiven sorunlarim agmak

» Pozitif ayrimeilik yapmak

» Uzmanlagsmak amaciyla kadinlarin yer aldigi bir sivil toplum kurulusu
kurduklarini belirtmisglerdir.

Sivil toplum kurulusu temsilcisi kadinlara karma sivil toplum kuruluslarinda

kadinlarin karsilagtiklar1 sorunlar sorulmustur. 35nin verdigi yanitlar asagidaki

gibidir:

» Erkekler bu yapilarda baskin ve kadinlar goriiniir degil

» Kadinlarin karma yapilara katihmi sadece belgelerde ve fotograflarda kaliyor,
kadinlar etkin olamiyor

» Karar alma siireclerinde kadinlar yer almiyor ve kadinlara s6z hakk: verilmiyor

Kadin sivil toplum kurulusunun temsilcilerine karma STK’larda karsilastiklar
sorunlar nedeni ile mi 6zgiin kadin sivil toplum kurulusu kurduklar: veya iginde yer
aldiklar1 sorulmustur. 26 kadin bu soru evet yanitin1 vermistir. 5 kadin STK temsilcisi
hayir yanitim1 vermistir.

Kadinlara karma STK’larda karsilastiklar1 sorunlar1 agsmak icin neler yapilabilecegi
sorulmustur. 32’sinin verdigi yanitlar asagidaki gibidir:

» Kadinlara destek sunacak merkezlerin kurulmasi

» Kadinlarin istihdam edebilecegi alanlarin acilmasi
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» Kadinlarin giiclendirilmesine yonelik egitim desteklerinin sunulmasi
» Kadin sivil toplum kuruluslar1 arasinda isbirliginin gelistirilmesi
» Karma ekonomik yapilar biinyesinde kadin meclislerinin kurulmasi

Sivil toplum kuruluslarina yereldeki karar alma siireclerinde yer alip almadiklar
sorulmustur. Karar alma siireclerinde yer aldiklarini belirten 5 STK, kent konseyi,
kent meclisi gibi yapilara katihm sagladiklarim belirtmislerdir. Karar alma
siireclerine katilim saglamadigim belirten 12 STK davet edilmediklerini belirtmistir.
STK’larin yaptiklar faaliyetler ile ilgili bilgi istenmis olup, 7'si egitim programlar
dizenlediklerini, 20'si yerelde isbirligi icinde etkinlikler organize ettiklerini ve
katildiklarim1 aktarmislardir. 25’i kadinlara yonelik toplumsal cinsiyet egitimleri
diizenlediklerini aktarmastir.

Sivil toplum kuruluslarmin 5’1 baska sivil toplum kuruluslar ile iligkilerinin
olmadigini, 7’si sadece il bazinda iligkilerinin oldugunu, 15’ bolgesel diizeyde, 15’i
ulusal diizeyde, 3’ii uluslararasi diizeyde iligkilerinin oldugunu belirtmislerdir.
Kadinlarin ekonomik kuruluslarda iiye ve yonetim organlarina katilimini arttirmak
icin yapilmasi gereken calismalar ile ilgili 32 sivil toplum kurulusunun verdigi
yanitlar asagidaki gibidir:

» Kadin girisimci sayisim1 arttirmak

» Kadinlan giiclendirecek, ozgiivenlerini arttiracak egitim programlar1 diizenlemek
» Kadin istihdaminmi 6ncelemek ve istihdami gelistirecek calismalar yapmak

» Kadinlara yonelik devlet desteklerini arttirmak

» Kadinlarin 6zgiin orgiitliiliigi ve igbirligi i¢in platform kurmak

Bolgede kadin kuruluslarimi giiclendirmek icin bir koordinasyon agi kurulmasinin
yararl olup olmayacag ilgili soruya 34 sivil toplum kurulusu temsilcisi evet yanitim
vermis, 32 STK temsilcisi kurulacak koordinasyon agmma destek verecegini
belirtmistir. Koordinasyon agmin kurulusunun yararli olmayacagina dair bir
geribildirim alinmamistir. Network ile ilgili yapilan degerlendirmelerde daha once
boyle bir agin olusturulmadigi, deneyim sahibi olmadiklar1 6zellikle vurgulanmistir.

3.3. KARMA EKONOMIK KURUMLARSAHA CALISMASI
Bu saha calismasi kapsaminda,Giineydogu Anadolu Bolgesi'nde 17 kurum, Dogu
Anadolu Bdélgesi’'nde ise 21 kurum ile anket yapilmistir.

Tablol7: Karma ekonomik kuruluslarn il, diizey 2 ve cografi bolgelere
gore dagilim

Adiyaman 2 5,26 Giinevdos
Gaziantep 1 263 | TRCL | 4 uheydost
— Anadolu 17
Kilis 1 2,63 R .
Bolgesi
Batman 2 5,26 TRC3 9
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Siirt 1 2,63
Sirnak 3 7,89
Mardin 3 7,89
Diyarbakir 3 7,89
Sanliurfa 1 2,63 TRC2 4
Ardahan 2 5,26
Kars 2 5,26
Agn 2 5,26 TRA2 !
Igdir 1 2,63
Bingdl 1 2,63
Tuncejl 1 2,63 TRBL 4 Dogu
Elazig 1 2,63
Anadolu 21
Malatya 1 2,63 . .
— Bolgesi
Bitlis 2 5,26
Hakkari 2 5,26
Mus 1 2,63 TRB2 !
Van 2 5,26
Erzurum 2 5,26
Erzincan 1 2,63 TRAL 3
Toplam 38 100,00 38 38
Tablo 18: Goriisme yapilan kurum tiirii ve sayist
Kurum
Kurum Tipi Sayis1 | Oran
Esnaf ve
SanatkarlarOdasi 20| 52,63
Ticaret ve Sanayi Odasi 15 39,47
Kalkinma Ajansi 2 5,26
KOSGEB 1 2,63
Toplam 38 100

Goriisme yapilan kurumlarin 15’1 Ticaret ve Sanayi Odasi, 20’si Esnaf ve Sanatkarlar
Odasi, 2’si Kalkinma Ajansi, 1'i KOSGEB’dir.

Tablo 19: Goriisme yapilan kurumlarn iiye sayilar

Ticaret ve Esnaf ve
Kurum tye Sanayi Sanatkarlar
say1s1 Odalar Birligi Toplam| Oran
1.000 ve alt1 3 3 8,82
1.001-5.000 8 6 14| 41,18
5.001-10.000 1 5 6 17,65
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10.001 -
15.000 1 3 4 11,76
15.001 ve ustu 2 5 71 20,59

Kurumlarin iiye sayilarina bakildiginda %41,18’i 1.0001-5.000 iiye sayisina sahip
firmalarin cogunlukta oldugu goriilmektedir.

Tablo 20: Kurumlarin kadwn iiye sayilar

Ticaret ve Esnaf ve

Kurumkadin| Sanayi Sanatkarlar
liye say1s1 Odalar Birligi Toplam

%1'in alt1
%1=>....<%5
%5=>....<%10
%10=>....<%15
Cevap
vermeyen 3 7 10
Toplam 15 20 35

Wl |
N[O OO O

AIOINIDN

Kurumlarin kadin iiye sayilarina bakildiginda 7 kurumun kadin {iye sayisinin toplam
liye sayisimnin %10-15'ini olusturdugu, 6 kurumun kadin iiye sayisinin toplam iiye
sayisinin %5-10’ini olusturdugu, 6 kurumun kadin iiye sayisinin toplam iiye sayisinin
%1-5'ini olusturdugu, 6 kurumun kadin iiye sayisinin toplam iiye sayisinin %1’inin
altinda oldugu goriilmiistiir.

34’0 ticaret ve sanayi odasi ile esnaf sanatkarlar odalar birligi yonetim kurulu
baskanlariin kadin olmadigini belirtmislerdir. 1 esnaf ve sanatkarlar odalar1 birligi
biinyelerindeki odalardan birinde kadin baskan oldugunu belirtmislerdir.

29'u ticaret ve esnaf odalar birligi blinyelerinde kadin bagkan yardimcisi olmadigim
belirtmiglerdir. 3 esnaf ve sanatkarlar birligi biinyelerinde 1 kadin baskan yardimcisi
oldugunu belirtmiglerdir. 23U ticaret ve sanayi odas1 ve esnaf ve sanatkarlar birligi
biinyelerinde kadin yonetim kurulu tiyesi olmadigini belirtmislerdir.

Sanliurfa ve Diyarbakir ticaret ve sanayi odalarinda yonetim kurulunda bir kadin yer
almaktadir. Diyarbakir, Igdir ve Hakkari esnaf ve sanatkarlar odalar1 birlikleri oda
yonetimlerinde 2 kadin, Van 3, Adiyaman 4, Siirt 5, Malatya 7 kadin yer aldigim
belirtmiglerdir.

12’si ticaret ve sanayi odasinin meclis iiyeleri arasinda kadin yer almamaktadir.
Sanliurfa ve Tunceli ticaret ve sanayi odalarinda mecliste 1'er meclis Uyesi,
Diyarbakir’da 2 kadin meclis tiyesi bulunmaktadir.

30'u  biinyelerinde kurduklar1 komisyonlarda kadinlarmm yer almadigim
belirtmiglerdir. 2’si 1 kadinin komisyonlarinda yer aldigini, 1 kurum ise 2 kadinin
komisyonlarinda yer aldigimi belirtmislerdir.
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Tablo 21: Ekonomik kuruluslarda yonetim organlarinda kadwin iiye
olmamasimn sebepleri

Yonetim organlarinda kadin

varhginin diisiik olmasinin

sebebi Say1 Oran
Kadin iiye sayimiz ¢ok diisiik 18 64,29
Kadinlar kurum calismalarimiza

katilmak istemiyorlar 3 10,71
Kadinlara ulasamiyoruz 1 3,57
Kadinlar yonetime talip olmuyorlar 10 35,71
Diger 6 21,43
Cevap vermeyen 10

Yonetim organlarinda kadin sayisini arttirmak icin kadinlara yonelik calismalar

yaplyor musunuz sorusuna 15 kurum evet, 20 kurum hayir cevabini vermistir.

Karma ekonomik kuruluslara kadinlara yonelik ne tiir faaliyetler yiiriittiikleri

sorulmustur.

= Iskur destegi ile alnan kisilerde kadinlara 6ncelik verilmesi

» KOSGEB girisimcilik egitim programlarinda sadece kadinlarin katihm sagladigi
egitim gruplarinin olusturulmasi

» Kadin girisimciler kurulunun faaliyetlerinin desteklenmesi

» Kadinlarin ekonomiye katilimi konusundagalistay ve etkinliklerin diizenlenmesi

» Mesleki egitim programlarinin gelistirilmesi

Bir ticaret ve sanayi odasi kadin meclisi kurdugunu, bir ticaret ve sanayi odasi1 da

kadin meclisininkurulmasi i¢in ¢alisma yaptiklarini belirtmislerdir. Bu dogrultuda:

» 1i c¢agrn merkezi yatirnmi yaptigim ve kadinlarin istihdama katilimim
destekledigini

» 8'i donem donem kent genelinde ve ihtiyaclar dogrultusunda farkindalik
caligmalar ve toplantilar yapildigim

»  7’si girisimcilik egitim programlar: diizenlediklerini

* 5’i meslek edindirme programlar1 yaptiklarini

» 1’idig fonlardan destek alarak kadin istihdam i¢in proje uyguladiklarini

» 1'i arastirma ¢calismasi yaptiklarim belirtmiglerdir

33 ekonomik kurulug biinyesinde toplumsal cinsiyet egitim ve bilgilendirme
seminerleri diizenlemedigini, 5 kurulus diizenledigini (2’si toplumsal cinsiyet egitimi,
3’0 genel bilgilendirme semineri) belirtmistir.

il ve bolgede ekonomik alanda calisan kadin orgiitleri ile iliskileri olup olmadigina
dair sorulan soruya 18 ekonomik kurulus var oldugu, 18 ekonomik kurulus ise
iliskilerinin olmadig1 yanitini vermistir.

Tablo 22: Ekonomik kurumlarda kadwn iiye ve yonetim organlarina
katihmm arttirmak icin yapilmasa gerekenler
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Yapilmasi gereken calismalar Ekonomik
kurulus sayis1

Girisimci kadin sayisinin arttirilmasi 6

Bilinclendirme faaliyetleri (toplantilar, seminerler vb.) 6

Aile sirketlerinde kadinlara yer verilmesi 1

Kadinlara 6zgii egitimler diizenlenmesi (6zgiiven, yoneticilik | 2

vb.)

Kadinlarin hak arayisi 1

Kadin girisimcilere 6zgii devlet destekleri 9

Toplumsal normlarin degismesi, kiiltiirel degisim 2

Kadinlarin secim siirecinde aktif olmasi, secim icin destek 4

almalar1

4. TOPLUMSAL CINSIYET ESITLIGISEMINERLERI

Proje kapsaminda 2 adet toplumsal cinsiyet esitligisemineri diizenlendi. Seminerlere,
85 kadin ile Diyarbakir Esnaf Sanatkarlar Odalar1 Birligi iiyelerinden 15 erkek olma
tizere toplam 100 kisi katildi.
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5.SONUC

Bir yillik proje kapsaminda Dogu ve Giineydogu Anadolu Bolgesi’'ndeki23 ilde kadin
girisimciler, kadin sivil toplum kuruluslari, ticaret ve sanayi odalari, esnaf ve sanatkar
odalari, ticaret borsalari ve igveren STK'larile iletisim kurulmus, proje kapsamindaki
atolye, egitim ve saha calismalarina katilimlar saglanmastir.

Projede hedeflendigi gibi Mus, Mardin, Batman, Siirt, Diyarbakir, Van, Hakkari,
Tunceli, Sanhurfa ve Sirnak illerinde, ticaret ve sanayi odalar:1 ev sahipliginde atolye
etkinlikleri dizenlenmistir. Diizenlenen atolye programlarina toplam 369 girisimci,
kurum ve sivil toplum kurulusutemsilcisi katilim saglamistir.

Proje kapsaminda diizenlenen 2 adet toplumsal cinsiyet esitligi seminerine85’i kadin,
15’1 de erkek olmak iizere toplam 100 kisi katild1.

Saha calismasi kapsaminda 23 ilden kadin girisimciler, ekonomik kuruluslar ve kadin
sivil toplum kurulusu ile iletisim kurulmus ve hazirlanan bilgi formlar1 analiz
calismasina katki saglanmistir. Saha calismasi kapsaminda 263 kadin girisimci, 43
kadin sivil toplum kurulusu ve 38 karma ekonomik kurulus ile goriisme yapilmistir.

Bu dogrultuda, proje kapsaminda elde edilen sonuglar:
» Karma ekonomik kuruluslar biinyesinde kadinlar karar alma mekanizmalarinda

yer almamaktadir. Kadinlarin bu kuruluslardaki temsil giicliniin diisiik olmasi
kadinlara yonelik gelistirilen faaliyetleri de olumsuz etkilemekte, stirekliligi
saglanan ve kadinlarin katilim ile gelistirilen faaliyetlerin oldukca sinirli oldugu
gorulmektedir.

* Dogu ve Giineydogu Anadolu Bolgelerinde ekonomik kuruluslara iiye kadin
girisimci sayis1 Tiirkiye orani ile benzerlikler gostermektedir. Kadinlar belirli is
alanlarinda yogunlagsmakta, kadinlarin sahibi ve ortagi olduklar1 isletmelerin
biiyiik cogunlugu pratikte erkekler tarafindan yonetilmektedir.

» Ekonomik kuruluslarda yaygin olarak kadin girisimci sayisinin az oldugu ve
kadinlar talepte bulunmadiklar i¢in kadinlara yonelik ¢alismalarin simirh oldugu
belirtilmistir. Kadinlarin ekonomik kuruluslarin secim siirecleri, faaliyetleri ve
lobi calismalarina dair bilgilerinin smirhh olmasi bu tiir kuruluslarda yer
alamamalarinin en temel sebepleri olarak goriilmiistiir.

» QOda ve borsalar buinyesinde her ilde kadin girisimci kurullar1 bulunmaktadir. Bu
kurullar kadinlarin katiimi ile olusmakta, faaliyetleri oda ve borsa yonetim
kurullarinca onaylanarak gerceklestirilmektedir. Kadin girisimci kurullar1 kadin
girisimcilerin bir araya gelmesi, ortaklasmasi1 acisindan avantajlar saglamakla
beraber, bu yapilarin oda ve borsa yonetimlerinin onayi ile faaliyet gosterdikleri
goriilmektedir. Bu sekilde oda ve borsalarin karar alma siireclerinde yer
almamaktadirlar. Diyarbakir ilinde kadin girisimciler tarafindan bir Kadin
Meclisinin kurulmasi1 ve kendi biitcesi, kendi 6zgiin calismalar ile faaliyet
gostermesi hedeflenmistir.
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23 ili kapsayan bolge planlar1 ve kalkinma planlari incelendiginde Dogu ve
Gilineydogu Anadolu Bolgelerinin kadinin ekonomiye katilimi ile ilgili tim
gostergelerde diger bolgelerden daha geride oldugu goriilmektedir. Bolge
planlarinda agirhkh olarak kadin isgiiciine, kadinin istihdama katilimina
deginilmis ve her iki bolgedeki kiiltiirel yap1 ve toplumsal normlarin kadinlarin
istihdamini1 olumsuz etkiledigi ifade edilmistir. Bolge planlarinda oldugu gibi
kalkinma planinda kadin istihdaminin gelistirilmesine yer verilmis ve kadin
girisimciliginin kadinin ekonomiye katihmi igin gelistirilmesi gerektigi
vurgulanmistir. Bir kisim bolge planlarinda kadinlarin tekstil, el sanatlar1 gibi
cinsiyetci rollerinin devam niteliginde is alanlarinda istihdami ve girisimciliginin
desteklenmesine yer verilmistir. Kadin istthdaminin gelistirilmesi igin de
isverenlere yonelik tesviklerin gelistirilmesi gerektigi vurgulanmistir. Bu tiir
strateji ve hedefler kadinin cinsiyetci rollerini siirdiiren ve nitelikli bir sekilde
istihdama katilimini engelleyen hedefler ve stratejilerdir.

Atolye calismasinda ve saha calismasinda kadinlardan alinan geribildirimlerde
kadinin  giiclendirilmesi, kadinlar arasinda dayanismanin saglanmasi,
bilin¢lendirme, egitim programlari, mali destekler sunulmasi1 gibi hususlar 6ne
cikmistir. Kadinlar tarafindan yapilan yorumlar degerlendirildiginde, bdlgede
kadinlarin siddet, sosyal yasam, siyaset gibi alanlarda daha etkin olduklari,
ekonomi alanina katilimlarinin ve bilgilerinin daha az oldugu goriilmiistiir.
Kadinlarin bu alanda egitimi ve desteklenmesi gerektigi atolye katihmecilar ve
saha calismasinda goriisillen kadinlarin biiyiik cogunlugu tarafindan dile
getirilmistir. Ancak kamu politikalar1 incelendiginde kadin girisimciligine yonelik
desteklerin son 10 yildir var oldugu, kurumlar ve STK'lar tarafindan kadin
istihdamina yonelik pek cok mesleki egitim programi yiiriitiildiigii gortilmektedir.
Bu programlardan elde edilen sonuclar oldukca yetersizdir ve bu programlar
yerelde de kadinlarin yer almadig: yapilar tarafindan yiiriitiilmektedir. Bu nedenle
kamusal planlarda yer alan ve hali hazirda uygulanan destekler ve egitim,
danismanlik desteklerinin etkin sonuclar iiretmesi icin kadinlarin ihtiyaglarina
gore yeniden duzenlenmesi gerekmektedir.

Ekonomik kuruluslar1 biinyesinde toplumsal cinsiyet esitliginin bilinmedigi, bu
alanda egitim programlarinin diizenlenmedigi goriilmiistiir. Kadin sivil toplum
kuruluslarinin biiyiik cogunlugunda bu alanda egitimler gerceklestirilmistir.
Ekonomik kuruluslarin kadinlara yonelik faaliyetlerde kadin STK’larile isbirligi
yaptig1 atolye programlarinda ve saha calismasinda alinan geri bildirimlerde
goriilmistiir. Kadin STK’larve ekonomik kuruluslarin igbirligine agik olmasi ve
hali hazirda igbirliklerinin mevcut olmasi network aginin kurulmasim ve
surdurualmesini desteklemektedir.

Proje ile birlikte saglanan iletisimin proje sonrasinda giiclendirilmesi ve bir
networkiin kurulmasi, bu ag iizerinden deneyim paylasiminin ve ortak
caligmalarin  gelistirilmesi miimkiindiir. Alman geri bildirimlerde kadin
STK’larinve ekonomik kuruluslarinin network kurulmasini olumlu karsiladiklar
ve desteklemek istediklerine yer verilmistir.
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EK 1. KAMU PLAN VE PROGRAMLARINDA KADIN GiRISIMCILIGi VE
ISTIHDAMI

1. 11. Kalkinma Plam

Kalkinma planinda;

e Kadinlara yonelik her tiirlii ayrimecilign onlemek, kadinlarin toplumsal hayatin
tim alanlarinda hak, firsat ve imkanlardan esit bigcimde yararlanmalarin ve
giiclenmelerini saglamak temel amac olarak belirlenmistir.

e Kadinlarin ekonomik, sosyal, kiiltiirel hayata ve karar alma mekanizmalarinin her
diizeyine aktif katihmi ozellikle yerelden baslayarak tesvik edilecegi belirtilmistir.

e Kadinlarin ekonomik ve sosyal hayatta giiclenmelerine yonelik arastirmalar
yapilacak, projeler yiiriitiilecek, egitimler verilecegine yer verilmistir.

e Kadinlarin ekonomik faaliyetlerinin gelistirilmesi icin kadin girisimcilere is
gelistirme stireclerinde danismanlik ve rehberlik hizmeti sunulacak, bu alandaki
desteklerde kadinlara oncelik verilecegi yer almaktadir.

e Kadinin ekonomik yasama etkin katiliminin artirilmasi konusunda illerin farklh
isglicii ihtiyaclar1 goz oniinde bulundurularak, egitim, staj, isbas1 egitimi gibi
uygulamalarin etkin olarak devam etmesinin saglanacagi belirtilmistir.

e Kadinlarin 0zel sektorde yonetim ve karar organlarinda daha yiiksek oranda yer
almalarim saglayacak, farkindalik artirict ve tegvik edici yontemler uygulanacag,
kadinlarin kamuda yonetim ve karar organlarinda daha fazla oranda yer
almalarim saglayamaya yonelik farkindahigin arttirilacagi, yonlendirici ve tesvik
edici yontemler gelistirilecegi belirtilmistir.

e Kirsal kesimde kadin girisimciliginin artmasia yonelik destek mekanizmalar:
saglanacagi belirtilmistir.

11. Kalkinma planinda 2018 yilinda %29,4 olan kadin istihdam oraninin 2023’de

%39’a, isglicine  katihm  oranmnin  %34,2’den  %38,5¢  ¢ikarilmasi

hedeflenmistir.Kendi hesabina calisanlar icindeki kadin oraninin %17,8’den %20’ye,

isveren olarak calisanlar icindeki kadin orammmin %8,7’den %10’a cikarilmasi
hedeflenmistir.

2. TRC2 (Sanhurfa, Diyarbakir) Bolge Plam

Bolge Planina gore, TRC2 bolgesinde gencler ve kadinlar ekonomik, sosyal ve kiiltiirel
hayata yeterince dahil olamamislardir. Gogiin, Yoksullugun ve Gelir Esitsizliginin
Azaltilmas1 ic¢in, bolgede dezavantajli gruplar1 olusturan kadinlarin, genclerin,
engellilerin ve yoksullarin kamu hizmetlerine erigsiminin kolaylastirilmasi ve istihdam
edilebilirligin artirnlmas1 yoluyla firsat esitliginin saglanmasi, gelir dagiliminin
iyilestirilmesi, yoksullugun azaltilmasi1 icin yoksullukla miicadele stratejileri
gelistirilmesi, bu vesileyle Bolgeden yasanan gociin azaltilmasi amaclanmistir.Kentsel
niifusun yig1ldig1 Diyarbakir ve Sanlhurfa merkezlerinde istihdam alanlarinin
yetersizligi ve isgiicliniin yeterli donanima sahip olmamasi, kadinlarin isgiiciine
katilminin  yetersiz olmasi nedeniyle ekonomik hayatin etkin c¢alismadigi
belirtilmistir. Bolgede girisimciligin desteklenmesi ile basta kadinlar olmak iizere,
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akademik ve 1is diinyasindan girisimcilerin ekonomiye kazandirilmasinin
hedeflendigine yer verilmistir.

Bolgede kadinlarin ve genclerin kendi islerini kurmasi icin egitim ve danismanlik
hizmetlerinin yayginlastirilmasina, girisimciligi destekleyecek proje ve programlar
uygulanmasina, bolgenin one ¢ikan sektorlerinde istihdam olanaklar1 yaratilarak bu
kesimlerin isgiicii piyasasina erisiminin kolaylastirilmasina ihtiyac duyuldugu, kadin
— erkek firsat esitliginin saglanmasi1 icin kadinlarin istihdama ve karar alma
mekanizmalarina daha aktif katillmini1 destekleyecek giliclendirme programlar:
uygulanmasina, kres ve c¢ocuk bakim hizmetlerinin yaygimnlastirilmasina yer
verilmistir. Kadinlarin kentsel, ekonomik ve toplumsal yasama katilimlarini
desteklemek iizere, egitim,finansman, danismanlik hizmetlerinin sunulmasi ve kadin
girisimciliginin desteklenmesi stratejisi altinda;

- Kadinlarin ekonomik hayata ve kentsel iiretime katilimlar1 konusunda
kapasite ve farkindalik artisini hedefleyen “Giiclendirme Programlart”
uygulanmasi,

- Kadin Girisimcilik Merkezinin kurulmasi,

- Kadin Istthdamm iceren “Sosyal Girisimcilik ve Kalkinma Projeleri*nin
yiiriitiillmesine yer verilmistir.

Bolgede 2012 yihinda %6,4 olan kadimin isgiiciine katihm oranimin 2023 yilinda
%30,9’a cikarilmasi hedeflenmistir.

3. TRC3 (Mardin, Batman, Siirt, Sirnak) Bolge Plam
Bolge Planina gore;
e Bolgede cinsiyete gore okuryazarlik durumu incelendiginde, bolgedeki kadin
niifusunun beste birinin okuma yazma bilmedigi ortaya ¢ikmaktadir.
e Bolgede hane halki biiytikligi arttikca, kadinin eve bagimhiliginin arttig: ve
hem toplumsal hem de ekonomik hayata katihminin giiclestigi belirtilmistir.
2012 y1l1 TUIK verilerine gore Bolge illerinden Sirnak 7,6 degeri ile hem Bolge
hem de Ulke icerisindeki en yiiksek hane halk: biiyiikliigiine sahiptir. Diger
illerden Mardin’in hane halki biiyiikligii 6,3, Batman’in 6,4 ve Siirt'in 6,5'tir.
Kadinlarin isgiicline katilmalarinin saglanmasi amaciyla egitim seviyelerinin
artirllmasma yonelik tedbirlerin alinmasi gerekmektedir.2012 yilinda TRC3
Bolgesi'nde toplam isgiicline katilma oram %35’tir. Erkeklerde %64,8 olan bu oran,
kadinlarda %7,5’tir. Kadin istihdaminda ise, bu Bolge, lilkedeki en dezavantajli Bolge
konumundadir.Kadinin toplumsal yasama katihmi oniindeki engeller, bolge
ekonomisinin zayif yonleri arasinda yer almistir. Bolge planinda kadin niifusun aktif
Uretim surecine katilimini saglayic1 programlarin yapilmasi gerektigi belirtilmistir.

4. TRA1 (Erzurum, Erzincan, Bayburt) Kuzeydogu Anadolu Bolge Plani

Bolge Planina gore, bolgede tarim sektoriindeki istihdamin Tiirkiye ortalamasina
gore oldukca yliksek oldugu, bolgede erkeklerin cogunlugunun (%62,9) tarim disi
sektorlerde calistigl, kadinlarin cogunlugunun (%75,3) tarimda calistig1 belirtilmistir.
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Bolgedeki calisan niifus profilinin genelde tarim ya da hizmetler sektoriinde, lise alti
egitim almis, 25-54 yas araliklarinda erkek calisanlar oldugu, lise iistii egitim almig
kadinlarin isgiiciine tarim dig1 sektorlerde katiliminin bolge genelinde oldukca zayif
oldugu belirtilmistir.

5. TRA2 (Agri, Kars, Igdir, Ardahan) Bolge Plam

Bolge Planina gore, bolgede sosyal sektorler acisindan kadinlarin sosyo ekonomik
hayatta temsil giiciiniin az olmasi zayif bir yon olarak tamimlanmis, sosyal
kalkinmanin saglanmasi icin kadimin statiisiiniin  giiclendirilmesi gerektigi
belirtilmistir.

Kadinlarin her yas grubu ve egitim seviyesinde erkeklerden daha az istihdam
edilmesi, bolgenin énemli sosyo-ekonomik sorunlarindan biri olarak tanimlanmistir.
Ajans mali destek programlarinda kadin girisimciligine yonelik onceliklere yer
verilmesi, bolge kosullar1 dikkate alinarak kadinlara istihdam garantili kurslarin
acilmasi tesvik edilmesi, kadinlarin isgiicline katiliminin ve istihdaminin ontindeki
kiiltiirel engellerin azaltilmasi amaciyla bilinglendirme calismalar1 yapilmasina yer
verilmistir.

6. TRB2 (Van, Mus, Bitlis, Hakkari) Bolge Plam

Bolge Planina gore; bolgenin, 2012 yili isgiiciine katilim oraninda %45,8 ile Diizey 2
bolgeleri arasinda 23. sirada yer aldigi, bolgede isgiicline katilim oraninin en yiiksek
oldugu yas araliginin 25-34 iken, cinsiyete gore isgiicline katilim oraninda esitsiz bir
durum yasandigi, erkeklerin isgiicline katilim oraninin kadinlarin oraninin yaklagik
dort kat1 oldugu, istihdam oraninda ise erkeklerin istihdam oraninin (%63,2) kadin
istihdam oraninin (%20,9) ti¢ katindan fazla oldugu belirtilmistir.

TRB2 Bolgesinde hem istihdam oraninin artirllmas1 hem de kadinlarin ekonomiye
entegrasyonunun saglanmasi amaciyla tekstil ve giyim sanayinin gelistirilmesi
gerektigi belirtilmistir.Dezavantajli gruplar1 calistiran ve calistiracak isverenlere
tesvik verilmesine, 0zellikle kadinlarin calisabilecegi giyim, el sanatlar1 vb. sektorlere
yatirimlarin desteklenmesine yer verilmistir. Bolgede toplam 1572 dernek oldugu, bu
derneklerin %3,3’tintin kadin dernekleri oldugu vurgulanmistir.

7. TRB1 (Malatya, Elaz1g, Bingol, Tunceli) Bolge Plam

Bolge Planina Gore okuma yazma bilmeyen kadin oranimin TRB1 bolgesinin biitiin
illerinde iilke oranindan yiliksek oldugu, kadinin egitim durumu ile ilgili diger
gostergelerde de TRB1 bolgesinin iilke ortalamasindan daha diisiik oldugu, TRB1
bolgesindeki kadinlarin biiylik cogunlugunun tarim sektoriinde calistig1 belirtilmistir.
Bolgede tarimda istihdam edilen kadinlarin oram tiim kadin istihdaminin yaklagik
Ucte ikisidir. 15-24 yas arasi issizlik oranlari, hem kadinlar hem de erkekler icin bu
yas gruplarinda toplam isgiicliniin yaklasik % 30’udur. Bu anlamda bdlgede genc
istihdami ve kadin istthdami igin yeni alanlarin olusturulmasi ve bu istihdama
yonelik becerilerinin artirilmasi gerektigi vurgulanmistir. Bolge genelinde kadinlarin
isgiiciine, sosyal hayata ve karar siireclerine katihminin az olmasimin hem bdlge
tiretimini hem de kadinlarin sosyal ve ekonomik durumunu olumsuz etkiledigi
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belirtilmistir. TRB1 Bolgesini bu konuda Tiirkiye ortalamasinin altinda tutan ana
etkenin calismaya hazir oldugu halde is aramayan kesimin yiiksekligi oldugu, bu
nedenle kadinlarin gerek ekonomik anlamda, gerekse sosyal girisimcilik boyutlariyla
O0zendirilmesi gerektigine yer verilmistir. Kadinlar arasinda okuma yazma
bilmeyenlerin oraninin Tiirkiye ortalamasindan yiiksek olusunun, tarimda istihdam
oraninin yiiksekliginin ve tarim dis1 kadin issizlik oraninin yiiksekliginin, sektorel
olarak istenilen temel beceri ve yeteneklerin eksikligine veya yeterince gelismemis
olmasina isaret ettigi, dolayisiyla bolgede kadinlara yonelik mesleki egitim
programlarinin diizenlenmesinin etkili olacag1 vurgulanmstir.

8. TRC1 (Gaziantep, Adiyaman, Kilis) Bolge Planm1

Bolge Planina Gore, bolgede isgiiciine dahil olmayan niifusun isgiiciine dahil olmama
nedenleri arasindaki en biiyiik dilimi ev isleriyle mesgul olanlarin olusturdugu, bu
durumun sebepleri olarak kadinin; yaslh ve ¢ocuk bakimu ile ilgilenmesi, ev islerinin
sorumlulugunu almasi, kayitsiz isci olarak calismasi, bolgede kadinin asil isinin ev
isleriyle mesgul olmak oldugu gibi bir diisiincenin oldugu ifade edilmistir. Bolgenin,
istihdam acisindan %42 oran ile iilke ortalamasinin oldukca altinda kaldig, iilke
kadin istihdam oram %27,1 degeri iken, TRC1 Bolgesi kadin istihdam oraninin %18,3
degerinde kaldig1 belirtilmistir.

Kadin issizlik oraninin en yiiksek oldugu grubun %14,6 oran ile lise ve dengi meslek
okulu mezunu olduklari, aym1 gruptaki erkek issizlik oraninin ise %6,2 seviyesinde
oldugu, kadin issizlik orammin en yiiksek oldugu ikinci grubu ise %10,9 oran ile
yiiksekogretim mezunu kadinlarin olusturdugu ve TRC1 Bolgesi'nde egitim seviyesi
yiiksek kadinlarin issizlik orammnin daha yiiksek oldugu belirtilmistir. Bolge plam
istihdam ve igsizlik bashginda; kadinlara yonelik is imkaninin yetersiz olmasi ve bu
sebeple kadinlarin isgiicline katilma orammnin disiikligi zayif yon olarak
tammmlanmistir. Bolgede kadinlarin ekonomik ve toplumsal yasama katiliminda
eksiklikler yasandig: belirtilmistir.

Bolgede kadin istihdamina yonelik destek mekanizmalarinin gelistirilmesi ve meslek
edindirme programlarinin gelistirilmesine yer verilmistir. Bolgede sivil toplum
kuruluslarinin karar alma siireclerine katihmina ve kadinlarin sivil toplum
kuruluslarina aktif katiliminin saglanmasina yer verilmistir. Gen¢ ve kadin
girisimcilerin desteklenmesi gerektigi vurgulanmistir. Bolgede kadin isgiiciine katilim
oraninin 2023 yilinda %15,8'den %25’e yiikselmesi, kadin istihdam oraninin
%14,2'den %24’e yikselmesi hedeflenmistir.
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EK 2.SAHA CALISMASI BiLGIi FORMLARI

1.Karma ekonomik kurumlar ile Yapilacak Anket Formu:

1. Anket Tarihi:

2. Anket Numarasi:

3. Anketoriin Adi:

4. Anket Yapilan Kurum:

5. Kurumun faaliyet gosterdigi il, bolge:

6. Kurumun faaliyet alami (sektorel):

7. Anket Yapilan Kisi ve Unvani:

8. Anketin Yapihs Sekli:

9. Kurum Uye Sayisi:

10. Kurum kadin iiye sayis1 (tam say1 alinamayan kurumlarda yaklasik rakam veya
ylzde verilmelidir):

11. Kurum yonetim organlarinda kadinlar yer aliyor mu? (Asagidaki organlardan biri
kurum biinyesinde yok ise yanina YOK diye yaziniz.)

() BaskanSayn:

() Baskan yardimcilar Sayz:

() Yonetim Kurulu Say:

() Meclis Say:

() Komisyonlar Say:

12. Yukarida saydigimiz kurum biinyesindeki yonetim organlarinda kadin varlig

diistik ise nedenini sor. (Kadin yonetim organlarinda kadin sayis1 diisiik ise 14.

Soruya geg.)

) Kadin {iye sayimiz cok diisiik

) Kadinlar kurum ¢aligmalarimiza katilmak istemiyorlar

) Kadinlara ulasamiyoruz

) Kadinlar yonetime talip olmuyorlar

NN

13. Yukarida saydigimiz kurum biinyesindeki yonetim organlarda kadin varhig
yUksek ise nedenini sor.

( ) Kurumumuzun faaliyet alaninda kadin sayisi yiiksek

[ T 5 £ <155 USSP

14. Yonetim organlarinda kadin sayisini arttirmak icin kadinlara yonelik calismalar
yaplyor musunuz?

( ) Evet ( ) Haywr

15. Kadinlara yonelik faaliyetler yiiriitiiyorsaniz, ne tiir faaliyetler yiiriitiiyorsunuz?

16. Kadinlara yonelik yaptiginiz son faaliyetiniz hangi konudaydi ve ne zaman
yaptimz?
Tarih: Faaliyetin Konusu:

17. Kurumunuz biinyesinde iiyelerinize yonelik toplumsal cinsiyet egitimleri,
seminerleri diizenlediniz mi?

( ) Evet ( ) Hayir
18. Evet ise ne zaman ne tiir bir egitim diizenlediniz?
Tarih: Ne tiir bir egitim:

19. Faaliyet alanimizdaki il ve bolgede ekonomik alanda calisan kadin orgiitleri ile
iliskileriniz var mi?
( ) Evet () Hayir
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20.Evet ise hangi kadin orgiitleri ile iliskiniz var? Ne tiir bir iligkiniz var?

21. Sizce kurumunuzda kadinlarin iiye ve yonetim organlarina katihminm arttirmak
icin ne tiir caligmalar yapmak gerekir?

22.Bolgede sizin gibi kurumlar biinyesinde kadinlar1 gliclendirmek icin kurulacak bir
koordinasyon ag1 yararli olur mu?
( ) Evet ( ) Haywr

23.Evet ise sizin kurumunuz destek verir mi?
24.Hayir ise neden?
25. Bu konuda onerileriniz var midir?

. Kadin ekonomik Sivil toplum kuruluslar ile yapilacak anket formu:
Anket Tarihi:

Anket Numaras:

Anketoriin Adi:

Anket yapilan Kurum:

Anket Yapilan Kisi ve Unvani:

Anket Yapilan il:

Anketin Yapihg Sekli:

Kurum Uye Sayisi:

Kurumunuzun kurulus amaci nedir?

©CONOOTRWNEN

11. Ayni faaliyet alanindaki erkeklerin de oldugu isveren sivil toplum kuruluglarina
Uye misiniz?
() Evet ( ) Haymr

12. Evet ise neden ayr1 bir kadin sivil toplum kurulusu kurdunuz?

13. Hayir ise bu sivil toplum kuruluslarina katilim saglamamanizin nedeni nedir?

14. Sizce erkeklerin de bulundugu ekonomik sivil toplum kuruluslarinda kadinlar
nelerle kargilasiyorlar?

15. Iyi karsilandig1 belirtilirse, o zaman kadinlarin bu orgiitlerde iiyelik ve
yonetimdeki sayilar1 neden diisiik?

16.Iyi karsilanmadigi Dbelirtilirse, kadinlar bu orgiitlerde nasil sorunlar ile
karsilasiyorlar?

17. Onceki soruda sorunlar oldugunu belirtenler icin, kadin orgiitiiniizii bu
sorunlardan dolayr m1 kurdunuz?
( ) Evet ( ) Hayir

18. Sizce bu sorunlar1 agsmak icin neler yapilmali?
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19. Kadin sivil toplum kurulusu olarak yereldeki karar alma siireclerine katiliyor
musunuz? ( is konseyi, kent meclisi, il istihdam kurulu vb.)
( ) Evet ( ) Hayir

20.Evet ise nasil katiliyorsunuz ve ne tiir calismalar yapiyorsunuz?

22.Kurumunuzun {iyelerine veya kamuoyuna acgik yaptigi son faaliyetiniz hangi
konudaydi ve ne zaman yaptinmz?

Tarih: Faaliyetin Konusu:

23.Kurumunuz biinyesinde iiyelerinize yoOnelik toplumsal cinsiyet egitimleri,
seminerleri diizenlediniz mi?

() Evet ( ) Hayir
24.Bagka kadin orgiitleri ile iligkileriniz var mi?

() Hayr

( ) Evet

() 1lbazinda

() Bolgesel

() Ulusal

() Uluslar aras1

25.Sizce ekonomik kuruluslarda kadinlarin iiye ve yonetim organlarma katilimim
arttirmak i¢in ne tiir caligmalar yapmak gerekir?

26.Bolgede sizin gibi kadin kuruluslarim giiclendirmek icin kurulacak bir
koordinasyon ag1 yararli olur mu?
( ) Evet ( ) Haywr

27. Evet ise sizin kurumunuz destek verir mi?

3.Kadin Girisimci Anket Formu:
Anket tarihi:

Anket numarasi:

Anketoriin adi:

Anket yapilan kigi ve unvani:
Isletmenin adu:

Anket yapilan il:

Anketin yapilis sekli:

Faaliyet gosterdigi sektor:

: igletmenin kurulus y1li:

10. Isletmede calisan sayisi:

11. Ekonomik sivil toplum kuruluslarina Gye misiniz?

NN
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( ) Hayir

N (=10 [=] o TSP PPRP PRI

( ) Evet

( ) Ekonomik Kadin sivil toplum kuruluslar:
.( .............................. ) ........ E rkekle rm oldug onomik il toplum
kuruluslari...............ccooccoe i,

12. Uye oldugunuz kadn sivil toplum kurulusuna karsilastiginiz sorunlar1 gotiiriiyor

musunuz?
() Evet ( ) Hayir

13. Evet ise nasil bir destek sunuyorlar?

14. Bir kadin girisimci olarak iiye oldugunuz kadin sivil toplum kurulusuna siz hangi
alanda nasil bir katkida bulunuyorsunuz?

15. Kadin sivil toplum kuruluslarindaki sorunlar1 agsmak icin neler yapilmahdir?

16. Uye oldugunuz erkeklerin de oldugu ekonomik sivil toplum kuruluslar1 bir kadin
girisimci olarak karsilastigimiz sorunlarda size destek oluyor mu?

( ) Evet Ne tar bir
AESTEK .. ————————
() Hayr

17. Bir kadin girisimci olarak iiye oldugunuz erkeklerin de oldugu sivil toplum
kuruluslarina siz hangi alanda nasil bir katkida bulunuyorsunuz?

18. Kadinlarin ekonomik sivil toplum kuruluslarina katilimi arttirmak ve bu
orgiitlerin etkinligini arttirmak icin neler yapilabilir?

19. Kadin girigsimciligi ile ilgili en son katihm sagladiginiz etkinlik hakkinda bilgi
veriniz.
Tarih: Yer: Diizenleyen kurulus: Konusu:

20.Bolgede kadin girisimcileri desteklemek icin kurulacak bir koordinasyon ag:
yararli olur mu?
() Evet ( ) Haymr

21. Evet ise katilir misinmiz?

23.Kadin girisimciligi ve kadinlarin ekonomik orgiitler ile isbirligi icinde calismasi
icin 6nerileriniz nelerdir?
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Ev rapor, bi pistgiriya mali ya Bernameya Hibeyé ya Balyozxaneya Swédé hatiye amadekirin. Ji
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72



PESGOTIN

Me weke Komeleya Jinén Karsaz én Rojhilat G Bastiré Rojhilat
(DOGUNKAD), ji roja ewil ve, di asta netewi 0 navnetewi de, bi hewes gelek xebat
bi ré ve birin. Em bawer in xebatén me kirin ku istihdam i mutesebbisiya jinan bi pés
bikeve, jin di waré aboriyé de béhtir xuya O xurt bibin G her wiha em bawer in tesira
van bi awayeke eréni té péswazikirin.

Em weke saziyeke sivil xebatén xwe dimeginin, navenda me li Diyarbekiré ye i em li
heréma Rojhilat i Bastiré Rojhilat réxisti ne. Li herémé gelek saziyén sivil én jinan
hene ku di gelek waran de xebatén héja dimesinin. Lé ji ber ku di waré istthdam
mutesebbisiya jinan de téra xwe politika nayén hilberandin, asta temsila jinan { pé re
jT ji ber pirsgirékén jinan em téra xwe xuya nabin, loma ji em nikarin di
mekanizmayén biryardané de ci bigirin. Ji héla din ve em di saziyén sivil de ji téra
xwe ¢alak nin in. Em weke saziyén sivil én jinan tené bi xebatén di gadén xwe de dikin
ku xwe bidin xuyakirin G hebldna xwe pék binin. Heman pirsgirék ne tené bo
Diyarbekir, bo bajarén din én li herémé ji derbasdar e.

Bi vé ve tékildar, komeleya me projeyeke bi navé “Projeya Pékanina Hevkariyé G
Avakirina Toré li gel Saziyén Sivil én Jinan li Rojhilat i Basir Rojhilat” amade Kir,
Balyozxaneya Swédé destek da projeyé G di bin bané vé projeyé de me li bajarén
Diyarbekir, Mérdin, Batman, Sért, Sirnex, Wan, Hekari, Miis, Riha i Dérsimé saziyén
jinan, akademisyenan, jinén ji saziyén sivil én curbecur @ mutesebbisén jin G mér
anin ba hev 1 bi hiseke hevpar civinan li dar xist. Xuyabiina jinan di qada aboriyé de,
cigirtina wan di mekanizmayén biryardané de G astengiyén li pésiya van, birbiriya
zayendiya civaki, pozisyonén jinan di réxistinén abori de, réjeya temsila jinan di
saziyén sivil, akademi, saziyén piseyi, ode i borseyan de mijarén me yén sereke biin;
em li ser van axivin G me tecrubeyén xwe bi hev re par kirin. Me bal kisand ser ku di
careserkirina pirsgirékén tespitkirt de yekhézi geleki giring e.

Béguman, jin gava digihén hev bihéztir dibin O bi hevgirtiné ev zédetir dibe. Di vé
carcoveyé de em rapora projeya xwe U encamén lékolina gadi radigihinin. Em
spasiyén xwe péskési serokén odeyén bazirgani i sanayiye yén Diyarbekir, Batman,
Sért, Riha, Mérdin, Miis, Wan, Hekari, Dérsim G Sirnexé dikin ku bi berdewamiya
saleke projeyé maziivaniya me kirin; em spasiyén xwe péskésl jinén mutesebis,
odeyén esnaf 0O zinetkaran, borseyén bazirganiyé, nOnerén sazi O dezgeyén
gelemperiyé G nGnerén saziyén sivil én jinan dikin ku nérinén xwe yén héja bi me re
par kirin; em spasiyén xwe péskési Prof. Dr. Semsa Ozar dikin ku tim alikariya me
Kir.

Ferda CEMILOGLU
Seroka Lijneya Révebir a DOGUNKADé
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DESTPEK:

Ev xebat, encamén sénber én xebatén “Projeya Pékanina Hevkariyé O Avakirina
Tore li gel Saziyén Sivil én Jinan li Rojhilat Gt Basiir Rojhilat” ku bi desté Komeleya
Jinén Karsaz én Rojhilat & Bastir Rojhilat (DOGUNKAD) 0 bi hibeya

Balyozxaneya Swédé di navbeyna Adara 2018an G Adara 2019an de hati
mesandin, dihundirine.

Ev xebat li du heréman, li bajarén Miis, Mérdin, Batman, Sért, Diyarbekir, Wan,
Hekari, Dérsim, Riha {i Sirnexé hatiye mesandin G armanc kiriye ku rewsa heyi ya
jinan di qada kar de, pédiviyén wan 4 astengiyén li pésiya wan li ber cavan raxe
pére, bi nézikayiyeke pirdeng bike ku jin bixwe derbaré careseriya pirsgirékén xwe de
nigasan bikin. Di vé carcoveyé de, li bajarén navbori, ligel kom, réxistin, mekanizma,
calakvan O akademisyenén xwedi biryar, atolye hatine lidarxistin G di van de bi
perspektifa jinan rewsa heyi ya di qada karsaziyé de hati nirxandin i pirsgirék hatine
niqgaskirin, di heman demé de xebatén qadi ji hatine megsandin. Di atolyeyan de du
armanc hebdn ku yek jé diyarkirina pirsgirék 0 pédiviyén heyi yén jinan én di gada
karsaziyé de bii, ya din ji bipésxistina networkinga navbera hemi besdar 1t hevkarén
atolyeyan 0 destekkirina ragihandina navbera wan bQ. Ligel vé&, encamén sénber i
mijarén niqasé yén xebaté, rasterast bi ifadeyén besdaran hatine ragihandin G me bi
taybeti sefafiya di vé mijaré de pasguh nekiriye.

Li gel xebatén atolyeyan, li gel endamén komele G odeyén bazirgani @ piseyil yén li
Diyarbekiré, tevi komén tékel “Seminerén li ser Wekheviya Zayendi ya Civaki”
hatine lidarxistin.

Di prosesa xebaté de xaleke ku derket pés ev b{i; jinén karsaz én li herémé ditin ku
galibén di waré karsaziyé de yén ji ber desthilatdariya méran li herémén din ji
derdikevin pésiya jinan  ew ji li diji wan tédikosin. Lé di vé xebaté de hate ditin ku
galibén binyada civaki yén xweseri vé herémé 0 dezavantaja sosyo-ekonomik bo jinén
karsaz ango jinén ku dixwazin bibin karsaz, sert i mercén girantir derdixin holé.
Prosesa pevg¢inan di 2015-2016an de ya li herémeé, kiriye ku ev sert G merc him bo
xelké herémé, him bo jinén karsaz an jinén mutesebis zortir bibe. Li hemi bajarén ku
hevditin 1€ pék hatine, jinan bal kisandine ser wé yeké ku bo beralikirina tesirén
rewsa heyi G bo destpéka xebatén nd divé jin li cem hev bin 0 pére destekén ku divén
ji dewleté béne stendin weke daxwaz bldne rojev. Xulase, di hevditinén li bajarén
navbori de, jinan cardin bal kisandiye ser wé yeké ku sazkirina mekanizmayén ku

jinén karsaz xurt bikin O avakirina derfet O tékiliyén hevgirtiné yén hevpar, bo
pékanina azadiya abori ya jinan ¢igas elzem in.
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AGAHIYEN GISTI DERBARE PROJEYE DE

Ev xebat, bi mebesta xurtkirina jinén li herémén Rojhilat i Bastr Rojhilat di qada
abori de O berzkirina hevkariya saziyén sivil én jinan hatiye mesandin. Di vé
carcoveyé de bi desteka madi ya Balyozxaneya Swédé, li 10 bajaran(Diyarbekir,
Meérdin, Batman, Sért, Sirnex, Wan, Hekari, Mis, Riha ti Dérsim) bi hevkariya sazi Q
dezgeyén bazirgani G piseyi G bi hevkariya saziyén sivil én jinan xebat hatine
mesandin.

Bi vé mebesté:

Révebirén vé projeyé armanc kirine ku li herémén Rojhilat G Basiir Rojhilat, bo
xurtbdna jinan di waré abori de G bo jin béhtir xuya bibin, saziyén sivil én jinan,
akademisyen 1 sexsiyet bén cem hev G hevpariyeké pék binin,

Xebatén pésketiné yén herémi {i pratikén pésketiné yén meheli ji aliyé jinan ve
bén 1ékolinkirin G nirxandin,

Li herémeé héza jinan di waré besdariya jina abori de, héza temsilé ya komeleyé G
hejmara endamén komeleyé zédetir bibe

Li Tirkiyeyé 0 dinyayé bo xurtb(na jinan di waré abori de xebatén saziyén sivil én
jinan én calak bén Iékolinkirin O kapasiteya saziyén sivil én jinan én li herémé O
potansiya hevlariya wan zédetir bibe.

Komén ku hatine hedefkirin:

Saziyén sivil én jinan én li bajarén Diyarbekir, Mérdin, Batman, Sért, Sirnex, Wan,
Hekari, Miis, Riha @ Dérsim ku li herémén Rojhilat G Bastr Rojhilat in;
akademisyenén jin; jinén ku li saziyén sivil én cuda dixebitin; mutesebisén jin;
jinén ku di bin bané saziyén bazirgani de dixebitin

Endamén Komeleya Jinén Karsaz én Rojhilat @i Bastir Rojhilat(tDOGUNKAD) én li
5 bajarén cihé

Sazi G dezgeyén ku di waré pésketina herémi de dixebitin, saziyén bazirgani/abori
yén li 10 bajarén cihé

Komisyonén jinan én réxistinén karsazan én li herémé

Calakiyén ku di carcoveya projeyé de hatine lidarxistin

Lidarxistina atolyeyan bi besdariya saziyén abori, saziyén sivil én jinan,
akademisyenén jin G kooperatifan li 10 bajart

Seminerén li ser Wekheviya Zayendiya Civaki

Xebatén gadi
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1. MUTESEBIiSI, ISTIHDAM U CIGIRTINA JINAN DI PROSESEN
BIRYARDANE DE LI TIRKIYEYE U HEREME

1.1.Mutesebisiya jinan li Tirkiyeyé

Heke insan bifikirin ku bo destpéka kareki téra xwe xwedi zanyari {1 sarezatiyé ne, ev
fikir tesireke eréni ya muhim li wan dike ku dest pé bikin.Di 10 salén dawi de, di
mijara mutesebisiyé de, hejmara kesén ji xwe bawer zéde biiye. Di navbera 2006-
2008an de, %50,8¢é welatiyén Tirkiyeyé yén bi temen ji 18 sali heya 64 sali diyarkirine
ku bo destpéka kareke nii téra xwe zanyar 1 sareza ne; ev réje di navbera 2013-
2016an de gihaye asta %55,3an. Ji héla din ve, réjeya jinén téra xwe zanyar 1 sareza ji
zédetir blye4.

Gava em ji héla zayendi ve binirxinin, em dibinin ku di 10 salén dawi de hejmara
mutesebisén jin ji téra xwe zéde biliye. Endeksa mutesebisén jin di navbera 2006-
2008an de %2,8 bdye, bes ev réje di navbera 2013-2016an de gihaye %8,7an. Bi
gotineke din, di navbera salén 2006-2008an de ji 100 jinan hema hema 3 jé
mutesebis biine, bes ev hejmar di navbera 2013-2016an de gihaye 9 kesan.5

Endeksa Mutesebisén Jin a Mastercardé(MIWE)S, réjeya mutesebisén jin 0 faktorén
astengker 1 hésanker én bo mutesebisiya jinan, li gor welatan bi awayeke berawirdi li
ber cavan radixe. Daneyén raporé nisan didin ku astengiyén sereke yén li pésiya
mutesebisiya jinan; sekna candi ya neyini, zehmetiya gihaniya cavkaniyén finansal G
zehmetiyén gistl yén li cihén kar in. Ji héla din ve, xizani (i kémasiya derfetén kareke
bi heq, du ji wan faktoran in ku réjeya mutesebisiya jinan zéde dikin. Li gor raporé
réjeya mutesebisiya jinan heri zéde li van welatan e; Gana (%46,6), ROsya (%34,5),
Uganda (%33,8), ZelandayaN((%33,0), Awistralya (%32,1), Vietnam (%31,3) 0
Polonya (%30,3). Li Tirkiyeyé réje %8,5 e O ev yek ji réjeyén heri kém e di waré
mutesebisiya jinan de.

Li gor rézkirina MIWEya ku bo mutesebisén jin, bi hem faktoran rewsa heyi dipive,
welatén xwedi pdanén heri zéde Zelandaya NGO, Swéd, Kanada, NYE, Singapdr,
Portekiz, Awistralya, Belcika, Gravén Filipiné, Tngilistan 0 Spanya ne. Tirkiye, li gor
Rapora Sopandina Mutesebisiyé ya Global a 2018/2019an, di tevahiya calakiyén
mutesebisiy€ yén asta ewil de, di nav 48 welatan de, di réza 15. de ci digire.

Li gori Komeleya Mutesebisén Jin a Tirkiyeyé(KAGIDER), 1ékolinén ku li Tirkiyeyé
hatine mesandin, nisan didin ku %45én méran G %40€n jinan mutesebisiyé eréni
dibine. L€ ji ber ku ev potansiyela jinan, di jiné de pék nayé réjeya mutesebisén jin li
Tirkiyeyé %8,8 e. Li gorl Rapora Lékoliné ya li ser Endeksa Mutesebisiya Jinén li

4 “Tirkiye’'de Kadin Girisimciler”, Prof. Dr. Esra Karadeniz, Yeditepe Universitesi,
http://iibf.yeditepe.edu.tr/sites/default/files/ikt _ekonominotlari2.pdf

5 Bkz. Dipnot 1

6 Mastercard Kadin Girisimciler Endeksi, https://newsroom.mastercard.com/documents/mastercard-index-
of-women-entrepreneurs-miwe-2018/
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Tirkiyeyé ya 2019an, tevde aktiviteyén mutesebisiyé zéde ne 1€ hejmara mutesebisén
jin ne di asteke cé de ye. Jinén mutesebis di prosesa avakirina sirketé de, pirr tercith
nakin ku deyn bikin @ gava deyn dikin ji malbaté weke cavkaniya sereke nisan didin.
Mutesebisén jin bi pirrani, bala xwe didin ser sirketén xwe yén heyi 0 meyla wan kém
e ku bibin mutesebisén seri.
Li gor? rapora ku Crunchbaseé(sirketek e i1 gava hatiye avakirin xwestiye bo
mutesebisan bibe cavkaniya binyada daneyén bingehin) di Nisana 2017an de
wesandiye, li temamé dinyayé di ekosistema start-upé de réjeya mutesebisén jin bi
qasi %17 ye. Li gori daneyén statups.watché ji, ku ew tesebusén start-upé disopine
kontrol dike, li Tirkiyeyé, di ekosistema tesebusan de, réjeya mutesebisén jin bi qasi
%15 ye. Di rapora bi navé “From Europe to the World; Understanding Challenges for
European Businesswomen” a Navenda Bazirganiya Navneteweyi de hatiye gotin ku li
ba jinan karén heri populer karGbarén odeyén bazirgani O sanayiyé O karObarén
komeleyan in 1é jin téra xwe nikarin ji van karan stddé wergirin, ji loma di asta
bazirganiya navneteweyi de sirketén ku jin bi ré ve dibin kémtir ci digirin.
Li gori daneyén Rojnameya Sicila Esnaf U Zinetkaran a Tirkiyeyé, di sala 2017an de
hema tevde para esnaf (O zinetkarén jin %15,72 ye. Jin heri zéde li ser van karan
kargeh vedikin;

e Bazirganiya li bufeyan, dikanan G marketan

e Logente, karGbarén firotina xwarin G vexwarinan

e Kuaforiya jinan

e Bazirganiya li ser dezgeyan an li bazaran

e Hilberandina cil G bergan 0 bazirganiya van

Li heréma Rojhilat G Bastr Rojhilat gava weke nimline em déhna xwe bidin bajaré
Diyarbekiré em dibinin ku tené li %12yé dezgehén endamén DTSOYE jin hene. Li gort
daneyén DTSOyé yén Hezirana 2018an, li 1810 firmayén girédayi Odeya Bazirgani O
Sanayiyé ya Diyarbekiré(1295 firmayén calak, 515 firmayén rawesti) 2063 jinén xwedi
kargeh, sirik @t ntinerén fermi hene. 86 jin li 2 firmayan, 12 jin li 3 firmayan, jinek li 4
firmayan xwedi kargeh, sirik an ji ntiner in. Jinén din tené li firmayek xwedi kargeh,
sirik an ji ntiner in. Digel v€, jin li temameé cihén ku xwedji, sirik @i nliner in, tena seré
Xwe ne révebir in. Li %50yén van kargehan de jin tené bi awayeke fermi ci digirin.
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Tablo 1:Dabesiya li sektoran a firmayén endamén jin én Odeya Bazirgani
0 Sanayiyé ya Diyarbekiré(DTSO)

Sektor Hejmara
kargehan
Xwedikirina heywanana U hilberina berén wan 40 firma
Berén candiniyé G rélvani 73 firma
Kartibarén ingaaté yén arizi 11 firma
Firogkariya malzemeyén insaaté 60 firma
Firoskariya otomotiv i motosikletan G perceyén 21 firma
wan
Xizmetén tenduristiyé, yén idari 0 yén desteké 246 firma
Firogkariya kelimelén veguhastin, lojistik, 79 firma
petrol G gazé
Firogkariya xwurek G zadan 39 firma
Xizmetén enerji 0 mutahitiyé 74 firma
Xizmetén zanyariyé, ragihanding, tarizmé 121 firma
Finans, sigorta, xeyri menqal O zéringer 151 firma
Firogkariya berén tekstil, konfeksiyon G ¢erm 33 firma
Alavén elektronik G mobilya 33 firma
Hilberina girédayi ax, kevir i madenan 33 firma
Perwerdeya taybet, capkirin O girtasiye 61 firma
Tmalat 117 firma

Li Tirkiyeyé, di bin bané saziyén abori de heblna jinan geleki kém e. Nemaze li
saziyén abori yén payebilind én weke Yekitiya Ode U Borseyén Tirkiyeyé(TOBB),
Meclisa Txracatkarén Tirkiyeyé, Konfederasyona Esnaf O Zinetkarén Tirkiyey&(TESK)
di gedemeyén révebiriné de heblna jinan geleki kém e.

Saziya ku jin té de heri zéde xuya dikin, Komeleya Mirovén Sanayikar (U Karsaz én
Tirk(TUSIAD) e i 1i vé komeleyé 3 caran jin biiye seroka lijneya révebir. Di serdema
2018-2019an de, di lijneya révebir a ji 13 kesan pék té, 3 endamén jin ci girtine. Di
Lijneya Tékiliyén Abor1 yén Derveyi de ji di nav 142 konseyan de serokén 14én ji wan
jinin,

Di sala 2007an de ji héla TOBBE ve li 81 bajaran Lijneyén Mutesebisén Jin hatine
avakirin. Ji Lijneyén Mutesebisén Jin mebest ew bQ ku li her bajari, di xebatén ode O
borseyan de c¢alakvaniya jinan xurttir bibe. Gava meriv li pékhatina TOBBé dinére,
meriv dibine ku pisti hilbijartinén 2017an, ji 1619 delegeyén lijneya jorin 17 jé jin in.
Li 81 bajari 0 li 160 navcgeyan, 2 serokén lijneyan U 7 serokén meclisan jin in. Di
meclisén ode {i borseyan de hejmara jinan 27 e, hejmara jinén di komiteyén piseyi de
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jT hema hema gihaye 800i. Ligel ku saziyén abori bo gihana firsendén kar gadén
muhim in ji, em dibinin ku jin di prosesén biryardané yén van saziyan de ci nagirin G
di gedemeyén révebiriné de nayén temsilkirin.

1.2.Li Tirkiyeyé @ li herémén Rojhilat G Bastr Rojhilat rewsa isttihdama

jinan

Li gor daneyén Saziya Statistikan a Tirkiyey&(TUIK), réjeya békaran li Tirkiyeyé
%13,7 e. Li herémén Rojhilat G Basiir Rojhilat, li bajarén Wan, Bedlis, Miis, Hekari,
Enteb, Kilis, Semsiir, Riha, Diyarbekir, Mérdin, Batman, Sért i Sirnexé réjeya
békariyé ji niveka Tirkiyeyé zédetir e. Pé re, réjeya jinén békar li Tirkiyeyé %16,5 e. Li
bajarén navbori réjeya jinén békar ji niveka Tirkiyeyé zédetir e. Jinén békar heri zéde
li heréma TRC3 ne ku ji bajarén Mérdin, Batman, Sért G Sirnex té pé.

Tablo2: Réjeya békariyé li Tirkiyeyé G li Herémén Asta 11.(2019)

KODA Tevde/ | Tevde/ |15-24 / |15-24 |15-24

HEREME |[NAVE HEREME  [Tevde |[Mér  |Jin Tevde |/ Mér |/Jin

TR Tirkiye 13,7 12,4 16,5 25,4, 22,5/ 30,6
Erzirom, Erzingan,

TRAL Bayburt 11,2 12,3 8,4 25,6 28,7 18,6
Agiri, Qers, 1dir,

TRA2 Erdexan 9,8 11 6,9 16,9 15,6 21
Meleti, Eleziz, Bingol,

TRB1 Dérsim 9,9 9 11,4 17,6 15,1 21,3
Wan, Mis, Bédlis,

TRB2 Hekari 25,9 25,5 26,9 34 31,9 39,9

TRC1 Entab, Semsar, Kilis 15,2 15 15,7 24,6 23,4 27,1

TRC2 Riha, Diyarbekir 23,4 25,1 18,4 28,5 29,8 25,8
Mérdin, Batman,

TRC3 Sirnex, Sért 30,9 27,1 42,1 45,2 41,9 50,9

TR10 Istanbul 14,9 13 18,9 24,8 22,1 29,2
Tekirdag, Edirne,

TR21 Kirklareli 11 8,7 15,8 24,5 18,8 34,9

TR22 Balikesir, Canakkale 8,3 6,6 11,4 19,4 15,1 27

TR31 Izmir 16 13,2 21 27,7 21,4 37,4

TR32 Aydin, Denizli, Mugla 9,2 7,8 11,4 19,5 15,1 26,6
Manisa, Afyon,

TR33 Kiitahya, Usak 9,8 8,8 11,9 23,8 19 33,4
Bursa, Eskisehir,

TR41 Bilecik 11,2 10,1 13,7 22 20,4 24,7
Kocaeli, Sakarya,

TR42 Duzce, Bolu, Yalova 13,5 11,9 16,7 27,7 26 30,2

TR51 Ankara 14,2 11,4 19,8 27,2 21,2 37,5

TR52 Konya, Karaman 8 7,3 9,5 16,4 13,5 22,2

TR61 Antalya, Isparta, 13,3 11,5 16,6 25,6 23,4 29,5
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Burdur

TR62

Adana, Mersin

11,9

10,6

14,8

19,4

16,1

24,5

TR63

Hatay,
Kahramanmaras,
Osmaniye

18,1

16,3

22,2

28,9

24

38,2

TR71

Kirikkale, Aksaray,
Nigde, Nevsehir,
Kirsehir

13,3

11,3

17,4

27,9

23,3

36,8

TR72

Kayseri, Sivas, Yozgat

14,5

12,6

19,3

28,1

22,2

40,1

TR81

Zonguldak, Karabuk,
Bartin

9,6

7,5

13,1

26,4

22,8

321

TR82

Kastamonu,
Cankir1,Sinop

7,6

10,1

18,4

13,8

25,7

TR83

Samsun, Tokat,
Corum, Amasya

8,3

8,7

17,3

16,3

18,6

TR90

Trabzon, Ordu,
Giresun, Rize, Artvin,
Gilimiishane

9,9

8,9

11,3

26,8

22,3

33

Li gor daneyén TUIKé yén 2019an li Tirkiyeyé réjeya istthdamé %45,7, réjeya
istthdama jinan 28,7 e. Li bajarén Erzirom, Erzingan, Agiri, Qers, 1dir, Erdexan, Wan,
Bedlis, Miis, Hekari, Entab, Kilis, Semstr, Riha, Diyarbekir, Mérdin, Sért, Sirnex,
Batman ku li herémén Rojhilat i Baslir Rojhilat in, réjeya istthdama jinan ji niveka
Tirkiyeyé kémtir e. Li heréma TRC3 asta Il ku ji bajarén Mérdin, Batman, Sért G
Sirnexé pék té, réjeya istthdama jinan di nav hemi heréman de bi %12,4 heri kém e.

Tablo3: Réjeyaistihdameé li Tirkiyeyé G li Herémén Asta Il.

Temen | Temen | Temen

KODA Tevde |Tevde|15-24/|15-24/|15-24/

HEREME | NAVE HEREME Tevde|/Mér |/Jin |Tevde |[Mér |Jin

TR Tirkiye 45,7 63,1| 28,7 33,1 43,4 22,6
Erzirom, Erzingan,

TRA1L Bayburt 42,5 61,3| 24,5 23,2 30,6 15,8
Agir?, Qers, 1dir,

TRA2 Erdexan 42,8 56,8 28 27,7 415 13,1
Meleti, Eleziz, Bingol,

TRB1 Dérsim 46,4 63,2 30,5 31,7 39 24,4
Wan, Mis, Bedlis,

TRB2 Hekar? 37,8 55,4 20,1 27,1 41 13,4

TRC1 Entab, Semsar, Kilis 40,2 60,3 20,7 29 40,7 17,6

TRC2 Riha, Diyarbekir 35,7 52,2 19,7 30,4 41 19,7
Mérdin, Batman,

TRC3 Sirnex, Sért 30 49,4 12,4 19,5 29,4 11,4

TR10 Istanbul 48,9 67,1/ 30,5 38,8 48,2 28,6
Tekirdag, Edirne,

TR21 Kirklareli 53 71,3 34 39,4 51,1 25,7

82




TR22 Balikesir, Canakkale 443 60,8, 28,8 35 45,1 23,9

TR31 Izmir 47,2 63,8| 30,8 37,2 47,3 26,3

TR32 Aydin, Denizli, Mugla 51,2 65,2 37,5 37,9 48,3 27,3
Manisa, Afyon,

TR33 Kiitahya, Usak 47,6 64,9 30,9 35 46,3 22,1
Bursa, Eskisehir,

TR41 Bilecik 45,5 62,6| 28,5 33 41,4 24,3
Kocaeli, Sakarya,

TR42 Dizce, Bolu, Yalova 46,8 654 28,6 34,5 42,3 26,8

TR51 Ankara 45,3 63,7 27,6 28,9 39,4 18,4

TR52 Konya, Karaman 46,9 67,7 27,6 37,7 53,5 22,6
Antalya, Isparta,

TR61 Burdur 49,2 64,6/ 33,9 35,5 42,8 26,6

TR62 Adana, Mersin 43,6 60,3 27,5 35,3 44,9 25,7
Hatay,
Kahramanmaras,

TR63 Osmaniye 39,2 57,5 22,1 29,5 41,5 17,7
Kirikkale, Aksaray,
Nigde, Nevsehir,

TR71 Kirsehir 44,5 62,9| 274 32,8 44,5 20,4

TR72 Kayseri, Sivas, Yozgat 40,6 60,1 21,2 27,2 40,2 14,7
Zonguldak, Karabik,

TR81 Bartin 46,2 61| 31,8 28,2 33,6 22
Kastamonu,

TR82 Cankir1,Sinop 49,3 63,2 36,1 44 54,7 32,2
Samsun, Tokat,

TR83 Corum, Amasya 49,4 65,2 34,6 38,6 46,7 30,7
Trabzon, Ordu,
Giresun, Rize, Artvin,

TR90 Gilimiishane 50,8 63,7| 38,6 26 32 20,1

Li gor daneyén TUIK@ yén 2019an, li Tirkiyeyé réjeya besdariya di kar %53, yé jinan
%34,4 e. Ev réje hémayeke muhim e ku begdariya jinan a di aboriyé nisan dide. Ev
réje li piraniya bajarén herémé, ji niveke Tirkiyeyé kémtir e. Li heréma TRC3 ku ji
bajarén Meérdin, Batman, Sért (i Sirnexeé pek te, bi réjeya %21,4 xwedi réjeya heri kém

€.

Tablo4: Besdariya di kar li Tirkiyeyé G li Herémén Asta I1.

Temen | Temen|Temen
KODA Tevde | Tevde |15-24 / |15-24/ |15-24/
HEREME | NAVE HEREME Tevde |/ Mér |/Jin |Tevde |[Mér |[Jin
TR Tirkiye 53 72 34,4 44,4 55,9 32,6
Erzirom, Erzingan,
TRA1L Bayburt 47,8 69,9 26,7 31,2 42,9 19,4
Agiri, Qers, 1dir,
TRA2 Erdexan 47,5 63,8 30,1 33,3 49,2 16,5
Meleti, Eleziz, Bingol,
TRB1 Dérsim 51,5 69,4 34,5 38,4 45,9 31
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Wan, Miis, Bedlis,

TRB2 Hekar? 51 74,4 27,4 41,1 60,2 22,3

TRC1 Entab, Semsar, Kilis 47,5 70,9 24,5 38,4 53,1 24,2

TRC2 Riha, Diyarbekir 46,5 69,8 24,1 42,6 58,4 26,6
Mérdin, Batman,

TRC3 Sirnex, Sért 43,5 67,7 21,4 35,5 50,6 23,3

TR10 Istanbul 57,5 771 37,6 51,6 61,9 404
Tekirdag, Edirne,

TR21 Kirklareli 59,6 78,1 40,3 52,2 63 39,6

TR22 Balikesir, Canakkale 48,3 65,1 32,4 43,5 53,1 32,8

TR31 Izmir 56,1| 73,6 39 51,4| 60,2 42

TR32 Aydin, Denizli, Mugla 56,4 70,7 42,4 47,1 56,8 37,2
Manisa, Afyon,

TR33 Kiitahya, Usak 52,8 71,1 35,1 46 57,1 33,1
Bursa, Eskisehir,

TR41 Bilecik 51,3 69,6 33,1 42,4 52 32,3
Kocaeli, Sakarya,

TR42 Duzce, Bolu, Yalova 54,1 74,3 34,3 47,8 57,2 38,4

TR51 Ankara 52,8 71,9 34,5 39,7 50 29,4

TR52 Konya, Karaman 51 73,1 30,5 45,1 61,8 29,1
Antalya, Isparta,

TR61 Burdur 56,8 72,9 40,6 47,7 55,9 37,7

TR62 Adana, Mersin 49,5 67,4 32,2 43,7 53,5 34
Hatay,
Kahramanmaras,

TR63 Osmaniye 47,9 68,7 28,4 415 54,5 28,5
Kirikkale, Aksaray,
Nigde, Nevsehir,

TR71 Kirsehir 51,4 70,8 33,2 45,5 58 32,2

TR72 Kayseri, Sivas, Yozgat 47,5 68,8 26,3 37,8 51,7 245
Zonguldak, Karabuk,

TR81 Bartin 51,1 65,9 36,6 38,4 43,5 32,3
Kastamonu,

TR82 Cankir1,Sinop 53,3 67,3 40,1 53,9 63,5 43,4
Samsun, Tokat,

TR83 Corum, Amasya 53,8 70,9 37,9 46,6 55,8 37,7
Trabzon, Ordu,
Giresun, Rize, Artvin,

TR90 Gilimiishane 56,3 69,9 43,5 35,6 41,2 30

Gava meriv li gori asta perwerdeyé li besdariya di kar dinére, meriv dibine ku her ku
asta perwerdeya jinan kém dibe besdariya wan a di kar zédetir dibe.

Li gor encamén lékolina li ser xebatkarén nav malbatan; li sirketan réjeya jinén

révebir én di asta bilind G navin de, di sala 2016an de ji sedi 16,7 baye.

Li gori “Lékolina Bikaranina Demé” ya TUIKé ya 2015an; li Tirkiyeyé mér rojé 53
deqge vedigetinin bo ferdén malbaté O kar(barén wan, jin rojé 4 saet 0 35 dege
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vedigetinin. Gava zarok hebin baré jinan di nav malé de béhtir dibe. Li Tirkiyeyé
rolén ji ber kevnesopiyé yén di nav malé, astengiyeke mezin e li pésiya jinan ku
nahéle bixebitin. Té ditin ku jin gava dixebitin, béhtir karén gori van rolan dikin.

Di Péveka 1€ de, Plansaziya Pégketiné ya 11. heye ku navbeyna salén 2019-2023
dihundirine. Di wir de, ji bo bajarén Rojhilat G Basiir Rojhilat, di bin serenavé
“Mutesebisi i Istthdama Jinan” heye G ev pévek tespit G pésniyarén derbaré vé de
dihewine.

2. RAPOREN ENCAME YEN ATOLYEYAN-ATOLYEYEN KU LI 10
BAJARAN, LIGEL SAZIYEN ABORIYE, SAZIYEN SIVIL EN JINAN,

AKADEMISYENEN JIN, MUTESEBIS U KOOPERATIFAN HATI
LIDARXISTIN

Di vé besé de nirxandina xebatén atolyeyan én li 10 bajaran, di niveka duyemin a sala
2018an de hati lidarxistin, heye. Nirxandin ewili ci dide tespit i pésniyarén besdaran
0 ev rasterast bi gotinén wan tén péswazikirin; pasé ji DOGUNKAD cavdériyén xwe
yén li ser atolyeyan radigihine.

Tablo 5: Bernameya atolyeyan*

Bajaré ku atolye Ié hati Tarix Hejmara

lidarxistin besdaran
1 Mérdin 14.12.2018 41
2 Sért 05.12.2018 41
3 Batman 20.11.2018 35
4 Riha 09.11.2018 33
5 Sirnex 06.11.2018 30
6 Mis 20.10.2018 34
7 Hekari 21.09.2018 32
8 Dérsim 21.09.2018 32
9 Wan 16.07.2018 40
10 Diyarbekir 21.06.2018 51

*Tevde 369 kesan besdari di atolyeyan kir

2.1. Rapora Encamé ya Atolyeya Mérdiné

Ev atolye, di 14& Berfanbara 2018an de, li salona civiné ya Odeya Bazirgani O
Sanayiyé ya Mardiné hatiye lidarxistin. 41 kesén ji saziyén sivil U saziyén ditir én cuda
besdari xebatén atolyeyé biine.
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Pirsgirék, tespit G pésniyarén ku bi gotinén besdaran derketine pés:

= Li Mérdiné ji 3 hezari béhtir endamén odeya bazirganiyé hene. Ji endamén aktif
tené 20 jé jin in. Di révebiri G meclisé de jin nin in. Mixabin em nikarin xwe
bigihinin organén jorin.

= Geleki zehmet e ku jinek béyi ku bibe weke merek O di dinyaya méran de heblna
xwe bidomine. Ji der ve weke jinan xuya bike nayé wé maneyé ku jin e, divé bibe
weke méran. Pirsgirékeke me yi mezin ji ew e ku em xwe dikin weke méran 0 hewl
didin ji xwe re ré vekin.

= MEér gava kareki dikin, gava kareki didominin bi milyaran pere zirar dikin. Ji nG ve
kareki dikin G ev nabe xem. L& jinek 1000 tl ji zirar bike, ev tisteke pirr mezin e.

= Me heya Tro bo 300-400 jinan kursén piseyi vekirin. Gava makineyeke jinekeée
hebe, dikanek venake. Li mala xwe radine O karé dirGtiné dike. Kiré heye, bac
heye hwd. Gava li mal be di heman demé de karé malé ji dike, xwarin ¢édike. Bi vi
awayi jin dixwaze li mal be G hewl nade derkeve derve.

= Saziyén sivil én jinan li seranseri Tirkiyeyé li ser perwerdeyé an ji li ser berén
meheli xebatan dikin. Tista ku heya niha ji van hem xebatan xuya kir ew e ku ev
xebat domdar nin in. Bi rasti ji tisteki geleki kém dikeve deste jinan. Em nikarin
jinan ji wan karan wédetir bibin, problemeke wiha heye.

» Tirkiye ji aliyé politikayén gelemperiyé ve li ser mutesebisiyé gelek niqasan dike.
Bo vé plansazi tén amadekirin, destekén gelek bas tén dayin. Li KOSGEB 1 saziyén
weke wé bo jinén mutesebis fon hene. Derbaré vé de xebat tén mesandin 1 li her
deré ji illeh kotaya jinan té diyarkirin. Muhtemelen pisti vé ji dé ev mesele
berdewam be. Lé jin téra xwe nagihin van. Jin nikarin téra xwe sQdé jé wergirin.

= Divé meriv him xwe bigihine zanyariyé, him ji pere. Pere tena seré xwe tér nake,
divé zanyari ji hebe.

* 6-7salin ez endam im li Odeya Bazirganiyé ya Mérdiné. Lé ez bas nizanim bé ka
meriv ¢cawa xwe digihine mekanizmayén biryardané, meriv € ¢i bike, é cawa
hilbijére. Serokek G lijneyeke révebiriyé heye. L€ jé G pé de nizanim. Divé em vana
zanibin. Li Odeya Bazirganiyé ya Mérdiné 250 endamén jin hene. Tevde hejmara
endaman ji derdora 20001 ye. Bas e, ev 250 endamén jin aktaktif? Na, nin in.
Piraniya van endaman di esasé xwe de mér in; bi xéra alikariyén bo jinan, tesvigén
KOSGEBE déyén xwe, jinén xwe, qizén xwe bi kar anine O li ser navén wan kargeh
vekirine.

= Ha li siyasete, ha di gada aboriyé de, ha li saziyén sivil hevgirtina jinan gelek kém
e. Jin ji dixwaze xurt be 0 méran xurt dibine G li cem méran disekine.

= Gava jin tén cem hev, di waré abori de béhtir berén meheli O avakirina
kooperatifan té axavtin. Li roava kooperatifén pésketitir hene. Lé béhtir bi
destekan gihan vir. Bi rasti li vé herémé em lawaztir in O di demeke kurt de ev
cédibin. Ji ber wé berdewamiya van kémtir e.

= Divé jin ne tené li ser destkariyé hewl bidin. Tegez divé jin beré xwe bidin qadén
cudatir. Ji héla din ve, mér dixwazin ku jin di waré aboriyé de tené destkariyé
bikin G li kooperatifan biminin. Cimki gada mezin a esas jixwe di desté méran de
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ye. Ev handikapeke cidi ye. Divé jin di waré bazarkiriné de G yén ditir de bibin
xwedi zaniné.
Pédiviya jinan him bi sermayeyé, him bi desteka teknik, him ji bi zanyariyé heye.

Cavdéri:

Elegeya saziyén sivil én jinan bo civiné zéde bd. Saziyén sivil én jinan bi girani
xebatén li ser perwerdeya piseyi i li ser kartibarén mal dimesinin.

Li Odeya Bazirgani i Sanayiyé ya Mérdiné, ji xeyni lijneya mutesebisén jin bo
jinan xebat nin in. Li saziyén abori 1 saziyén sivil én din ji heman rews bercav e.
Jin di gada abori de tené karGbarén weke xwarinén malan, logente O kGaforiyé
dikin.

Saziyén sivil én jinan ji ber projeyén li bajér hati révebirin, derbaré xebatén
projeyan de xwedT tecrube ne. Lé belé ev proje domdar nebdne.

Hilberandina kém G avakirina kooperatifan ji aliyé jinan ve gelek hat axavtin. Bo
firotina beran, gala giringiya avakirina kooperatifan hat kirin.

Li gori nérina jinan, dezavantajén wan ji jinén roavayé Tirkiyeyé béhtir in. Tinin
ziman ku béhtir pediviyén wan bi zanyariyé 0 desteké heye.

Zanina jinan derbaré gada aboriyé de geleki kém e. Tecrubeyén wan én di waré
kar de ji geleki kém in. Ji ber vé yeké hatiye racavkirin ku tesira rolén hevjinén
wan di pévajoya destpéké de béhtir e.

Saziyén sivil én jin li Mérdiné xebatén xwe bi projeyan dimesinin @i nérineke
girédayi projeyan bercav e.

2.2.Rapora Encameé ya Atolyeya Sérté

Ev atolye, di 5é Berfanbara 2018an de, li salona civiné ya Odeya Bazirgani O Sanayiyé
ya Sérté hatiye lidarxistin. Ji sazi (i dezgeyén cihé 41 kes besdari xebatén atolyeyé
bdne.

Pirsgirék, tespit G pésniyarén ku bi gotinén besdaran derketine pés:

Li Odeya Bazirganiyé ya Sérté 1311 endam geydkiri ne. Ji van tené %55 jé jinin G
mixabin ev migabili kémareke bi %4 e.

Em weke odeya bazirganiyé zanin ku nivé civaké ji jinan té pé. Bo ku jin bi
awayeke heri zéde jii destekén mutesebisiyé stidé wergirin, em geleki giringi bi
perwerdeyén mutesebisiyé didin.
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Li welatén ku keda jinan di aboriyé wan de nin e, pésketina abor bi réjeya %30 li
pas maye. Bo pésketineke domdar divé jin di hemii qadén jiyané de calak bin, di
mekanizmayén rayedariyé O biryardané de ci bigirin 0 hejmara révebirén
payebilind én jin zéde bibin.

Her jin ekonomist e. Her jin sérbaz e. Ya rast em jin in én ku jiné, nav malé G deri
malé dizayn dikin. Lé mixabin ligel ku em bingeha aboriyé datinin, em li saziyén
aboriyé 0 di dizaynkirina politikayén aboriyé de em nin in.

Hin jin hene ku bi wesileya vé civiné cara ewil hatine odeya bazirganiyé. Odeyén
bazirganiyé ew ci ne ku politikayén aboriyé diyar dikin.

Ligel ku nivé civaké jin e G jin hilberiné dikin, di vi wari de xwedi gotin nin in.
Gava em bala xwe didin ode O borseyén bazirganiyé yén li 81 bajaran, em dibinin
kul i hin ode G borseyan jinek an du jin li meclisan dixebitin. Sedema vé
hewldanén bi salan én réxistinén jinan e O ev té wé maneyé ku ev hewldan hédi bi
hédi digihin armanca xwe.

Odeyén bazirgani G sanayiyé, saziyén aboriyé di waré istthdam G peydekirina
hézeke abori de bo jinan saziyén sereke ne. Eger em bir bi vé nebin em & nikaribin
politika diyar bikin, heke em ciyé xwe negirin, qoltixén xwe gewin nekin, temsila
xwe bi xwe nekin em é ancax bibin parézkarén van mafan.

Qada kar ne di desté me de ye. Desthilat, héz G pere ji ne di desté me de ye.
Hejmara me gelek kém e.

Min ta vi emri gelek tist ditin, ez lig elek sektoran xebitim. Lé ev tecrubeya ku
salek e min li Odeya Bazirganiyé ya Sérté bi dest ve ani, min li tu deré bi dest
nexist. Ez dibém qey min hin na dest bi bazirganiyé kiriye. Ez tistek nizanim,
tistén nl dibinim. Rébazén nl dibinim. Gava karé xwe dikim ev hemi geleki bi
kéri min tén.

Di civinén odeyén bazirganiyé de jin tén hayedarkirin bes besdari pék nayé.

Ez pirr dixwazim ku kargeheke aidi min hebe. Ez pirr dixwazim ku yek bi desté
min bigire 0 min rake. Dikim nakim ez wé cesareté di xwe de nabinim. Cend
fikrén min hene bes dikim nakim cesaret nakim.

Ji vir 6 sal beré gava cara ewil min belgeya mutesebisiyé stend, ji min re gotin ‘bo
¢i dixwazi’, min got ez & li ser xwariné bixebitim, hingé pirr ebes li min nérin. Gava
min cihé kar vekir, min ji insanén me destek nedit. Tené insanén xerib hatin cihé
karé min.

Min pédivi bi 30.000 TL heye bo karé xwe vekim. Heke 30.000 TLyén min hebin
ez ranabim ji KOSGEBE destek nastinim. Heke hin é destek bidin min gava min
xwest dest pé bikim, divé hiin destek bidin min. Pisti ku min karé xwe vekir hiin
fatoreyan bixwazin O bi wi awayi destek bidin min nabe 0 jixwe bi derengi pere
didin meriv.

Li heréma me insan naxwazin bicin ji dewleté, ji gelemperiyé alikariyé bixwazin.
Em bo hevkariyé ne zelal in. Bo nimtine tisteki ku em € bi mekanizmayén hésan
hin bibin, mixabin em hin nabin.

Nézikayiyeke me heye; heke fikréke min hebe, heke bernameyek hebe divé bil ez
bi ré ve bice U béyi zehmeti be. Yekser divé em dev ji vé nézikayiyé berdin. Dibe ku
hewldana we Tro ji bigihé encameké yan salek an du salén df ji.
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Ne hewce ye ku peré me hebe. Carna han karin bé pere ji dest pé bikin. Rébazén
stendina krediye hene. Tora veberdéran a piseyi heye. Fikré ki bas be ew €
cavkaniyé yan veberhénané bi dest bixe.

Cavdeérr:

Jinan pirsgirékén xwe yén finansal én di prosesa destpéka kareki de anin ziman;
yek jé sazi destek nadin wan, ya din nezanin.

Hat gotin ku KOSGEB pisti destpéka kar destek dide, jin di prosesa destpéké de
hewcedari desteké ne G ji ber vé ew destek bikér nayé.

Mérén ku besdari civiné bilin, anin ziman ku jin karinkarén kém reqabet G yén
béhtir bi fikrén biwesf bikin, karin ji krediyan i torén veberhéneriyé yén piseyi
stdé wergirin. Lé hat ditin ku jin ji gadén bi vi rengi geleki ddr in. Ev gad ji ne li
gori pédiviyén heyi yén jinan in ( ji calakvaniya wan 1 di waré aboriyé de ddr in.
Hat diyarkirin ku ode 1 saziyén aboriyé bo jinan perwerdeyén mutesebisiyé G yén
destekeé li dar dixin Ié ev tér nakin, xebat ji vé G wé de nagin.

Hat ditin ku li Sérté di gada aboriyé de hevkari U hevgirtina jinan gels e, jin ji vé
gadé geleki dar in.

Jinan diyar kirin ku weke li bajarén din én herémé ew ji bi nirxén civaki(rolén
civaki) re hevra dibin.

Jinan bi taybet diyar kirin ku bo vekirina kareki G hewldanén abort pédiviya wan
bi desteké heye.

2.3.Rapora Encameé ya Atolyeya Batmané

Ev atolye di 20é Mijdara 2018an de, li salona civiné ya Odeya Bazirgani G Sanayiyé ya
Batmané hat lidarxistin. Ji saziyén sivil sivil i saziyén cihé 35 kes besdari xebata
atolyeyé ban.

Pirsgirék, tespit G pésniyarén ku bi gotinén besdaran derketine pés:

Ji xeyni gismeke jinén mutesebis én li Odeya Bazirgani i Sanayiyé ya Batmané
geydkiri, piraniya jinan pisti ku sicila hevjinén wan xera dibe sirket vedikin @ bi vi
awayi weke jinén karsaz xuya dikin. Yané hejmara mutesebisén jin yén li odeyan,
hejmara jinén mutesebis én c¢alak nisan nade.

Ne siicé jinan e ku jin di qada aboriyé de, di qada kar de ci nagirin. Besdariya jinan
di gadeke ku pé nizanin cesaret diveé.

Politikayén derbaré hemd gadén jiné de, bi pere tén diyarkirin. Di vi wari de,
navendén bajarén me ji odeyén bazirganiyé, odeyén esnaf O zinetkaran, odeyén
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piseyl G qadén sanayiy€ ne. Sermiyana bajér liv an deran té birévebirin. Hemi
politikayén bajér ji liv an deran tén diyarkirin, hemd hézén abori ji ji van deran
dertén. Me jinan van qadan vala hést, me ew ferq nekirin. Mér timi memnin bin
ku em ji van gadan ddr disekinin. CimkT bi saya van gadan héz G desthilati té
sazkirin.

Divé jin bén odeyén bazirgani G sanayiyé O divé bo ku xizmet bide jinan
mekanizma bén avakirin.

Gelek jin hene ku dixwazin karé xwe bikin. Pirsgiréka esas ew e ku jin nikarin xwe
bigihinin deran G nikarin bigihén zanyariya ku hewcedari pé dibinin. Sazi div 1
warfi de téra xwe xizmet nadin.

Ez jineke pisesaz im. Di wexta hilbijartinén odeyé de, ji xwestin ku ez li herémén
sanayiyeé ji firmayan ray bixwazim O li gel wan hevditinan bikim. Ez nizanibGm ku
ez € cawa ray bixwazim. Meér bi sev i rojan di xebatén hilbijartiné de rébazén cuda
bi kar tinin. Listeyén hilbijartinan bi hevditinén sevan tén diyarkirin G mér gelek
z0 dest bi amadekariyan dikin.

Pésxistina derfetén istthdamé bo jinan, roja iroyin li hemi welatan pirsgirékeke
bingehin e.

Bo vé projeyé weke sirik odeyén bazirgani i sanayiyé hatin neqandin @ b ovan
civinan saziyén sivil 0 yén din hatin dawetkirin. Jin div an gadan de G di
hilbijartinén révebiriyan de bi astengiyén cidi re rG bir G diminin.

Di destekén KOSGEBE de, bo jinan nézikayiya ciyawaziya pozitif té birévebirin. Li
Batmané di nava saleké de 70 jinan ji KOSGEBE destek stendin O dest bi karé xwe
kirin. Em serteki datinin pésiya jinan da ku van karan bi awayeke aktif bi ré ve
bibin. Yané karin ji hevjinén xwe, ji birayén xwe destek bistinin 1€ divé ew bixwe li
ser karé xwe bin. Bi vi awayi mimkdn e ku kar ji hin bibin.

Li civaka me mér serdest in. Weke herém 0 welat ev rastiya me ye. Lé yé me ji divé
em hineki hewl bidin. Divé jin ji rola mexddriyé xilas bibin.

Em weke Komeleya Mutesebisén Jin a Batmané ji 2008an vir ve bo jinan xebatan
dikin. Em ¢igas hewl bidin ji nikarin di hin tistan biborin. Em perwerdeyén li ser
mutesebisiyé li dar dixin. Pirani pédiviya jinan bi séwirmendek heye. Réberek,
xaceréyek dixwazin. Hin jinan karé xwe vekirin 1€ hinan ji pasé dev jé berdan, ji
ber proseduré karGbarén xwe negihandin seri.

Lijneya me ya mutesebisén jin gava hat avakirin ya rast ji komek jinén bihewes i
enerjik pék dihat @ bi rasti j1 me dixwest em tistin bikin. Me ¢end ziyaretan kir
me xwe da nasin. Lijneya me ji Odeya Bazirgani O Sanayiyé ya Batmané budce
nastine. Gelek pirsgirékén me yén madi 0 manewi ¢ébdn di wexta xebatan de. Lé
hin jinén di lijneyé de zewicin, mal barkirin G ji ber wé hejmara me geleki kém ba.

Bi hewldana saziyén sivil G yén din jin karin bén ciyeki. Bi rasti ji kedeke mezin
didin. Lé cirokén derbaré biserneketiné de béhtir in. Sermeseleyé problema me ya
her? giring ew e ku jin karé xwe vedikin Ié nikarin dewam bikin. Derbaré sektoré
de zanin kém e, astengiyén prosesa kirariyan an ji yén firotiné hene. Li saziyan
rasti pirgirékan tén an ji nikarin téra xwe destek bistinin.

Saziyén jinan bi taybeti li ser hin sektoran dixebitin. Cimki zanina jinan derbaré
gadén kar de kém e. Béhtir kuafori, cil G berg, aspéji i hwd. tén tercihkirin. Jin
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dixwazin kareki ku girédayi karGbarén wan én malé be, bikin. Zéde nikarin
bikevin gadeke din. Di qadén din ji ¢cirokén biserneketiné gelek zéde ne.

Gelek hewldanén cidi yén komeleyén jinan hene. Lé divé di politikayén
gelemperiyé de, di xebatén esasi yén saziyén weke odeyén bazirganiyé de ci bigirin
da ku xebatén bastir it domdar bén mesandin.

Ci ji tuneye ku jin berén xwe bifirosin. Jin perwerde dibinin, tistin hildiberinin 1é
ci nine ku wan beran bifirosin.

Jineké seri li komeleya me da G xwest ciyé siistina erebeyan veke. Lé hinan bi
zextén civaki jé re gotin ev ne karé jinan e, yé méran e, li mala xwe rQne, ev kar
héz qewet divé. Jin pisti ku dest bi kar dikin mecbir in him karé malé bikin, jim
karé xwe bikin. Dikevin nava cerxeke wisa i mecbiir diminin ku té da bigerin. Pisti
wexteké diqutifin O gava rolén navmalbati dikevin dewré jin diwestin G mecbadr
diminin ku ciyé karé xwe bigirin.

Li Batmané néziki 100 endezyarén avahiyé hene ku békar li mal in. Di gadén weke
insaaté de mér zéde ne G geleki zehmet e ku jin di wé qadé de kar bikin an
kargehén xwe vekin. Yé min ez hatim wé radeyé ku kargeha xwe rawestinim.

Li Tirkiyeyé di nav jinén zaningeh xwendi de réjeya békariyé heri zéde ye. Yén din
ji ber ku kar nakin ya rast kém xuya dike.

Zayenda jinan li pésiya karén wan xuya dike @i ev ne terciha jinan e. Iro welatiyek
évaré bi reheti nikare li jineké bigere O pirsa kareki bike. Evé weke astengiyek
dibine. Nikare bi reheti ligel jineké nivroki xwarin bixwe 0 li ser kareki xeber bide.
Evé weke astengiyek dibine. Ecéb e, baweri ew e ku her cawa be mér vi karfi ji jinan
cétir dikin. Di sektora ingaaté de béhtir meér tén tercihkirin.

Heke bi tesadufi teklifek bo jinek bé kirin da ku di révebiriya odeyek de ci bigire
hingé jin ci digirin. Lé diveé ev ji weke fersend bé ditin.

Ji xeyni sektora insaaté, di qada xwarin, metal G hwd. de ji pésdaraziyek heye
derbaré xebata jinan de, derbaré xizmetén jinan de. Divé ciyawaziya zayendi
biguhere.

Cavdéri:

Li Batmané tékiliyén odeya bazirganT 0 sanayiyé li gel mutesebisén jin geleki gels
in.

Li saziyén sivil én xizmet didin jinan, kursén perwerdeya piseyl 3u perwerdeyén
mutesebisiyé zéde biine.

Li ser besdariya jinan di waré karsaziyé de desteka ku timi té bira jinan, desteka
mutesebisiyé ya KOSGEBE ye.

Jinén ku destekén KOSGEBEé stendine ji beré xwe dane karén tékeli rolén
kevnesopiyeé.

Bo jinén ku karén xwe saz kirine G yén perwerdeyén piseyi stendine nikarin berén
xwe bifirosin {i nikarin domdar bin.

Jinén zaningeh xwendi pirsgirékén xwe yén derbaré istihdamé de tinin ziman G
ifade dikin ku jin pisti perwerdeyé zehmetiyé diksinin bo kareki bi dest bixin.

Li gori temamé jinan destekén saziyén téra xwe nin in.
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Astengiyén bingehin én li pésiya jinan ev in; rolén zayendperest én civaki,
nezaniya jinan derbaré van gadan de O kémasiya destekén bo jinan di van gadén
nérza de.

2.4.Rapora Encamé ya Atolyeya Rihayé

Ev atolye di 9é Mijdara 2018an de, li salona civiné ya Odeya Bazirgani 0 Sanayiyé ya
Rihayé hatiye lidarxistin. Ji saziyén sivil sivil G saziyén cihé 33 kes besdari xebata
atolyeyé ban.

Pirsgirék, tespit @i pésnivarén ku bi gotinén besdaran derketine pés:

Bi ya min heke em dixwazin li Tirkiyeyé bi ser bikevin ¢ idi waré hilberandiné de,
c¢i di waré firotiné de teqez divé desté jinan di nav wi kari de be. Ez her tisti ji
xanima xwe dipirsim. Rabin i rinistina xwe, réveciina xwe, nérina li dinyayé...
Min ferq kir ku ez her tisti ji wé dipirsim. Teqez divé jin di waré karsaziyé de, di
gada abor1 G siyasi de hebin.

Ev deh salén dawin di temamé politikayén gelemperiyé de bo zédekirina istthdam
. mutesebisiya jinan bi réya politikayén civaki gelek cavkani hatin dabinkirin, pé
re ji bo guherina van politikayan teswiq hene. Bo besdariya jinan di istthdamé ji
teswiq hene, bo besdariya jinan di jiyana civaki ji teswigén cidi hene. Hemu
réxistinén jinan gava seri 1€ bidin, projeyén wan én li ser besdariya di jiyana civaki
0 yén li ser wekheviya zayendiya civaki di asta politikayén gelemperi G di asta
dewleté de destekeke cidi dibinin. Lé ligel van hemd hewldanan em negihane
armanca xwe. Hegemonyayeke cidi heye. Ev weke gadeke méran té ditin G meriv
bi reheti nikare di vé bibore G té de ci bigire.

Li odeyén bazirgani G sanayiyé politikayén aboriyé tén diyarkirin, aboriyén sexsi ji
xurt dibin. Kémasiya me ew e ku em té de ci nagirin. Bi vé ve girédayi me timi di
hem{ xebatén xwe de jinan weke bingeh dit 1é me vé gqadé vala hést.

Lijneyén jinén mutesebis veguherin; kermesan li dar dixin, alikariya zarokén xizan
dikin, xwarin belav dikin.

Gava meriv pirsgirékén jinan tené bi jinan re xeber bide meriv nikare pésde bice.
Teqez divé mér ji div an niqasan de ci bigirin. Jinén ku dest bi kar dikin li gor beré
béhtir li der dibin, ji mecbdrT ji mala dar dikevin. Ji ber ku wisa dibe mér ji ser vé
meseleyé bi awayeke sar nézik dibin.
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Jinén ku di gada bazirganiyé de xurt bin karin di jiyana sivil de ji xurt bin. Ev ne
tené azadiya ekonomik e, bi saya vé kari tistin hilberini.

Em qala lijneyeke li 81 bajaran réxisti dikin, em qala Lijneya Mutesebisén Jin én
Bajaran én TOBBEé dikin. Her ¢igas bin av hebin ji, her cigas ustl O easén xwe
hebin ji ji ber ku budgeyeke wan 1 arizi nine, nikarin li gora xwe tevbigerin qgels
man.

Ez careké begdari civineke lijneya mutesebisén jin bibtm li Yekitiya Ode
Borseyén Tirkiyeyé. Jin li ser guherandina usiil G esasén xebaté axivin lé tisté
serok beg got ev ba; “hewl bidin li bajarén xwe bi révebiriyén xwe re bixebitin”.
Tené em bibéjin wa ye li wir serokek me ye, em gimet didin jinan nabe, ev tér
nake.

Di geydén Middriyeta Bajér a Komeleyan de gelek komeleyén jinan hene ku hatine
betalkirin. Sebebé betaliya van muhtemelen budge, ci, bi dest neanina projeyan e.
Yané bi ya min divé ew komeleyén betal demildest bén tesfiyekirin G ¢end
komeleyén xurt an girédayi federasyoneké bén avakirin U bo ¢ékirina projeyan bén
cem hev. Divé édi jin di gadé de xurt bibin, di qadé de derdora xwe xurt bikin.
Belki DOGUNKAD di vé mijaré de pésengiyé bike.

Em ji jinan re dibé&jin bibin mutesebis 1€ mixabin prosedureke wisa zéde heye ku
cavé jinan ditirse. Axiré %90 heta %95 bé budce ne mixabin. Jinén xwendewar,
yan weke karmend yan ji weke tisteke din dixebitin. Lé ji ber ku asta xwendiné ya
piraniya mutesebisan kém e cesaret i bixwebaweriya wan ji tuneye. Gava wisa be
dibe ceqoberik. Belki gelek serlédan ¢ébtine. Lé em pisti wé dibinin ku réjeya
biserketiné gelek kém e. Ya rast em di vi wari de destek nadin wan.

Jin bi destekan heya dereké dicin 1€ di asta saztimani de tistek nabe. Li saziyan ji
bi inisiyatifa sexsan e. Mesela gelek sazi dibgjin em filan desteké didin, filan
projeyé bi ré ve dibin 1é ka jinén li deverén bi¢lk cigas hayedar in ji van an ¢igas
mimkdn e ku bigihén van destekan.

Riha bajaré candiniyé ye. Weke gelek bajarén li Bastr Rojhilat. Jin kartibarén
candiniyé dikin. Dé berén xwe bifirosin. Lé dewlet dibéje divé tu li Sistema Qeydé
ya Cotyaran(CKS) geydkiri bi. Bo geyda CKSyé tapl dixwaze. Gelo kijan jin xwedi
ci tapQyé ye.

Pirsgiréka heri mezin a jinan xizani ye. Li taxén xwedi dezavantaj gelek karkerén
demki yén candiniyé hene. Merén wan ya dixebitin ya naxebitin ya ji li karén ne
domdar én weke insaaté dixebitin. Malbatén wan gelek gerebalix in. Li zeviyan
dixebitin. Bi ya min em édi nebéjin fabrige. Cimki bi rasti ji jin nikarin bicin. Bice
J1 nikare zarokén xwe li dereki bihéle. Li malé gelek kar li héviya wé dimine. Bi ya
min em ¢andiniyé piceki bi pés bixin, binin pésiya wan.

Pédiviya herf mezin a Rihayé avakirina navendeke ISGEM& ye. Dibe ku odeya me
ya bazirgani G sanayiyé karibe pésengiyé bike. Jixwe di destpéké de, di waré
sermayeyé de pirsgirékén mutesebisek, nemaze mutesebiseke nli, mutesebiseke
jin hene, di vé rewsé de kiréya ciyé karén wan biiye xewnereska wan a herl mezin.
Li deverén biciik gelek jinén me yén mutesebis hene ku destkariya wan pésketi ye,
dahateke wan ji candiniyé heye U karin vé bixin bazaré. Em karin vana di bin bané
kooperatifeké de binin ba hev yan ji bi pésengiya odeya bazirganiyé meriv kare di
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waré bazaré de alikariya wan bike. Heke na em nikarin ji wan jinan re bibéjin were
berén xwe bifirose. Jixwe heke karibe vé bike dé hewcedariya wé bi me nemine.
Divé bo avakirina toreke bazaré ya berfireh em alikariya wan bikin.

Kooperatif pésbiniya me bii. Ligel odeya bazirgani (i sanayiyé hevditin pék hatin.
Jin newérin bibin perceyeke sazimaniyé. Jin dixwazin hilberiné bikin. Lé ji
berpirsiyariya sazimaniyé ji ditirsin. Mesela ji ber bacé, ji ber pédiviya sistema
muahasebeyé, ji ber maliyeté jin xwe nadin ber vé yeké.

Em kooperatifeke bi 8 salan in. Me get ji derdora xwe ya meheli destek nestend.
Par Wezareta Bazirgani 0 Gumriké em daweti fGara danasiné kir. Me ji odeya
bazirganiyé, ji saredariyan, ji ajansan destek xwest 1€ me bi dest nexist.

Saziyén li bajaré me em dawet nakin bo c¢alakiyén xwe yén li vir, 1é em dawet dikin
bo Festivala Giryazan a Tekirdageé.

Dema ku CATOM(Navendén Civaki yén Pirmebesti) hatin avakirin ez li diji bam.
Cimki gelek tist hin dikin 1€ li hewayé dimine. Jinén ku berén xwe bifirosin, wan bi
pés bixin, bibin xwedi ruheke mutesebis nedima.

Meriv kare networkeké ava bike. Ev network agahiyan bide bé ka c¢end
kooperatif/komeleyén jinan hene, ¢i hildiberinin, ¢igas hildiberinin O dé cawa
karibin alikariya hev bikin.

Em li gel Bizava Ked i Istthdama Jinan(KEIG) dixebitin. Saredariya Konaké min
nas dike 1€ ya Rihayé nas nake. Li Rihay€ jin gelek li pas diminin.

Xwediyén fabrigeyén déwasa weke rol model tén markayén xwe didin nasin, xwe
didin nasin G dicin. Em & li herémé xwe bi xwe bi pés bixin, yané em € pista hev
bigirin.

Bo xurtbdna jinan divé em li ser du gavén din bifikirin. Yané gava te sazimaniyé
pék anf tu xurt 1 0 tu yé bi ser bikevi.

Cavdéri:

Li Rihayé kooperatifén jinan tecrubeyén xwe yén neyini, pirsgirékén xwe parve
kirin. Nemaze diyar kirin ku ji bajaré xwe get destek neditine, hevkariya wan ligel
kooperatifén roavayé Tirkiyeyé xurttir e, saziyén roava ji béhtir ewan dinasin.
Diyar Kkirin ku saziyén meheli timi dib&jin em destek didin jinan Ié di rastiyé de ti
desteké nadin, serlédanén di vi wari de nehatine gebadlkirin.

Diyar kirin ku li Rihayé jin di sektora ¢candiniyé de dixebitin U xizan in, pédiviya
wan bi altkariyé heye da ku karibin berén xwe bifirosin.

Hat gotin ku jin ji prosedurén vekirina kar ditirsin, prosedureke zéde heye
agahiyén jinan derbaré vé de nine.

Hat diyarkirin ku jinén xwendewar li kar digerin, jinén kém xwende béhtir bo
vekirina kar seri li saziyan didin G ji ber wé li hin gadén kar hejmara wan zéde ye O
hewcedariya wan bi desteké heye.

Hat gotin ku di bin bané saziyan de mekanizmayén destekker bo jinan téra xwe
ninin.

Hat diyarkirin ku li Rihayé binyada civaka baviksalar zexmtir e li gor bajarén
herémé @ ji loma jin gelek zehmetiyan dikisinin bo derkevin derve.
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2.5.Rapora Encamé ya Atolyeya Sirnexé

Ev atolye di 6é Mijdara 2018an de, li salona civiné ya Odeya Bazirgani 0 Sanayiyé ya
Sirnexé hatiye lidarxistin. Ji saziyén sivil sivil G saziyén cihé 30 kes besdari xebata
atolyeyé ban.

O-t v Q

Pirsgirék, tespit G pésniyarén ku bi gotinén besdaran derketine pés:

Li herémé di waré mutegebisiya jinan de kémasiyeke cidi heye, heke ev zéde bibe
dé fédeya wé bo gelek qadan hebe. Ji pésketina malbatan ta bi perwerdeya
zarokan... Di vé mijaré de, di ser1 de réxistinén ku di gada aboriyé de dixebitin, pé
re hemd derdor berpirsiyar in.

Heke em héza xwe bikin yek em karin pirsgirékan careser bikin. Nemaze bo jinén
ku li ¢olteran dijin bibin xwedi kar divé bi perwerdeyén piseyi bén destekkirin.

Li Rojhilat G Bastir Rojhilat mutesebisén jin gelek kém in. Jin ji qada karsaziyé
hatine darxistin.

Me weke Zaningeha Sirnexé bo jinén mutesebis hemi derfetan dabin kir. Me 180
kesan girt kar, ji van 120 kes jin in. Belki ji ev li Tirkiyeyé rekoré. Vé ji bibéjim;
disiplina jinan béhtir e, karé xwe bastir dikin.

Diyarbekir, Hekari, Sirnex qget ferq nake, em civakeke wisa ne ku mal & milk nadin
jinan. Ji ber wé higqlga mirasé giring e.

Di seri de astengiyén ji ber civaka baviksalar, pére ciyawaziya zayendi, astengiyén
abori 1i civaki dertén pésiya jinan.

Li gori rapora nakokiyén zayendiya civaki ya dinyayé di nav 144 welatan de em di
réza 130. de ne. Ji loma li ser meseleya cigirtina di civaké de mixabin em bi gasi
civakén Rojhilata Navin li pas in.

Ji jinan béhtir divé mér di mijara zayendiya civaki de bén birewerkirin.

Ji besdariya jinan di kar, mijara domdariyé muhimtir e.

Gava ez bi awayeke gerddni li mijara jinan dinérim, bi ya min ziman an ji kodén
ku biz iman hatine afirandin geleki muhim in. Cimki yek ji wan gadén ku meriv
heri zéde ciyawaziyé his dike ev e.
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= Qaso ji bo mezinkirina jinan peyva bayan(ev peyva bi tirki ji aliyé zayendiya civaki
ve bipirsgirék e)7 té bikaranin. Ev ji dibe sedem ku rolén zayendiya civaki ji nQ ve
bén afirandin. Hingé maneya tisté hiin dikin namine.

= Gelek jin hene ku dixwazin bibin karsaz. L& ji ber ku ji aliyé finansé ve pirsgirékén
wan hene nikarin zéde calak bibin. Kursén mutesebisiyé hene. Pisti van kursan
dibéjin ewili hiin & kargehén xwe vekin, em & pisti wé pere bidin we. Jin bertek
nisan didin, dibé&jin pereyén min hebtina min € bixwe ci vekira, min € seri li we
neda. Ji ber pirsgirékén madi em jinan pirr ¢alak nabinin.

»= Jin ji aliye abori ve gelek gels in. Weke esnaf @i zinetkaran li Sirnexé 600-700
geydén me hene. Ji van 30-35 jé jin in. Ev ji bi awayeke calak nasixulin. Ew
kargeh bi awayeki yén hevjinén wan in Ié li ser navén wan hatine vekirin. Jin disa
ji mal dernakevin. Ewili divé em li ser vé nigasé bikin.

= Ya muhim guherina feraseté ye. Muhim ew e ku ji jinan béhtir feraseta méran
veguhere. Em jinan bihéz dikin, di¢gin mal Ié mér eyni mér, feraset eyni feraset.
Véca pevcin dest pé dikin. Gelek tistén ku jin bi zor G zehmetiyé bi dest dixin, ji
necari, béyi xwestina xwe, weke fedakariyé dide hinekan.

» Li Sirnexé erdhejeke bédeng cébli. %65€ Sirnexé bi erdé re diiz bti. Em 8 meh ji
malén xwe, ji karén xwe, ji mektebén xwe ban. Heri zéde cimeta me ya karsaz
esnafan zehmetiya vé késan. Ji ber pirsgirékan devé defterén xwe yén deyn girtin.
Derfetén krediya 30-40 salan winda kirin. Diyaloga wan 0 bankayan ték ¢U. Ev ne
mijara civiné ye I bi ya min feydeya parkiriné heye bé ka me ¢i dit.

» Niha gelek kes ji herémé koci Adana, Mersin G Antalyayé dikin. Xwiskén me digin
li wir, di serayan de dixebitin. Insanén heréma me dil nake li vir bixebite 1é gava
dice dereke din disixulin.

= Li gor civaka me jin nikarin, jin gels in, jin nazik in. Divé em vé nériné
biguherinin.

= Li gadé, nemaze li gada aboriyé em téra xwe xuya nakin. Em di mekanizmayén
biryardané de ci nagirin. Ji loma mér bo me biryaran didin. Em bi téra xwe
nikarin bibin révebir. Helbet newekheviya zayendiya civaki ji heri zéde di gada
karsaziyé de xuya dike. Xwedi kar ewili méran tercih dikin. Mixabin jin di réza
duyem de ne.

= Divé jin ewili di nav malé de xwedi gotiné be. Beri desteka abori divé her kes fér
bibe ku jin di civaké de ferd in, li mal li ser zarokan hegén wan hene. Divé li ser vé
perwerde bén lidarxistin. Divé em bi wan bidin férkirin ku gava tistek nexwazin
karin red bikin.

Cavdeérrt:

» Li Sirnexé, tesira biiyerén ku demek beri civiné qewimin, bi awayeke zéde hate
ditin.

= Piraniya saziyén sivil én bajér belav bibln, saziyén gelemperiyé G yén din li gor?
sert . mercén ni xwe ji ni ve bi rék # pék dikirin.

TNiseya wergér
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Li ser rolén civaki yén jinan 1 besdariya wan a di aboriyé nirxandinén cuda hatin
kirin. Rolén navmali yén jinan hatin gotin G hat ifadekirin ku jin ji berk u nagihin
sermayeyé nikarin kareki saz bikin.

Hat diyarkirin ku li bajér mér ji nikarin kar bibinin, kareki saz bikin, pirsgirékén
gisti yén civaki xwedi tesirén neyini ye G nahéle jin besdari jina abori bibin.

Hat diyarkirin ku darazén nirxi yén civaki U berpirsiyariyén malbati ji bo
besdariya jina civaki li pésiya jinan astengiyén giring in.

Hat gotin ku li Sirnexé jin bo debara xwe bikin ko¢l herémén roava dikin 1 li wir
hewld didin ku besdari di aboriyé bikin.

Hat diyarkirin ku kargehén li ser navé jinan li saziyén abori geydkiri ne ji ji aliye
méran ve tén birévebirin.

Hat ditin ku li Sirnexé bi awayeke zéde biyerén ku li herémé gewimibtin @
astengiyén civaki yén li pésiya jinan biin rojev.

2..6.Rapora Encamé ya Atolyeya Miisé

Ev atolye di 20é Cotmeha 2018an de li salona civiné ya Odeya Bazirgani 0 Sanayiyé
ya Misé hatiye lidarxistin. Ji saziyén sivil sivil G saziyén cihé 34 kes besdari xebata
atolyeyé ban.

Pirsgirék, tespit @i pésnivarén ku bi gotinén besdaran derketine pés:

Li gori Iékolineke Neteweyén Yekbayi, %66 karén dinyayé jin dikin. Lé ligel vé jin
%10é dahata temami ya dinyayé distinin. Li seranseré dinyayé jin xwediyén %1
malén dinyayé ne.

Piyaseyén kar én dinyayé bi tesira pésketina amraz G modelén hilberiné yén cuda,
bi tesira sert i mercén civaki G siyasi yén guherbar timi di nav prosesa
xwendkiriné de baye. Yek ji van én heri muhim ji guherina ciyé jinan di istthdamé
de ye. Giringiya jinan di waré karsaziyé de zéde baye, ci 0 karén wan guherine. Ji
ber vé aborizan qala giringiya istthdama jinan bo aboriya welat dikin G karGbarén
di vi wari de ji leztir bdne.

Em weke herém, di waré istthdama jinan @ besdariya wan a di aboriyé em geleki li
pas in. Gava em weke herém li istthdama jinan méze dikin, em dibinin ku nérina
kevnesop a li ser rolén civaki yén jinan, yané rola jina malan li pésiya istthdama
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jinan astengiya heri mezin e. Ji ber ku jin di waré perwerde G piseyi de téra xwe
pésketi nin in, ev di hin karan de dibe asteng li pésiya isttihdama jinan.

Boyi ku ji xeyni istihdamé jin weke mutesebis ji di qada aboriyé de ci bigirin
Yekitiya Ode G Borseyén Tirkiyeyé lijneyén mutesebisén jinan ava kiriye. Ji ber ku
li MGsé hejmara mutesebisén jin kém e, ev bo me dibe sedema rewseke bi
dezavantaj.

Jin di prosesa destpéké de ku dixwazin di gada aboriyé de ci bigirin nikarin
bigihén cavkaniyén xwe. Ji aliyé din ve mal G milk li ser navén méran in. Ev herdu
pirsgirékén giring in. Ji ber ku di van gadan de temsiliyeta jinan nine, ev dibe
astengiyeke gelek cidi li pésiya berdewamiyé.

Ji ber ku politika béyi me tén amadekirin, di prosesa pratikkirina van politikayan
de pirsgirék derdikevin. Yané him besdariya di aboriyé mecbiiri 1 elzem e, him ji
cigirtina di mekanizmayén gotin-raye-biryaran de. Bo ku em stratejiyeke rast
deynin 1 bi ¢l binin. Tené besdariya di aboriyé tér nake. Yané heke hiin li odeyén
bazirganiyé ne rayedar bin, li van ciyén ku politikayén aboriyé Ié tén afirandin hin
tunebin, gava politikayén isttihdamé hatin diyarkirin han nikaribin gotina xwe
bib&jin ne mimkiin e ku ev politika bén mesandin ji.

Jin ji platformé tékildari xwe timi ddr disekinin. Bi salan e em dixwazin div é
biborin.

Ta niha di waré mutesebisiyé de 500 tesebusén me ¢ébtine. Kém zéde %10 ji me
jin in. Béhtiri vé dixwazin em. Lé di meseleya sermayeyé de dixitimin. Tisteke wisa
heye, her kes ji dewleté destek hévi dike. Lé heke sermayeya meriv bixwe,
sermayeya kargehé tunebe meriv nikare bikeve bazirganiyé. Ev pirsgiréka jinan e
ji. Yamuhim ew e ku sermayeya we ji hebe.

Min di sala 20001 de ciyé kar vekir. Wé hingé saleké min digot bigirim yan na. Lé
min di ber xwe da. Min desteka xwe ya ewil ji saziya alikariya civaki stend. Gava
min kargeha xwe vekir min bi desteka wan atolyeya xwe ava kir. Niha haya me ji ti
desteké ¢cénabe. Em seri 1€ bidin ji béencam e. 19 sal in kargeha min heye. Cend sal
beré kar bastir bii. Ez li ser mefrisaté, li ser tekstila alavén malé kar dikim.

Gava meriv biryara karé xwe nede 0 seri li KOSGEBEé bide meriv bi ser nakeve.
Tisteke din ji; tisteki meriv tunebe i pista xwe bi desteka KOSGEBE gire bide bo
vekirina kargeheké meriv bi ser nakeve. Divé sermayeyeke te hebe ku gava riskek
¢éba tu karibi wé finansé biki.

Heke em di merciyén gotin U biryardané de ci negirin wé hingé dé biryarén
derbaré me de timi kém bin.

Ez ji sala 97an vir ve bazirganiyé dikim. Servisa rayedar a Arcelik 0 Bekoyé me. Ji
ber ku weke karé méran té ditin em zehmetiyan dikésin. Wexta me nii vekir néri
cuda bd, iro gelek cuda ye. Gava me nu vekir civaké digot “ma hin é cawa kareki
wisa bikin, hGn & cawa bi insanan re bikevin diyalogé”. Karé me jixwe %100
diyaloga bi insanan re ye. Ji ber vé me gelek zehmetiyén wé kisand. Digotin tu jin
1, tu nikar vi kar1 biki. Axiré insanan necgar gebdl kirin.

Dewlet destek bide we ji heke programeke we, stratejiyeke we yi domdar, xaceréya
we, ruheke we yi xurt € mutesebis tunebe ne pékan e ku ev berdewam be.
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Ji ber ku jin di gonaxén biryardané de evgas kém in, biryar ji li diji jinan
derdikevin. Bo ku em vé rewsé biguherinin divé em jin li hemii sazi G dezgeyan
nemaze hewl bidin k udi gonaxén biryardané de cf bigirin. Divé kiryara me ya ewil
ev be. Ya duduyan helbet weke bajaré me li temamé welat pirgirékeke feraseté
heye.

Cavdéri:

Di civina Misé de pirsgiréka cigirtina jinan di mekanizmayén biryardané de G
pirsgirékén pirsgirékén herémi yén xweseri xwe bi awayeke zéde hatin vegotin.
Hat diyarkirin ku gava jin bixwaze kareki ji derveyi rolén kevnesop veke bi
pésdaraziyén civaki re ra bir @t diminin.

Hat gotin ku gava jin di gonaxén biryardané de tunebin pratikkirina wan biryaran,
tesir 0 encamén wan biryaran téri jinan nake.

Hat ifadekirin ku destekén dewleté bo istthdam G mutesebisiya jinan hene 1€ ev
destek ji aliye méran ve tén diyarkirin G mér van destekan bi kar tinin. Hat gotin
ku bo jinan zehmet e xwe bigihinin van destekan.

Gelek caran hat gotin ku bo sazkirina kareki sermaye pirsgirékeke giring e. Hat
diyarkirin ku bo stidewergirtina ji destekén mutesebisiyé ji divé sermaye hebe.
Disa hat gotin ku 1é sermayeya jinan tuneye, ji loma dixwazin tené bi wé desteké
kar saz bikin G axiré bi ser nakevin.

Hat diyarkirin ku gelek endamén jin én Odeya Bazirgani Gi Sanayiyée ya Miisé i én
Yekitiya Esnaf O Zinetkaran di esasén xwe de xwediyén kargehan nin in, ya rast
xwediyén van kargehan mér in.

Di civiné de bi pirani pirsgirékén isttihdamé, yén derbaré xwe gihandina destekan
de G sert G mercén xweseri bajér hatin axavtin. Saziyan ji destek @i projeyén xwe
ragihandin. Lé hat ditin ku derbaré tesira encamén van proje O xebatan de tu
xebat nehatine Kkirin.

2.7.Rapora Encamé ya Atolyeya Hekariyé

Ev atolye di 21é Tlona 2018an de li salona civiné ya Odeya Bazirgani 0 Sanayiyé ya
Hekariyé hatiye lidarxistin. Ji saziyén sivil sivil @1 saziyén cihé 32 kes besdari xebata
atolyeyé ban.
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Pirsgirék, tespit G pésniyarén ku bi gotinén besdaran derketine pés:

Li Tirkiyeyé nérin ew e ku civika mé héliné ¢édike. Misyona jinan pagijiya malé,
zarok, malbat O jiniti ye. Ji ber van zext G tepeseriyan jin nikarin ji mal derkevin.
Pirant ji di gada aboriyé de rasti sinoran tén.

Li Hekariyé jin ji destekén mutesebisiyé yén KOSGEBE stidé werdigirin @ karén
xwe saz dikin. Karén sereke yén ku saz dikin logenteyén bi xwarinén meheli G
atolyeyén bo cil 0 bergén herémt ne.

Heya ku di mekanizmayén gotin-raye-biryardané de dengé jinan tunebe G jin
nikaribin serboriyén xwe vebéjin zehmet e ku sazi 0 dezgehén gelemperiyé li ser vé
mijaré politika biafirinin.

Gava di sala 2007an de cara ewil bo lijneya mutesebisén jin gav hatin avétin hévi
bendewariyén me jé geleki ban. Lé rayeya wan nine, budceyan wan nine G nikarin
di organén di yén odeyan de ci bigirin. Tené weke lijne hene. Gava hewce kir dé
bang li bé kirin. Bi awayeke sembolik dé li ser diké mafé axavtiné bidin wan.
Odeyeke aidi wan G temsiliyeta wan nine.

Di Plansaziya Pésketiné€ ya 11. de jin tené di bin serenavén tali de ci digirin.

Di gada sanayiyé de %99é xebatkaran mér in. Em dixwazin jinan bigirin 1é
binyadeke li diji jinan heye, wan red dike. Desthilatdariya méran li fabrigeyén ku
xwediyén wan jin in, yan jin Ié dixebitin ji serdest e.

Bo ku di gada aboriyé de jin hebin divé politikayén taybet hebin. Ev ji bo
politikayén gelemperi yén meheli ji wiha ye.

Tu nan bibi mal, gezenca xwe bibT mal nayé wé maneyé ku tu par diki. Gava ew
nan bi hev re bé gezenckirin dé tundi ji kém bibe. Dé rébazek péskési me bike ku
bersiva gelek pirsan bide.

Ez li ser navé Komeleya Careseriyén NG Mafén Mirovi yén Jinan li vir im. Em li sé
gadén bingehin dixebitin. Ya yekem programa perwerdeyé ya mafén mirovi yén
jinan ku em bi kurtasi jé re dib&jin KIHEP. Ev program li ser mafén zagonf 0 li ser
xurtkirina sexsi ye. Ya duyem xebatén me yén parézkariyé hene da ku em karibin
ligel réxistinén jinan hin xebatén hevpar bikin. Weke avakirina toreké. Ya séyem ji
em wesan 1 makale diafirinin. Bo xebatén me yén perwerdeyé Oyén parézkariyé.

Li vé herémé li ser xurtbtina jinan di waré abori de 1 li ser pésketina istthdama
jinan weke Komeleya Careseriyén NU Mafén Mirovi yén Jinan tecrubeyeke me
cébii. Heta ku berpirsiyariya xwedikirina zarokan, extiyaran @i nexwesan di stuyé
jinan de be jin hindik besdari istthdamé dibin. Zehmet e ku istthdamé bidominin
ji. Ji aliyé din ve gava derbaré mafén xwe yén zagoni de nezan bin jin nikarin
mafén xwe biparézin G nikarin li ser karé xwe biminin, terfi bibin, kariyera xwe bi
pés bixin. Weke minak gava bi méran re eyni kari bikin nizanin eyni pereyi
bixwazin, me bi Iékolinan O bi hevditinén ligel akademisyenan ev dit 0 nemaze
pisti 2010an me biryar da ku em bi ISKURE 1 bi Réxistina Xebaté ya Navneteweyi
re bixebitin. Yané gava jin mafén xwe yén qantini nizanibin begdariya wan di
istihdamé 0 mayina wan di istihdamé geleki zehmet dibe.

Jin cigas tecrubeyén xwe bi hev re par bikin hevqgas xurt dibin.
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Problema heri mezin a Hekariyé bo firotané bazarek e. Jin hene ji KOSGEBé
desteka mutesebisiyé distinin an mikro kredi diksinin. Kargehén xwe vekirin lé
pasé nehatin destekkirin. Tené man. Kargehén ku vekirin domdar nebiin.

Ewila ewil jin téra xwe bi xwe ne bawer in. Em ¢awa hin dibin bé ka em jin in an
mér. Ya rast em cawa tén dinyayé rolén me hatine amadekirin 0 ji ber vé yeké em
jin bi dil @ can dixwazin heblina xwe nisan bidin. Ya rast ev heqé me ye, diviya me
get behsa vé nekira. Lé em hewl didin heb{ina xwe nisan bidin.

Di meseleya istihdamé de em li Hekariyé téri jinan nakin. Jin hene mexdudrén
tundiyé ne, gelek pirsgirékén wan hene, necar dimine ku tevi zarokén xwe were.
Bo dev ji hevjiné xwe berde dewa vekiriye. Em desteka derGni didiné 1é bo ku ew
jin disa li ciyé wé tundiyé venegere pédiviya wé bi kar heye. Pédiviya wé heye ku
bibe ferdek. Yeka xwende be ji xwe kém dibine. Mixabin em dereké nabinin ku wé
Istthdam bikin.

Jin kargeh vedikin 1& derbaré perwerdeyé de pirsgirékén wan hene. Naxwazin
bicin saziyeke ferm 1, naxwazin ewrageke fermt bistinin. Piraniya wan wiha ye.
Téra xwe bi xwe ne bawer in mixabin. Ligel perwerdeyén mutesebisiyé divée
derbaré serlédanén saziyén fermi de alikariya jinan bé kirin.

Bav 0 kalén me kar(barén sanayiyé nedikirin. Em bazirganiyé nizanibdn. Ji ber ku
em néziki sinor in me hewld daye ku em bi bazirganiya tistén hiirik li ser piyan
biminin. Jiyaneke aboriya domdar peyda nebdye ta niha.

Ez bi salan e ligel jinan xebatan dikim U ev meseleya ji xwe baweriyé gelek caran
hatiye rojevé. Bi ya min ev rastiya meseleyé dinixumine. Ji ber wé divé meriv bi
awayeke baldar néziki vé bibie. Bi ya min ev ji baweriyé béhtir meseleya zayendiyé
ye. Yané ez vi navi Ié dikim.

Ta niha 15 hezar jin besdari bernameya KIHEPé biin. Di prosesa nirxandiné de
derket holé ku encama heri bibandor ev bQ; %94¢€ jinan diyar kirin ku ji beré
zEdetir ji xwe bawer in. Yané gava jin mafén xwe yén gandni zanibin xwe xurttir
his dikin. Lé ya muhim ew e ku vé agahiyé bé bikaranin.

Heya jin li ser tékiliyén zayendi nikaribin biaxivin O fikrén xwe bi hev re par nekin
dé nikaribin té biborin G ji ber wé ji ji xwe bawer nin in. Mafé zayiné, mafé
xweifadekiriné, mafé besdariya di siyasete, mafé biréxistinbiné G hwd. Di van
waran de pirsgirékén wan hene.

Li vé herémé pirsgiréka perwerdeya bi zimané zikmaki heye. Kurd, jinén kurd ji
ber ku nikarin zimané tirki bas bi kar binin, zazaki yan erebi ji wiha, ji xwe ne
bawer in. Jin ango mérén ku pasé bi tirki fér biibin ango fér nebibin, insanén ku
nikaribin li her deré bi zimané xwe bipeyivin dé ji xwe ne bawer bin.

Bi ya me Lijneya Mutesebisén Jin nebii ¢are. Yané saziyén ku ne xwedi gotin bin,
rayedar nebin {i nikaribin biryarén xwe bidin ji aliye sekil ve hene G ev té wé
maneyé ku ji te re dibéjin “tu li wir raweste, gava hewce kir em € bihélin tu xeber
bidi”.

Li Odeya Bazirgani G Sanayiyé ya Hekariyé 110 firma geydkiri ne. Jinén ku karén
xwe dikin ji 101 kémtir in. Béhtir meér li ser navé jinén xwe sirket vedikin G ew
bixwe bi ré ve dibin.
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Em bo xebateké ¢ln Yekitiya Odeyén Esnaf O Zinetkaran. Me listeya endamén jin
wergirt. 70 jin geydiri ne. Lé gava me télefon da méran vekirin. Ji xeyni kGaforan.
Me ti jineke calak peyde nekir.

Heke révebirén meér aliyé me nekin em € gelek zehmeti bikésin. Héza jinan tené
carna téra hin tistan nake. Divé em desteka méran, desteka méren dost bigirin.
Yané helbet bila budceya taybet 0 mecliseke cuda ya jinan hebe. Lé heke mér ne li
gel me bin em marjinalize dibin.

Meseleya wekheviyé ne tené pirsgiréka jinan e. Em ciyawaziya pozitif dixwazin.
Jin dayik in, jin hevjin in, jin hestiyar in, jin ji aliyé fiziki ve bi gasi méran xurt nin
in, jin nikarin bazirganiyé bikin. Jin timi mecbdr diminin ku xwe ifade bikin,
pirsgirékén xwe vebéjin.

Meriv kare li vir meclisek ava bike. Em daxwaza mekaneké dikin bo hevalén xwe
yén jin da ku hevkariya ligel hem( saziyén sivil bidominin G xebatén hevpar
bimesinin.

Ez yekem esnafa jin im li Hekariyé. Di sala 2001é de xebateke jinan ¢ébl. Me
Komeleya Hevgirtina Jinén Malan ava kir {1 pistre em ¢lin walitiyé. Me makine
ci xwest. Walitiyé destek da me. 15 heb makine dan me G kiréya me ya 2 salan dan.
Em ligel jinan demeké xebitin.

Min logenteyek vekir. Gava min vekir birayé min geleki bertek nisani min da. 2 sal
gava birayé min di ber deriyé min re derbas dib( beré xwe dizivirand. Min got gey
min tisteki gelek sas kiriye. Niha xwedi ciyé kar im. Logenteya min heye.

Em dibéjin weke dayik rolén me hene. Lawan ji em mezin dikin, zarokén qiz ji. Ya
rast sasiya me ya mezin ji li ser vé ye. Em li mal dest bi ciyawaziyé dikin. Jixwe
heblna jinan a civaki té astengkirin ji aliyé méran ve. Véca em ji weke dayik di
dema mezinkirina wan zarokan de ciyawaziya ewil li mal dikin. Em ciyawaziya
cinsi li mal féri zarokén qiz 0 law dikin.

Tu dibgji gey jin tim mecbdr e xwariné ¢céke. Rola medyayé ji gelek mezin e di vi
wari de.

Nemaze di mekanizmayén rayeyé yan biryardané de ango di diyarkirina siyaseta
meheli G ya gisti de em timi ji aliyé feraseté ve rasti jinén weke méran tén. Ew jin
siyaseta méran dikin.

Ez bixwe bi dehan sal in dixabitim 1é pisti ku ez besdari Odeya Bazirganiyé ya
Hekariyé bam min got heywax me ¢i kiriye. Réxistina jinan pirr giring e. Lé em di
weé meseleyé de fetisin. Me dit bé ka mér ¢i dikin, rébazeke cawa dimesinin, cawa
bi pés ve dicin, bazirganiyé cawa bi hev re par dikin, zanyariya xwe ya bazirganiyé
cawa radigihinin hev, gava roja ceké hat cawa du reqib pista hev digirin, cawa pere
didin hev.

Her deverén ku sermeye Ié ye jiyana me diyar dike. Li ser wé sermayeyé ti
gotineke me nine. Rayeya me nine. Biryara me nine. Heta mér politikayén ku bo
me hatine afirandin ji ji desté me distinin O bi kar tinin.

Em li Rojhilat Navin dijin. Deverke gelek kritik e. Tesira wé li ser me béhtir e. Car
aliyé me pergala baviksalariyé ye. Di vé meseleyé de li gori Ewropayé, li gori
deverén di em hirik hiirik bi pés ve dicin. Ji loma her xebata ku em dikin teqez
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watedar e. Dibe ku em demildest nikaribin encameke spesifik bi dest bixin 1&é em é
bikin ku keseke din ji hayedar bibe.

Jin zehmetiyé dikésin bo begdari gada gelemperiyé bibin, ¢imki xwendin 0O
nivisandina wan nine, ziman pirsgirékek e.

Ez rojnameger im. Ez li vé herémé xebitim. HOn ji zanin ku me gelek blyerén
nexwes ditin, teqin 1 filan bévan. Min her cure teqiné, bliyerén civaki sopand. Lé
gava min dest avét makineya fotokésé Gt min da dt ndceyan middaré min ji karibQ
bigota “tu makine deyne, bila hevaleki me yi mér here. Teqin heye”. Helbet ev
nedihat wé maneyé ku ez békér bam. Min got “Na, ez di¢cim”. Min gaz ji xwar, cop
ji xwar, ez hatim tehndan, érisi min ji kirin. Yané min li ser kar her cureyé gezayén
kar ditin. L€ min qget dev jé berneda. Hiin bi tékosina xwe pisti wexteké dikevin
pésiya hevalén xwe yén meér ji.

Ez endezyara insaaté me. Li saziyeke fermi dixebitim. Ferqa mér i jinan bawer im
her? zéde di vé qadé de xuya dibe. Li heréma me di navbera mér G jinan de di gada
piseyl de ciyawazi heye. Heke jin b1 divé li ber maseyé bixebiti. Heke jin bixebitin
wé xwarin cekin, logente vekin. Jin di waré mutesebisiyé de li kém qadan ci
digirin.

Di perwerdeya mafén mirovi yén jinan de em ¢avnebari i reqabeta nav jinan niqas
dikin. Jin zarokan mezin dikin U ya rast ciyawaziyé jin dikin. Jinén xwedi feraseta
méran hene. Em van mijaran niqas dikin. Ev enerjiya me kém dikin. Ev sistemeke
baviksalariyé ya bi hezaran salan e. Bi hem( saziyén xwe, bi hema feraseta xwe, bi
hemii bedena xwe ¢ébiiye 11 tékosina li diji vé gelek zor e.

Cavdéri:

Elegeya jinan bo civiné zéde ba G jinan diyarkirin ku dixwazin bén ba hev, bi hev
re tistin bikin.

Hat racavkirin ku li Hekariyé, tesira binyada civaki U pirsgirékén siyasi li ser jinan
zéde ye.

Hat ifadekirin ku li gori herémén din jin ji ber perwerde, besdariya jiyana civaki @
bikaranina zimané zikmaki béhtir li pas mane.

Hat diyarkirin ku jin li saziyén abori get nin in, sirketén ku jin té de sirik in yan ji
yén ku li ser navén wan hatine vekirin ji ji aliyé méran ve tén birévebirin.

Jinan qala tecrubeyén xwe kirin ku cawa destekén mutesebisiyé stendine i karén
xwe saz kirine. Hat diyarkirin ku ev tecrube ne domdar in, pirsgiréka wan a
firotiné heye 1 karén ku hatine sazkirin ji li gori rolén kevnesopiyé€ ne.

Hat ditin ku jin dixwazin bén ba hev, bi hev re tistin bikin 1€ ji ber ku nizanin bé ka
di kijan gad de G bi ¢i awayi dé bén ba hev di waré zanyari O rébazan de alikari
dixwazin.

Pirsgiréka bi xwe baweriyé @ nezani, rolén kevnesopiyé @i berpirsiyariyén
xwedikirin O Iéneriné geleki hatin bilévkirin.
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2.8.Rapora Encamé ya Atolyeya Dérsimé

Ev atolye di 21& Tlona 2018an de li salona civiné ya Odeya Bazirgani 0 Sanayiyé ya
Dérsimé hatiye lidarxistin. Ji saziyén sivil sivil G saziyén cihé 32 kes besdari xebata
atolyeyé ban.

Pirsgirék, tespit @i pésnivarén ku bi gotinén besdaran derketine pés:

Li seranseré Tirkiyeyé di nav karsazan de réjeya jinan %8 e. Besdari jinan di kar ji
%20 e; di nav direktor, révebirén payebilind G mutesebisan de réjeya jinan %7, di
nav piseyén serbest de réjeya jinan %30, réjeya besdariya di kar a jinén zaningeh
xwendi %70 ye. Ev nisan dide ku besdariya jinan di aboriyé dibe ku bi xwendiné
zédetir bibe. Em dibinin ku jinén xwende karin béhtir di mekanizmayén
biryardané de ci bigirin. Jinén ne xwende mixabin béhtir di istthdama bégeyd de
weke karker karin ci bigirin. Ev ji zéde agkere nine.

Ji ber ku li Tirkiyeyé bi nérina insanan ¢ivika mé malé datine, di gada aboriyé de ji
rewseke newekhev derdikeve pésberi me. Misyona jinan paqgijiya malé,
xwedikirina extiyar, nexwes, zarokan @ hevjiné xwe ye. Ji ber zext G ferzkirinén
wiha jin nikarin ji mal derkevin. Gava derdikevin ji di gada aboriyé de bi hin
astengiyan re rQ bir G diminin.

Li heréma me ji ber baweriya me giringiya jinan zéde ye. Di waré xwendina
zarokén qizin de G ser meseleya besdariya jinan di kar de 1i welat bajaré me di réza
yekem de ci digire.

Gava jin di gada kar de bi awayeke calak ci digire weke sexs nirxé xwe ji bilind
dike U ev yek tesir li malbaté G li jiyana civaki ji dike. Xebata jinan té maneya
malbateke bihéz, aboriyeke pésketi G civakeke bihéz.

Li gori Réxistina Xebaté ya Navneteweyi, bo ku di waré xebata jinan de astengiyén
li pésiya wan bén rakirin, divé li ser istthdameke bikalite, té€kosina li diji
ciyawaziyé, wekheviya fersendé di perwerdeyé de, guncaniya kar G malbaté
politikayén bastir bén amadekirin.

Ez endameke Odeya Bazirgani G Sanayiyé ya Dérsimé me @ li vir ez tené endama
meclisé me, weke perwerdekar li gel we me. Li bajaré me di waré mutesebisiya
jinan de potansiyeleke cidi heye. Lé lazim e ev potansiyel derkeve pé€s, jin bén
bizavdarkirin.
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Huktimet hin tistan weke teori tine rojeve 1€ pratikén wan pék nayén, ji ber we ji
kémasiyén me hene. Cimki em zanin ku gava berpirsiyariya zarokan U karGbarén
malé di stuyé jinan de be, kresek tunebe ku jin zarokén bidiné hingé jin xwe di
kém gadan de nisan didin. Ji bo em pési li vana bigirin me gelek hewl dabe ji
mixabin di pratiké de em nikarin ji van encam derinin.

Di gada karsaziyé de bi pirani mér hene. Heya em jin héza xwe nekin yek, em
tecrubeyén xwe bi hev re par nekin em nikarin di mekanizmayén biryardané de ci
bigirin. Gava em di mekanizmayén biryardané de ci negirin em nikarin li ser
politikayan xwedi gotinek bin.

Me di sala 2007an de komeleya mutesebisén jin ava kir. Bi rasti ji gelek xebatan
kir. Waliti ne li cem we ye, odeya bazirganiyé destek nade we, esnaf nin in.
Saredari nine li cem we 1 di hemi xebatan de hfin tena seré xwe diminin. U pisti
wexteké ev we diwestine. Ji ber ku hiin destek nabinin. Hem bar li ser pista we
ye. Ji ber ku derdor nin in ku hinek baré we hilgirin, h(n ji ji necari pisti wextekeé
dest jé dikisinin.

Ez hingivé heri bas é Tirkiyeyé hilberinim. Idiayeke min a wisa heye. Bi rasti ji
hingiv hildiberinim. Lé heke em li ser destekén bo jinan xeber bidin, em tew ne
xwedT destekeke wisa ne.

Li Meclisa Gel a Mezin a Tirkiyeyé 596 parlementer hene, ji van 492 jé mér G 104
jé jin in. Li wezaretan ji, di sistema nU ya hukdmeté de, ji 16 weziran tené du
wezirén me yi jin hene. Di siyaseté de ji, li bajér ji G di bazirganiyé de ji yén heri
zéde dixebitin jin in. Lé gava mesele té ser peywirdarkiriné di réza dawin de ji jin
hene.

Jin pirr sareza ne, fikrén wan €n pirr xwes hene, tené bi xwe bawer nin in.

Min ji biniya liseya piseyl ya qizan ve dikaneke nané sélé vekir. Hevjiné min
malnisin e, rewsa min a abori ne bas e, ez agkere dibé&jim G ji ber vé ji serbilind im.
Ez li ber desté xelké geleki xebitim, pagé min got ka ji xwe re ciyeki bictik vekim.
Niha saredari dibéje riihsaté bistine. Midiriyeta Candiniyé ya Bajér dibéje qeyda
vir ¢é bike. Y& min ji geweta min tuneye.

Ez mésvaneki di halé xwe de me. Min bi pirsgirékan dest pé kir 1& kéfeke mezin
distinim jé. Ez hatim ixrackirin. Mamoste btiim. Pistl 17 saléen mamostetiyé ez
hatim avétin. Niha li memleketé xwe mésvaniyé dikim.

Gava jin di waré abori de xurt bibin, ewilT li malé xurt dibin. Di her biryara nav
malé de héza jinan zéde dibe.

Jin gava dikeve gada gelemperiyé weke dayikeke netemam té rexnekirin. Rolén
me yén dayiktiyé, rolé me yé xwedikirina extiyaran, rolé me yé paqgijkirina malé...
Ligel van hem( baran di heman demé de li qadén di ji em dikevin pey heblna
xwe. Civak weke dayikeke netemam dinére li jinén xebatkar ji ber ku rolén xwe bi
ci nayne. Civakeé jé re hin rol diyar kiriye G mecbdr e wan rolan bi cf bine.

Di nav bajarén Rojhilat @t Bastir Rojhilat de, bi ya min em cudatir G bastir in. Bi ya
min li vi bajari ciyawaziya jin 0 méran pirr nine, em rehet G azadtir dijin. Em karin
heviidu bastir ifade bikin.
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3 jinén xizan ku sermayeya wan tuneye wé cawa bé li Dérsimé kareki bi ré ve bibe.
Ez weke fikreke pésketi nabinim vé. Li ser a we me, divé jin xurt bibin. Heke
sermayeya weé hebe, kargeheke wé ya bas hebe jinek kare bihéz bibe.

Divé jin karibin héza xwe bikin yek. Bi ya min divé karibin pirsgirékén xwe binin
rojevé, nigasa wan bikin @ bo careseriyé tevbigerin. Ya na ez nabéjim bila li
Dérsimé jin bén ba hev 1 sirketek ava bikin.

Cima bo jinan kursén weke xwedirina zarokan, extiyaran, nexwesan {i ya xisran
hene. Kursén weke mimari, dizayna parkan, operatoriya kepgeyan nin in.

Em istidamé ji li gori rolén jinan dihizirin. Ev édi baye fikré me. Ji roja ku em
hatine dinyayé G vir ve civaké, derdoré, mektebé, kargehé ji me re gotiye
nasnameya te ev e, rolén te yén cinsi ev in. Ewil divé em mala xwe veguherinin.
Divé em hin ji wan rolan bidin méran.

Cavdéri:

Dérsim, di nav bajarén Rojhilat G Bastr Rojhilat de, di waré perwerdeye 1
cigirtina di jiyana civaki de, bi daneyan ji bajarén din cudatir xuya dike. Jin
dibéjin ku mafén wan G méran wekhev in. Lé té ditin ku rolén civaki yén jinan
neguherine. Jinan diyar kirin ku gava rolén xwe yén civaki bi ci naynin weke
‘dayikén netemam’ tén binavkirin.

Hat ditin ku asta xwendiné, rewsa abori 1 cigirtina di jiyana civaki de her cawa be
ji ha jinén xebatkar, ha yén li mal, ha yén mutegebis rolén hemt jinan én di
malbaté neguherine. Gava jin bixwazin di gadén cuda de ci bigirin O rolén ditir
hilgirin ji ancax pisti ku berpirsiyariya nav malbaté bi c¢i binin karin vé pék binin.
Hat ditin ku li Dérsimé jin bi alikariya saredariyan karé candiniyé dikin & berén
xwe difirosin. Lé hat ifadekirin ku di prosesa hilberin @ firotiné de weke li bajarén
di bi prosesén burokratik re rG bi rG diminin.

Bi taybeti hat gotin ku bo sazkirina kareki sermaye hewce ye. Nemaze hat
Tfadekirin ku zehmet e jin bé sermeye bén cem hev 0 kareki saz bikin. Hat gotin ku
destekén heyi tér nakin.

Hat diyarkirin ku jin gava di gada aborf de cf bigirin karin nav malé ji veguherinin.
Ji xeyni bilévkirina rolén civaki G pirsgiréka dayiktiyé jinan gotin ku divé rolén
nav malé di nav jin 0 méran de bén parkirin G gava ev rol bén parkirin jin dé
karibin rehettir di gada abori de ci bigirin.

Hat ditin ku li bajér di waré biréxistinkirina jinan de beré hin pirsgirék ¢éblne G
bo hevkari U hevgirtineke nG daxwaza wan nine. Civin di vi wari de kérhati ba G bo
vé kelecaneké li jinan peyda kir.
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2.9.Rapora Encamé ya Atolyeya Wané

Ev atolye di 16é Temmuaza 2018an de li salona civiné ya Odeya Bazirgani U Sanayiyé
ya Wané hatiye lidarxistin. Ji saziyén sivil sivil G saziyén cihé 40 kes besdari xebata
atolyeyé ban.

Pirsqirék, tespit Gt pésniyarén ku bi gotinén besdaran derketine pés:

Jin taca seré me ne. Jin dayik in, jin xwisk in, tista ku desté jinan pé nebtibe xér jé
nayé. Belki ji aliyé fiziki ve gels bin 1é dilpola ne.

Serdemek zehmet borf li herémé. Vé serdemé heri zéde tesiré li jinan kir. Jin him
di saziyén abori de nin in, him ji geleki bi tené diminin. Di heman deme de saziyén
sivil én jinan ji téra xwe nikarin di mekanizmayén biryardané yén bajér de ci
bigirin. Em vé heri zéde di qada abori de dibinin.

Li Tirkiyeyé li ser mutesebisiya jinan gelek xebat tén kirin. Destek ji hene.
Tstihdama jinan timi rojev e. L& ligel evgas destekan, evgas xebatan em di vi warl
de nikarin bigihén encameké.

Pirsgirékén me 0 yén jinén li heréma Marmarayé yan ji yén jinén karsaz én Egeyé
weke hev nin in.

Derbaré mutesebisiya jinan de gelek destek hene. Em weke saziyén sivil li cem hev
in, gelek dinamikén civake, yén bajér mutesebisiya jinan gelek giring dibine. Lé
encam geleki xirab in.

Em bi jinan kargeh didin vekirin. Em dikin ku hibe bigire. Destekan digire. Véca
dibe derd ku tistén xwe bifirose. Em di vi wari de nikarin alikariya endamén xwe
bikin. Jin ji ber ku nikarin bifirosin tistén xwe kargeha xwe ya ku zor
zehmetiyan vekiriye, ji necari pisti saleké digirin.

Ji besdariya jinan di qada abor? béhtir divé domdari hebe. Yekitiya héza jinan
gelek muhim e.

Em di nav pergaleke baviksalar de ne. Bi pirani di nav 100 meri de em 3 jin hene
ango di nav 10 meri de em jinek an 2 jin hene. Mixabin di siyaseté de, di gada kar
de, li odeyén bazirganiyé ( filan de ji hejmara jinan gelek kém e.

Yané em weke méreki hema li gora dilé xwe nikarin deri vekin O derkevin herin.
Em nikarin li gora dilé di her wexti de vegerin malé. Li derve her ¢cawa dibe bila
bibe em mecbdr in ku berpirsiyariyén xwe yén nav malé bi ci binin.
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Jin li gori méran gelek kém besdari qada aboriyé dibin. Heta ewqas kém e ku ez
dibém gey weke %10 té ifadekirin. Bi ser de ji em di karén bésewf de yan ji di
pozisyonén jér de tén xebitandin. Mér, jinan bo gedemeyén révebiriyé guncav
nabinin. Lé jinén ku jiyané idare dikin ¢cima nikaribin li saziyeké bibin karger.
Baweriya me bi me nine, divé em vé careser bikin. Bo vé ji divé jin xwedi cesaret
bin G ji dévla karén béwesf karibin di pozisyonén payebilind de bixebitin. Tekane
réya vé ji perwerde ye.
Li Odeya Esnaf O Zinetkaran a Wané 749 endam geydkiri ne. Di mijara endamén
jin de ji Odeya Bazirgani  Sanayiyé cétir e.
Li vé erdnigariyé, di waré mutesebisiy€é de bi destxistina hin tistan, xebat G tékosin
geleki zehmet e. Heke em hema iro hatibin ba hev Gt em hewl didin tistek bikin ev
tékosineke mezin dihundirine.
Me li navceya Payizavayé, li Kooperatifa Jinan a Heyva Sor di gelek waran de
hilberiné kir. Mixabin niha ne calak e. 5 cure deterjanén ku bi esasén ekolojiye
hatin hilberandin yek ji wan karan e 0 cara ewil li wir ¢cébQ. Bo firotina beran me li
gel hemii saziyén me hevditinan pék ani. Me destekeke bas nedit li vir. iro kijan
kooperatif dibe bila bibe divé bo firotané em alikariya hev bikin.
Gava 14 sal beré min li zaningehé dest bi seminerén zayendiya civaki kir, méran
digotin ma disa wekheviya jin 0 méran O saloné terk dikirin. Tro &di em karin bi
xwesikayi xeber bidin @ édi li zaningeha me dersa perwerdeya zayendiya civaki
weke derseke mechri xwedi statuyeké ye.
Bi gasi 20 salan min him li ser istthdama jinan, him ji li ser tundiya diji jinan
xebatan kir. Gava di sala 2012an de min lékolinan dikir istthdama jinan li
Tirkiyeyé bi gasi %29 bQ. Lé me bi xebata xwe dit ku li Wané istthdama jinan %7
e. Di dema Iékoliné de me ji karsazan van hincetan bihist ku digotin “Jin bas
dixebitin, disiplina wan zéde ye 1é em jinan nadin xebitandin. Cimki jin zéde izin
distinin. Cimki berpirsiyariya jinan gelek giran e. Di waré kar de perwerdeya wan
tér nine, béwesf in”. Me di rapora xwe bi taybeti isaret pé kir ku jin ji ber sedemén
civaki 0 ¢candi naxebitin.
Gava em li jinan méze dikin em dibinin ku di karén zayendperest de dixebitin.
Weke terzi, hemsire, caygér, kuafor. Ev ne tené li vir, li her deré Tirkiyeye, belki lig
elek deverén dinyayé wisa ye.
Li Diyarbekiré, li Wané rews eyni ye. Zanyariya me jinan di mijarén weke sektor,
firotan, finans de tér nine.
Ez perwerdeyén mutesebisiyé pirr bi xeter dibinim @ bi ya min berpirsiyariyén
jinan én heyi weku di behré de dixenigine. Héviyén xwe yén dawin di perwerdeyén
mutesebisiyé de, bi 30,000 tlyl binax dikin.
Jin di her qada jiyané de hene. Divé hebin. Ji me pésketitir in. Em bi vi awayi li vé
meseleyé dinérin. Jin ji me kémtir, ji me gelstir nin in. Lé di jiyana civaki de jinan
ji Xwe re pozisyoneke wisa dabin kirine ku tu dibéji gey timi bindest in, timi
heqaret li wan tén kirin.
Bi ya min qusQra heri mezin a jinén me ew e ku hema jinén me dixwazin di karé
dewleté de bixebitin. Ez zarokek binim, pistre 3 meh izina wé bistinim, pistre
meheki izina mijandiné bistinim, pistre 2 meh filan iziné bistinim. Yané xwe ji
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civaké veder dikin. Mesela di sektora taybet de jin nikarin bixebitin. Jin dixwazin
di kareki dewleté de bixebitin. Di sektora taybet de yek bixebite hin é
performanseke %100 jé bixwazin. Ji loma em li vir nikarin elemanén jin peyda
bikin. Dezavantajén jinan hene li gora méran. Jin dayik in, xwedi berpirsiyariyé
ne.

Li malé hem( berpirsiyari di stuyé jinan de ye. Mesela mér sibehé radibin, cilén
xwe li xwe dikin O derdikevin. Jin malé paqij dikin, plansaziya zarokan dikin, dicin
kar. Mér bi reheti derengiyé sevé vedigerin mal. Jin pisti 7€ évaré mecbir dimine
ku vegere malé. Yané karsaz jin be ji ev rol naguherin.

Jinén diktor, béntir di gadén weke cildiye G fizik tedawiyé de dixebitin ku ev weke
karén jinan tén ditin. Cimki girédayi tégina zayendiya civaki ye.

Zédekirina hejmara jinén karsaz, cigirtina di bazaré de, ev wé bén Kirin. Lé bi
hesabé 10-15 salan, 20 salan divé rolén nav malé yén jinan ji aliyé civaké ve bé
niqagkirin.

Divé em seré xwe pé biésinin ku ka jinén hilberiner én meheli dé cawan biréxistin
bibin. Em é ¢awa karibin zincira kooperatifan ava bikin?

Gava em jinan biréxistin bikin tista herl muhim ku em bikin divé em wan agahdar
bikin, birbir bikin G bi cesaret bikin. Li heréma me kémasiya heri mein em nikarin
ji saziyan destek bigirin. Em nikarin ji révebiriyén meheli destek bigirin. Em weke
saziyén sivil én jinan carna bi hin tistan re nagihin. Bo vé desteka saziyan ji geleki
muhim e. Em komeleya jinan in Ié€ em nikarin ji wan jinan re kareki peyda bikin.
Pirsgirékén me yén bingehin ev in; kémasiya me di waré zanyariyé de, kémasiya
xebatén lobiyé, nezaniya jinan di gada aboriyé de, astengiyén ji ber rolén
zayendperest.

Nemaze li saziyén abori derbaré jinan de xebat hene. Lé divé em béhtir bipirsin bé
ka ¢ima jin besdari van xebatan nabin. Saziyén ditir ji di vé mijaré de xebatan
dikin. Jin ji vé kémasiyé bilév dikin I€ ev pirsgirék careser nabe.

Ji bo jin xwe bigihinin asteké divé héza xwe bikin yek. Bi rébazeke din em nikarin
bi pés ve bicin. Ev him bo jinén karsaz, him bo jinén hilberiner derbasdar e.
Sirketén yekitiya hézé ji dibin, kooperatif ji dibin. Lé helbet tecrubeyén me yén
neyint jT hene. EdT gava me li kooperatifan, li saziyén sivil én jinan xebatén jinan
én di qada aboriyé de G li hewldanan méze kir divé em bala xwe bidin domdariyé G
bi vé ve ji rast binirxinin.

Xebatén perwerdekiriné 0 destekén hayedarkiriné tené téri jinan nakin. Pirsgiréka
her? mezin ku iro me dit ji ev bQ. Béhtir me mekanizmayén calak diveé.

Cavdéri:

Li Wané tecrubeyén li ser kooperatifé yén jinan derketin pés. Hat gotin ku
bldyerén salén dawi tesir li wan Kiriye.

Saziyén abori di waré xebatén bo jinan de, tené perwerdeyén piseyi G destekén
perwerdeyén li ser mutesebisiyé didin @ bi vé ve xwe sinor dikin.

Saziyén sivil én jinan diyar dikin ku nikarin di qada aboriyé de xebatan bikin.
Isaret bi giringiya xebat @i destekén saziyén abori dikin.
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Li komele O kooperatifén jinan pirsgiréka firotina beran heye 0 réxistinén jinan
nikarin ji véya re careseriyeké bibinin.

Jin ji saziyan téra xwe destek nabinin.

Astengiya heri mezin li pésiya xebata jinan rolén wan én kevnegopiyé ne. Ev bo
jinén karsaz ji wisa ye.

Jin di gada aboriyé de bi nezanina zanyariyé O xebatén lobiyé re rQ bir G diminin.
Meéren calak én li saziyén aboriyé ji rolén ji ber kevnesopiyé yén jinan weke
peywirén wan én esas dibinin. Ji loma dibéjin jin weke méran nikarin karé xwe
saz bikin G ewé biréve bibin.

Li sazi O dezgehén aboriyé nézikayiya li jinan @ berpirsiyariyén ji ber kevnesopiyé
yén jinan astengiyén giring in.

Sazi G dezgehén aboriyé G saziyén fermi dibéjin ew desteké didin jinan I€ jin ji van
destekan sOdé wernagirin. Lé jin ji nemaze dibéjin di kooperatifan de nikarin
destek bistinin.

2.10.Rapora Encamé ya Atolyeya Diyarbekiré

Ev atolye di 13é Hezirana 2018an de li salona civiné ya Odeya Bazirgani 0 Sanayiyé ya
Diyarbekiré hatiye lidarxistin. Ji saziyén sivil sivil {i saziyén cihé 51 kes besdari xebata
atolyeyé ban.

Pirsgirék, tespit Gt pésnivarén ku bi gotinén besdaran derketine pés:

Qada ku heri zéde newekheviya jin i méran 1€ té ditin i jin té de béhéz tén histin
gada aboriyé ye.

Jin di gqada kar de ji xwedi dezavantajan in G di vé qadé de ji di sert G mercén
newekhev G ne adil de dest bi kar dikin.

Rojeva bingehin a saziyén sivil én jinan jin in G bo hevgirtiné tén ba hev. Heke bi
vé hevgirtiné politikayén bihéz bén amadekirin hingé dé li diji newekheviya pratik
toreke hevgirtiné ava bikin.

Yek ji pirsgirékén heri bingehin én saziyén sivil ew e ku nikarin bo jinan
politikayan diyar bikin O di prosesén biryardané de ci bigirin. Ji ber ku di
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mekanizmayén biryardané de bi awayeke hézdar nikarin ci bigirin ji nikarin bibin
guhérker G veguhérker, loma wan prosesan disopinin @t hewl didin daxil bibin.
Saziyén sivil én jinan tené di xebatén bo jinan de tén bira me. Di qadén di yén
abori O civaki de saziyén sivil én jinan di réza heri dawin de ci digirin.

Gava qgala jinan té kirin weke xebatkarén béwesf tén biré. Weke ferdén béhéz tén
ditin ku berpirsiyariyén wan én malbati hene, ji ber wé ji profesyonel bin ji divé li
pas bin, nebin révebir, bo ku bi méran re eyni pereyi qezenc bikin divé béhtir
tébikosin.

Jin saziyén abori yén weke odeyén bazirganiyé hema hema get nin in U ji ber ku
div an gadan de nin in nayén temsilkirin.

Jinén mutegebis di komisyonén gada aboriyé de nikarin bibin xwedi gotin {
rayeyé. Xebatén ku li saziyén aboriyé G li saziyén sivil ji aliyé jinan ve tén
amadekirin, ji aliyé révebirén mér ve tén nirxandin G ew biryar didin derbaré van
de. Heke guncav bibinin tén pejirandin. Ev nézikayi li Tirkiyeyé sekneke berbelav
e.

Di sala 2018an de hilbijartinén TOOBE ¢ébdn li 81 bajar O navgeyan. 1619 delege
hatin hilbijartin G ji van tené 17 jé jin ban. Ji Diyarbekiré jin tunebd. Li Tirkiyeyé
tené li du ode O borseyan serokén lijneya révebiriyé jin in(Odeya Bazirgani G
Sanayiyé ya Tzmiré G Odeya Bazirgani O Sanayiyé ya Erdeké). Li 365 ode 0
borseyan 7 jin jT weke serokén meclisé hatine hilbijartin. Yané him di asta
seroktiyé de, him di asta révebiriya bilind de réjeya berendamén jin gelek kém e.
Ligel ku li seranseré Tirkiyeyé girédayi ode O borseyén her bajari lijneya
mutegebisén jin heye ji mekanizmayén rayedariyé @ biryardané ne di desté
lijneyén mutesebisén jin de, di desté révebiriyén wan ode i borseyan de ne.
Lijneya mutesebisén jin her biryara xwe dibe ber desté révebiriya ode i borseyé i
heke lijneya révebiriyé bipejirine hingé té pratikkirin. Ji loma budgeya wan nin e,
béhéz in G di mekanizmaya biryardané de nin in.

Jinan tékosin kirin bo ku di jiyana civaki de ci bigirin, 1€ di qada aboriyé de li pas
Saziyén aboriyé O saziyén sivil, li bajarén xwe berpirsiyar in ku bo cigirtina jinan
di gada civaki de O xuyablna wan di jiyané de ré vekin. Berpirsiyar in ku jin di
mekanizmayén gotin, raye O biryardané de ci bigirin, bo ev pék bé politikayén cidi
diyar bikin G ligel vé ji berpirsiyar in ku di wan gadan de hebin.

Di prosesa hilbijartinén Odeya Bazirgani G Sanayiyé ya Diyarbekiré de bo ku jin di
organén odeyé de ci bigirin G bi awayeke calak besdari wan bin hin xebat hatin
kirin. Bo komiteyén piseyi yén odeyé 7, bo meclisé 2, bo lijneya révebiriyé jinek
hatin hilbijartin. Di rawéjgeha bilind a odeyé de di 22 kesan de 3 jinan ci girtin. Ev
hejmar kém in bes di serdema bori de bo meclisa odeyé jinek hatibd hilbijartin. Di
serdemén beri wé de ji di organén odeyé de get jin tunebd.

Yek ji xebatén her? giring di vé serdema Odeya Bazirgani O Sanayiyé ya
Diyarbekiré de avakirina meclisa jinan e.

Ji ber ku jin di gada karsaziyé de nikarin téra xwe xebatén lobiyé bikin loma ji di
saziyén wisa de réjeya temsiliyeta wan kém dimine.
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Saziyén sivil én jinan pirri caran civinén bi vi rengi tené bi besdariya jinan li dar
dixin. Saziyén aboriyé elegedar nabin. Tro cara ewil piraniya saziyén abori yén
bajér bo nigaskirina pirsgiréka temsiliyeta jinan besdari civiné bin.

Serdemeke geleki zehmet e bo nemaze bo herémé. DOGUNKADE di serdemeke
wisa de dest bi projeyeke wisa kir G van civinan li dar xist. Ev geleki bigimet e G
héviyé dide meriv.

Ev dem belki bo saziyén sivil én welat serdema heri zehmet e. Cudahiya roavayé
welat U vir ew e ku li roava saziyén sivil xurttir in G ji ber ku saziyén sivil én vé
herémé ji gada azadiyé U parastinén hiqlqi bépar in, béhéz diminin. Yané em disa
hatin wé asté ku saziyén sivil té béhézkirin O kriminalizekirin.

Heke torén saziyén sivil bi rébazeke rast bidin ber xwe G hineki leq li xwe bixin dé
destkeftinén mezin bi dest ve binin. Hewcedariya jinan ji ev bixwe ye. Giring ew e
ku bi saziyén sivil én li herémé meriv dest pé bike.

Yek ji pirsgirékén heri muhim li Tirkiyeyé asti ye G di vi warl de fédeya heri
muhim ji disa dé ji aliye torén saziyén sivil pék bé.

Em karin pirr bi reheti gala tundiya li diji jinan, gala pirsgirékén cuda yén jinan
bikin di qada civaki de. Gelek saziyén cuda hene li Tirkiyeyé ku rehettir niqas
dikin, dipeyivin 0 dixebitin di vé qadé de. Lé em nikarin gala gada abori bikin.
Gava em li bayerén salek an du salén dawi dinérin serpéhatiyén civaka sivil O
ridanén di réxistinén piseyi de bala meriv dikésin. Em karin bibéjin kaosek heye li
wan. Ancax heke ji aliyé siyasi ve astiyek pék were dé beralikirina vé rewsé pékan
be. Partiyeke siyasi nikare navbeykariya vé bike. Saziyén sivil bixwe karin vé bikin.
Bo axavtina li ser demokrasiyeke besdar i pésxistina wé li welat, saziyén sivil
carna ji dewlet G hikimeté béhtir rol hildigirin ser xwe G di siyaseta welat de
roleke calak G diyarker dileyzin. Yané em karin bibéjin ku saziyén sivil li ser
siyaseté xwedi tesireke muhim a demokratik in.

Hejmara endamén lijneya mutesebisén jin, lig ora hejmara endamén meclisa ode
U borseya wi bajari tén diyarkirin. Budceyeke wé nine. Di sala 2016an de cara ewil
di civinén TOBBEé de gala kotaya jinan bo révebiriyé hat kirin 1€ tistek nebi.

Em weke Navenda Lékoliné Civaki ya Dicley&(DITAM) xebatek dimesinin bi navé
tora astiya civaki. Gava me vé xebaté mesand me dit ku di waré besdariya jinan de
kémasiyeke cidi heye. Di civinén me de besdaran qala giringiya jinan di
sekinandina pevclinan, pékanina astiyé G berdewamiya astiyé de hat kirin @
minakén dinyayé hatin péskéskirin.

25 sal in ez di gada kar de me G ev 18 sal in révebir im. Bi ya min divé di vé sedsalé
de temsiliyeta jinan neyé nigaskirin. L& mixabin ji ber erdnigariya me em € hin
gelek salan niqasa vé bikin.

Berpirsiyariya zarokan, extiyaran, astengdaran di stuyé jinan de ye. Heya ev
berpirsiyari hebe zehmet e jin bixebitin. Mér li derve pere gezenc dikin, jin li malé
bi xwarin, paqiji 0 xwedikirina zarokan re elegedar dibin. Li malé xizmetkarek
hebe ji organizasyona weé ji di stuyé jinan de ye.

Hey abi saeta civinan ji giring e. Divé saziyén sivil én di tesira serdestiya méran de
vé yeké bibinin. Yan na ne pékan e jin bén 1 besdar bibin.
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Meriv kare saziyén abori teswiq bike. Mesela meriv xelatek bide saziyen bo
wekheviya zayendiya civaki.

Meriv kare wan xelat bike li ciyé kar, destek bide wan yan ji di réziknameyé de ci
bidiyé @ bi vi awayi wan teswiq bike. Lé ev ji dé bi desté méran bibin i ew c¢iqas
bixwazin dé ewqas bi pés ve bice.

Jin & mér bi heman gert {1 mercan li saziyén fermi dest bi kar dikin. Lé mér dibin
révebir ji jinan béhtir. Di politikayén dewleté de ji, di yén aboriyé de ji mér bi pés
dikevin, ew ji jinan pésdatir in.

Jin pisti temamkirina perwerdeyé vedigerin mal. Cimki cesaret nabine ku
tesebuseke civaki bike 1 ji ber ku di temamé sistema perwerdeyé de vé his dike
pisti ku perwerde digede vedigere mala xwe, béhéz dibe.

Sedemeke din a ku jinan li mal dike mehkdm hejmara zéde ya zarokan e. Zarokén
me hene, em kres peyde nakin li mektebén xwe, li saziyén xwe, li ciyé kare xwe,
loma em bi vi ali Gt wi ali ve bi wé telase digerin G axiré diwestin. Yané em ji xwe
didin O her ku dige em ji planén xwe, ji projeyén xwe U ji hedefén xwe digerin. Bi
demé re em hestiyariya xwe winda dikin. Pisti wexteké em heq didin vé rewsé
em dibéjin a bas ez wexté xwe bo zarokén xwe veqetinim i em xwe ji jiyana abori,
jiya kar 1 ji ya civaki vedikésin.

Di hilbijartinén TOBBé de fotoyek hatibti késan i 15 endamén lijneya révebir
hemii mér biin. Li ser medyaya civaki geleki qala wé bi G bertek hatin nisandan.
TOBBEé xwe parast G got ne sticé min e, ki jinan negiyandibin sticé wan e.

Di 2 salén dawi de gelek komele hatin girtin. Gelek saziyén sivil hatin girtin. Heri
zéde li Diyarbekiré saziyén sivil hatin girtin. Ji loma gada civaka sivil di careké de
béréxistin ma. Tecrubeya bi salan a saziyén sivil winda ba ¢O. Lé hema hema
saleké pisti vé sewsbliné insan disa hatin ba hev G saziyén sivil én ni ava kirin.
Insan ji nQ ve, di bin bané saziyén sivil én nG de hatin ba hev.

Ev proje bo vé deme geleki bas bli. Giring e ku jin pésengiya vi kari dikin, jinén
mutesebis ji tén ba hev, Odeya Bazirgani Gt Sanayiyé destek dide vi kari.

Gelek caran mérén ne pésketi li sirketén mezin dibin CEO yan ji di gedemeyén
révebiriné de ci digirin. Lé tim ji jinan re dib&jin hiin pésketi nin in.

Di sala 2012an de di bin bané Odeya Bazirgani G Sanayiyé ya Diyarbekir de bo
jinan hin proje dihatin mesandin @ navendén calak én saredariyan ji hebtin. Li ser
platforma jinan xebatek hat mesandin. Hat gotin ku komeleyek tené nikare van
xebatan bike, gava saredariyek tené van xebatan bike pirr tesira wé ¢énabe, divée
ev hem( xebat bibin yek G sinerjiyeke hevpar bén afirandin platformek divé G ew
platform hat avakirin. Peywira ewil a platforma jinan ev bd; platformé xwest
xebatén derbaré jinan de yén li Diyarbekiré bine cem hev, xwe bigihine sazi G
dezgeyén ku derbaré jinan de projeyan ¢édikin, xwe bigihine sazi 0 dezgeyén ku
derbaré jinan de xwedTt hesasiyeté ne O sinerjiyeke hevpar biafirine. Helbet sert
merc gelek diguherin. Pasé pirr pékan nebli. Him pergala odeyan guheri, li
saredariyan prosesén cuda pék hatin, him ji bi rasti ji saziyén sivil ne weke beré
ne.

113



Em zehmetiyan dikésin ku derbaré qada abori de zanyariyé hilberinin. Gelek
caran zanina me kém dimine @ weke jin ne sareza ne té ditin. L& bo méran ev nine.
Gelek caran mér béyi ku sareza bin ji li hin gadan bi awayeke bibandor ci digirin.
Di plansaziyén pésketiné de li gora beré istthdama jinan, mutesebisiya jinan,
cigirtina jinan di mekanizmayén biryardané de béhtir hene. Heta saziyén sivil lig
ora beré di diyarkirina van planan de béhtir ci digirin. Lé ev plan téra xwe nayén
pratikkirin.

Peywira bingehin a saziyén sivil ew e ku valahiya qadén gelemperiyé dagirin. Yan
ji xebatén bibandor bimesinin # sasiyén qada gelemperiyé derxin holé.

Di Plana Pégketiné ya Herémi ya 2014-2023an de bo jinan beseke taybet heye.
Pésxistina cigirtina jinan di jiyana bajaran de (i pésxistina cigirtina jinan di jiyana
abori de té de ci digirin. Di bin vé de weke pratik 3 xebat hene. Yek ji wan
avakirina navenda mutesebisén jin e.

Derbaré Plana Pégketiné ya 11. de komxebat hatin lidarxistin @ 1li Tirkiyeyé cara
ewil wezareté hewl da ku di amadekirina plana pésketiné de li heréman civinan li
dar bixe G besdariya di van pék bine. Di 3 qadén bingehin de civin hatin
lidarxistin. Civinén jinan, ciwanan G hevparén herémi. Cigirtina jinan di gada kar
de, besdariya jinan di jiyana abori de 1 cigirtina jinan di jiyana civaki G bajari de
hatin nigaskirin.

Li herémé, réjeya xwedanmilkiya jinan di bin niveka Tirkiyeyé re ye. Xeyrimenqul
U dewlemendi di desté méran de ye.

Muhtemelen sirketén bav an hevjinén gelekén ji me hene. Cend kes ji me sirikén
van sirketan in 1 sirikatiya me ji sedi ¢end e.

Tevgera feminist, tevgera jinan tékosiné gelek mezin mesandin. Tékosina li vé
herémé ji ya herémén din zédetir e. Dibe ku raboriya me ya siyasi cuda be, dibe ku
nérina me ya siyasi cuda be 1€ divé ev nebin asteng li pésiya hevgirtina me. Saziyén
sivil én jinan mecbdr in bibin yek, ne mecbdr in nérina wan yek be. Heta dibe ku
di tékosina jinan de ji nérinén cuda hebin. Lé ji bo zédekirina hejmara jinan di
saziyén sivil de divé hevgirtin pék were.

Derheqé mutesebisiyé de ta niha gelek tist hatin kirin. Yané Tirkiye bQ sergoya
perwerde G bernameyén pratiké yén mutesebisiya jinan. Di salén 20001 de TOBBé
perwerdeyén mutegebisiya jinan dida. Lé ti encam nine. Ji Yekitiya Ewropayé
xelata Perwerdeya Mutesebisiya Jinan a Herl Bas stendin. Nayé wé maneyé ku tu
perwerdé bidi jinan jin dibin mutesebis.

Zéde mane 0 rayeya planén pésketiné neman. Pratik nine, yané ji civaka sivil
héviya pratiké dikin 1€ civaka sivil hewgas xurt nine. Bi ser de ji di serdema dawi
de derbeyén giran xwariye, zext G zor hene li ser. Din av civaka sivil de derbaré
gelek insanan de doz hatine vekirin G berdewam in, civaka sivil ji van insanan pék
té.
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Cavdéri:

Li gori civinén jinan én beré, vé caré li Diyarbekir besdari {1 eleqeya saziyén abori
zEdetir bl bo vé civiné.

Hat gotin ku hilbijartinén Odeya Bazirgani G Sanayiyé ya Diyarbekir temam bne,
di organén révebiriya odeyé de jinan ci girtine, yek ji wehdén hilbijartiné avakirina
meclisa jinan biiye 1 pisti hilbijartinan derbare vé de xebat hatiye destpékirin. Van
mijaran di civiné de elegeyé ditin.

16.000 endamén geydkiri yén Odeya Bazirgani 0 Sanayiyé ya Diyarbekiré hene G
jivan 2000 jé jin in. Lé tené ji caran yeké van ji mutesebisén calak pék té.

Weke bajarén din li vir ji li piraniya sirketén ku jin té de rayedar in, mér serdest
in.

Di planén pésketiné de li gora beré xebatén derheqé jinan de hene 1€ ev plan
nayén pratikkirin.

Jin di mekanizmayén biryardané de ci nagirin, nayén temsilkirin G li gori nériné
divé jin tené di xebatén ser jinan de ci bigirin.

Ji ber bayerén bori yén li herémé gewimin saziyén sivil tesira xwe winda kirin 0
gelek ji wan hatin girtin. Li gori roava, zehmetiyén saziyén sivil cuda ne.
Berpirsiyariyén ji ber kevnegopiyé yén jinan tesireke neyini li besdariya wan a di
kar dike. Rolén wan én di gada kar de dibe bar bi ser berpirsiyariyén wan én nav
malé de. Heya rolén ji ber kevnesopiyé berali nebin zehmet e ku jin di qada kar de
bibandor bibi.

Zanyariya jinan li ser qada aboriyé kém e. Li saziyén aboriyé ne hakimi organén
peywirdariyé, raydariyé, hilbijartiné G révebiriné ne. Zehmetiyé dikésin ku bikevin
gadén mér |Ié serdest in.

Lijneya mutesebisén jin tené bo jinan xebatan dike, lijneye wisa ye ku budgeya wé
U rayedariya wé nine. Girédayi révebiriyén odeyan in. Di meclisa jinan de jin
nigasan dikin ku di hem prosesén saziyén piseyi de ci bigirin i xwedi budgeyeke
cuda bin. Ev model cara ewil pisti hilbijartinén Odeya Bazirgani G Sanayiyé ya
Diyarbekiré hatin niqaskirin @t Odeya Bazirgani G Sanayiyé ya Diyarbekiré bo
avakirina meclisa jinan di meclisa xwe de biryar da.
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3.ENCAMEN XEBATA QADIT

Di carcoveya vé xebaté de xebatén qadi hatin mesandin @ bona vé ligel komén li jér
anket hatin kirin:

5. Xebata qadi ya mutesebisén jin

6. Xebata gadi ya saziyén sivil én jinan

7. Xebata gadi ya saziyén abori yén tékel

3.1 XEBATA QADI YA MUTESEBISEN JIN
Di carcoveya xebata qadi de ligel 263 mutesebisén jin anket hatine kirin. Dabesiya li
gori bajaran a anketén ku hatine kirin li jér e.

Tablo 6: Dabesiya mutesebisén jin én bi wan re hevditin hati kirin li gor
bajaran

Noya Hejmara
Rézé Bajar Anketan Réje

1 Semsar 11 4,18
2 Entab 6 2,28
3 Batman 21 7,98
4 Sért 5 1,90
5 Sirnex 25 9,51
6 Mérdin 12 4,56
7 Diyarbekir 117 44,49
8 Riha 7 2,66
9 Erdexan 2 0,76
10 Qers 1 0,38
11 Bingol 3 1,14
12 Melet? 1 0,38
13 Dérsim 12 4,56
14 Bedlis 1 0,38
15 Hekari 17 6,46
16 Mis 6 2,28
17 Wan 8 3,04
18 Erzirom 8 3,04
Tevde 263 100

Ji 263 anketan 117 jé i Diyarbekir, 17 jé li Hekariyé, 25 jé li Sirnexé, 21 jé li Batmané,
12 jé li Dérsimé, 12 jé li Mérdiné hatin Kirin.
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Tablo 7: Dabesiya mutesebisén jin én bi wan re hevditin hati kirin li gor
Herémén Asta 2.

Noya Hejmara
Rézé Heréma Asta 2 Anketan | Réje
1 TRC1 (Entab, Semsar, Kilis) 17 6,46
2 TRC3 (Mérdin, Batman, Sért, Sirnex) 63| 23,95
3 TRC2 (Diyarbekir, Riha) 124 47,15
4 | TRA2 (Agiri, Erdexan, Tdir, Qers) 3 1,14
5 TRB1 (Meleti, Eleziz, Bingol, Dérsim) 16 6,08
7 TRB2 (Wan, Mis, Bedlis, Hekari) 32| 12,17
8 TRAL (Erzirom, Erzingan, Bayburt) 8 3,04
Tevde 263 100,00

Tablo 8: Dabesiya mutesebisén jin én bi wan re hevditin hat? kirin li gor
herémén erdnigari

Hejmara
Heréma Erdnigari Anketan | Réje
Heréma B?gur Rojhilaté 204| 7757
Anatolyayé
Heréma Rf)jhllate 59| 2243
Anatolyayé
Tevde 263| 100,00

%77,57én anketan li Heréma Basiir Rojhilaté Anatolyaye, %22,43én wan li Heréma
Rojhilaté Anatolyayé hatin kirin.

Tablo 9: Qadén xebaté yén mutesebisén jin én bi wan re hevditin hati
Kirin

Qada Xebaté | Qada Xebaté ya Taybet Hejmara Réje
ya Gisti Mutesebisan| (n=210)
Parézer 2 0,95
Banka / Finans 1 0,48
Capxane t Wesan 2 0,95
Tnformasyon 4 1,90
Xizmet / Xizmetér? EIektAerAG Elektronik 1 0,48
Bazirgani Salona Ciwanbdné 17 8,10
Xizmetén Kulilkfirosiyé 2 0,95
Xizmetén Séwirmendiyé 3 1,43
Xizmetén Perwerdeyé 7 3,33
E-bazirgani 1 0,48
Séwirmendiya Mali 10 4,76
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Xizmetén Ewlekariyé 4 1,90
Stistina Xaliyan 4 1,90
Endezyariya Nexsesaziy€, Plansaziya
Bajar 2 0,95
Xirdewat 1 0,48
Xizmetén Organizasyoné 3 1,43
Sektora Xwarin 0 Vexwaring,
xizmetén logenteyé 5 2,38
Acentaya Tdrizmé 6 2,86
Xizmetén Sarkirin G Germkiriné 2 0,95
Dermankirin 1 0,48
Ingaat 17 8,10
Navendén Werzisé 5 2,38
Paqijiya Ziwa 1 0,48
Xizmetén Kaaforiyé 33 15,71
Xizmetén Kargoyé 2 0,95
Servisa Otomotivé, xizmetén
xweytikiring, firotina perceyén yédek 3 1,43
Xizmetén Peyzajé 2 0,95
Xizmetén Tenduristiyé yén Taybet 6 2,86
XizmeténSigortayé 8 3,81
XizmeténMimariyé 1 0,48
Venérina Avahiyan 2 0,95
Medikal 3 1,43
Firotina Xwurekan 4 1,90
Firotina malzemeyén girtasiyeyé 1 0,48
Zéringeri 1 0,48
Firotina Mobilyayan 2 0,95
Tuhafiye 2 0,95
Cil G Berg-DirGtin-Terzi 21 10,00
Hilberina xwurekan 7 3,33
Zivkari 1 0,48
Tmalat Kimya / Hilberina Boyaxé 1 0,48
Hilberina Kiliman 1 0,48
Madenvani 2 0,95
Hilberina diregén ronikiriné yén
metal 1 0,48
Candint Gandini G Ajalvani 5 2,38

Piraniya mutesebisén jin(%81,43) di sektora xizmet G bazirganiyé de calak in. %16,9
jé di sektora imalaté de, %2,38 jé di sektora ¢candiyé de ¢alak in. Di sektora xizmeté de
kGafori, kargeriya salonén ciwanb(né, séwirmendiya mali i insaat derdikevin pés. Di
sektora imalaté de ji cil G berg G terziti pirr tén Kirin.
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Tablo 10: Tarixén avabina dezgehén mutesebisén jin én bi wan re

hevditin hati kirin

Hejmara
Tarixén Avablna Dezgehan Dezgehan Réje
Dezgehén ku beri sala 19901 hatine
avakirin 7 3,47
Dezgehén kudi navbera 1991-
2000an de hatine avakirin 22 10,89
Dezgehén kudi navbera 2001-
2005an de hatine avakirin 12 5,94
Dezgehén kudi navbera 2006-
2010an de hatine avakirin 23 11,39
Dezgehén kudi navbera 2011 -
2015an dehatine avakirin 66 32,67
Dezgehén kudi sala 2016an de
hatine avakirin 17 8,42
Dezgehén kudi sala 2017an de
hatine avakirin 26 12,87
Dezgehén kudi sala 2018an de
hatine avakirin 29 14,36
Tevde 202| 100,00

%68,32én dezgehan ji sala 2011an G vé de hatine avakirin.

Tablo 11: Hejmara xebatkarén li dezgehén mutesebisén jin én bi wan re

hevditin hati kirin

Li gor hejmara xebatkaran Hejmara

réza dezgehan dezgehan Réje
10 O jé kémtir xebatkar(Dezgehén

Mikro) 173 86,93
11-50 xebatkar(Dezgehén biglk) 18 9,05
51-250 xebatkar(dezgehén navinct) 5 2,51
251- ( zédetirxebatkar(dezgehén

mezin) 3 1,51
Tevde 199| 100,00

Piraniya dezgehén mutesebisén jin bictk in.
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Ji mutesebisén jin hatiye pirsin bé ka endamén saziyén sivil én aboriyé ne yan na. Ji
263 jinan 158 jé gotine ku ne endam in. 41 jinén ku endamén saziyén sivil én aboriyé
ne, di heman demé de endamén komeleyén jinén karsaz i lijneyén mutesebisén jin
in. Endamtiya odeyén bazirgani O sanayiye, yekitiya odeyén esnaf O zinetkaran,
odeyén endezyaran, odeyén séwrimendén mali mecbiiri ne. 8 jin ji xeyni van li
saziyén sivil én aboriyé yén tekel ji endam in.

Jijinan hatiye pirsin bé ka ¢cima nebldne endamén saziyén sivil én jinan én aboriyé. 55
mutesebisén jin bersiv dane. 14 mutesebisén jin diyarkirine ku wexté wan nine, 16
mutesebisén jin diyar kirine ku derbaré saziyén sivil én jinan de agahiyén wan nin in,
5 mutegebisén jin diyar kirine ku cara ewil besdari civineke wiha dibin. 2 mutesebisén
jin diyar kirine ku béyi xebera malbat an hevjinén xwe nikarin bibin endam.

58 mutesebisén jin ku ligel wan hevditin hatine kirin, diyar kirine ku karin
pirsgirékén xwe ragihinin saziyén sivil én jinan én |é endam in, 56én din ji diyar
kirine ku nikarin ragihinin.

Ji jinan hatiye pirsin bé ka ji saziyén sivil én jinan ti destek stendine yan na. 51én wan
bersivén eréni dane.

Tablo 12: Destekén ku mutesebisén jin ji saziyén sivil girtine

Destekén bi ¢i rengi tén dayin? Hejmara
mutesebisén
jin
Destekén bo careserkirina pirsgirékén li ser mutesebisiya 14
jinan

Destekén hiqaqt

Destekén séwirmendiyé

Destek nadin

Bi begdariya calaki i bernameyan(faar filan)

g | O -

Ji jinén mutesebis hatiye pirsin bé ka destek didin saziyén sivil én jinan én 1é endam
in. 52én wan bersiv dane.

Té ditin ku mutesebisén jin ji réxistinén 1€ endam in téra xwe destek nastinin @
hejmara destekkerén saziyén sivil ji ne zéde ye.

Tablo 13: Destekén ku mutesebisén jin dane saziyén sivil

Destekén ku mutesebisén jin dane saziyén sivil Hejmara
mutesebisén
jin
Destekén piseyi G teknik 7
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Xebatén qgadi 3
Weke rol model 4
Bernameyén perwerdeyé, proje G calaki 24
Tékiliyén li gel saziyan 2
Tené endam im, bé xwestin destek didim 5
Dikim ku berén jinan bén firotin 4
Bi awayeke calak destek nadim 3

Ji jinan hatiye pirsin bé ka bo careserkirina pirsgirékén saziyén sivil én jinan diveé ci
bé kirin. 53 jinan bersiv dane.

Tablo 14: Ji bo pirsgirékén saziyén sivil €n jinan tistén ku divé bén kirin

Bo careserkirina pirsgirékén saziyén sivil én jinan Hejmara
divé ci bé kirin? mutesebisén
jin

Divé hevgirtin pék were 15
Divé bi bernameyén perwerdeyé jin bé xurtkirin 12
Divé hevkari li gel saziyén din pék were 8
Divé rol model bi pés bikevin 1 tecrubeyén xwe par bikin 2
Diveé li saziyé tékel temsiliyeta jinan bé zédekirin 3
Divé hin xebat bén kirin ku jin ji aliye abor? G civaki ve xurt 3
bibin

Divé bo mutesebisén jin teswiq hebin 7
Divé réxistinbiina jinan bé bipésxistin 3

Pirsek li ser pirsgirékén jinan én li saziyén sivil én aboriyé ku mér ji té de hene, hatiye
pirsin. 56 jinan diyar kirine ku desteké dibinin, 49én din diyar kirine ku get desteké
nabinin. Ji mutegebisén jin hatiye pirsin bé ka bo zédekirina besdariya jinan li saziyén
sivil i zédekirina bandora van réxistinan dive ¢i bé kirin. 216 mutesebisén jin vé pirse
bersivandine.

Tablo 15: Ji bo jin béhtir di saziyén abori de ci bigirin, tistén ku divé bén
Kirin
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Bo zédekirina besdariya jinan li saziyén sivil divé Hejmara

¢i bé kirin? mutesebisén
jin

Divé bo isttihdama jinan proje bén amadekirin 25

Xebatén birewerkiriné bo jinan 65

Bernamyén perwerdeyé 18

Sivikkirina berpirsiyariyén navmali(weke xwedikirina 9

zarokan) yén jinan

Béhtir xwe gihandina jinan 25

Cigirtina jinan di mekanizmayén biryardané de 14

Avakirina toreke ragihané ya xurt U berfireh 18

Destekén dewleté 42

ku divé xebatén birewerkiriné bo jinan bén mesandin.

3.2. XEBATA QADIT YA SAZIYEN SIVIL EN JINAN
Di carcoveya vé xebata qadi de li Heréma Basilr Rojhilaté Anatolyayé li gel 28, li
Heréma Rojhilaté Anatolyayé li gel 15 saziyén sivil anket hatine kirin. Din av van
saziyan de 16 jé xwedi 50 0 kémtir endam G dilxwazan, 7 jé xwed1i 51-150 dilxwazan, 4
j€ 150 G zédetir endam 0 dilxwazan in.

Bo zédekirina begdariya jinan di saziyén abori, mutesebisén jin heri zéde diyar kirin

Tablo 16: Dabesiya saziyén sivil én jinan li gor bajar & Herémén Asta 2. U

herémén erdnigari

Semsdr 1 2,33
TRC1 3 6,98
Kilis 1 2,33
Batman 2| 465 Bagtr 28| 6512
Sert 0 0.00 Rojhilaté '
€r 2V TRC3 11| 25,58|Anatolyayé
Sirnax 4 9,30
Mérdin 5 11,63
Diyarbekir 1 2,33
TRC2 14| 32,56
Riha 13| 30,23
Erdexan 0 0,00 TRA2 1 2.33
Qers 1 2,33
Bingol ol 0,00 Herema
R g. TRB1 3 6,98 | Rojhilaté 15| 34,88
Dérsim 3 6,98 Anatolyayé
Bedlis 2 4,65 TRB? 9| 2003
Hekar? 2 4,65
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Miis 2 4,65
Wan 3 6,98
Erzirom 2 4,65 TRAL 2 4,65
Tevde 43 100 43 43
Gava meriv déhna xwe dide armancén avakirina saziyén sivil;
Qadén Xebaté ya Saziyén Sivil Hejmara Saziyén Sivil
Qada Abori 25 saziyén sivil
Qada Civaki 15 saziyén sivil

Ji saziyén sivil hat pirsin bé ka ¢cima tené bo jinan xebatan dikin. 42 saziyén sivil bi vi
awayi bersiv dan vé pirseé:

= Destekkirina jinan bo cigirtina wan a di gada aboriyé de

= Bo destekkirina jinan di gada aboriyé de xwegihandina saziyén péwendidar O
beralikirina jinan

= Lidarxistina perwerdeyén resen bo xurtkirina jinan

= Destekkirina jinan bo xurtkirina statuya wan a civaki li diji rolén zayendperest

* Nisandana keda jinan

» Tékosinkirina li diji tundiya ser jinan

= Destekkirina jinan bo cigirtina wan di mekanizmayén biryardané de

= Destekkirina réxistinblna jinan

= Zédekirina hejmara jinan di qada kar de U destekkirina xuyablna wan

Ji saziyén sivil hatiye pirsin bé ka bane endamén saziyén sivil én karsazan ku mér ji té
de ci digirin, yan na. 12 saziyén sivil gotine eré, 30 saziyén sivil ji gotine na.

Ndnerén saziyén sivil én endamén saziyén sivil én ku mér ji té de ci digirin; diyar
kirine ku bo

pisporblné saziyeke sivil ava kirine ku jin té de ci digirin.

= Deralikirina pirsgirékén bixwebaweriyé yén jinan,
= ciyawaziya pozitif,
= pisporbdné saziyeke sivil ava kirine ku jin té de ci digirin.

Ji jinén ndnerén saziyén sivil hatiye pirsin bé ka di saziyén sivil én tékel de
pirsgirékén jinan ¢i ne. 35én wan van bersivan dan:

= Meér di van saziyan de serdest in U jin xuya nakin

» Besdariya jinan di saziyén tékel tené li ser belgeyan 1 di fotoyan de dimine, jin
nikarin ¢alak bibin

= Di prosesén biryardané de jin ci nagirin 0 mafé axavtiné nadin jinan
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Ji ndnerén saziyén sivil én jinan hatiye pirsin bé ka ji ber pirsgirékén saziyén sivil én
tékel, saziyén sivil én jinan én xweseri xwe ava kirine, té de ci girtine yan na. 26 jinan
bo bersiva vé gotine eré. 5 ninerén saziyén sivil én jinan gotine na.

Ji jinan hatiye pirsin bé ka ji bo careserkirina pirsgirékén saziyén sivil én tékel divé ¢i
bé kirin. Bersivén 32 kesan li jér in:

= Divé navendén destekkiriné bo jinan bén avakirin

= Divé gadén isttihdamé bo jinan bén vekirin

= Divé bo xurtkirina jinan perwerde bén lidarxistin

» Divé hevkariya saziyén sivil én jinan bé bipésxistin

= Divé di bin bané saziyén aboriyé yén tékel de meclisén jinan bén avakirin

Ji saziyén sivil hatiye pirsin bé k adi prosesén biryardané yén herémt de ci digirin yan
na. 5 saziyén sivil gotine ku di prosesén biryardané de ci digirin, besdari konseyén
bajér, meclisén bajér dibin. 12 saziyén sivil gotine ku di prosesén biryardané de ci
nagirin, b ovan mekanizmayan nayén dawetkirin.

Saziyén sivil gala xebatén xwe kirine G 7én wan gotine ku perwerdeyan li dar dixin,
20én wab ji gotine li bajarén xwe bi hevkariyé calaki organize dikin @ besdari van
dibin. 25én wan gotine ku derbaré zayendiya civaki de bo jinan perwerde li dar
xistine.

5 saziyén sivil gotine ku li gel saziyén sivil én di tékiliyén wan nin in, 7én wan gotine li
bajarén wan tékiliyén wan hene, 15én wan gotine di asta herémi de, 15én wan gotine
di asta neteweyi de, 3én wan ji gotine di asta navneteweyi de tékiliyén wan hene.

Ji saziyén sivil hatiye pirsin bé ka bo zédekirina besdariya jinan di endamti
révebiriya saziyén abori de divé ¢i xebat bén kirin. Bersivén 32 saziyén saivil li jér in:

» Divé hejmara mutesebisén jin bén zédekirin

= Divé bo xurtkirina jinan, zédekirina bixwebaweriya wan bernameyén perwerdeyé
bén lidarxistin

» Divé giringi bi istthdama jinan bé dayin {i bo bipésxistina wé divé xebat bén kirin

= Divé destekén dewleté yén bo jinan bén zédekirin

= Bo réxistinb0n 0 hevkariya xweser a jinan divé platform bé avakirin

Ji ndnerén saziyén sivil hatiye pirsin bé ka bo xurtkirina saziyén sivil én herémé
toreke koordinasyoné bé avakirin dé fédeya wé hebe yan na. 34 ndneran gotine eré,
32 ndneran ji gotine heke ava bibe ew é destek bidiné. Kesi negotiye ku dé avakirina
tora koordinasyoné béféde be. Di nirxandina networké de bi taybeti hatiye gotin ku
beré toreke wisa nehatiye avakirin, loma tecrubeyén derbaré vé de nin in.

3.3. XEBATA QADIT YA SAZIYEN ABORT YEN TEKEL

Di carcoveya vé xebata qadi de, li Heréma Basiir Rojhilaté Anatolyayé li gel 17
saziyan, li Rojhilaté Anatolyayeé li gel 21 saziyan anket hatine kirin.
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Tablol7: Dabesiya saziyén abori yén tékel li gor bajar t Herémeén Asta 2.
0 herémén erdnigari

SemsQr 2 5,26

Entab 1 2,63 TRC1 4

Kilis 1 2,63 A
Batman 2 5,26 HBere[na

— astr

Sert L 126 I tre3| 9 | Rojhilate | Y7
Sirnéx 3 7,89 R
— Anatolyayé
Mérdin 3 7,89
Diyarbekir 3 7,89

Riha 1 2,63 TRC2 4

Erdexan 2 5,26

Qers 2 5,26

Agirt 2 5,26 TRAZ !

Tdir 1 2,63

Bingol 1 2,63

DerS|Am 1 2,63 TRBL 4 o
Eleziz 1 2,63 Rojhilaté 21
Meleti 1 2,63 Anatolyayé
Bedlis 2 5,26

Hekart 2 5,26

TRB2 7

Mis 1 2,63

Wan 2 5,26

Erzirom 2 5,26

TRA1
Erzingan 1 2,63 3
Tevde 38 100,00 38 38

Tablo 18: Hejmar G cureyén saziyén ku bi wan re hevditin hati Kirin

Hejmara
Cureyén Saziyan Saziyan | Réje

Odeya Esnaf (0 Zinetkaran 20| 52,63
Odeya Bazirgani O

Sanayiyé 15| 39,47
Ajansa Pégketiné 2 5,26
KOSGEB 1 2,63
Tevde 38 100

Saziyén ku bi wan re hevitin hati kirin 15 jé Odeya Bazirgani G Sanayiyé, 20 jé Odeya
Esnaf @i Zinetkaran, 2 jé Ajansa Pégketiné, 1 j¢ KOSGEB e.

Tablo 19: Hejmara endamén saziyén ku bi wan re hevditin hati kirin
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Hejmara Odeyén
endamén Bazirgani G | Yekitiya Esnaf O
saziyan Sanayiyé Zinetkaran Tevde | Réje

1.000 O kémtir 3 3 8,82
1.001-5.000 8 6 14 41,18
5.001-10.000 1 5 6 17,65
10.001 -
15.000 1 3 4 11,76
15.001 O
zEdetir 2 5 7|1 20,59

Gava em déhna xwe didin hejmara endamén saziyan em dibinin ku %41,18én wan
xwedi 1.000-5.000 endaman in O piraniya firmayan wiha ne.

Tablo 20: Hejmara endamén jin én saziyan
Hejmara Odeyén
endameén jin | Bazirgani | Yekitiya Esnaf
én saziyan |0 Sanayiyé| G Zinetkaran | Tevde

%17 kémtir 4 2 6
%1=>....<%5 4 2 6
%5=>....<%10 1 5 6
%10=>....<%15 3 4 7
Bé bersiv 3 7 10
Tevde 15 20 35

Gava meriv déhna xwe dide hejmara endamén jin én saziyan meriv dibine ku li 7
saziyan réjeya hejmara endameén jin %10-15 ye, li 6 saziyan réjeya hejmara endamén
jin %5-10 e, li 6 saziyan réjeya hejmara endamén jin %1-5 e, li 6 saziyan réjeya
hejmara endamén jin %1€ kémtir e.

34€n wan gotine ku serokén lijneyén révebiriyé yén odeyén bazirgani G sanayiye 0 yén
yekitiya odeyén esnaf G zinetkaran ne jin in. Diyar kirine ku li odeyeke yekitiya esnaf
0 zinetkaran serok jin e. 29én wan diyar kirine ku di bin bané odeyén bazirgani G
esnafan de cigirén serokan ne jin in. 3én wan diyar kirine ku di bin bané yekitiya
esnaf ( zinetkaran de cigira serokek jin e. 23én wan diyar kirine ku di bin bané odeya

bazirgani O sanayiyé de U di bin bané yekitiya esnaf G zinetkaran de di lijneya
révebiriyé de endameke jin nine.

Li Riha G Diyarbekiré di lijneya révebiriyé ya odeyén bazirgani (0 sanayiyé de jinek ci
digire. Yekitiya odeyén esnaf O zinetkaran én Diyarbekir, Tdir 0 Hekariyé diyar kirine
ku di révebiriya odeyan de 2 jin ci digirin, li Wané 3, li Semsaré 4, li Sérté 5, li
Meletiyé 7 jin di révebiriya odeyan de ci digirin.
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12én wan diyar kirine ku di nav endamén meclisa odeya bazirgani 0 sanayiyé de jin
nin in. Li Riha G Dérsimé her yek jinek di meclisa odeya bazirgani G sanayiyé de ci
digirin, li Diyarbekiré ev hejmar 2 ye.

30én wan diyar kirine ku di komisyonén wan de jin tunene. 2én wan gotine jinek,
saziyek ji gotiye 2 jin di komisyonan de ci digirin.

Tablo 21: Sebebén nebldna endamén jin di lijneyén révebir én saziyén
aboriyé de

Sebebén nebldna endameén jin

di lijneyén révebir de Hejmar Réje
Hejmara endamén me yén jin gelek

kém e 18 64,29
Jin naxwazin besdari xebatén

saziya me bibin 3 10,71
Em nagihén jinan 1 3,57
Jin xwe nadin ber révebiriyé 10 35,71
Yén din 6 21,43
Bébersiv 10

Ji saziyan hatiye pirsin ku ka ji bo hejmara jinan di organén révebiriné de zéde bibe

hdn bo jinan xebatan dikin. 15 saziyan gotine eré, 20 saziyan gotiye na.

Ji saziyén aboriyé yén tékel hatiye pirsin ku ka bo jinan ¢i xebatan dikin.

= Gavaem ji ISKUR® yeké bigirin em ewil dixwazin jin be

* Em di bernameyén perwerdeyé yén mutesebisiyé yén KOSGEBéE de hin kom ava
dikin ku tené jin besdar bibin

» Em destek didin xebatén lijneya mutesebisén jin

*» Em bo besdariya jinan di aboriyé komxebat @ ¢alakiyan li dar dixin

» Em bernameyén perwerdeyé yén piseyi li dar dixin

Odeyeke bazirgani G sanayiyé diyar kiriye ku meclisa jinan ava kiriye, odeyeké ji diyar
kiriye ku bo avakirina meclisa jinan xebatan dike. Bi vé re:

= Yeké gotiye bo avakirina navenda ragihané pere xerc kiriye U destek dide
istihdama jinan

= 8én wan gotine carcarna li serenseré bajér O li gori hewcedariyé xebatén
birewerkiriné G civinan li dar dixin

* 7én wan gotine bernameya perwerdeya mutesebisiyé li dar dixin

» 5&n wan gotine bernameyén dabinkirina piseyi li dar dixin

= Yeké gotiye ku fon stendiye G bi vé re bo istihdama jinan proje bi ré ve dibe

= Yeké gotiye ku xebatén Iékoliné dike

33 saziyén aboriyé diyar kirine ku seminerén li ser zayendiya civaki perwerde 0

xebatén birewerkiriné nekirine, 5 saziyan diyar kirine ku van xebatan kirine(2 jé

perwerdeya zayendiya civaki, 3 jé seminerén birewerkirineke gisti)
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Ji saziyan hatiye pirsin bé ka li bajaran an li herémé tékiliyén wan li gel saziyén jinan
én aboriyé hene yan na. 18 saziyén aboriyé gotine hene, 18 saziyén aboriyé ji gotine
tunene.

Tablo 22: Ji bo zédekirina besdariya endam 1 révebirén jin di saziyén
aboriyé de, tistén divé bén kirin

Xebatén divé bén Kirin Hejmara
saziyén aboriyé

Zédekirina hejmara mutesebisén jin 6

Xebatén birewerkiriné(civin, seminer G wd.) 6
Cigirtina jinan di sirketén malbati de 1
Lidarxistina perwerdeyén xweseri jinan(bixwebawerf, 2
révebirin G wd.)

Heqparéziya jinan 1
Destekén dewleté bo mutegebisén jin 9
Guherina normén civaki, guherina candi 2
CalakbUna jinan di prosesa hilbijartinan de, daxwaza desteké |4

bo hilbijartinan

8. SEMINEREN LI SER WEKHEVIYA ZAYENDIYA CIVAKT

Di carcoveya projeyé de li ser wekheviya zayendiya civaki 2 seminer hatin lidarxistin.

85 jin 0 15 endamén mér én Yekitiya Odeyén Esnaf U Zinetkaran a Diyarbekir, tevde
100 kes besdar btin.
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5.ENCAM

Di carcoveya projeya bi saleké de, li 23 bajarén Herémén Rojhilat G Basir Rojhilaté
Anatolyayé me xwe gihand mutesebisén jin, saziyén sivil €n jinan, odeyén bazirgani @
sanayiyé, odeyén esnaf U zinetkaran, borseyén bazirganiyé G saziyén sivil én kardér,
me kir ku di ¢arcoveya projeyé de besdari atolye, perwerde G xebatén gadi bibin.

Weke ku armanceke projeyé b li bajarén Mis, Mérdin, Batman, Sért, Diyarbekir,
Wan, Hekari, Dérsim, Riha 1 Sirnexé, bi maziibaniya odeyén bazirgani i sanayiyé
atolye hatine lidarxistin. Hem tevde 369 mutesebis, nlinerén saziyén fermi @ sivil
besdari van atolyeyan biine.

Di carcoveya projeyé de 2 heb seminerén li ser wekheviya zayendiya civaki hatine
lidarxistin G 85 j€ jin, 15 jé mér tevde 100 kes besdar bine.

Di carcoceya xebata qadi de li 23 bajaran me xwe gihand mutesebisén jin, saziyén
aboriyé 1 saziyén sivil én jinan G formén agahiyé pistgiri dan xebatén analizé. Di
carcoveya xebata gadi de li gel 263 mutesebisén jin, 43 saziyén sivil €én jinan G 38
saziyén aboriyé yé tékel hevditin hatine Kirin.

Encamén ku di carcoveya projeyé de hatine bidestxistin:

= Li saziyén aboriyé yén tékel jin di mekanizmayén biryardané de ci nagirin. Ji ber
ku héza temsilkirina jinan li van saziyan kém e, ev tesireke neyini li xebatén bo
jinan ji dike, hatiye ditin ku xebatén domdar i yén bi besdariya jinan geleki hindik
in.

» Li Herémén Rojhilat i Baslir Rojhilat hejmara mutesebisén jin én endamén
saziyén aboriyé néziki réjeya Tirkiyeyé ye. Jin béhtir di hin gadan de dixebitin,
dezgehén jinan an yén bi sirikatiya jinan, ya rast bi pirani ji aliyé méran ve tén
birévebirin.

» Hatiye diyarkirin ku li saziyén aboriy€é bi awayeke berbelav hejmara mutesebisén
jin kém e G ji ber ku jin daxwaz nakin xebatén bo jinan ne zéde ne. Derbaré
prosesén hilbijartiné yén saziyén sivil de, derbaré xebat G lobiyan de agahiyén
jinan kém in G ev weke sedemeke bingehin té ditin ku ¢ima jin di saziyén bi vi
rengi de ci nagirin.

* Di bin bané ode 0 borseyan de, li her bajari lijneyén mutesebisén jin hene. Ev lijne
bi besdariya jinan pék tén, xebatén wan ji aliyé lijneyén révebiriyé yén ode 1
borseyan ve tén pejirandin 1 pére pék tén. Lijneyén mutesebisén jin ji ber ku
mutesebisén jin tine cem hev, hevkariya wan pék tine avantajan péskés dike 1€ té
ditin ku ev bi pejirandina révebiriyén ode G borseyan karin xebatan bikin. Bi vi
awayi nikarin di prosesén biryardané yén ode O borseyan de ci bigirin. Li
Diyarbekiré ji aliyé mutesebisén jin ve mecliseke jinan hatiye avakirin G armanc
ew baye ku bi budceya xwe, bi karGbarén xwe yén xweser xebatan bike.

*» Gava planén herémi G planén pésketiné yén ku 23 bajaran dihundirine tén
lékolinkirin, té ditin ku Herémén Rojhilat G Bastir Rojhilat di waré hemii saneyén
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li ser cigirtina jinan di aboriyé de ji herémén din pasdetir e. Hatiye diyarkirin ku
di planén herémi de béhtir gqala karkirina jinan, istthdama jinan té kirin 0 binyada
candi G normén civaki yén herdu heréman tesireke neyini li istthdama jinan dike.
Weke planén herémi, di planén pésketiné de ji pésxistina isttihdama jinan ci digire
i hatiye gotin ku bo besdariya jinan di aboriyé divé mutesebisiya jinan bé
bipéxistin. Di hin planén herémi de rolén zayendperest ci digirin ku bo jinan
karén weke tekstil G hunerén destkariyé tén péskéskirin, tén gotin ku dive di van
gadan de istthdam G mutesebisi bé destekkirin. Hatiye gotin ku bo bipésxistina
istthdama jinan ji divé teswigén kardéran bén bipésxistin. Hedef {1 stratejiyén bi vi
rengi dikin ku rolén zayendperest én jinan berdewam bin O ev hedef O strateji
dibin asteng li pésiya istihdameke biwesf.

Di xebatén atolyeyé G yén qadi de babetén ku bi gotinén jinan derketin pés ev biin;
bihézkirina jinan, pékanina hevgirtina jinan, birewerkirin, bernameyén
perwerdeyé, péskéskirina destekén mali. Gava siroveyén jinan bén nirxandin té
ditin ku jin li herémé di qadén weke sidet, jiyana civaki G siyaseté de béhtir calak
in, agahi i besdariya wan bo qada aboriyé kémtir e. Piraniya jinén besdarén
atolyeyan G besdarén xebatén qadi anine ziman ku divé jin di vi war? de bén
perwerdekirin O destekkirin. Lé gava politikayén gelemperiyé tén Iékolinkirin té
ditin ku destekén bo mutesebisiya jinan 10 sal in hene, ji aliyé saziyén fermi & yén
sivil ve derbaré istthdama jinan de gelek bernameyén perwerdeyé yénpiseyl tén
birévebirin. Encamén ku ji van bernameyan derdikevin gels in O ev bername ji
aliy€ saziyén ku jin té de nin, té mesandin. Ji loma destekén abori, yén perwerdeyé
i yén séwirmendiyé yén ku di planén gelemperiyé de hene 1 niha ji tén dayin, bo
ku bibandortir bibin divé li gori hewcedariyén jinan ji nG ve bén verastkirin.
Hatiye ditin ku saziyén aboriyé hay ji wekheviya zayendiya civaki nin in, li ser vé
bernameyén perwerdeyé li dar naxin. Li piraniya saziyén sivil én jinan li ser vé
perwerde hatine li dar xistin. Di bernameyén atolyeyan O xebatén gadi de hatiye
gotin ku saziyén aboriyé di xebatén bo jinan de li gel saziyén sivil én jinan
hevkariyé dikin. Hevkariya saziyén sivil én jinan U ev daxwaza wan desteké dide
avakirin 0 berdewamiya tora ragihané.

Pékan e ku ragihana bi projeyé pék hat pisti projeyé bé xurtkirin @ networkek bé
avakirin, bi réya vé re tecrube bén parkirin G xebatén hevpar bén bipésxistin.
Saziyén sivil 0 yén aboriyé diyar kirine ku avakirina networké eréni dibinin O
dixwazin destek bidiné.
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PEVEK 1. MUTESEBISI U iSTIHDAMA JINAN DI PLAN U BERNAMEYEN
GELEMPERT DE

2. Plana Pésketiné ya 11.

Di plana pésketiné de;

e Bergirtina ciyawaziya diji jinan, sGdewergirtina jinan ji heq, fersend G derfetén
hem{ qgadén jiyana civaki bi awayeke wekhev O xurtkirina jinan weke armanca
sereke hatiye diyarkirin.

e Hatiye diyarkirin ku dé cigirtina jinan di jiyana abori, civaki 0 ¢candi de G di
mekanizmayén biryardané yén her asti de bi awayeke ¢alak, nemaze ji heréman ve
bé teswigkirin.

e Hatiye diyarkirin ku bo xurtblna jinan di jiyana abori O civaki de dé 1ékolin bén
kirin, proje bén mesandin, perwerde bén lidarxistin.

e Hatiye diyarkirin ku bo bipésxistina xebatén abori yén jinan dé di prosesén
bipésxistina kar de xizmetén séwirmendi @ réberi bén dabinkirin ji mutesebisén
jinre, van destekan ewili dé bo jinan bén dayin.

e Hatiye diyarkirin ku di waré zédekirina besdariya jinan di jiyana aboriyé, li gori
hewcedariya bi karkeran a bajaran, xebatén weke perwerde, staj, perwerdeya
destpéka kar dé bi awayeke calak berdewam bin.

e Hatiye diyarkirin ku dé rébazin bén pratikkirin ku jin di sektora taybet de, di
organén révebiri O biryardané de béhtir ci bigirin, di vi wari de jin bén
birewerkirin G teswigkirin, dé rébazin bén bipésxistin ku jin di sektora
gelemperiyé de, di organén révebiri ( biryardané de béhtir ci bigirin, di vi wari de
jin bén birewerkirin G teswigkirin.

e Hatiye diyarkirin ku bo ji derveyi bajaran mutesebisiya jinan zéde bibe dé
mekanizmayén destekker bén dabinkirin.

Di plana pésketiné ya 11. de hatiye diyarkirin ku di sala 2018an de réjeya istthdama
jinan %29,4 biiye, armanc ew e ku di sala 2023an de bibe %39, réjeya besdariya di
kar ji %34,2an bigihé %38,5an. Hatiye hedefkirin ku réjeya jinén ku karé xwe dikin ji
%17,8an bigihé %20an, réjeya jinén kardér ji %8,71 bigihé %10an.

2. Plana Heréma TRC2 (Riha, Diyarbekir)

Li gori plana herémé, li heréma TRC2 ciwan 1 jin téra xwe besdari jiyana abori, civaki
0 candi nebdne. Hatiye hedefkirin ku bo kémkirina kockiriné, xizaniyé 0 newekheviya
dabesa dahaté komén bidezavantaj én herémé yén weke jinan, ciwana, astengdaran G
xizanan bi hésani bigihén xizmetén gelemperiyé U bi réya zédekirina istthdamé bo
bipésxistina dabesa dahaté Gt kémkirina xizaniyé stratejiyén tékosina diji xizaniyé bén
bipésxistin i bi saya vé kockirina ji herémé bé kémkirin. Hatiye diyarkirin ku nuftisa
bajarvan li navendén Diyarbekir O Rihayé civiyaye, li vir gadén isttihdamé kém téra
xwe nin in 0 xebatkar téra xwe pésketi nin in, jin kém dixebitin, loma jiyana aboriyé
calak nin e. Hatiye diyarkirin ku dé li herémé mutesebisi bé destekkirin ku di seri de
jin, mutesebisén akademik {1 yén kardér di qada aboriyé de calak bibin.
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Hatiye diyarkirin ku hewcedar? pé heye ku bo li herémé jin G ciwan karén xwe vekin
xizmetén perwerdeyé G yén séwirmendiyé bén berbelavkirin, proje G bernameyén
destekkerén mutesebisan bén birévebirin, li sektorén sereke yén yén herémé derfetén
istihdamé bén dabinkirin ku van derdoran bi reheti xwe bigihinin piyaseya xebaté;
hatiye diyarkirin ku bo dabinkirina wekheviya fersendé ya jin G méran dé bernameyin
xurtkiriné bén lidarxistin, xizmetén kres i xwedikirina zarokan bén berbelavkirin ku
jin di istthdamé 0 di mekanizmayén biryardané de bi awayeke calaktir ci bigirin. Bo
destekkirina begdariya jinan di jiyana bajari, abori i civaki de péskéskirina xizmetén
perwerde, finansman 1 séwirmendiyé i destekén mutesebisiya jinan té de ci girtine.
Li gori vé stratejiyé hatiye armanckirin ku;
- “Bernameyén Xurtkiriné” yén ku di waré besdariya jinan di jiyana abori @
hilberina bajari de kapasite G bireweriyé zéde dikin, bén mesandin
- Navenda Mutesebisiya Jinan bé avakirin
- “Projeyén Mutesebisiya Civaki  Pégketiné” yé ku istthdama jinan
dihundirinin, bén mesandin.
Li herémé di sala 2012an de réjeya besdariya jinan di kar %6,4 bdye, hatiye
armanckirin ku di sala 2023an de ev réje bigihé %30,9an.

3. Plana Heréma TRC3 (Mérdin, Batman, Sért, Sirnex)
Li gori plana herémé;

e Gava rewsa xwendiné li gor zayendan li herémé bé 1ékolinkirin, té ditin ku ji
péncan yeké nuflsa jinén herémé xwende nin in.

e Hatiye diyarkirin ku li herémé kesén li mal cigas zéde bibin, jin ewgasi bi mal
ve té girédan G dibe zehmet ku besdari jiyana civaki O abori bibe. Li gori
daneyén TUIKeé yén sala 2012an Sirnexa yek ji bajarén herémé bi hejmara 7,6
him li herémé, him ji li welat xwedi hejmara heri zéde ye 0 té wé maneyé ku
hejmara insanan di maleki de heri de li wir e. Li bajarén din Mérdin 6,3,
Batman 6,4 U Sérté 6,5 kes hene di maleki de.

Bo ku jin béhtir bixebitin divé asta xwendina wan bilindtir bibe, bo vé divé tevdir
hebin. Di sala 2013an de réjeya kesén xebatkar li heréma TRC3 %35 blye. Yé méran
réjeya wan %64,8, yé jinan réjeya wan %7,5 bldye. Di waré istihdama jinan de ev
herém li welat heréma heri bi dezavantaj e. Yek ji hélén gels én aboriya herémé,
astengiyén li pésiya cigirtina jinan di jiyana civaki de ye. Di plana herémé de hatiye
diyarkirin ku bo besdariya calak di prosesén hiberiné divé ji jinan re bernameyén
destekker bén ¢ékirin.

9. Plana Heréma Bakur Rojhilat a TRA1(Erzirom, Erzingan, Bayburt)
Li gori plana herémé, istihdama di sektora candiniyé ya li herémé li gori nivekiya

Tirkiyeyé gelek zéde ye, li herémé piraniya méran(%62,9) di sektorén derveyi
candiniyé de, piraniya jinan(%75,3) di sektora ¢candiniyé de dixebitin.
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Profila nuflsa xebatkarén li herémé, pirani ji mérén bi temen 25-54 pék té ku di
sektorén candiniyé O xizmeté de dixebitin U perwerdeya wan ji ya liseyé kémtir e.
Jinén ku perwerdeya wan ji liseyé zédetir in li herémé pirani di sektora candiniyé de

dixebitin, di sektorén din de kém in.

5. Plana Heréma TRAZ2 (Agiri, Qers, Tdir, Erdexan)

Di plana herémé de hatiye diyarkirin ku ji héla sektorén civaki ve di jiyana civaki G
abori de héza temsila jinan kém e G ev héleke wé ya gels e; bo pésketina civaki divé
statuya jinan bé xurtkirin.

Hatiye diyarkirin ku jin di her temeni de G di her asta xwendiné de ji méran kémtir
tén istthdamkirin; ev yek ji pirsgirékén sosyo-ekonomik én heri muhim e.

Di plané de hatiye gotin ku divé di programén destekén mali yén ajansé de pésengi ya
mutesebisén jin be, divé ji ber mercén herémé bo jinan kursén ku istthdamé garanti
dikin bén vekirin, bén teswiqgkirin, divé bo ku astengiyén candi yén li pésiya xebata
jinan 0 istthdama wan bén kémkirin xebatén birewerkiriné bén kirin.

6. Plana Heréma TRB2 (Wan, Mus, Bedlis, Hekari)

Li gori plana herémé; di sala 2012an de réjeya besdariya di kar a herémeé %45,8 e, bi
vé réjeyé di nav herémén Asta 2. de di réza 23an de ye, li herémé heri zéde yén bi
temen 25-34 besdari di kar dikin, di réjeya besdariya di kar a li gor zayendé
newekhevi heye, réjeya besdariya di kar a méran c¢ar qaté ya jinan e, réjeya istthdama
méran(%63,2) ji sé gaté ya jinan(%20,9) e.

Hatiye diyarkirin ku bo zédekirina réjeya istthdamé G pékanina entegrasyona jinan di
aboriyé li Heréma TRB2 divé sanayiya tekstil G cil G bergan bé bipésxistin. Divé
kardérén ku komén bi dezavantaj bixebitinin bén teswigkirin, sektorén ku nemaze jin
karibin té de bixebitin yén weke cil G berg 0 hunerén destkariyé bén destekkirin.
Hatiye diyarkirin ku li herémé tevde 1572 komele hene, ji van komeleyan %3,3 yén
jinanin.

7. Plana Heréma TRB1 (Meleti, Eleziz, Bingol, Dérsim)

Li gori Plana Herémé; réjeya jinén ne xwende, li temamé bajarén heréma TRBI1Eé ji
réjeya welat zédetir e, li gor daneyén din én li ser xwendina jinan ji heréma TRBL1é ji
nivekiya welat kémtir e, piraniya jinén li heréma TRB1é di sektora candiniyé de
dixebitin. Li herémé réjeya jinén ku di candiniyé de hatine isttihdamkirin, hema hema
tegabili siséyan duduyé temamé istthdama jinan dike. Réjeya békariya temenén 15-
24an, him bo jinan, him bo méran di vi temeni de hema hema %30& tevehiya
xebatkaran e. Ji ber vé yeké hatiye gotin ku divé li herémé bo istihdama ciwanan 0 ya
jinan gadén nd bén vekirin G divé li gori vé bén perwerdekirin. Li seranseré herémé
besdariya jinan di kar, jiyana civaki @i prosesé biryardané kém e, ev tesireke neyini li
hilberina herémé G rewsa civaki 0 abori ya jinan dike. Hatiye diyarkirin ku di vi war?
de Heréma TRB1é di bin nivekiya Tirkiyeyé re ye, sedema vé ya sereke ew ku gismek
zéde insan hene, hazir in bo xebaté Ié kar nagerin, ji ber vé divé jin him di wari abori
de, him ji di waré mutesebisiya civaki de bén teswigkirin.
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8. Plana Heréma TRC1 (Entab, Semsar, Kilis)

Li gori Plana Herémé; li herémé nufiisek heye ku besdari di kar nake, yek ji sebebén
her? mezin é vé yeké kesén ku bi karén mal re elewedar in, sebebén vé ji; jin zarok O
extiyaran xwedi dikin, karGbarén malé dikin, weke karkerén ne fermi dixebitin 0 ew
fikré ku vana weke karén esli yén jinan dibine. Hatiye diyarkirin ku li herémé réjeya
Istihdamé %42 e G ev réje geleki di bin nivekiya welat re ye, li welat réjeya istthdama
jinan %27,1 e 1€ li Heréma TRCL1é réjeya istthdama jinan %18,3 ye.

Hatiye diyarkirin ku réjeya jinén békar heri zéde di nav mezinén liseyé O yén di wé
asté de ye O ev réje %14,6 e, réjeya mérén di heman asté de ji %6,2 ye, réjeya jinén
békar a heri zéde weke koma duyem ji bi % 10,9an mez(nén zaningehé ne G li heréma
TRCL1é réjeya jinén békar di nav jinén ku xwendina wan zéde ye, béhtir e. Di plana
herémé de, di bin serenavé isttihdam 0 békariyé de; hatiye gotin ku bo jinan téra xwe
derfetén kar nin in O ji ber vé réjeya besdariya di kar a jinan kém e G ev gelsiyek e.
Hatiye diyarkirin ku li ser besdariya jinan di jiyana abori G civaki kémasi hene.

Hatiye diyarkirin ku divé li herémé bo jinan mekanizmayén destekker G bernameyén
piseyli bén lidarxistin. Plané ci daye cigirtina saziyén sivil én herémé di
mekanizmayén biryardané de U cigirtina jinan di saziyén sivil de bi awayeke calak.
Hatiye gotin ku divé mutesebisén ciwan 1 jin bén destekkirin. Hatiye armanckirin ku
li herémé réjeya besdariya di kar %15,8an di sala 2023an de bigihé %25an, réjeya
Isttihdama jinan ji %14,2an bigihé %24an.
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PEVEK-2 FORMEN BO AGAHIYE YEN XEBATA QADI

1.Forma anketé ya ku li gel saziyén aboriyé yén tékel hatiye Kirin:

26.Tarixa anketé:

27. Nimareya anketé:

28.Navé anketor:

29.Saziya ku ligel wé anket hatiye Kirin:

30.Bajaré, heréma ku sazi xebatan 1€ dimesine:

31. Qada xebaté ya saziyé(sektorel):

32.Kesé/a ku ligel anket hatiye kirin G unvana wi/weé:

33. Awayé pékanina anketé:

34.Hejmara endamén saziyé:

35. Hejmara endamén jin én saziyé(saziyén ku hejmareke tam nedin, divé hejmareke
nézik an réje bibéjin):

36.Di organén révebiriyé yén saziyé de jin ci digirin?(Heke organén li jér, di bin bané
saziyé de tunebin li kéleka wé binivisin TUNEYE)

() Hejmara serokan:

() Hejmara cigirén serokan:

() Hejmara di lijneya révebir de:

( ) Hejmara di meclisan de:

() Hejmara di komisyonan de:

37.Heke di organén li jor hati gotin de hejmara jinan kém be sedema wé

bipirse.(Heke di organén révebir én jinan de hejmara jinan kém be derbasi pirsa

14an bibe)

) Hejmara endamén me yén jin gelek kém e

) Jin naxwazin besdari xebatén saziya me bibin

) Em nikarin li gel jinan tékili deynin

) Jin xwe nadin ber révebiriyé

) Tisteke din.......ccccovveeeeeciiieeeciieeeeieee,

NN AN NN

38.Heke di organén li jor hati gotin de hejmara jinan zéde be sedema wé bipirse.

( ) Di gada xebatén saziya me de hejmara jinan zéde ye

() Tisteke diN...cccevvieeeeiiieeeeeee e

39.Bo ku di organén révebiriyé de hejmara jinan zéde bibe hiin xebatan dikin?

( )Eré ( )Na

40.Heke hdn bo jinan xebatan dimesinin, ji kerema xwe re bibéjin ka hiin xebatén bi
¢i rengi dimesin?

41. Xebata ku heri dawi we bo jinan kir li ser Kijan mijaré ba 0 we kengi kir?
Tarix: Mijara xebaté:

42.We di bin bané saziya xwe de, bo endamén xwe perwerde yan seminerén li
zayendiya civaki li dar xist?

( )Eré ( )Na
43.Heke eré be, we kengi 0 perwerdeyeke bi ¢i rengi li dar xist?
Tarix: Perwerdeyeke bi ¢i rengi:

44.Li bajar G heréma ku hiin xebatén xwe dimesinin, li gel réxistiné jinan én di qada
aboriyé de xebatan dikin tékiliyén we hene?
( )Eré ( )Na
45. Heke eré be, li gel kijan réxistinén jinan tékiliyén we hene? Tékiliyeke we ya cawa
heye?
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46.Bi ya we, bo zédekirina cigirtina jinan di organén endam U révebiriyé yén saziya
we de divé xebatén bi ¢i rengi bén mesandin?

47.Li herémé, di bin bané saziyén weke we de bo xurtkirina jinan toreke
koordinasyoné bé avakirin dé feydeya wé hebe?
( )Eré ( ) Na

48.Heke eré be, dé saziya destek bide?
49.Heke na be, sedema we ¢i ye?
50.Di vi wari de pésniyarén we hene?

3. Forma anketé ya ku ligel saziyén sivil én aboriyé yén jinan hatiye Kirin:

30.Tarixé anketé

31. Nimareya anketé:

32.Navé anketor:

33. Saziya ku ligel wé anket hatiye Kirin:

34.Kesé/a ku ligel anket hatiye kirin G unvana wi/weé:
35. Bajaré ku anket Ié hatiye Kirin:

36. Awayé pékanina anketé:

37. Hejmara endamén saziyé:

38.Armanca avakirina saziya we ¢i ye?

40.HGn endam in li saziyén sivil én kargéran én ku di heman gadé de mér ji Ié endam
in?
41. ( ) Eré ( )Na

42.Heke eré be, we saziyek tené bo jinan ava kir?

43.Heke na be, ¢cima hiin besdari van saziyén sivil nabin?

44.Bi ya we, li saziyén sivil én aboriyé yén ku mér ji té de ne, jin bi ¢i re rG bi rQ
diminin?

45. Heke bi tistén bas re ri bir G diminin, nexwe ¢ima di van réxistinan de, hejmara
endam O révebirén jin kém e?

47.Kesén ku di pirsén beri vé de gotin pirsgirék hene, we réxistina xwe ya jinan ji ber
van pirsgirékan ava kir?
( )Eré ( )Na
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48.Bi ya we bo careserkirina van pirsgirékan divé ¢i bén kirin?

49.Weke saziyeke sivil a jinan hdn li bajaré xwe, di prosesén biryardané de ci
digirin?( konseya kar, meclisa bajér, lijneya istthdamé ya bajér G hwd.)
( )Eré ( )Na

50.Heke eré be, hGin ¢cawa ci digirin G xebatén bi ¢i rengt dikin?

52.Xebata dawin a saziya we ku bo endamén xwe yan bo raya gisti kir li ser kijan
mijaré ba G we kengi Kir?

Tarix: Mijara xebaté:

53.We di bin bané saziya xwe de, bo endamén xwe perwerde yan seminerén li
zayendiya civaki li dar xist?

( )Eré ( )Na

54. Ligel réxistinén jinan én din tékiliyén we hene?
( )Na
( )Eré

( ) Libajér
() Liherémé
() Netewi
() Navnetewi

55. Bi ya we, bo zédekirina cigirtina jinan di organén endam 0 révebiriyé yén saziyén
aboriyé de divé xebatén bi ¢i rengi bén mesandin?

56.Li herémé, di bin bané saziyén weke we de bo xurtkirina jinan toreke
koordinasyoné bé avakirin dé feydeya wé hebe?
( )Eré ( ) Na

57. Heke eré be, dé saziya we destek bide?

3.Forma anketé ya bo mutesebisén jin:

Armanca avakirina saziya we ¢i ye?

24.Tarixé anketé:

25.Nimareya anketé:

26.Navé anketor:

27.Kesé/a ku ligel anket hatiye kirin G unvana wi/weé:
28.Navé kargehé:

29.Bajaré ku anket Ié hatiye Kirin:

30.Awayé pékanina anketé:

31. Sektora ku Ié dixebite:
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32.Sala ku kargeh hatiye vekirin:
33. Hejmara xebatkarén kargehé:
34.Han li saziyén sivil én abori endam in?

( )Na

(O 1o 0 - PR PP

( )Eré

() Saziyén sivil €n Jinan €N aborT........c..covviiiiiiiiiiie e

() Saziyén sivil én abori yén ku mér jiendamén wWé Ne..........c.ccccvevveeeeeiiiinnnnen,
35. HOn bo pirsgirékén xwe seri li saziya sivil a jinan a ku hn endama wé ne, didin?

( )Eré ( )Na

36. Heke eré be, destekeke ¢cawa didin we?
37. Weke mutesebiseke jin, hGn di kijan qadé de, destekeke cawa didin saziya sivil a
jinan ku han endama wé ne?

39.Saziya sivil a aboriyé ku hin endama wé ne, ya ku mér ji endamén wé ne, weke
mutesebiseke jin bo careserkirina pirsgirékén we destek dide we?
( ) Eré Destekeke  cawa
(0 [T [T 0 1RO
( )Na
40.Han di Kijan gadé de, destekeke cawa didin saziya sivil a aboriyé ku hin endama
Weé ne, ya ku mér ji endamén wé ne?
41. Bo zédekirina cigirtina jinan li saziyén sivil én aboriyé O bo calaktirkirina van
réxistinan diveé ¢i bén kirin?

42.Ji kerema xwe re li ser calakiya mutesebisiya jinan a ku heri dawi hiin besdar biin,
agahiyan bidin.
Tarix: Ci: Saziya sazkar: Mijar:

43.Li herémé, di bin bané saziyén weke we de bo xurtkirina jinan toreke
koordinasyoné bé avakirin dé feydeya wé hebe?
( )Eré ( )Na

44.Heke eré be, hiin € besdar bibin?

46.Li ser mutesebisiya jinan  hevkariya jinan ligel réxistinén aboriyé pésniyarén we
¢ine?
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PREFACE

We, Association of Businesswomen of Eastern and Southeastern Turkey
(DOGUNKAD), have carried out various national and international projects with a
greatenthusiasm since day one. We believe that our projects have contributed to
development of women’s employment and entrepreneurship as well as empowerment
and visibility of women in the economy and we reaped the benefit of these
contributions.

We work as a Diyarbakir-based civil society organization, established in Eastern and
Southeastern Turkey. There are many other valuable women’s CSOs working towards
various goals in the region. However, we are not able to take part in decision-making
processes as we are not visible enough due to limited number of policies on women’s
employment and entrepreneurship, current level of women’s representation and the
problems faced by women as a result. In addition, we are not active enough in civil
society organizations. As women’s CSOs, we only try to exist and become visible
through our own fields of activity. This issue does not only apply to Diyarbakir but
also other provinces in the region.

From this point of view, we held common mind meetings with women’s associations,
academics, women working for various CSOs as well as both female and male
entrepreneurs in Diyarbakir, Mardin, Batman, Siirt, Sirnak, Van, Hakkari, Mus,
Sanhiurfa and Tunceli within the scope of the “Project of Collaboration and
Networking Among Women's Civil Society Organizations in Eastern and
Southeastern Regions of Turkey” prepared by our association and supported by the
Consulate General of Sweden. We have discussed and exchanged our experiences
regarding women’s visibility in the economy, women’s participation in decision-
making mechanisms and the obstacles before them, perception of gender, women’s
position in economic organizations as well as level of women’s representation in the
CSOs, the academy, professional organizations, chambers and commodity exchanges.
We emphasized the importance of collaboration for resolving the issues we have
detected.

We have no doubt that women become stronger together and grow with solidarity.
Within this scope, we would like to share the project report and results of our
fieldwork. We would like to thank the chairs of chambers of commerce and industry
in Diyarbakir, Batman, Siirt, Sanliurfa, Mardin, Mus, Van, Hakkari, Tunceli,
Sanhurfa and Sirnak for accommodating our meetings during our one-year project,
women entrepreneurs and representatives of chambers of merchants and artisans,
commodity exchanges, public organizations and women’s CSOs as well as Prof. Dr.
Semsa Ozar who graciously supported our project.

Ferda CEMILOGLU
DOGUNKAD Chairwoman of Board of Directors
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INTRODUCTION:

This report covers tangible outcomes of the fieldwork which has been carried out
between March 2018 and December 2018 by theAssociation of Businesswomen
of Eastern and Southeastern Turkey (DOGUNKAD) within the scope of the
“Project of Collaboration and Networking Among Women's Civil Society
Organizations in Eastern and Southeastern Regions of Turkey”, with the grant
provided by Consulate General of Sweden.

The fieldwork has been carried out in Mus, Mardin, Batman, Siirt, Diyarbakir, Van,
Hakkari, Tunceli, Sanliurfa and Sirnak in order to reveal current status and needs of
women in business, discover the obstacles women face and create an environment
where women can discuss solutions for their own needs with a participatory
approach. In this context, workshops and concurrent fieldwork have been carried out
in order to assess the current situation and handle the issues from the perspective of
women with participation of decision-making bodies, organizations and mechanisms,
activists and academics in the aforementioned provinces. The purposes of the
workshops is to make the issues and current needs of women in business visible, on
one hand, and to support networking and dialog between all participating groups
and stakeholders on the other. In addition, the report tries to get across participants’
own expressions of tangible outcomes of these studies and the topics discussed while
payingextra attention to protect transparency.

In addition to the workshops, “Gender Equality Seminars”have been held with mixed
groups for the members of commercial and professional organizations, chambers and
associations in Diyarbakir.

One of the prominent points of the study is that the power-based business stereotypes
women have to face with in the region are similar to the issues women in other
regions experience. However, as it is seen from this report, the region’s specific social
structure and socioeconomic disadvantages set more challenging conditions for
women in business. The conflicts in the region between 2015 and 2016 made this
situation even more challenging for local people, businesswomen and women
entrepreneurs. It is emphasized that women must have an alliance in order to
mitigate the effects of the current situation in the provinces subject to this project and
initiate new projects in the region. In addition, the state mechanisms and the need for
support for the region were discussed. In summary, the report underlines how
establishing mechanisms of empowerment and common fields and networks of
solidarity for women in business are crucial for increasing economic freedom of
women and empowering them to become equal stakeholders for the provinces listed
above.
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PROJECT OVERVIEW

This study has been carried out in order to empower women of Eastern and
Southeastern Turkey in the economy and increase collaboration between women’s
civil society organizations in the region. In this context, various activities have been
carried out in collaboration with commercial and professional organizations as well
as women'’s civil society organizations in 10 provinces (Diyarbakir, Mardin, Batman,
Siirt, Sirnak, Van, Hakkari, Mus, Sanlwurfa and Tunceli) with the grant provided by
the Consulate General of Sweden.

For this purpose:

It is aimed to meet, contact and establish partnerships with relevant institutions,
civil society organizations, academics and individuals in the Eastern and
Southeastern Anatolian Regions of Turkey working towards empowering and
increasing visibility of women in the economy,

Assess and evaluate regional development efforts and local development practices
for women,

Increase women’s capacity of participation in the economy, level of representation
as well as the number of female members of the association,

Study projects of women’s CSOs on empowerment of women in the economy both
in Turkey and the world, make a contribution to increase capaprovinces as well as
collaborative potentials of women’s CSOs in the region.

Target Groups:

Women’s CSOs, women academics, women working for different civil society
organizations, women entrepreneurs, women in business in provinces of
Diyarbakir, Mardin, Batman, Siirt, Sirnak, Van, Hakkari, Mus, Sanhurfa and
Tunceli in Eastern and Southeastern Anatolia Regions of Turkey

DOGUNKAD members in 5 different provinces

Organizations, bodies, commercial / economic enterprises working towards
regional development in 10 provinces

Women’s Committees of employer’s organizations in the region.

Project Activities

Workshops with participation of Economic Organizations, Women'’s Civil Society
Organizations, Women Academics and Cooperatives in 10 provinces.

Gender Equality Seminars

Fieldwork
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1. ENTREPRENEURSHIP, EMPLOYMENT AND PARTICIPATION OF
WOMEN IN DECISION-MAKING PROCESSES IN TURKEY AND THE
REGION

1.1. Women’s Entrepreneurship in Turkey

A key factor for starting a new business is being confident about having the adequate
knowledge and skills for it. The number of self-confident individuals in terms of
entrepreneurship has increased over the last 10 years. Between 2006 and 2008,
50,8% of adults between the ages of 18 to 64 in Turkey state that they have the
adequate knowledge and skills to start a new business. This percentage has increased
up to 55,3% between 2013 and 2016. In addition, number of women who have the
adequate knowledge and skills to become entrepreneurs has increaseds.

Assessing the data by gender, it is seen that the number of women entrepreneurs has
significantly increased over the last 10 years. Index of women entrepreneurs between
2006 and 2008 were 2,8%, which has reached 8,7% between 2013 and 2016. In other
words, 3 out of 100 women used to become entrepreneurs between 2006 and 2008
and now, 9 out of 100 women have become entrepreneurs in 2013-2016°.

Mastercard Index of Women Entrepreneurs (MIWE)I0 provides comparable insight
into the factors supporting and challenging women’s entrepreneurship with the
percentage of women entrepreneurs by countries. Findings of the report show that
primary obstacles before women to become entrepreneurs are negative cultural
attitudes against women, difficulty in accessing financial resources and overall
challenges in business environment. On the other hand, poverty and lack of sufficient
paid employment opportunities are among factors increasing the percentage of
women entrepreneurs. According to the report, top countries with highest women’s
entrepreneurship rates are Ghana (46,6%), Russia (34,5%), Uganda (33,8%), New
Zealand (33,0%), Australia (32,1%), Vietnam (31,3%) and Poland (30,3%). Turkey, on
the other hand, is among the countries with the lowest women’s entrepreneurship
rateswith 8,5%.

Considering all applicable factors, highest scoring countries according to MIWE,
which evaluates the current situation for women entrepreneurs, are New Zealand,
Sweden, Canada, USA, Singapore, Portugal, Australia, Belgium, the Philippines,
United Kingdom and Spain. According to the Global Entrepreneurship Monitor
Report for 2018/2019, Turkey ranked 15 among 48 countries in terms of total early-
stage entrepreneurial activity.

8 “Women Entrepreneurs in Turkey”, Prof. Dr. Esra Karadeniz, Yeditepe
University,http://iibf.yeditepe.edu.tr/sites/default/files/ikt _ekonominotlari2.pdf

9 See: Footnote 1

10 Mastercard Index of Women Entrepreneurs,

https://newsroom.mastercard.com/documents/mastercard-index-of-women-entrepreneurs-miwe-2018/
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https://newsroom.mastercard.com/documents/mastercard-index-of-women-entrepreneurs-miwe-2018/

According to Women Entrepreneurs Association of Turkey (KAGIDER), the research
carried out in Turkey shows that 45% of men and 40% of women lean towards
entrepreneurship. However, rate of women entrepreneurs in Turkey is only 8,8% as
this potential of women is not fully realized. Index of Women Entrepreneurs in
Turkey 2019 Research Report prepared by KAGIDER indicates that total
entrepreneurial activity in Turkey is high but the number of women entrepreneurs
are not at desired levels. Women entrepreneurs do not generally prefer borrowing for
starting a business. However, if they do, the main source of borrowings is their
families. Women entrepreneurs generally focus on their companies and have a low
tendency to become serial entrepreneurs.

The report published by “Crunchbase” (a company established for the purpose of
becoming the primary source of data for entrepreneurs) in April 2017 indicates that
the rate of women entrepreneurs in the global start-up ecosystem is around 17%.
According to data provided by “startups.watch”, an organization that monitors and
evaluates start-up enterprises, rate of women entrepreneurs in Turkish start-up
ecosystem is around 15%. International Trade Center’s report “From Europe to the
World; Understanding Challenges for European Businesswomen” indicates that
although the associations and chambers of commerce and industry are the most
popular means of business networking among women, they cannot benefit from these
networks adequately and the companies run by women are not present as much in
international trade.

According to the data provided by Turkish Merchants and Artisans Registry Gazette,
total rate of women merchants and artisans in 2017 is 15,72%. The most popular
fields women start business in are:

= Trading via stalls, mini markets and grocery stores

= Restaurants, catering services

= Hair dressers

= Trading in open marketplaces

» Manufacturing and trading of clothing

Studying Diyarbakir as the pilot of Eastern and Southeastern Anatolian Regions of
Turkey, it is seen that women are represented in only 12% of DCCI's member
companies.According to DCCI's June 2018 data, there are 2063 women business
owners, business partners and legal representatives in total 1810 businesses under
Diyarbakir Chamber of Commerce and Industry (DCCI) (1295 active and 515
suspended businesses). 86 women are owners, partners and/or representatives of 2
businesses, 12 women are owners, partners and/or representatives of 3 businesses
and 1 woman is an owner, partner and/or representative in 4 businesses. Remaining
women are owners, partners and/or representatives of a single business. On the other
hand, not all businesses of which women are owners, partners and/or representatives
are actually managed by women. Women are only present on paper in more than 50%
of these businesses.
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Table 1: Distribution of women-owned businesses registered to DCCI by

sectors

Sector

Number of
Businesses

Animal production and husbandry

40 businesses

Agricultural products, forestry

73 businesses

Private construction

11 businesses

Building material sales

60 businesses

Automobile, motorcycle and spare part sales

21 businesses

Healthcare, administrative and support services

246 businesses

Transportation, logistics, oil and gas products
sales

79 businesses

Food products sales

39 businesses

Energy, infrastructure, construction and 74 businesses
contracting services

Information, communication, tourism and hotel
management services

Finance, insurance, real estate and jewelry
stores

Textile, ready-made clothing and leather sales

121 businesses

151 businesses

33 businesses

Consumer durables and furniture 33 businesses

Manufacturing based on stones, soil and 33 businesses
minerals
Private education,
stationery

Manufacturing

printing services and 61 businesses

117 businesses

Presence of women in Economic Organizations in Turkey is rather low. Especially,
the number of women in management of top economic organizations such as the
Union of Chambers and Commodity Exchanges of Turkey (TOBB), Turkish Exporters
Assembly and The Confederation of Turkish Merchants and Artisans (TESK) is not
sufficient.

Top association with highest presence of women in business is Turkish Industry and
Business Association (TUSIAD), which has elected women as chair of board of
directors for 3 times. There were 3 women among 13 members of board of directors
in 2018-2019 financial year. In addition, 14 out of 142 business councils in Foreign
Economic Relations Board had women as presidents.
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TOBB has established Boards of Women Entrepreneurs in 81 provinces of Turkey in
2007. Boards of Women Entrepreneurs aim to improve activity of women
entrepreneurs in provincial chambers and commodity exchanges. Examining the
organizational structure of TOBB, it is seen that only 17 out of 1619 high council
representatives of TOBB were women in 2017 elections. There are 2 women chairs of
board of directors and 7 women council presidents in 81 provinces and 160 districts.
Number of women in councils of chambers and commodity exchanges reached 27 and
the number of women in professional committees reached around 800. Although
economic organizations are areas of key importance for women to access business
opportunities, it is seen that women do not take part in decision-making processes
within these organizations and are not represented at management levels.

1.2. Women’s Employment in Eastern and Southeastern Anatolian
Regions of Turkey

According to Turkish Statistical Institute (TUIK) data for 2019, Turkey’s
unemployment rate is 13,7%. Unemployment rate in Eastern and Southeastern
provinces of Turkey such as Van, Bitlis, Mus, Hakkari, Gaziantep, Kilis, Adiyaman,
Sanlurfa, Diyarbakir, Mardin, Batman, Siirt and Sirnak is above national average. In
addition, women’s unemployment rate in Turkey is 16,5%. Women’s unemployment
rate in aforementioned provinces are also above national average. TRC3 region
consisting of Mardin, Batman, Siirt and Sirnak has the highest women’s
unemployment rate.

Table 2: Unemployment Rate in Turkey and Level Il Regions (2019)

REGIONAL Total /| Total / |15-24/ |15-24 |15-24/

CODE NAME Total |Men |Women|Total |/ Men |[Women

TR Turkey 13,7 12,4 16,5 25,4 22,5 30,6
Erzurum,

TRA1 Erzincan, Bayburt 11,2 12,3 8,4 25,6 28,7 18,6
Agn, Kars, Igdir,

TRA2 Ardahan 9,8 11 6,9 16,9 15,6 21
Malatya, Elaz1g,

TRB1 Bingdl, Tunceli 9,9 9 11,4 17,6 15,1 21,3
Van, Mus, Bitlis,

TRB2 Hakkari 25,9 25,5 26,9 34 31,9 39,9
Gaziantep,

TRC1 Adiyaman, Kilis 15,2 15 15,7 24,6 23,4 27,1
Sanhurfa,

TRC2 Diyarbakir 23,4 25,1 18,4 28,5 29,8 25,8
Mardin, Batman,

TRC3 Sirnak, Siirt 30,9 27,1 42,1 45,2 41,9 50,9

TR10 Istanbul 14,9 13 18,9 24,8 22,1 29,2

TR21 Tekirdag, Edirne, 11 8,7 15,8 24,5 18,8 34,9
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Karklareli

Balikesir,

TR22 Canakkale 8,3 6,6 11,4 19,4 15,1 27

TR31 Izmir 16 13,2 21 27,7 214 37,4
Aydin, Denizli,

TR32 Mugla 9,2 7,8 11,4 19,5 15,1 26,6
Manisa, Afyon,

TR33 Kiitahya, Usak 9,8 8,8 11,9 23,8 19 33,4
Bursa, Eskisehir,

TR41 Bilecik 11,2 10,1 13,7 22 20,4 24,7
Kocaeli, Sakarya,
Duzce, Bolu,

TR42 Yalova 13,5 11,9 16,7 27,7 26 30,2

TR51 Ankara 14,2 11,4 19,8 27,2 21,2 37,5

TR52 Konya, Karaman 8 7,3 9,5 16,4 13,5 22,2
Antalya, Isparta,

TR61 Burdur 13,3 11,5 16,6 25,6 23,4 29,5

TR62 Adana, Mersin 11,9 10,6 14,8 194 16,1 24,5
Hatay,
Kahramanmaras,

TR63 Osmaniye 18,1 16,3 22,2 28,9 24 38,2
Kirikkale,
Aksaray, Nigde,
Nevsehir,

TR71 Kirsehir 13,3 11,3 17,4 27,9 23,3 36,8
Kayseri, Sivas,

TR72 Yozgat 14,5 12,6 19,3 28,1 22,2 40,1
Zonguldak,

TR81 Karabiik, Bartin 9,6 7,5 13,1 26,4 22,8 32,1
Kastamonu,

TR82 Cankiri, Sinop 7,6 6 10,1 18,4 13,8 25,7
Samsun, Tokat,

TR83 ¢Corum, Amasya 8,3 8 8,7 17,3 16,3 18,6
Trabzon, Ordu,
Giresun, Rize,
Artvin,

TR90 Glimiishane 9,9 8,9 11,3 26,8 22,3 33

According to TUIK data for 2019, Turkey’s employment rate is 45,7% and the
women’s employment rate is 28,7%. Women’s employment rate in Eastern and
Southeastern provinces of Turkey such as Erzurum, Erzincan, Agrn, Kars, Igdir,
Ardahan, Van, Bitlis, Mus, Hakkari, Gaziantep, Kilis, Adiyaman, Sanliurfa,
Diyarbakir, Mardin, Siirt, Sirnak and Batman is below national average. TRC3 Level
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IT region consisting of Mardin, Batman, Siirt and Sirnak has the lowest women’s
employment rate with 12,4%.

Table 3: Employment Rate in Turkey and Level Il Regions

Age |Age
15- 15- | Age 15-
REGIONAL Total |Total/ (24/ (24/ |24/
CODE NAME Total |/ Men |Women|Total | Men | Women
TR Turkey 45,7 63,1 28,71 33,1| 434 22,6
Erzurum, Erzincan,
TRAL Bayburt 42,5 61,3 245 23,2| 30,6 15,8
Agri, Kars, Igdir,
TRA2 Ardahan 42,8 56,8 28| 27,7] 415 13,1
Malatya, Elaz1g,
TRB1 Bingol, Tunceli 46,4 63,2 30,5 31,7 39 24,4
Van, Mus, Bitlis,
TRB2 Hakkari 37,8 55,4 20,1 27,1 41 13,4
Gaziantep,
TRC1 Adiyaman, Kilis 40,2 60,3 20,7 29| 40,7 17,6
TRC2 Sanliurfa, Diyarbakir 35,7 52,2 19,71 30,4 41 19,7
Mardin, Batman,
TRC3 Sirnak, Siirt 30 49,4 124 19,5| 29,4 11,4
TR10 Istanbul 48,9 67,1 30,5 38,8| 48,2 28,6
Tekirdag, Edirne,
TR21 Kirklareli 53 71,3 34| 39,4 51,1 25,7
TR22 Balikesir, Canakkale 44,3 60,8 28,8 35| 45,1 23,9
TR31 Izmir 47,2 63,8 30,8 37,2 47,3 26,3
TR32 Aydin, Denizli, Mugla| 51,2 65,2 37,51 37,9| 48,3 27,3
Manisa, Afyon,
TR33 Kiitahya, Usak 47,6 64,9 30,9 35| 46,3 22,1
Bursa, Eskisehir,
TR41 Bilecik 45,5 62,6 28,5 33| 414 24,3
Kocaeli, Sakarya,
TR42 Duzce, Bolu, Yalova 46,8 65,4 28,6 34,5| 42,3 26,8
TR51 Ankara 45,3 63,7 27,6| 28,9| 39,4 18,4
TR52 Konya, Karaman 46,9 67,7 27,6 37,7 53,5 22,6
Antalya, Isparta,
TR61 Burdur 49,2 64,6 33,9 355| 42,8 26,6
TR62 Adana, Mersin 43,6 60,3 27,5| 35,3| 44,9 25,7
Hatay,
Kahramanmaras,
TR63 Osmaniye 39,2 57,5 22,11 29,5| 415 17,7
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Kirikkale, Aksaray,
Nigde, Nevsehir,

TR71 Kirsehir 445 62,9 27,4 32,8| 445 20,4

TR72 Kayseri, Sivas, Yozgat | 40,6 60,1 21,21 27,2| 40,2 14,7
Zonguldak, Karabik,

TR81 Bartin 46,2 61 31,8 28,2 33,6 22
Kastamonu, Cankiri,

TR82 Sinop 49,3 63,2 36,1 44| 54,7 32,2
Samsun, Tokat,

TR83 Corum, Amasya 49,4 65,2 34,6( 38,6| 46,7 30,7
Trabzon, Ordu,
Giresun, Rize, Artvin,

TR90 Glimiishane 50,8 63,7 38,6 26 32 20,1

According to 2019 TUIK data, Turkey’s labor force participation rate is 53% and
women'’s labor force participation rate is 34,4%. Majority of the provinces in the
region have below-average labor force participation rates, which is a key indicator of
women'’s participation in the economy. TRC3 region consisting of Mardin, Batman,
Siirt and Sirnak has the lowest women’s labor force participation rate with 21,4%.

Table 4: Labor Force Participation Rate in Turkey and Level Il Regions

Age
Age 15-|15-24 | Age 15-
REGIONAL Total/ |Total/ |24/ / 24/
CODE NAME Total |Men Women|Total |Men |Women
TR Turkey 53 72 34,4 44,4 55,9 32,6
Erzurum,
Erzincan,
TRAL Bayburt 47,8 69,9 26,7 31,2 429 19,4
Agn, Kars, Igdir,
TRA2 Ardahan 47,5 63,8 30,1 33,3| 49,2 16,5
Malatya, Elaz1g,
TRB1 Bingdl, Tunceli 51,5 69,4 34,5 38,4| 459 31
Van, Mus, Bitlis,
TRB2 Hakkari 51 74,4 27,4 41,11 60,2 22,3
Gaziantep,
TRC1 Adiyaman, Kilis 47,5 70,9 24,5 38,4 53,1 24,2
Sanlurfa,
TRC2 Diyarbakir 46,5 69,8 24,1 42,6| 58,4 26,6
Mardin, Batman,
TRC3 Sirnak, Siirt 43,5 67,7 21,4 35,5| 50,6 23,3
TR10 Istanbul 57,5 77,1 37,6 51,6 61,9 40,4
TR21 Tekirdag, Edirne, 59,6 78,1 40,3 52,2 63 39,6
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Karklareli

Balikesir,

TR22 Canakkale 48,3 65,1 32,4 43,5| 53,1 32,8

TR31 Izmir 56,1 73,6 39 51,4| 60,2 42
Aydin, Denizli,

TR32 Mugla 56,4 70,7 42,4 47,1| 56,8 37,2
Manisa, Afyon,

TR33 Kiitahya, Usak 52,8 71,1 35,1 46 57,1 33,1
Bursa, Eskisehir,

TR41 Bilecik 51,3 69,6 33,1 42,4 52 32,3
Kocaeli, Sakarya,
Duzce, Bolu,

TR42 Yalova 54,1 74,3 34,3 47,8 57,2 38,4

TR51 Ankara 52,8 71,9 34,5 39,7 50 29,4

TR52 Konya, Karaman 51 73,1 30,5 45,11 61,8 29,1
Antalya, Isparta,

TR61 Burdur 56,8 72,9 40,6 47,7\ 55,9 37,7

TR62 Adana, Mersin 49,5 67,4 32,2 43,7 53,5 34
Hatay,
Kahramanmaras,

TR63 Osmaniye 47,9 68,7 28,4 415| 545 28,5
Kirikkale,
Aksaray, Nigde,
Nevsehir,

TR71 Kirsehir 51,4 70,8 33,2 45,5 58 32,2
Kayseri, Sivas,

TR72 Yozgat 47,5 68,8 26,3 37,8 51,7 24,5
Zonguldak,

TR81 Karabiik, Bartin 51,1 65,9 36,6 38,4| 435 32,3
Kastamonu,

TR82 Cankiri, Sinop 53,3 67,3 40,1 53,9| 635 43,4
Samsun, Tokat,

TR83 Corum, Amasya 53,8 70,9 37,9 46,6| 55,8 37,7
Trabzon, Ordu,
Giresun, Rize,
Artvin,

TR90 Glimiishane 56,3 69,9 43,5 356| 41,2 30

Analyzing labor force participation rates based oneducation, it is seen that women’s

labor force participation rate rises with educational attainment.

According to household labor force survey results, rate of women in top- and mid-
level management positions in businesses is 16.7% in 2016.
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According to TUIK’s “Time Use Research” in 2015, average time spent for household
and family care is 53 minutes for men and 4 hours and 35 minutes for women in a
given day in Turkey. The household workload of women increases with presence of
children. Traditional roles of women in a Turkish household is the biggest obstacle
before women to participate in the labor force. It is seen that women tend to enter the
work force through businesses that are consistent with their traditional roles.

Assessments regarding “Women’s Entrepreneurship and Employment” for Eastern

and Southeastern provinces of Turkey in Eleventh Development Plan for 2019-2023
and offered solutions are given in Annex 1.
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2. WORKSHOP RESULTS: WORKSHOPS ORGANIZED WITH
PARTICIPATION OF ECONOMIC ORGANIZATIONS, WOMEN'’S CIVIL
SOCIETY ORGANIZATIONS, WOMEN ACADEMICS AND
COOPERATIVES IN 10 PROVINCES

In this section, workshops held in 10 provinces during the second half of 2018 are
assessed. Assessment of the situation by participants and offered solutionsin
participants’ words are shared, followed by DOGUNKAD’S observations about the
workshops.

Table 5: Workshop Schedule*

Province Date Participants
1 Mardin 14.12.2018 41
2 Siirt 05.12.2018 41
3 Batman 20.11.2018 35
4 Sanliurfa 09.11.2018 33
5 Sirnak 06.11.2018 30
6 Mus 20.10.2018 34
7 Hakkari 21.09.2018 32
8 Tunceli 21.09.2018 32
9 Van 16.07.2018 40
10 Diyarbakir 21.06.2018 51

* Total of 369 people attended the workshops.

2.1. Mardin Workshop Results

This workshop was held in the meeting room of Mardin Chamber of Commerce and
Industry on 14 December 2018. 41 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

=  Mardin Chamber of Commerce has almost 3 thousand members. Only 20 percent
of active members are women. There are no women in management or in the
council. Unfortunately, we can’t reach top management levels.
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It is very difficult for women to maintain their presence in a men’s world without
becoming masculinized. Having an appearance of a woman does not equal to
being a woman; women have to become masculinized to be present. One of our
major issues is our efforts to have a space for ourselves by becoming masculinized.
Men can lose millions to start or maintain a business. They can re-open a business
and it's not a big deal. But it’s a huge deal for a woman to lose even 1000 liras.

We have opened vocational training courses for 300-400 women. Women can’t
open a shop even if they have the equipment. They prefer staying at home and
sewing. Having a shop comes with rent, taxes and other expenses. But women can
only deal with the housework and cook if they stay at home. So, they prefer
staying at home and avoid going outside.

Women’s CSOs usually focus on training or local production across Turkey. The
most apparent issue in these efforts is that they are not sustainable. In fact,
women earn very little from these works. We fail to bring women to a better point
in business.

Turkey constantly discusses entrepreneurship in public policies. Action plans are
prepared and really nice grants and subsidies are provided for these purposes.
There are funds reserved by KOSGEB (Small and Medium Enterprises
Development Organization of Turkey) and other similar organizations for women
entrepreneurs. There are many projects carried out for this issue and almost every
establishment implements a quota for women. | believe we will see more of these
in the future. But women can’t access or benefit from these opportunities as much.
Women must have access to knowledge and money. Money is not enough on its
own. Knowledge is a must.

I've been a member of Mardin Chamber of Commerce for 6-7 years. But | don’t
really know how to reach decision-making mechanisms within the chamber or
how to delegate someone. There is a chair and a board of directors. But | don’t
know anything else. We need to learn about those. There are around 250 women
members of Mardin Chamber of Commerce. Total number of members is around
2000. Are all those 250 women active members? No, they are not. Main reason
for this is the fact that men exploit the affirmative actions, incentives and
KOSGEB grants and use their mothers, wives or daughters to start businesses.
Women’s solidarity in politics, economy or civil society is not strong. Women want
to become strong, see strength in men and therefore prefer siding with men.
Generally, traditional products and cooperatives are brought up whenever women
meet and discuss economy. There are some developed cooperatives in the west.
But they’ve come to these days by receiving more support than us. These success
stories are not very common in this region and we usually engage in those
activities for a shorter amount of time. So, they are not sustainable enough.
Women shouldn’t start businesses just focusing on handicrafts. Women must
consider different lines of business more. In addition, men want women to keep
focusing on handicrafts and stay in cooperatives. Because the main fields of
business are occupied by men. This is a serious challenge. Women must have a
knowledge of the market and other business information.
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Women need capital, technical support and knowledge.

Observations:

The meeting attracted attention of women’s civil society organizations. Women’s
civil society organizations mostly work on vocational training and home-based
businesses.

There are not any projects focusing on women other than the Board of Women
Entrepreneurs within Mardin Chamber of Commerce. This also applies to other
Economic Organizations and CSOs.

Women are only present in the fields of home-made meals, restaurant
management and hairdressing.

Women’s CSOs have experience in project management thanks to the previous
projects carried out in the province. But those projects were not sustained.

Small production activities and cooperation among women were discussed the
most. Importance of meeting and becoming a cooperative in order to market
products were emphasized.

Women believe that they are more disadvantageous than their western
counterparts. Women expressedthat they need more support and more
information.

Women’s knowledge on the economy is very limited. They have very limited
experience in business. Therefore, we have observed that their husbands played a
major role for starting their businesses.

Women’s CSOs in Mardin generally have a project-based approach.

2.2. Siirt Workshop Results

This workshop was held in the meeting room of Siirt Chamber of Commerce and
Industry on 05 December 2018. 41 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

Siirt Chamber of Commerce has 1311 registered members. Only 55 of them are
women, which represents only 4% of members.
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We, as the chamber of commerce, are aware that women makes up a half of our
society. We pay attention to entrepreneurship trainings in order to allow women
to make maximum use of entrepreneurship supports available.

Economic development of countries where women or female labor are not a part
of the economy is around 30%. Women must be active in every part of life,
participate in authority and decision-making mechanisms and be more present at
top management levels.

Every woman is an economist. Every woman is a magician. We are the ones who
build the life itself and design the life inside and outside our homes.
Unfortunately, we are not a part of the policy-making processes or
organizationseven though we create the foundation of this economy.

This is the first time some of the women here visited the chamber of commerce,
thanks to this meeting. Chambers of commerce are where economic policies are
developed.

Women, who represent a half of this society, do not have a say in production
despite being a part of it.

If we look at the chambers of commerce and commodity exchanges in 81
provinces of Turkey, we can see that only a few women started working in councils
of these organizations. This is thanks to the efforts of women’s organizations and
it is an indication that these efforts give results.

Chambers of Commerce and Industry and Economic Organizations are major
sources of support for women’s employment and economic potential. If we fail to
become aware of these places or fail to have a voice, position or presence in these
places, we are bound to remain being defenders rather than active players.
Business is not under our control. We do not have the authority, power or money.
We are very low in numbers.

I experienced many things in my life and | worked in many different sectors. But |
didn’'t get the experience | gained from Siirt Chamber of Commerce from
anywhere else. It's as if I'm new to business. It seems | don’t know anything and |
keep seeing new things, learning new methods. I apply what I learn here on my
business.

Women are informed at meetings held in chambers of commerce but participation
is not enough.

I really want to have my own business. | want someone to hold my hand and guide
me. | can’'t find the courage for it. | have a few ideas but I've never found the
courage.

When | got my entrepreneurship certificate six years ago, they asked me what my
business plan was. | told them that it was for food and beverage sector, which they
thought was nonsense. | didn’t get any support from our own community when |
first opened my business. Only people outside my community visited my business.
I need 30.000 TL to start my business. If I had 30.000 TL, I wouldn’t take a grant
from KOSGEB. If you want to support me, you should support me when I'm
starting my business. It's useless to help me with my bills after 1 start my
business. Even if it is useful, payment process is too long anyway.
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Our community refrains from referring to the state or public agencies. We are not
open for cooperation. There are many simple mechanisms available for us to learn
about business but we can't.

We have this mentality that if we have an idea or if there is a program available to
us it must be fast and easy. We have to leave this mentality behind. Your attempt
may yield results today or it may 1 or 2 years later.

We don’t necessarily need money. Sometimes it’s possible to start your business
with no money. There are some loans available. There is the angel investors
network. Goodbusiness ideas will find resources / investment.

Observations:

Financial challenges, not being able to receive support from relevant
organizations and lack of knowledge on the matter were discussed.

It was stated that KOSGEB support is given after going into business despite the
fact that women need support before starting their businesses, therefore women
can’t benefit from the support.

Men who attended the meeting said that women have lower competition and
therefore they can head for more qualified business ideas and benefit from loans
and angel investors network. However, it is seen that women are not fully aware of
these options. It is seen that these options are not in line with current needs and
participation levels of women.

It was emphasized that the chambers and economic organizations provide
entrepreneurship and support trainings for women but they show no further
effort.

Cooperation and solidarity in the economy between women in Siirt is low and the
women are not familiar with this area.

Women expressed that they face with social value judgements (social roles and
norms) just like the other provinces in the region do.

Women especially underlined the need for receiving support in order to start their
businesses and participate in the economy.
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2.3. Batman Workshop Results

This workshop was held in the meeting room of Batman Chamber of Commerce and
Industry on 20 November 2018. 35 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

Except a few women entrepreneurs registered to Batman Chamber of Commerce
and Industry, majority of women started a business after their husbands have bad
records at the trade registry, which makes them seem like businesswomen. In
other words, the number of women entrepreneurs registered to the chambers
does not fully reflect the number of active women in business.

It's not women’s fault that women can’t be present in business or economy. It
takes courage for women to enter an unknown realm.

All policies concerning all aspects of life are made at the center of business. The
center of our city is chambers of commerce, chamber of merchants and artisans,
professional chambers and industrial zones. City’s capital is managed in these
places. All policies related to our city are made and all economic power is
generated there. Women neglected these spaces, didn’t notice them. Men have
been glad that we have been distanced. Because, these seats represent power.
There must be a mechanism in place to allow women to visit and get service from
the chambers of commerce and industry.

There are many women who want to start their own businesses. The main
challenge is the lack of communication and women'’s inability to access necessary
information. Organizations do not provide adequate services for this purpose.

I’'m an industrialist businesswoman. They told me to canvass by visiting
companies in the organized industrial zones. | didn’t know how I could visit them
and ask for a vote. Men use numerous methods of campaigning around the clock.
Election lists are determined in meetings held at night and men can start
preparations way before then women.

One of the main issues all countries have is the necessity to improve employment
opportunities for women.

Our project chose chambers of commerce and industry as partners and all CSOs
and other organizations active in this field are invited to the meetings. Women
face serious obstacles in these fields and during election processes.

KOSGEB takes affirmative action for women. 70 women in Batman received grant
from KOSGEB and started their own businesses in one year. Women had to
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commit to actively running their businesses to receive the support. I mean, of
course women can have support from their husbands or brothers but they must be
the ones taking care of the businesses. This allows women to learn business.

We live in a male-dominant society. This is our region’s and country’s reality. But
we need to make an effort, too. Women must stop acting like a victim.

We, Batman Women Entrepreneurs’ Association, have been working on women’s
issues since 2008. We can’t overcome some obstacles no matter how much we
make an effort. We organize entrepreneurship trainings. Women usually need a
mentor. They want a guide or a roadmap. There have been some women who
started their businesses but also some women who abandoned the process and
failed completing the procedure.

We were a group of very enthusiastic and energetic young women when we first
established our women entrepreneurs’ association and wanted to do something.
We made a few courtesy visits and introduced ourselves. This is an association
under Batman Chamber of Commerce and Industry without an assigned budget.
We had material and emotional struggles during our activities. Now, we are low in
numbers since women in our association got married or moved to another city.
Women can get somewhere with the efforts of various institutions and civil society
organizations. Everyone puts serious effort for this purpose. Still, there are too
many stories of failure. For example, our biggest problem is that women can start
their businesses but fail to manage them. They experience difficulties due to lack
of knowledge on the sector or they have trouble with the transactions, procedures
or marketing processes related to their businesses. They face challenges in some
organizations or they can’t receive enough support.

Women’s organizations generally focus on certain fields of businesses. Because,
there is a limited number of sectors women have a grasp of. Mostly hairdressing,
ready-made clothing, cooking and other similar occupations are preferred.
Women tend to start businesses which may be an extension of their household
work. They don’t generally enter into other fields of businesses and they see more
examples of failure in other fields of businesses.

Women’s organizations put serious effort on the issue. However, chambers of
commerce or other similar organizations must have these issues in their agenda to
make public policies, in order to carry out substantial projects and make the
solutions sustainable.

There aren’t any places where women can sell their products. There aren’t any
centers for selling the products that women are trained for creating.

A woman contacted us to open a car wash business. But she felt social pressure
and received negative reactions implying that it is a man’s work not a woman’s or
it requires physical strength. Women must continue fulfilling their household
work and run their business after participating the labor force. They get stuck in
this cycle. After a while exhaustion starts. Women become spent after bearing the
burden of their families and being a mother and finally close their businesses.
There are around 100 civil engineers who currently stay at home in Batman. It's
very difficult for women to find a job or start their own businesses in construction
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sector, which is a male-dominant industry. I'm about to suspend my business
because of this.

Turkey has the highest unemployment rate among women with higher education.
The rate seems to be higher as other women do not participate in the labor force.
Gender identities of women overshadow their work and this is not because women
prefer it. People can’t easily call a woman and ask her about her job. They can’t
have a lunch with a woman and talk about business. They see this as an obstacle.
Interestingly, there is a common belief that men do this better than women.
Construction sector prefers men for this reason.

Even if women receive any propositionsin chambers or at management levels, it’s
usually for keeping women as tokens. Nonetheless, we need to take this as an
opportunity.

In addition to construction sector, there is also prejudice against women’s
presence in other sectors such as food or metalwork and against receiving services
from women-owned businesses. Gender discrimination needs to end.

Observations:

Batman chamber of commerce and industry has a very weak relations with
women entrepreneurs.

Women’s CSOs mostly focus on vocational courses and entrepreneurship
trainings.

The first and most acknowledged support for women to start their businesses is
KOSGEB entrepreneurship support.

Women who receive KOSGEB support tend to start their businesses in line with
traditional gender roles.

There are marketing and sustainability issues related to the products of women
who started their businesses and attended vocational courses.

Women with higher education explained the employment issue and stated that
women have difficulty in finding a job after their education.

All women agreed that the support provided by organizations are not adequate.
Fundamental issues that prevent women from starting their businesses are gender
roles, women’s lack of knowledge on the subject and inefficient support offered to
women in these male-dominant spaces.
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2.4. Sanllurfa Workshop Results
This workshop was held in the meeting room of Sanliurfa Chamber of Commerce and
Industry on 09 November 2018. 33 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

| believe that women must be a part of production, marketing and sales processes
if we want to succeed as a country. | ask my wife’s advice for everything. I noticed
that 1 consult with my wife in my everyday life and even about my world view.
Women must be present in business, economy and politics.

Significant amount of resources has been allocated for the purpose of increasing
the rate of women’s employment and entrepreneurship under the government’s
public policies and there have been incentives for changing public policies
accordingly for the last 10 years. Women are encouraged to participate in labor
force and social life. All women’s organizations can get government’s support and
can be backed by public policies for their projects on gender equality and
participation in social life. However, we haven’t reached our target despite these
efforts. There is an apparent domination. We are in a space that is believed to be a
men’s world and it’s not easy to elude this belief and be present in this space.
Chambers of Commerce and Industry are where economic policies are developed
and personal economy is reinforced. Our drawback is not being present in these
spaces. We have been focusing on women-centric work and neglected this side of
the issue.

Boards of Women Entrepreneurs have become associations organizing charity
sales, helping children in need and giving out bread / meals.

We can’t move forward by discussing women’s problems only with women. We
must have men involved in these discussions. Women in business must be outside
more and become more distant to their homes. For this reason, men shy away
from discussing this.

Women who are strong in business can be strong in their social lives. This doesn’t
mean just to have economic freedom. This is a strong base for being involved in
different fields of business and making production.

TOBB Provincial Boardsof Women Entrepreneurs areestablished in 81 provinces
of Turkey. Although they exist on paper and they have their own principles and
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methods, the fact that they don’t have a budget under their control or elbowroom
caused them to get stuck.

I attended a meeting held by Board of Women Entrepreneurs at the premises of
Union of Chambers and Commodity Exchanges of Turkey. Women talked about
possible changes to the union’s principles and methods but the chairman said “try
to do something with your local administration”. As you can see, it’s not enough to
say that you care about women and you have a president for it.

There are many inactive women’s associations under Provincial Directorate of
Associations. The reason for this is probably lack of a budget and a place and
inability to run projects. | think it makes more sense to discharge these inactive
associations and move forward with fewer but stronger associations or under a
federation which will allow these associations to come together for creating new
projects. We also need women to become stronger and empower others on the
field. Maybe DOGUNKAD can lead the way.

We want women to become entrepreneurs but they face a lengthy process with
lots of different procedures, which cause them to hesitate. At the end of the day,
90 or even 95 percent of them don’t have a budget. Women with education can
work as civil servants or in other positions. But entrepreneurs generally have
lower educational attainment, which causes them not to have the courage or
confidence. This inevitably leads to a vicious cycle. Maybe the number of
applications is high but to be honest, we don’t support them when we see that the
success rate is very low.

Women can reach a certain point with support but they can’t achieve anything on
a corporate level. And the results in corporations are under the initiative of
individuals. For example, many corporations say that they implement a certain
government support or projects but the women in rural areas can’t know or have
access to these supports.

Urfa (Sanhurfa) is an agriculture-based province, just like many other provinces
in Southeastern Turkey. Women engage in agricultural production, so they must
sell their produce. But the government requires women to register to national
Registry of Farmers (CKS), which requires title deed of their land for registration.
How many women do you think have a title deed of a piece of land?

The biggest problem of women is poverty. There are lots of seasonal agricultural
laborers in disadvantageous neighborhoods. Their husbands may or may not be
employed or they do temporary work at construction sites. They live with large
families and they work on fields. | think we should stop recommending factory
work because women can’t really go there to work. Even if they can go, they can’t
trust anywhere to leave their child. They have lots of work waiting for them at
home. | think we should improve the conditions in agriculture and bring
agricultural opportunities to their doorstep.

Urfa’s top need is ISGEM (Business Development Center). Our chamber can lead
the way for opening a center here. Entrepreneurs, especially new ones and
women, already have trouble finding necessary capital and rental payment has
become their biggest nightmare.
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There are many women entrepreneurs in rural areas who have the skills and
ability to use their income from agriculture in the field and the market. We can
guide these entrepreneurs to introduce their products and income to the market
within a cooperative or the chamber of commerce. Otherwise, women in rural
areas can't sell their products. They wouldn’t need us if they already had the
ability to do that. We must help them to create a wide market network.
Establishing a cooperative was our idea. We have discussed this idea with the
chamber of commerce and industry. Women are afraid of becoming a part of a
legal entity. Women want to create and produce something but they are also
afraid of the responsibility that comes with being a legal entity. In other words,
they shy away from starting their businesses because of taxes, accounting and
other costs.

Our cooperative has been active for 8 years. We haven't received any support from
local administrations. Last year, Ministry of Finance and Customs invited us to a
publicity exhibition. We asked our local chamber of commerce, municipality and
agencies for their support but didn’t receive any.

Organizations in our own province do not invite us to any local events but City of
Tekirdag Cherry Festival invited us.

I objected to multi-purpose community centers when they were first established.
Because they teach so many things but none of them had a place in real life. There
weren’t any women with an entrepreneurial spirit who were able to market and
develop the skills they were taught.

We can create a network. This network may help us to see how many women
cooperatives / associations are there, their products and production volumes and
how they can support each other.

We work with the Women’s Labor and Employment Initiative (KEIG).
Municipality of Konak District knows us but Sanliurfa doesn’t. Women pushed
aside in Sanhurfa.

Owner of huge factories come here, promote their brands or businesses and leave.
We have to develop our community ourselves, we have to act in solidarity.

We must think about the next step if we want to empower women. We can
succeed only if we institutionalize empowerment.

Observations:

Women’s cooperatives in Sanlurfa shared their experiences of failure and
problems they have encountered. They underlined the fact that they do not get
any support from local organizations and agencies, women’s cooperatives in
western Turkey have stronger cooperation with similar agencies and organizations
and western cooperatives know their counterparts in Sanhurfa better than the
locals do.

They expressed that local organizations have the discourse of supporting women
but in reality, women cannot receive any support from these organizations and
women'’s applications for support are rejected.
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It was stated that women in Sanliurfa work in agriculture, they are poor and they
need support for selling their products.

It was emphasized that women shy away from the procedures and paperwork for
starting a business, the procedures are complicated and women do not have
adequate information to complete these procedures.

Women with better educational attainment look for jobs while women with less
educational attainment make an attempt to start their own businesses. This
causes women to focus on certain fields of businesses and women need support
for their businesses.

It was emphasized that the mechanisms within organizations for supporting
women are not adequate.

It was stated that patriarchy in Sanlhurfa is stronger compared to other provinces
in the region and women struggle going outside.

2.5. Sirnak Workshop Results

This workshop was held in the meeting room of Sirnak Chamber of Commerce and
Industry on 06 November 2018. 30 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

Increased number of women entrepreneurs will contribute to many aspects of life,
from better growth of families to education of children. Everyone, especially
organizations that focus on the economy, has responsibility to achieve this goal.
We can overcome our problems by collaborating. We especially need to support
women with vocational trainings in order to ensure that women can have their
own businesses.

There are only a few women entrepreneurs in Eastern and Southeastern Turkey.
Women are pushed out of business.

We, Sirnak University, have made all resources available for women
entrepreneurs. We employed approximately 180 people, 120 of which are women.
This may be a record-breaking number in Turkey. And | have to say, women are
more disciplined and work more carefully.
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Our society refuses to share property with women, whether in Diyarbakir, Hakkari
or Sirnak. Law of inheritance is important.

Women have to overcome many obstacles such as patriarchy, gender
discrimination, economic and social challenges.

According to the global gender gap report, Turkey ranks 130 among 144 countries.
This means that, unfortunately, we are as bad as Middle Eastern countries in
terms of gender equality.

Men must be educated about gender instead of women.

Sustainability of female labor is more important than participation in labor force.
Globally speaking, | believe that language is very important if we want to
understand what’s being marginalized and discriminated against like.

People use the word “lady” which supposed to empower women. This eventually
causes further circulation of gender roles.

There are a lot of women who want to start their businesses. But they can't
actively take part in business due to financial challenges. There are
entrepreneurship courses available to women. However, women are then told to
start their businesses before receiving any financial support. So, understandably,
women say that they don’t need these courses if they had the money in the first
place. We can’t see more women in the field due to these financial challenges.
Women have weak financial means. We have 600 to 700 registered members of
Sirnak Chamber of Merchants and Artisans. Only 30 to 35 of them are women and
not all of them are active. Those businesses belong to men but registered under
the name of their wives. Women still stay at home. We have to resolve this issue
first.

Changing the mentality is what’s important. We must change the mentality of
men, rather than women. We empower women but the men in their families stay
the same. This leads to conflicts and therefore women are forced to make a
sacrifice and give up their achievements.

We silently went through an earthquake in Sirnak. 65% of Sirnak got destroyed.
We lost our homes, jobs and schools for 8 months. Businesspeople and merchants
were the ones who took the biggest blow. They had to close their businesses and
they lost their 30-40 years of loan facilities and communication with the banks.
This is not the main focus of this meeting but | wanted to share our experience.
We have a significant rate of immigration from this region to the provinces of
Adana, Mersin and Antalya. Our sisters who went there do greenhouse cultivation
work. Our people hesitate to work here but can go somewhere else and work.

Our society sees women as weak and sensitive people incapable of doing anything.
We have to change this mentality.

We are not visible enough in the field and in the economy. We are not a part of
decision-making mechanisms. So, men get to decide for us. We can’t become
managers. World of business is where gender inequality hits hard. We can see that
men are chosenover women for business. Women are pushed aside.

Women must have their voices in their families first. Before financial support,
women need to be accepted as individuals, members of this society and they must
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have a say for their children. We must educate people. We must teach women that
they have the right to refuse something they don’t want to do.

Observations:

Effects of recent events in Sirnak can be clearly seen at the meeting.

Majority of civil society organizations in the city have fallen apart and public
authorities and other organizations have been adapted to new conditions of the
province.

Various opinions on gender roles and women’s participation in economy were
shared. Women'’s role in their households was underlined and it was said that
women have difficulty in starting their businesses as they can'’t easily access to a
capital.

It was emphasized that men of Sirnak also have a hard time finding a job or
starting their businesses and challenges in their community have a negative effect
on women’s participation in the labor force.

Social norms and household responsibilities of women are biggest obstacles
before women’s participation in social life.

It wasstated that women moved to western provinces and started working there to
be able to make a living.

Women-owned businesses registered to economic organizations are also managed
by men.

Recent events in Sirnak and obstacles before women were acknowledged the
most.
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2.6. Mus Workshop Results

This workshop was held in the meeting room of Mus Chamber of Commerce and
Industry on 20 October 2018. 34 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

= According to a research made by the United Nations, 66% of the work in the world
are done by women. However, women only hold 10% of the total income and only
1% of the property.

= Global labor force markets have been going through constant reorganization
processes as different means and models of production emerge and social and
political conditions change. One of the most significant example of this process is
the change in women’s employment. Women'’s role and significance in business
have been improved and their position and quality of their work have changed.
Accordingly, economists started emphasizing importance of women’s employment
for national economy and studies in this field have increased.

= We are far behind from the desired level of women’s employment and
participation in the labor force in this region. Considering this region in terms of
women’s employment, it is seen that gender roles and traditional housewife image
of women are the biggest challenges. Also, lack of necessary educational
background or inability to acquire a profession stand in the way of women’s
employment.

*= In addition to women’s employment, there are Boards of Women Entrepreneurs
established by the Union of Chambers and Commaodity Exchanges of Turkey in
order to ensure women to participate in the economy as entrepreneurs. Having
limited number of women entrepreneurs is a disadvantage for Mus.

= |t is challenging for women to access resources to participate in the economy and
men own most of the property in the world. Lack of women’s representation
inhibits sustainability of women in business.

= Policies bring along trouble as we do not have a say in policy-making processes.
While we must be present in the economy, we also must be a part of
representation, power and decision-making mechanisms to be able to determine
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and implement the right strategy. Being present in the economy is not enough on
its own. In other words, if you don’'t have any power in chambers of commerce
and if you are not present where economic policies are developed or don’t have a
say in employment policies, you can’t ensure implementation of these policies.
Women always stay distant to the platforms that focus on women. We have been
trying to resolve this for years.

We have 500 registered entrepreneurs and we have approximately 10% women
entrepreneurs. We want this percentage to be higher but women get stuck while
trying to find the capital for their businesses. Everyone excepts everything from
the government. But it’s very difficult for people with no equity or working capital
to go into business. Especially women experience this. It's very important to have
your own capital.

I've opened my business in 2000. I thought about closing my business a lot during
my first year in business but | decided to keep going anyway. | received my first
support from the social services. | opened my workshop with their support. Now
we can’t find out about any supports available to us. Our applications get rejected.
I have my business for 19 years but everything used to be easier years ago. | have a
business on furnishing and home textile products.

Applying to KOSGEB without having a solid plan for a business leads to failure.
Starting a business without any savings and just relying on the support offered by
KOSGEB also leads to failure. You must have a capital that can fund you during
challenging times.

No decisions regarding us are made as we don’t have a presence in decision-
making bodies.

I’'ve been in business since 1997. | have an authorized technical service business
for Argelik and Beko products. Having a business that is considered a man’s job,
we face a lot of challenges every day. Of course, there is a huge difference between
people’s mentality when 1 first started my business and now. People used to say
“how can you do that job?” or “how can you communicate with people?” to us. Our
job requires 100% communication with people. So, we had a lot of challenges. |
heard people saying “you are a woman, you can’t do this” to me. But they had to
accept it eventually.

It's impossible to keep your business alive if you don’t have a business plan,
sustainable strategy, road map or an entrepreneurial spirit even if you get support
from the government.

Lack of women in decision-making processes cause the decisions to be made
against women. We have to show effort to be a part of decision-making processes
of relevant organizations in order to resolve this issue. This must be our top
priority. There is of course the issue of dealing with the problematic mentality
taking over our country.

Observations:

Women expressed their opinions on participating in decision-making
mechanisms and regional issues during the meeting held in Mus.
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Women stated that they face prejudice whenever they want to start a business that
is not in line with traditional gender roles.

It was emphasized that the decisions taken by authorities are inadequate for
women in terms of implementation, efficiency and results as women are not a part
of decision-making processes.

It was said that the government offers support for women’s employment and
entrepreneurship but the support is allocated and used by men. It was
emphasized that it is difficult for women to access these supports.

The importance of capital for starting a business was emphasized. It was said that
having a capital is a must even to be able to benefit from entrepreneurship
supports. It was stated that women do not have any capital, which is why they try
to start their businesses relying on the support they will get and fail eventually.

It was stated that female members of Mus Chamber of Commerce and Industry as
well as the Union of Chambers of Merchants and Artisans are mostly on paper and
the businesses of these members are in fact owned by men.

Mostly employment issues, challenges of accessing any support and the province’s
specific problems were discussed during the meeting. Organizations explained
their supports and projects. However, it was seen that they did not make any
research to determine if their projects are efficient by analyzing the results.

2.7. Hakkari Workshop Results

This workshop was held in the meeting room of Hakkéari Chamber of Commerce and
Industry on 21 September 2018. 32 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

One of the most common misconceptions in Turkey is that “men make houses
women make homes”. Women’s mission is to tackle cleaning, housework,
childcare and being a wife. Women can’t leave their homes because of these kinds
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of social pressures and roles. They are held down in business even if they can
leave their homes.

Women in Hakkari can start their businesses by receiving support from KOSGEB.
The most common women-owned businesses are restaurants serving local home-
made style meals or workshops producing traditional outfits.

As long as women don’t become a part of representation, power and decision-
making mechanisms or share their experiences, it’s difficult for public agencies
and organizations to create policies to resolve these issues.

When the Boards of Women Entrepreneurs were first established back in 2007,
we all had high hopes for it. But these boards do not have a budget or authority to
do anything and they are not a part of other managing bodies of chambers. They
only exist and invited when they are needed as a token to give a symbolic speech.
They do not have their own chambers or representation.

Women are only mentioned in some sub-articles of the eleventh development
plan.

99% of the industrial businesses are owned by men. We try attracting women to
the industry but there is a structure that refuses to keep women in business.
Patriarchy also exists in the factories women own or work at.

We must have specific policies and appropriate local public policies to keep
women in the economy.

Earning your bread and bringing it to your home does not mean sharing. Earning
together would reduce violence and resolve many issues along with it.

I’'m here today representing Women for Women’s Human Rights - New Ways. We
work on three different areas. Our first area of work is the Women’s Human
Rights Training Program, KIHEP in short. This is a training program focusing on
legal rights and individual empowerment of women. Second, we do activism in
order to collaborate with women’s organizations for various purposes such as
networking. Third, we issue publications and articles about our trainings and
activism.

Women for Women’s Human Rights - New Ways has an experience on economic
empowerment and employment of women in this region. As long as women are
encumbered with childcare or family care responsibilities, women’s employment
will stay at low levels. In addition, women face many challenges in terms of
defending their rights, keeping their jobs, promotion and career development
when they have limited knowledge about their legal rights. We found out that
women cannot stay strong enough when it comes to something as simple as
demanding equal pay for equal work through our numerous researches and
interviews with academics. We have been especially focusing on this issue with
Turkish Employment Agency (ISKUR) and International Labor Organization
(ILO) since 2010. In other words, it’s very difficult for women to be employed or
remain employed if they are not aware of their legal rights.

Women become stronger as they exchange experiences.

Hakkari’s biggest problem is the marketplace. There are women who receive
entrepreneurship grants and micro loans to start their businesses. But they lost
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the support once they opened their businesses. They were left alone and those
businesses couldn’t manage to become sustainable.

First of all, women have confidence issues. When do we learn how to become a
man or a woman? In fact, we are assigned certain roles when we are born and
that’'s why we struggle to be present as women. This is our right, we shouldn’t
even have to discuss these issues. But we try our best to exist.

Hakkari is way behind in terms of employment. Women are victims of violence,
have a lot of problems, they can’t leave their children to anyone or they have to
deal with divorce. We provide counselling and psychological support but they
need a job in order to avoid returning where they were subjected to violence. They
have to exist as individuals. They feel inadequate even if they are educated.
Unfortunately we can’t find employment opportunities for these women.

Women can start their businesses but they have problems because of lack of
training. They avoid referring to a government agency or obtain an official
document. Unfortunately this is because lack of confidence. We must provide
training for women who start their businesses about the procedures and how
things work in government agencies in addition to entrepreneurship trainings.

As a city, we don’t have an industrial or commercial background. We have
managed to maintain our lives with small-scale border trade. We don’t have a
sustainable economy.

I’'ve been doing activism for women'’s issues for years and the confidence issue has
always been brought up. I think this sweeps the real issue under the carpet. We
have to be careful about this. | believe this is not about confidence but rather
about gender. | think this is a more appropriate way to address the issue.

Over 15 thousand women have attended our KIHEP program. The most striking
result of our studies is that 94% of women told that they were able to boost their
self-confidence. In other words, women feel stronger if they know their legal
rights. It’s key to use this information for our advantage.

Women experience confidence issues as they can’t speak about their sexuality.
They face many challenges in terms of their reproductive rights, freedom of
expression, right to political participation and freedom of association.

The region also has the issue around use of mother tongue. The fact that Kurdish
people and Kurdish women in particular can’t use their mother tongues — or Zaza
or Arabic Languages for that matter — has a great impact on the confidence of
individuals. Individuals who had to learn Turkish as their second language but
forced to quit using their mother tongues in certain places have confidence issues.
We believe that the Boards of Women Entrepreneurs are not the solution. We
think that a board with no power or decision-making authorities is a symbolic
one, which is kept within reach and used as a token.

There are 1100 businesses registered to Hakkari Chamber of Commerce and
Industry. The number of women who run their own businesses is less than 10.
Men usually open businesses under the name of their wives and they are in charge
of these businesses.
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We visited Hakkéari Union of Chambers of Merchants and Artisans for research
and got a list of their female members. There are 70 women registered as
members but always men picked up the phone when we called the women-owned
businesses on paper. Except hairdressers. We haven’'t come across any active
women in business.

We would struggle if male managers don’t help us. Sometimes women’s strength
fall short for certain things. We need support of our male allies. Of course we must
have a budget and council specifically for women but we start becoming
marginalized if we don’t have men involved in the process.

Equality can’t be a concern of just women. We want affirmative action.

They always say that women are mothers and wives, they are emotional, not as
physically strong as men and not able to do business. Women have difficulty in
expressing and explaining themselves as they wish.

We can establish a council here. We demand a place for our fellow women to meet
and collaborate with civil society organizations.

I’'m the first female merchant of Hakkéri. There was a study focusing on women
back in 2001. We opened the Women'’s Association for Solidarity Among Home-
Based Workers and then applied to the governor’s office to request equipment and
a place. Governor’s office supported us and they granted 15 pieces of equipment
and a 2 years’ worth of rent. So we were able to work with women for a while.

I opened a restaurant. My brother protested my decision when 1 first opened my
restaurant. He ignored me for 2 years whenever he had to walk past my restaurant
as if I did something very wrong. But now | have and run my own business.

We have a part in this as mothers. We raise men and women. We make the biggest
mistake when raising these children. Discrimination begins in homes and the
society already oppresses women. So, we make the same discrimination while we
try to raise our children and teach our children gender discrimination.

Society thinks that women must cook all the time. Media has a huge role in this
perception.

We come across women who do politics with a man’s perspective especially in
decision-making mechanisms or local political circles.

I have been in business for decades but I immediately realized what | had been
doing wrong when | joined Hakkari Chamber of Commerce. Women’'s
organizations are very important but we were drowned in these organizations. I
was able to see what were men doing, their methodology, way of improving
themselves, how they shared business opportunities among themselves, exchange
their knowledge of business, how two rivals can cooperate and lend money when a
payment is due.

Everything involving capital determines our future and we don’t have a say in that
capital. We don’t have power or decision-making authorities. In fact, men even
take and exploit the policies focusing on us.

We live in the Middle East, which is a very critical location. We are affected by
everything more deeply. We live in a heavily male-dominant society. We take very
small steps forward compared to people in Europe or other parts of the world.
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This is why everything we achieve is important. We may not get any results from
our work right away but everything counts. Maybe we can raise awareness of
somebody.

Women have difficulty in being present in the public space because they have
language-related challenges and literacy issues.

I’'m a journalist. I've been working in this region. You all know that we witnessed
many unfortunate incidents such as explosions etc. | followed and researched all
explosions and all social events and incidents. But whenever | grab my camera
and get ready to go outside, my manager told me to leave my camera and let
someone else, a man, go instead of me because of how dangerous outside is. Of
course, this doesn’t mean that | don’t have the skills to do the job. I said “No, I'm
going” to my manager and subjected to pepper spray, got beaten by the police,
pushed around and got attacked. So, I had many work-related accidents but I
never gave up. If you put up a good fight, you can even leave your male
counterparts and colleagues behind.

I’'m a civil engineer at a government agency. I'm in a place where | believe gender
discrimination peaks. There is a great discrimination between men and women in
business in our region. Women do desk jobs, women cook, women open
restaurants. Women entrepreneurs don’t have much room in business.

We find ourselves discussing jealousy and competition among women in our
women’s human rights trainings. We discuss how women are the ones that create
the discrimination in the first place by raising children wrong and we have to
focus on women who think and behave like men. These discussions wear us down.
This has been a male-dominant system for thousands of years. It is very strong
and organized and seeps into every part of our lives. It's very difficult to fight
against this system.

Observations:

The meeting drew great attention of women. Women pointed out at every
opportunity that they want to collaborate and work together.

It was seen that the region, Hakkari’s social structure and current political issues
had a great impact on women.

Women stated that they got behind compared to other regions due to lack of
education, insufficient participation in social life and not being able to speak their
mother tongue.

It was expressed that there are not any women in economic organizations and the
women-owned businesses are run by men.

Women shared their experiences of starting their businesses with
entrepreneurship support. It was stated that these businesses are not sustainable,
women face challenges in the market and women start businesses in line with
their traditional gender roles.
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It was seen that women are interested in collaborating but they need support to
determine their domain and method of collaboration.

Women frequently touched on confidence issues, lack of knowledge, gender roles
and responsibility of child and family care.

2.8. Tunceli Workshop Results

This workshop was held in the meeting room of Tunceli Chamber of Commerce and
Industry on 21 September 2018. 32 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

Percentage of women employers in Turkey is 8% and women’s labor force
participation rate is 20%. Women in executive positions and top management is
7%, rate of self-employed women is 30% and labor force participation rate for
women with higher education is 70%. This shows us that women'’s participation in
the economy can be improved with education. Educated women are more likely to
hold a position in decision-making mechanisms. Unfortunately, women without
education are more likely to have informal jobs, which makes them almost
invisible in statistics.

One of the most common misconceptions in Turkey is that “men make houses
women make homes”, which causes inequality between genders. Women'’s
mission is to tackle cleaning, housework, childcare and being family and a wife.
Women can’t leave their homes because of these kinds of social pressures and
roles. They are held down in business if they can leave their homes.

We care about women in our community because of our faith and beliefs. Our city
is at the top of our country in terms of girls’ literacy and women’s participation in
business.

Women in business develop themselves individually, which eventually affects the
family and social lives of women. Working women means stronger families,
stronger economy and stronger social life.

According to the International Labor Organization, we need better policies for
access to quality employment, struggle against discrimination, equal
opportunities in education, work - family life harmony and many other areas in
order to overcome the obstacles before women’s participation in labor force.

176



I’'m an educator and the only female council member of Tunceli Chamber of
Commerce and Industry. Our city has a great potential in terms of women
entrepreneurs but there are some challenges of realizing this potential and
encouraging women.

The government fails to put theory into practice. We all know that women can’t
easily go into business if they can’t find employment opportunities or daycare
services, or if they are burdened with household responsibilities. Even though we
had many attempts to overcome these issues, we can’'t see the results of these
efforts in practice.

Business is a men’s world. We can’t take part in decision-making mechanisms
unless we combine our strengths, collaborate and exchange experiences. We can’t
contribute to policy-making if we can’t participate in decision-making processes.
We used to have women entrepreneurs association back in 2007. It made great
effort. Think about it, governor is not on your side, chamber of commerce doesn’t
support you, there are no merchants on your side and the municipality doesn’t
support you either. You are left alone and that leads you to exhaustion. You are
forced to carry all the weight by yourself. You eventually give up if there are no
one to share the weight with.

I make the best honey in Turkey. I'm confident about that. I make real honey. But
I can’t get any support whatsoever.

492 out of 596 MPs in Turkish Grand national Assembly are male and 104 are
female. There are only 2 female ministers out of 16 in this new council of
ministers. It's women who do the most of the work whether it’s in politics, in our
cities or in business. But women are at the bottom when it comes to fair
distribution of duties.

Women are capable and they have great ideas. They only lack confidence.

I've opened a small gozleme (flat bread) shop right below the Girls’ Vocational
School. My husband is retired and to be honest, he isn’t doing that well financially
and I'm not ashamed to say that. I worked really hard for strangers before
deciding to open my own place. Now, municipality requires me to get a license
and | have to get approved by the provincial directorate of agriculture. I don’t
have the strength to do all of this.

I’'m a small-sized manufacturer. | started off with so many issues but I’'m happy
with my business now. | was a teacher and got discharged. | got fired after
working as a teacher for 17 years. Now | do beekeeping in my hometown.

Women become stronger at home as they become stronger financially. They have
a say in the household.

Women are criticized as being less of a mother when they enter the public space.
We want to be present in these spaces in addition to being mothers or caregivers.
Society sees working women as inadequate mothers. Society assigns certain roles
to women and women have to comply with those rules.

I believe we are better off compared to other Eastern and Southeastern provinces
or other provinces in general. We don’t witness that much gender discrimination
and we live more freely. We can freely express ourselves.
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Sometimes | think about how 3 poor women without any capital can start a
business in Tunceli. 1 don’t think it's a feasible idea. | agree that we need to
empower women. If women have a capital or a good business, they will become
stronger.

Women have to be able to collaborate, express and discuss their problems and
work together to solve these problems. With that said, | don’t necessarily think
that all women should come together and start a business in Tunceli, economically
speaking.

Trainings and vocational courses for women are always about childcare, elderly
care, patient care or jewelry design. There aren’t any interior design, flooring
design or digger operating courses.

We think about employment based on gender roles. We have internalized this
apparently. Our society, family, close relatives, schools and even employers told us
that’s our identity and that's our role. We must change everything, starting from
our households. We must share our roles with men.

Observations:

Tunceli stands out amongst other Eastern and Southeastern provinces in terms of
women’s participation in education and social life. Women claim that they have
the same rights as men. However, it is seen that gender roles for women remain
unchanged. Women stated that they are considered as “less of a mother” when
they do not comply with their gender roles.

Regardless of their education, economic status and presence in social life, women,
whether they are working women or stay-at-home women or entrepreneurs, all
have the same gender roles. Women can be present in other areas or acquire other
roles only after they complete their household responsibilities.

It was seen that women engage in agricultural production with support of
municipalities in Tunceli and they sell their own products. However, it was noted
that this production and sales process is interrupted due to formalities just like in
other provinces.

The importance of having the necessary capital to start a business was especially
emphasized. It was stated that it is difficult for women without a capital to
cooperate and start a business. It was underlined that existing supports and
grants are not sufficient.

It was claimed that working women can change their domestic lives. In addition to
mentioning social norms and the phenomenon of being less of a mother, women
said that they must share their roles and responsibilities with men, which will
make it easier for women to participate in the economy.

It was seen that women had issues and experienced failures in terms of
organization in the city and they are reluctant to collaborate again. The meeting
has been effective to highlight the importance of collaboration and spark interest
among women for collaboration.
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2.9. Van Workshop Results

This workshop was held in the meeting room of Van Chamber of Commerce and
Industry on 16 July 2018. 40 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

Women are the jewel in the crown. Women are our mothers and sisters. Nothing
good can be achieved without the touch of a woman. They may be physically
weaker but they have a lot of courage.

Our region had hard times. Women were the most impacted group in the region.
Women do not take part in economy and they are left alone. In addition, women’s
CSOs can't have much voice in local decision-making mechanisms. This is
especially true for the economy.

There are a lot of studies on women’s entrepreneurship in Turkey. There is
support available as well. Women’s employment is always on the table for
discussion. But we can’t get any results despite these efforts.

We don’t have the same problems as the businesswomen in Marmara or Aegean
Regions of Turkey.

There are lots of support for women’s entrepreneurship. The civil society
organizations are strong and certain dynamics care about women’s
entrepreneurship in our community and our city. But the results are
unsatisfactory.

We help women to open their businesses, get grants and supports. Then, they
struggle finding a market but we can’t help our members to find a market for their
businesses. Women with no market access eventually close their hard-earned
businesses after a year.

We must focus on sustainability rather than participation in the economy.
Collaboration is key for women.

We live in a male-dominant society. There are maybe 3 women among 100 men or
a couple of women among 10 men. Unfortunately, there are only a few women in
politics, business or chambers of commerce.
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We can't just leave home whenever we feel like leaving. We can’t return home
whenever we want. We have to fulfill our responsibilities at home regardless of
whatever may happen outside.

Women'’s participation in the economy is way behind compared to men’s. In fact,
it's only around 10%. On top of it, we have to work at jobs with poor conditions or
at lower positions. Men do not see women fit as managers. Why can’t women who
manage the life itself also manage a business, right?

We have to overcome the issue of confidence. Women must have the courage to
work at higher, more important positions and this is only possible with education.
There are 749 female members of Van Chamber of Merchants and Artisans. It has
better stats compared to the Chamber of Commerce and Industry.

It’s very difficult to put up a fight, work and earn something as an entrepreneur in
this region. We try our best against all odds.

Heva Sor Women’s Cooperative engaged in manufacturing in various sectors in
the District of Giirpinar. Unfortunately, the cooperative is not active right now.
The cooperative was the first to manufacture 5 types of eco-friendly detergent. We
made one on one interviews with all organizations in order to create a market for
it but we didn’t get much support. We must support each other to create a market.
When | attended my first gender equality seminar at my university 14 years ago,
men used to leave the conference hall complaining and saying “not gender
equality again”. Today, we can have a conversation on this topic and gender
equality has been made a core course at our university.

I've been working on women’s employment and violence against women for
almost 20 years. Women’s employment rate in Turkey was around 29% in 2012.
But we found out in our research that women’s employment rate in Van was only
7%. We asked employers about why this was the case. They gave us many excuses
such as “Women perform great and they are very disciplined. But we can’t have
women employees. Because women take too much leave as they have too much
responsibilities. They don’t have enough education and they are unskilled.” We
underlined the fact that women cannot work due to social and cultural reasons in
our report’s conclusion.

Women usually have jobs complying with gender roles such as tailors, nurses, tea
ladies and hairdressers. This applies to Turkey in general or maybe to whole
world.

It’s the same in Diyarbakir and Van. Women do not have enough knowledge about
the sector, market and finance.

I find entrepreneurship trainings very dangerous. They drown women in their
overwhelming responsibilities. Women bury their last hopes with 30.000 liras in
these entrepreneurship trainings.

Women are and have to be present in all areas of our lives. They are superior to
us. This is our perspective. Women are not lower, simpler or more helpless
individuals than us. But women drew this picture as if they are always oppressed
and insulted...
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I believe the biggest weakness of women is their goal of working in public sector.
They want to have kids and take 3 months of maternity leave, 1 month of breast
feeding leave or 2 months of whatever... They detach themselves from the society.
Women can’t work in private sector and we can’t employ women in private sector.
Women want to work in public sector. You will demand 100% from your
employees in private sector. That's why we can’t find a female employee here.
Women have their disadvantages. Women are mothers and they have their
responsibilities.

Women are responsible for everything in their household. Men get up in the
morning, get dressed and leave. Women get up, do the chores, take care of their
children and then go to work. Men can easily come home late at night. Women
must be home by 7 pm. In other words, these roles do not change even for female
employers.

Female doctors practice in dermatology or physical therapy which are considered
as women'’s fields. This is also about gender norms.

We can all increase the number of female employers, or create market for women.
But we have to think about the next 10-15 or 20 years and we have to question the
role of women in their households.

We must think about the way of organization among women making production
locally. How can we create a chain of cooperatives?

Our top priorities must be informing, raising awareness of and encouraging
women. We can’t get the support of organizations in the region or from local
administrations. As women’s CSOs, we can be ineffective sometimes. That's why
we need support of these organizations. We are a women’s organization but we are
not able to provide jobs or business opportunities for women.

Our main problems are lack of knowledge and lobbying, lack of education of
women about the economy and challenges caused by gender norms.

There are some efforts of economic organizations towards women. But we have to
ask why women can’t participate in these efforts. Organizations work hard for it
and women express the need for it but we don’'t seem to be able to resolve the
issue.

Women have to collaborate if they want to move forward. This is the case for
women employers and other productive women. We can have collaborative
organizations or cooperatives. Of course, we have failed sometimes. But we must
look at the cooperatives, women’'s CSOs and women in business from the
perspective of sustainability and make the right analyses.

It's not enough to give trainings or awareness support for women. We need active
intermediary mechanisms more.

Observations:

Participants mentioned women’s cooperative experiences in Van. Women stated
that recent events in the region affected them.

Economic organizations are unable to go beyond giving vocational courses or
entrepreneurship trainings for women.
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Women’s CSOs expressed that they have difficulty in doing research in the field of
economy. They emphasized the importance of the work and support of economic
organizations.

Products made by women in cooperatives and women’s associations cannot find a
market and women'’s organizations are unable to resolve this issue.

Women do not get enough support from organizations.

Traditional roles of women are the biggest obstacle before their participation in
the economy. This is also true for employer women.

Women face many challenges due to lack of information or knowledge on
lobbying process.

Men who are active members of economic organizations consider women’s
traditional roles as their fundamental responsibilities. They argue that women
cannot start or run their businesses as successfully as men.

The attitude towards women within economic organizations and the
responsibilities that are traditionally assigned to women are the biggest
drawbacks.

Economic organizations and public agencies argued that they offer support for
women but women do not use the support available to them. However, women
reported that they do not get any support in cooperatives.
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2.10. Diyarbakir Workshop Results

This workshop was held in the meeting room of Diyarbakir Chamber of Commerce
and Industry on 21 June 2018. 51 people from various institutions and civil society
organizations attended the workshop.

Prominent issues, opinions and offered solutions in participants’ words:

= The most important area where gender inequality really shows itself and women
are left alone is the economy.

=  Women have many disadvantages in business and are forced to compete in unfair
conditions.

= Main agenda of women'’s civil society organizations is women and solidarity. This
is the only way they can develop strong policies and act in solidarity against the
unfair conditions on the field.

= One of the main problems of civil society organizations is that they are not able to
participate in policy-making and decision-making processes that concern women.
As they can’t participate in these processes, they can only watch the process from
outside rather than being involved in the process as transformative actors.

= Women'’s civil society organizations only come to mind whenever a project for
women is planned. Other than that, women’s civil society organizations are on the
bottom tier when it comes to other economic and social areas.

= Women are seen as unskilled laborers. They are considered as individuals with
household responsibilities which make them stay in the background even in
business, who are weak and can’t be managers and who have to put up a fight in
order to have the same wage as men working at similar positions.

= Women have almost no presence in economic organizations such as chambers of
commerce. So, they can’t be represented in these organizations.

= Women entrepreneurs have a difficulty in having power or voice in economic
committees. The projects developed by women and women’s economic civil
society organizations are assessed by male-dominant top managements of various
organizations. The projects are approved only if men see these projects fit. This is
the prevalent approach all across Turkey.

= Only 17 representatives among 1619 top TOBB representatives elected by 81
provinces of Turkey in 2018 are women. There weren’'t any women
representatives from Diyarbakir. Only 2 chambers and commodity exchanges in
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Turkey (Izmir Chamber of Commerce and Erdek Chamber of Commerce) have
women as the chair of their board of directors. Only 7 out of 365 councils of
chambers and commodity exchanges have female chairs. In other words,
percentage of women who are at top management levels is very low.

Although there are Boards of Women Entrepreneurs in all provincial offices of
union of chambers and commodity exchanges, these boards do not have the power
or decision-making authority. Board of directors of chambers and commodity
exchanges have this authority instead. Boards of Women Entrepreneurs must
submit their decision to the board of directors of their respective chambers and
commodity exchanges for approval. In other words, they don’t have a budget or
authority or decision-making powers.

Women fell behind in business while they were trying to be present in social life.
They are not organized in business.

Local economic organizations and CSOs are responsible for creating space for
women to promote participation in economy. They are not only responsible for
developing significant policies to be in power and decision-making mechanisms
but also for being active on the field.

Diyarbakir Chamber of Commerce and Industry has implemented a project for
promoting active participation of women in management. 7 women were elected
for professional committees, 2 women were elected for the council and one
woman was elected for the board of directors. There were 3 women out of 22
members in chamber’s high advisory board. Even though these numbers are low,
there was only 1 woman elected in the council for the previous term and there
weren’t any women before that.

One of the most important goals of Diyarbakir Chamber of Commerce and
Industry in this term is to establish a women’s council.

Women are under-represented as they can’t do effective lobbying in business.
Women’s civil society organizations have these meetings with women only.
Economic organizations are not interested in participation. This is the first
meeting we have with participation of the majority of our city’s economic
organizations to discuss women'’s representation.

It’s very valuable and encouraging that DOGUNKAD started a project like this and
organized these meetings in these hard times for the whole region.

Civil society organizations in our country are going through very hard times. The
most significant difference between here and the western part of the country is the
fact that western CSOs are more influential compared to the ones in this region,
our CSOs are weaker and they have no area of freedom or legal protection. We are
heading back towards debilitation and criminalization of CSOs.

Civil society networks can achieve great success if they start with the right method
and gain momentum. Women need exactly this. We have to start with the CSOs in
this region.

The network of civil society organizations will make the greatest contributions to
peace in Turkey.
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We can talk about violence against women or other problems faced by women in
social life. There are many different structures that can discuss and work on these
issues in Turkey. But we can’t easily discuss women in economy.

When we look at the recent experiences of the civil society for the last couple of
years and the developments in professional organizations, we can see that there is
a complete chaos. We can only clear the air by creating a peaceful political
environment. None of the political parties can facilitate this process. It can only be
done by civil society organizations.

Civil society organizations can have more effect and determining role than the
government on having a conversation about participatory democracy and
sustainability thereof. So, we can say that the CSOs are the most significant tools
of democratic pressure in politics.

Number of members of Board of Women Entrepreneurs is determined based on
the total number of members of the city’s chambers and commodity exchanges
council. The board does not have a reserved budget. Determining a quota for
female members was discussed in TOBB meetings in 2016 but there hasn’'t been
any developments since.

Tigris Social Research Center (DITAM) has a social peace network project. We
noticed a significant shortage of women participants at our meetings during
execution of the project. We have emphasized the importance of women’s
participation in order to prevent conflicts and have a sustainable peace
environment and shared global examples of this.

I have been in business for 25 years and I've been working as a manager for
almost 18 years. | can’t believe we have to discuss about women'’s representation
in this century. Unfortunately, we will keep discussing about it because of the
reality of the region we are in.

Women have these responsibilities of childcare, elderly care or disabled care. It’s
very difficult for women to participate in the labor force as long as these
responsibilities continue. Men are out there and earning money. Women, on the
other hand, are responsible for cooking, cleaning, childcare and even for planning
and hiring someone else for these household chores.

Even the time of a meeting we want to attend is an issue. Male-dominant CSOs
must think about these details if they want to reach women.

Economic organizations may be offered some incentives such as a gender equality
award.

Women can be encouraged through rewarding, giving support or adding a clause
in the charter for this purpose. But at the end of the day, these will be done by
men and as long as men allow.

Men and women enter the public sector under equal conditions. But men can
advance to top management levels more easily. Men can get promoted thanks to
government policies and economic policies. They have the privilege.

Women go back to their homes after completing their education. Because they
can’t find the courage to make an attempt, feel weak and feel obligated to go back
home as this courage is not indoctrinated during their education either.
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Another method for keeping women at home is encouraging women to have too
many children. We have children but we can’t find daycare in schools,
organizations or our work places. We try to find a balance between raising our
children and working. We sacrifice too much and start giving up our plans,
projects and goals. In time, learned helplessness kicks in and we start being
desensitized. Finally we convince ourselves that it’s best to give in and decide to
leave business and social life to make more time for our children.

There is a photo of a board of directors in TOBB elections with 15 board members.
All of them were men. It became the subject of a heated discussion in social
media. TOBB defended itself and blamed those who refuse to let women
participate in management.

A lot of associations have been closed for the last couple of years. Many CSOs have
also been closed. Diyarbakir has the record for the highest number of closed CSOs.
So, civil society has been left without an organization overnight. Years of
experience and hard work have disappeared. Fortunately, people started to come
together after a year of being taken aback and opened new CSOs. People gathered
under the roof of these CSOs.

This project is well-suited for these times. It’s noteworthy that the leaders of this
project are women, women entrepreneurs collaborate and Chamber of Commerce
and Industry supports the project.

Most of the time, men without adequate background and experience become
CEOs of large companies or work at manager positions. But still everyone claims
that women don’t have adequate backgrounds for these positions.

Projects targeting women used to be carried out within Diyarbakir Chamber of
Commerce and Industry back in 2012 and municipalities used to have active
women’s centers. There was also a project made about a platform for women. The
project explained that the work that can be done by a single association or a single
municipality is not effective enough and the efforts of all parties involved must be
combined and a women’s platform was established for this purpose. The first duty
of the women’s platform was to combine all projects made about, for and by
women in Diyarbakir, get in touch with all organizations and other structures that
are interested in women’s projects. Of course, things have changed and running
the project wasn’t feasible anymore. The structures of the chambers have changed,
municipalities have gone through some phases and civil society organizations
have not been at the same level as they were before.

We have difficulty in learning about the economy. We sometimes fall short
because of our lack of knowledge and this causes the idea of women not being
well-equipped for the job. But men don’t have this problem. Most of the time men
can easily work at certain positions without having the necessary knowledge or
background for it.

Latest development plans mention women’s employment, entrepreneurship and
participation in decision-making mechanisms more compared to previous years’
plans. Even CSOs are more involved in creation of these plans. But these plans are
not implemented that much.
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Main duty of the civil society is to fill the gap in the public space or discover the
deficiencies in the public space by implementing more effective projects.

There is a separate section in 2014-2023 Regional Development Plan dedicated to
women. The section covers empowerment of womento ensure women’s
participation in social and economic life. There are 3 main activities described
under this section. One of them is to establish women’s entrepreneurship centers.

There were eleventh development plan workshops and local meetings were held to
involve everyone in the process for the first time in Turkey. Meetings were held on
3 main subjects: women, youth and local stakeholders. Women'’s participation in
business, economic life and social life were discussed.

Rate of real estate owned by women in this region is lower compared to average
rate in Turkey. Men have the monopoly on the real estate and assets.

Probably fathers or husbands of most of us have a company. How many of us are
partners of these companies or what percentage of shares do we have in these
companies?

Feminist movement worked really hard: so much more in this region compared to
others. We may have different political backgrounds or have different political
views but this shouldn’t stand in our way to act in solidarity. Women’s CSOs do
not have to be unified or have the same views or opinions. Even feminist
movement can have different fractions. But we have to act in solidarity if we want
to increase the number of women in CSOs.

A lot has been done for entrepreneurship. Turkey has become a disaster area of
women’s entrepreneurship trainings and action plans. In 2000s, there were
women’s entrepreneurship trainings given by TOBB but they haven’t achieved
anything. They received European Union Best Training for Women’s
Entrepreneurship award. You can’t magically make women entrepreneurs when
you claim that you gave training to this many women.

There is no meaning of development plans anymore. There isn’t any action.
People expect civil society to take action but the civil society isn’t that strong. In
addition, they took a serious blow and got oppressed for the last couple of years.
The civil society we are talking about consists of lots of people with ongoing
lawsuits.

Observations:

Diyarbakir meeting attracted considerable attention from economic organizations
compared to similar events in previous years.

Diyarbakir Chamber of Commerce and Industry’s election process, having women
involved in managing bodies of the chamber, the promise of establishing a
women’s council and beginning to work on establishing a women’s council after
the election drew attention of participants during the meeting.

There are 2000 female members out of 16.000 registered members of DCCI.
However, only one fourth of this number represents active women entrepreneurs.
Men control most of the businesses registered under the name of women just like
other women-owned businesses in other provinces.
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Development plans have more content on women compared to the past plans but
these plans are not put into practice.

Women are not present or represented in decision-making mechanisms. Some
argue that women must take part in projects related to women only.

Civil society organizations are not effective anymore due to recent events in the
region and many of them got closed. Civil society organizations have different
challenges compared to their western counterparts.

Traditional roles assigned to women negatively affect their participation in
business. Their roles in business are added on top of their household
responsibilities. It’s difficult for women to be active in business without resolving
the issues surrounding gender roles.

Women do not have adequate knowledge on the economy and business. They do
not have a good grasp of duties and authorities of economic organizations as well
as the election processes and managing bodies therein. They have difficulty in
being present in male-dominant spaces.

Board of Women Entrepreneurs only focuses on women and they do not have a
budget or decision-making powers. They report to the management of their
chambers. The concept of a women’s council with a separate budgetthat will
ensure women’s participation in all processes in professional organizations and
committees is discussed. This model was first brought to the table after DCCI
elections and DSTO adopted a course of action for establishing a women’s council.
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3. RESULTS OF THE FIELDWORK

Surveys targeted to following groups are prepared and conducted in line with the

fieldwork carried out within the scope of this project:
10. Fieldwork on women entrepreneurs

11. Fieldwork on women’s civil society organizations
12. Fieldwork on mixed economic organizations

3.1. FIELDWORK ON WOMEN ENTREPRENEURS

263 women entrepreneurs have taken the survey within the scope of this fieldwork.

Number of surveys taken by provinces are given below.

Table 6: Distribution of women entrepreneurs participated in the survey

by provinces

No City Number of Surveys Rate
1 Adiyaman 11 4,18
2 Gaziantep 6 2,28
3 Batman 21 7,98
4 Siirt 5 1,90
5 Sirnak 25 9,51
6 Mardin 12 4,56
7 Diyarbakir 117 44,49
8 Sanliurfa 7 2,66
9 Ardahan 2 0,76
10 Kars 1 0,38
11 Bingol 3 1,14
12 Malatya 1 0,38
13 Tunceli 12 4,56
14 Bitlis 1 0,38
15 Hakkari 17 6,46
16 Mus 6 2,28
17 Van 8 3,04
18 Erzurum 8 3,04
Total 263 100

Among 263 surveys, 117 were conducted in Diyarbakir, 17 were in Hakkari, 25 in

Sirnak, 21 in Batman, 12 in Tunceli and 12 in Mardin.
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Table 7: Distribution of women entrepreneurs participated in the survey
by Level 2 regions

Number
of

No Level 2 Region Surveys | Rate
1 TRC1 (Gaziantep, Adiyaman, Kilis) 17 6,46
2 TRC3 (Mardin, Batman, Siirt, Sirnak) 63| 23,95
3 TRC2 (Diyarbakir, Sanliurfa) 124| 47,15
4 TRA2 (Agri, Ardahan, Igdir, Kars) 3 1,14
5 TRB1 (Malatya, Elaz1g, Bingol, Tunceli) 16 6,08
7 TRB2 (Van, Mus, Bitlis, Hakkari) 32| 12,17
8 TRAL (Erzurum, Erzincan, Bayburt) 8 3,04
Total 263 100,00

Table 8: Distribution of women entrepreneurs participated in the
survey by geographical regions

Number
of
Geographical Region | Surveys | Rate
Souj[heastern Anatolian 204| 7757
Region
Eastern Anatolian Region 59| 22,43
Total 263| 100,00

77,57% of the surveys were conducted in Southeastern Anatolian Region and 22,43%
in Eastern Anatolian Region.

Table 9: Distribution of women entrepreneurs participated in the survey

by occupation

Number of
General Field Entrepreneur Rate
of Activity Sub-Field of Activity S (n=210)
Lawyer 2 0,95
Banking / Finance 1 0,48
Press and Publishing 2 0,95
Service/ Informatics 4 1,90
Trading Electric Electronic Services 1 0,48
Beauty Salons 17 8,10
Flower Stores 2 0,95
Consultancy Services 3 1,43
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Education 7 3,33
E-commerce 1 0,48
Financial Advisors 10 4,76
Security Services 4 1,90
Carpet Cleaning 4 1,90
Surveying Engineering, Urban
Planning 2 0,95
Hardware 1 0,48
Organizational Services 3 1,43
Catering services, restaurants 5 2,38
Tourism Agency 6 2,86
Air conditioning 2 0,95
Disinfection and pest control 1 0,48
Construction 17 8,10
Gyms 5 2,38
Dry Cleaners 1 0,48
Hair Dressers 33 15,71
Postal Services 2 0,95
Automobile service, maintenance
and spare part sales 3 1,43
Landscaping Services 2 0,95
Private Healthcare Services 6 2,86
Insurance Services 8 3,81
Architectural Services 1 0,48
Building Inspection 2 0,95
Medical 3 1,43
Food Sales 4 1,90
Stationery Sales 1 0,48
Jewelry 1 0,48
Furniture sales 2 0,95
Haberdashery 2 0,95
Ready-Made Clothing — Sewing
and Tailoring 21 10,00
Food Production 7 3,33
Manufacturin | Silverwork 1 0,48
g Chemical / Paint Manufacturing 1 0,48
Rug manufacturing 1 0,48
Mining 2 0,95
Metal lighting post manufacturing 1 0,48
Agriculture |Agriculture and Livestock 5 2,38
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Majority of women entrepreneurs (81,43%) are active in service and trading sector.
16,19% of women work in manufacturing and 2,38% works in agriculture. Service
sector predominantly consists of hairdressing and beauty salon businesses, financial
consultancy and construction. Ready-made clothing and tailoring are the most
common businesses in manufacturing sector.

Table 10: Distribution of women entrepreneurs participated in the
survey by date of establishment of their businesses

Number of
Date of Establishment Businesses Rate
Businesses started in 1990 or before 7 3,47
Businesses started between 1991-
2000 22 10,89
Businesses started between 2001-
2005 12 5,94
Businesses started between 2006-
2010 23 11,39
Businesses started between 2011 -
2015 66 32,67
Businesses started in 2016 17 8,42
Businesses started in 2017 26 12,87
Businesses started in 2018 29 14,36
Total 202| 100,00

68,32% of the businesses are new establishments that were started in 2011 or later.

Table 11: Distribution of women entrepreneurs participated in the
survey by their number of employees

Businesses by Number of Number of
Employees Businesses| Rate
10 or fewer employees (Micro

Enterprises) 173 86,93
11-50 employees (Small

Enterprises) 18 9,05
51-250 employees (Medium-Sized

Enterprises) 5 2,51
251 or more employees (Large

Enterprises) 3 1,51
Total 199| 100,00

Majority of the women-owned businesses are micro enterprises.
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Women entrepreneurs were asked if they were members of an economic civil society
organization. 158 out of 263 women entrepreneurs said that they do not have a
membership. 41 women who said they have membership were members of
businesswomen associations and Boards of Women Entrepreneurs founded by
women. Only 8 women were members of mixed economic civil society organizations
except the ones that some professions require membership for, such as chamber of
commerce and industry, union of chambers of merchants and artisans, chambers of
engineers and chamber of certified public accountants.

55 women entrepreneurs answered the question regarding the reason fornot having
any memberships. 14 women said that they do not have the time, 16 women said that
they do not have information about civil society organizations for women
entrepreneurs and 5 women said that it was their first time attending a meeting for
women entrepreneurs. 2 women said that they cannot participate to any
organizations without knowledge of their families or husbands.

58 women who participated in the survey said that they can report their problems
and challenges to their civil society organizations while 56 women said that they
cannot.

51 women said yes to the question that asks if they have received any support from
civil society organizations.

Table 12: Support received by women entrepreneurs from civil society
organizations

What kinds of support are available for women? Number of
women
entrepreneurs
Support for resolving challenges of women entrepreneurs 14

Legal support

Consultancy

No support is available

Events and programs (exhibitions etc.)

(&2 NIE & 2 I ==Y

52 women answered the question regarding the type of support offered by their civil
society organizations.

It is seen that women entrepreneurs cannot receive adequate support from civil
society organizations and the number of individuals who provide support to civil
society organizations are low.
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Table 13: Support offered by women entrepreneurs within CSOs
Support offered by women entrepreneurs within Number of

CSOs women
entrepreneurs
With my professional and technical knowledge 7
With fieldwork 3
As a role model 4
With training programs, projects and events 24

By creating communication networks between organizations

I am just a member; I only give support if requested

By supporting sales of products made by women

Wl O N

I do not actively give support

53 women answered the question regarding the course of action to overcome the
challenges of women'’s civil society organizations.

Table 14: The course of action to overcome the challenges of women’s
CSOs

What is the course of action to overcome the Number of
challenges of CSOs? women
entrepreneurs
Solidarity 15
Empowering women through training programs 12
Cooperation with other organizations 8
Developing role models and exchanging experiences 2
Increased representation of women in mixed organizations 3
Carrying out projects to empower women financially and 3
socially
Incentives for women entrepreneurs 7
Improved organization among women 3
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Women entrepreneurs were asked about the challenges they have in economic civil
society organizations with male members. 56 women said that they got support and
49 women said that they did not get any support.

Women entrepreneurs were asked about the course of action to increase women’s
participation in and improve efficiency of economic civil society organizations. 216
women answered this question.

Table 15: The course of action to increase women’s participation in
economic civil society organizations

What is the course of action to increase women’s Number of
participation in economic organizations? women
entrepreneurs
Developing new projects for women’s employment 25
Educating women 65
Training programs 18
Reducing household responsibilities of women (childcare 9
etc.)
Reaching more women 25
Having women in decision-making mechanisms 14
Establishing a strong and extensive network of 18
communication
Government subsidies 42

Women entrepreneurs mostly emphasize that educating women is necessary in order
to increase women’s participation in economic organizations.

3.2. FIELDWORK ON WOMEN'’S CIVIL SOCIETY ORGANIZATIONS
Surveys were conducted with 28 civil society organizations in Southeastern Anatolian
Region and 15 civil society organizations in Eastern Anatolian Region within the
scope of this fieldwork. 16 of the civil society organizations that participated in the
survey have 50 or fewer members and volunteers, 7 of them have 51 to 150 volunteers
and 4 of them have more than 150 members and volunteers.

Table 16: Distribution of Women’s CSOs by provinces, level 2 regions
and geographical regions

Adiyaman 1 2,33
TRC1 3| 698 Southeastern
Kilis 1| 233 ’ Anatolian 28| 65,12
Gaziantep 1| 2,33 Region
Batman 2 4,65 TRC3 11| 25,58
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Siirt 0] 0,00
Sirnak 4 9,30
Mardin 5 11,63
Diyarbakir 1 2,33
TRC2 14| 32,56
Sanlurfa 13| 30,23
Ardahan 0 0,00
Kars T 533 TRA2 1 2,33
Blngol_ 0 0,00 TRB1 3| 608
Tunceli 3 6,98 Eastern
Bitlis 2 4,65 Anatolian 15| 34,88
i Region
Hakkari 2 4. 65 TRB? 9| 20,93 g
Mus 2 4,65
Van 3 6,98
Erzurum 2 4,65| TRA1 2 4,65
Total 43 100 43 43

Objectives of civil society organizations;

Field of Civil Society Organizations Number of Civil Society
Organizations

Economy 25 civil society organizations

Social life 15 civil society organizations

Civil society organizations were asked why they focus on women only. 42 civil society

organizations gave following answers to this question:

= To support women'’s participation in the economy

= To communicate with other organizations to support women in the economy and
guide women

= To organizespecific trainings to empower women

= To provide support to strengthen social status of women without the gender roles

= To make female labor visible

= To combat violence against women

= To support women in decision-making bodies

= To support organization of women

= Toincrease the number of women in business and making women visible

Civil society organizations were asked if they were members of other employer’s civil
society organizations with male members. 12 civil society organizations said yes while
30 said no.

Representatives of civil society organizations that also have male members stated that
they established a women'’s civil society organization in order to:
= Overcome confidence issues of women
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= Take affirmative action
= Become specialized in this topic

Women representing civil society organizations were asked about the challenges

women face in mixed civil society organizations. 35 women gave the following

answers:

= Men are dominant and women are not visible

= Women'’s participation in these mixed organizations are just on paper, women are
not active

= Women do not participate or have say in decision-making processes

Women representing civil society organizations were asked if they established or
joined a women’s civil society organization due to the challenges women face in
mixed CSOs. 26 women replied yes and 5 women replied no.

Women were asked about the course of action to overcome women’s challenges in
CSO0s. 32 women gave the following answers:

= Establishing centers supporting women

= Creating new areas of employment for women

= Giving trainings to empower women

= Improving cooperation with women’s civil society organizations

= Establishing women’s councils within mixed economic structures.

Civil society organizations were asked if they participate in local decision-making
processes. 5 CSOs said that they participated in decision-making processes of city
councils. 12 CSOs said that they did not participate in decision-making processes and
they were not invited to participate.

CSOs were asked about details of their work. 7 CSOs stated that they organize
training programs, 20 stated that they organize and attend events in collaboration
with the local administration and 25 stated that they organize gender equality
trainings for women.

5 CSOs stated that they do not have any connections with other civil society
organizations, 7 stated that they have connections on a provincial level, 15 stated that
they have connections on a regional level, 15 stated that they have connections on a
national level and 3 stated that they have connections on an international level.

32 civil society organizations gave the following answers about the course of action to
increase the number of female members and increase women’s participation in
managing bodies:

= Increasing the number of women entrepreneurs

= Organizing training programs to empower women and boost confidence

= Prioritizing women’s employment and work on improving employment

= Increasing government’ssubsidies for women
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= Creating a platform for women’s organization and collaboration.

CSO representatives were asked if creating a coordination network would be useful to
empower women’s organizations in the region. 34 of them said yes and 32 of them
said that they would support the network if created. No feedback was received stating
that the coordination network would be useless. Participants emphasized that there
were not any networks created for this purpose and they do not have experience.

3.3. FIELDWORK ON MIXED ECONOMIC ORGANIZATIONS
Surveys were conducted with 17 organizations in Southeastern Anatolian Region and
21 organizations in Eastern Anatolian Region within the scope of this fieldwork.

Table 17: Distribution of Mixed Economic Organizations by provinces,
level 2 regions and geographical regions

Adiyaman 2 5,26
Gaziantep 1 2,63 TRC1 4
Kilis 1 2,63
Batman 2 5,26 Southeastern
Siirt 1 2,63 Anatolian 17
TRC3 9 }
Sirnak 3 7,89 Region
Mardin 3 7,89
Diyarbakir 3 7,89
TRC2 4
Sanhurfa 1 2,63
Ardahan 2 5,26
Kars 2 5,26
’ TRA2 7
Agr 2 5,26
Igdir 1 2,63
Bingdl 1 2,63
Tunceli 1 2,63
= TRB1 4 Eastern
Elazig 1 2,63 i
Anatolian 21
Malatya 1 2,63 .
— Region
Bitlis 2 5,26
Hakkari 2 5,26
TRB2 7
Mus 1 2,63
Van 2 5,26
Erzurum 2 5,26
TRA1 3
Erzincan 1 2,63
Total 38 100,00 38 38
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Table 18: Type and number of organizations that participate in the

survey

Number of
Type of Organization |Organizations| Rate

Chamber of Merchants

and Artisans 20| 52,63
Chamber of Commerce

and Industry 15| 39,47
Development Agency 2 5,26
KOSGEB 1 2,63
Total 38 100

15 organizations that participated in the survey are Chambers of Commerce and
Industry, 20 are Chambers of Merchants and Artisans, 2 are Development Agencies
and 1 is KOSGEB.

Table 19: Number of members of organizations that participate in the
survey

Chambers of Union of

Number of Commerce Merchants

Members | and Industry |and Artisans| Total | Rate
1.000 or fewer 3 3 8,82
1.001-5.000 8 6 14| 41,18
5.001-10.000 1 5 6| 17,65
10.001 -
15.000 1 3 4 11,76
15.001 or more 2 5 7| 20,59

It is seen that organizations with 1.0001-5.000 members constitute the majority with
41,18%.

Table 20: Number of female members of organizations

Number of | Chambers of Union of
female Commerce Merchants

members | and Industry [and Artisans| Total
Less than 1% 4 2 6
1%=>....<5% 4 2 6
5%=>....<10% 1 5 6
10%=>....<15% 3 4 7
Not responded 3 7 10
Total 15 20 35
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It is seen that women constitute 10-15% of total members in 7 organizations, 5-10% of
total members in 6 organizations, 1-5% of total members in 6 organizations and less
than 1% of total members in 6 organizations.

34 Chambers of Commerce and Industry and Unions of Chambers of Merchants and
Artisans told that they do not have a female chair of board of directors. 1 Union of
Chambers of Merchants and Artisans told that they have one female president of one
of the chambers.

29 Unions of Chambers of Merchants and Artisans told that do not have any female
deputy chairs. 3 Unions of Chambers of Merchants and Artisans told that they have 1
female deputy chair. 23 Unions of Chambers of Merchants and Artisans told that they
do not have any female members of the board of directors.

There are one female member in each board of directors of Sanhurfa and Diyarbakir
Chambers of Commerce and Industry. There are 2 women in management of
Diyarbakir, Igdir and Hakkari Chambers of Merchants and Artisans, 3 women in Van
Chamber of Merchants and Artisans, 4 women in Adiyaman Chambers of Merchants
and Artisans, 5 women in Siirt Chambers of Merchants and Artisans and 7 women in
Malatya Chambers of Merchants and Artisans.

12 Chambers of Commerce and Industry do not have any women as council members.
Sanliurfa and Tunceli Chambers of Commerce and Industry have 1 female council
member each and Diyarbakir Chamber of Commerce and Industry has 2 female
council members.

30 organizations told that there are not women in committees established within
their organizations. 2 organizations told that there is 1 woman in committees
established within their organizations. 1 organization told that there are 2 women in
committees established within their organizations.

Table 21: Reasons of lack of female members in management of
economic organizations

Reasons of lack of female

members in management Number Rate

We have a low number of female

members 18 64,29
Women do not prefer participating

in our work 3 10,71
We can’t reach women 1 3,57
Women do not stand for

management positions 10 35,71
Other 6 21,43
Not responded 10
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Participants were asked if they have any projects planned to increase the number of
women in their management. 15 organizations said yes, while 20 organizations said
no.

Mixed economic organizations were asked about their projects for women.

» Giving precedence to women among Iskur (Turkish Employment Agency)
applicants

= Establishing women-only training groups under KOSGEB entrepreneurship
courses

= Supporting Boards of Women Entrepreneurs

= Organizing workshops and events on women’s participation in the economy

= Developing vocational training programs

One chamber of commerce and industry stated that they established a women’s

council and another chamber of commerce and industry stated that they are working

on establishing a women’s council. Accordingly:

= 1chamber told that they invest in a call center and support women’s employment

= 8 chambers told that they occasionally carry out projects and hold meetings on
awareness in line with women’s needs across the province

= 7 chambers told that they organize entrepreneurship training programs

= 5 chambers told that they organize vocational trainings

= 1 chamber told that they receive external funds to implement projects on women’s
employment

= 1 chamber told that carry out a research project.

33 organizations stated that they do not organize any trainings or informative
seminars on gender equality while 5 organizations stated they do (2 of them
organized a gender equality training and 3 of them organized general informative
seminars).

Organizations were asked if they have any connections with women’s organizations
that work on a local or regional level. 18 economic organizations answered yes and 18
economic organizations answered no.

Table 22: The course of action to increase women'’s participation in
management and number of female members in economic organizations

Course of Action Number of
economic
organizations

Increasing the number of women entrepreneurs 6

Educational activities to raise awareness (meetings, 6

seminars etc.)

Giving place to women in family businesses 1

Giving women-only trainings (confidence, leadership
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etc.)

Legal remedies for women

Government subsidies for women

Changing social norms, cultural transformation

Active participation of women in election process, giving
support to women during election processes

AN O

13.GENDER EQUALITY SEMINARS

2 gender equality seminars were organized within the scope of this project. 100
people including 85 women and 15 men from Diyarbakir Union of Chambers of
Merchants and Artisans attended these seminars.
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5. CONCLUSION

Within the scope of this one-year project, women entrepreneurs, women’s civil
society organizations, chambers of commerce and industry, chambers of merchants
and artisans, commodity exchanges and employer's CSOs from 23 provinces in
Eastern and Southeastern Anatolian Regions of Turkey were interviewed and they
participated in workshops, trainings and the fieldwork carried out as part of the
project.

In line with the project goals, workshops were organized at respective chambers of
commerce and industry of the provinces of Mus, Mardin, Batman, Siirt, Diyarbakir,
Van, Hakkari, Tunceli, Sanliurfa and Sirnak. 369 entrepreneurs, institutions and civil
society organizations attended the workshops.

100 people including 85 women and 15 men attended 2 separate gender equality
seminars organized within the scope of this project.

Women entrepreneurs, economic organizations and women’s civil society
organizations from 23 provinces were contacted as part of the fieldwork and analyses
were made through information forms directed to these parties. 263 women
entrepreneurs, 43 women’s civil society organizations and 38 mixed economic
organizations were interviewed during the fieldwork.

The outputs of the project are as follows:

= Women are not a part of decision-making mechanisms within mixed economic
organizations. Low levels of representation and presence of women in these
organizations negatively affect the projects and activities targeting women. It is
seen that sustainable activities that are developed with women’s participation are
quite rare.

= Number of female members of economic organizations in the Eastern and
Southeastern Anatolian Regions of Turkey is very similar to the number
determined for Turkey in general. Women focus on certain fields of business and
majority of women-owned businesses or businesses with female partners are
actually run by men.

= |tis stated that number of women entrepreneurs in economic organizations is low
and there are limited number of projects aimed at women as women do not
demand such projects. Women'’s limited information and knowledge on election
process and activities or lobbying work of economic organizations is considered as
the main reason for lack of women’s participation in these organizations.

= There are Boards of Women Entrepreneurs in all provinces of Turkey, under
management of the Union of Chambers and Commodity Exchanges. These boards
are established by women and their projects are implemented upon approval of
the board of directors of the chambers and commodity exchanges. Although
Boards of Women Entrepreneurs have benefits as they allow women to unite and
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collaborate, these boards can only implement their projects after getting approval
of the management. This prevents women from participating in decision-making
processes of the chambers and commodity exchanges. Women entrepreneurs in
Diyarbakir plan to establish an independent Women’s Council with a separate
budget and projects.

Analyzing the regional plans and development plans involving 23 provinces, it is
seen that all indicators related to women’s participation in the economy in
Eastern and Southeastern Anatolian Regions of Turkey are behind other regions.
Regional plans mostly focus on women’s participation in labor force and women’s
employment and state that cultural structure and social norms of the region have
a negative effect on women’s employment. Similarly, development plans mention
improvement of women’s employment and underlined the importance of
improving women'’s entrepreneurship in order to ensure women’s participation in
the economy. Some regional plans touch on supporting employment and
entrepreneurship in the fields of businesses that are in line with gender roles such
as textile and handicrafts. Plans emphasized the need for incentives targeting
employers in order to improve women’s employment. These strategies and targets
maintain gender roles and prevent sustainable and efficient employment of
women.

The feedbacks received from the workshops and fieldwork concentrate on
women’s empowerment, women’s solidarity, education, training programs and
financial support. Analyzing the comments of women on the issue, it is seen that
women are more active in the fields such as combating violence, participating in
social life and politics whereas they have less knowledge on and presence in the
economy. Majority of the workshop participants and women interviewed with
during the fieldwork stated that women must be supported and educated in this
field. However, it is seen from the public policies that the support for women
entrepreneurs has been around for the last ten years and various organizations
and CSOs implement numerous vocational training programs for women’s
employment. The results obtained from these programs are inadequate and these
programs are usually implemented by managing bodies with no representation of
women. Therefore, existing support programs, trainings and mentoring activities
included in public policies must be reorganized in order to obtain effective results.
It is seen that the concept of gender equality is not well known in economic
organizations and there are not any training programs available in this field.
Majority of women'’s civil society organizations have given trainings on this topic.
It is seen from the feedbacks received from workshops and fieldwork that
economic organizations collaborate with women’s CSOs for implementing
projects targeting women. The fact that women’s CSOs and economic
organizations are open to collaboration facilitates establishing and sustaining a
network.

It is possible to reinforce the connections made with the project, establish a
network, exchange experiences over this network and develop collaborative
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projects. The feedbacks indicate that women’s CSOs and economic organizations
are interested in establishing and supporting a network.
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ANNEX 1. WOMEN’S ENTREPRENEURSHIP AND EMPLOYMENT IN
PUBLIC PLANS

4. Eleventh Development Plan

In the development plan, it is stated that;

e The main objectives are to prevent all kinds of discrimination against women, to
ensure that women equally benefit from the rights, opportunities and facilities
offered in all areas of the social life and to empower women.

e The active participation of women in economic, social, cultural life and decision-
making mechanisms at all levels will be encouraged, beginning from the local
level.

e Researches, projects will be carried out and trainings will be provided to empower
women in economic and social life.

e The consultancy and guidance services in business development processes will be
provided to women entrepreneurs, and women will be given priority for subsidies
offered in this field, in order to develop economic activities of women.

e Practices such as trainings, internship programs and on-the-job-trainings will be
continued effectively in order to increase women’s active participation in
economic life, by taking into consideration different labor needs of the provinces.

e Awareness raising and encouraging activities will be carried out to ensure further
involvement of women in the managing and decision-making bodies in the private
sector and awareness raising, guiding and encouraging methods will be developed
to ensure further involvement of women in the managing and decision-making
bodies in the public sector.

e Support mechanisms will be provided in order to increase women’s
entrepreneurship in rural areas.

Eleventh Development Plan targets increasing women’s employment rate from
29,4%, which is the rate for 2018, to 39% and women'’s labor force participation rate
from 34,2% to 38,5% by 2023. The Plan targets increasing the rate of self-employed
women from 17,8% to 20% and the rate of women employers from 8,7% to 10%.

2, TRC2 (Sanhurfa, Diyarbakir) Regional Plan

According to the regional plan, youth and women in TRC2 region are not present in
the economic, social and cultural life. The plan aims to provide equal opportunities to
all individuals by facilitating access to public services by and increasing employability
of disadvantageous groups in the region, which consist of women, youth, the disabled
and the poor, improve the income distribution, develop strategies to combat and
reduce poverty in order to minimize immigration, poverty and income inequality,
thereby minimizing the immigration from the region. It is stated that Diyarbakir and
Sanliurfa city centers, where the urban population is concentrated, the economic life
does not function effectively due to inadequate areas of employment, insufficient
labor force and inadequate participation of women in the labor force. It is planned to
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introduce entrepreneurs from the academy and business, especially women, to the
economy through supporting entrepreneurial activities in the region.

The plan mentions that it is necessary to make training and guidance services more
accessible to women and youth in the region in order to facilitate them to start their
own businesses, to implement projects that support entrepreneurial activities, to
generate employment opportunities in prominent sectors in the region in order to
make the labor market more accessible to certain groups, to implement
empowerment programs to promote women’s employment and active participation in
decision-making mechanisms in order to create equal opportunities for women and
men and to improve daycare services. Following targets are mentioned under the
strategy of supporting women’s entrepreneurship and providing education, financing
and guidance services to promote women to participate in the city, economic and
social life:

- Implementing “Empowerment Programs” aiming to build capacity for and
increase awareness of women’s participation in the economy and production
activities in the city.

- Opening Women’s Entrepreneurship Centers

- Executing “Social Entrepreneurship and Development Projects” which also
cover women’s employment.

The plan aims to increase women’s labor force participation rate in the region from
6,4%, which is the rate of 2012, to 30,9% by 2023.

3. TRC3 (Mardin, Batman, Siirt, Sirnak) Regional Plan
According to the regional plan;

e Analyzing literacy rates by gender, it is seen that one fifth of women in the
region are illiterate.

e It is reported that the rate of stay-at-home women increases with the size of
the household and women’s participation in social and economic life becomes
more difficult accordingly. According to 2012 TUIK data, Sirnak has the
largest value of household size both in Turkey and in the region. Mardin has a
household size of 6,3, Batman has 6,4 and Siirt has 6,5.

Necessary measures must be taken in order to increase the level of education to
promote women’s participation in the labor force. TRC3 region’s total labor force
participation rate in 2012 is 35%. Men'’s rate of participation is 64,8% while women’s
is 7,5%. This region is the most disadvantageous region in terms of women’s
employment. The challenges of women'’s participation in social life are listed as
weaknesses of the regional economy. It is noted that programs to promote women’s
active participation in production must be implemented.

207



4. TRAL1 (Erzurum, Erzincan, Bayburt) Northeastern Anatolian Regional
Plan

According to the Regional Plan, this region has the highest rate of employment in
agriculture compared to the national average, most men (62,9%) have jobs outside
the agriculture sector while the majority of women (75,3%) work in agriculture.
Working population in the region mostly consists of men between the ages 25-54 with
a level of education lower than high school who work in agriculture or service
industry. Rate of participation of women with higher education in sectors other than
agriculture is very low across the region.

5. TRA2 (Agr1, Kars, Igdir, Ardahan) Regional Plan

The regional plan defines under-representation of women in socioeconomic life as a
weakness and states that women’s status must be improved in order to ensure social
development.

It is reported that one of the major socioeconomic issues in the region is the fact that
women from all age groups and with all levels of educational attainment are
employed less than their male counterparts.

The report mentions prioritizing women’s entrepreneurship in the agency’s financial
support programs, encouraging courses for women with employment guarantee by
taking regional conditions into account and raising awareness in order to minimize
cultural impediments before women’s employment and participation in labor force.

6. TRB2 (Van, Mus, Bitlis, Hakkari) Regional Plan

According to the Regional Plan, the region ranks 23 among Level 2 regions with a
labor force participation rate of 45,8% in 2012, 25-34 age group has the highest labor
force participation rate in the region, labor force participation based on gender is
unjust, men’s labor force participation rate is almost 4 times higher than women’s
labor force participation rate and men’s employment rate (63,2%) is more than 3
times higher than women’s employment rate (20,9%).

It is reported that textile and clothing industry must be improved in order to increase
employment rate of TRB2 region and integrate women to the economy. It is noted
that incentives must be given to businesses that will employ disadvantageous groups
and investments in clothing, handicrafts and other similar sectors which specifically
target women as employees must be supported. It is stated that there are 1572
associations in the region and 3,3% of these are women’s organizations.

7. TRB1 (Malatya, Elazig, Bingol, Tunceli) Regional Plan

According to the Regional Plan, rate of illiterate women of all provinces in TRB1
region are higher than the national average, other indicators of women’s education in
TRBI1 region are also lower than national averages and most of the women in TRB1
region work in agriculture. Rate of women working in agriculture is approximately
two thirds of overall women’s employment rate in the region. Rate of unemployment
in 15-24 age group is approximately 30% of the total labor force for the same age
group for both men and women. The report emphasizes that new areas of

208



employment for women and youth must be created and skills for such areas of
employment must be developed. It is stated that the low levels of women’s
participation in the labor force, social life and decision-making processes negatively
affect women'’s social and economic status as well as the regional production levels. It
is mentioned that the main reason for TRB1 Region to be belownational average in
these aspects is high rate of individuals who do not look for jobs despite being fit to
work. It is also stated that women must be encouraged for economic and social
entrepreneurship activities. It is underlined that the reasons for higher illiteracy rate
among women in the region are high rate of employment in agriculture, high rate of
unemployment in sectors other than agriculture and lack or inadequacy of basic skills
needed for any given sector. Therefore, the report emphasizes that vocational training
programs for women must be implemented.

8. TRC1 (Gaziantep, Adiyaman, Kilis) Regional Plan

According to the Regional Plan, main segment of the unemployed population consists
of individuals who attend housework. The report indicates that, the reason behind
this is the fact that women provide elderly care and childcare, take on the
responsibility of housework and work as informal employees and the notion of
household work being women’s main responsibility. The region’s employment rate is
42%, which is way lower than national average. In addition, women’s employment
rate in TRC1 Region is 18,3% while national average is 27,1%.

It is mentioned that the group with highest women’s unemployment rate with 14,6%
consists of women with high school education or equivalent thereof while the men’s
unemployment rate for the same group is around 6,2%, second highest women’s
unemployment rate with 10,9% consists of women with higher education, and rate of
unemployment among women with higher education in TRC1 region is higher. Under
the employment and unemployment section of the region, insufficient employment
opportunities for women and low levels of women’s labor force participation rate are
defined as weaknesses. The report notes that women’s participation in economic and
social life is inadequate.

It is mentioned in the report that support mechanisms for women’s employment
must be developed and vocational training programs must be improved. It is
emphasized that civil society organizations in the region must take part in decision-
making processes and active participation in women’s civil society organizations must
be ensured. The importance of supporting women and young entrepreneurs is
highlighted. The report aims to increase women'’s labor force participation rate from
15,8% to 25% and women’s employment rate from 14,2% to 24% by 2023.
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ANNEX 2. FORMS FOR FIELDWORK

1. Survey for mixed economic organizations:

51. Date of Survey:

52. Number of Survey:

53. Name of the Interviewer:

54. Respondent Organization:

55. Province and region of the organization:

56. Organization’s field of activity (sector):

57. Respondent’s Name and Title:

58.Method of conducting the survey:

59. Number of Members:

60.Number of female members (provide an approximate number or percentage if
exact number is not available):

61. Are there any women active in managing bodies of your organization? (If there are
not any women in following managing bodies, note NONE next to the option.)

() Number of Chairwomen:

() Number of Deputy Chairwomen:

() Number of Women in Board of Directors:

() Number of Women in the Council:

() Number of Women in Committees:

62.If the number of women at management positions is low, ask about the reason.

(Proceed to question 14 if the number of women at management positions is low.)

) We have a low number of female members

) Women do not prefer participating in our work

) We can’t reach women

) Women do not stand for management positions

AN AN AN AN A/

63. If the number of women at management positions is high, ask about the reason.
() We have a high number of female members

() Other .
64.Do you work on increasing the number of women in management?
( )Yes ( )No

65. If you implement any projects for women, please describe your projects.

66.What was the subject of your last project aimed at women and when was it
implemented?
Date: Subject:

67. Have you ever organized gender equality trainings or seminars for your members
within your organization?

( )Yes ( )No
68.If yes, what type of training did you organize and when did you organize it?
Date: Type of training:
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69.Do you have any relations with women’s economic organizations in your province
or in the region?
( )Yes ( )No
70. If yes, which women’s organizations do you have relations with? Can you describe
the nature of your relations?

71. What kind of actions must be taken, in your opinion, in order to increase the
number of female members and participation of women in managing bodies?

72. Do you think a coordination network would be useful to empower women in
organizations like yours in the region?
( )Yes ( )No

73. If yes, do you consider supporting the network?
74.1f no, why?
75. Do you have any suggestions?

2. Survey for women’s economic civil society organizations:
60.Date of Survey:

61. Number of Survey:

62.Name of the Interviewer:

63. Respondent Organization:

64.Respondent’s Name and Title:

65. Province:

66. Method of conducting the survey:

67. Number of Members:

68.What is the founding purpose of your organization?

70.Are you a member of other employer’s civil society organizations with male
members?
( )Yes ( )No

71. If yes, why did you establish a separate women'’s civil society organization?

72.1f no, why didn’t you participate in these civil society organizations?

73.How do you think women’s presence is received by economic civil society
organizations with male members?
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74. 1f it is well received, why do you think number of female members and women in
managing bodies in these organizations is low?

75.If it is not well received, what challenges do you think women face in these
organizations?

76.For respondents who said women have challenges as an answer to previous
questions, did you establish your women’s organization because of these
challenges?
( )Yes ( )No

77.What do you think the course of action must be in order to overcome these
challenges?

78.Do you participate in local decision-making processes as a women’s civil society
organization? (Business Council, City Council, Provincial Employment Board etc.)
( )Yes ( )No

79. If yes, how do you participate and what kind of work do you do?

81. What was the subject of your last members-only or public event and when was it
organized?
Date: Subject:
82.Have you ever organized gender equality trainings or seminars for your members
within the organization?
( )Yes ( )No
83.Do you have any relations with women’s economic organizations?
( )No
) Yes
) At provincial level
) At regional level
) At national level
) At international level

AN AN AN AN

84.What kind of actions must be taken, in your opinion, in order to increase the
number of female members and participation of women in managing bodies?

85.Do you think a coordination network would be useful to empower women in
organizations like yours in the region?
( )Yes ( )No

86.1f yes, do you consider supporting the network?



87.1f no, why?

3. Survey for women entrepreneurs:

47. Date of Survey:

48.Number of Survey:

49.Name of the Interviewer:

50.Respondent’s Name and Title:

51. Name of the business:

52.Province:

53. Method of conducting the survey:

54. Sector:

55. Date of establishment:

56. Number of employees:

57. Are you a member of economic civil society organizations?
( )No

L4712 SRR

( )Yes
() Women’s Economic Civil Society Organizations

58.Do you report the issues you come across with to the women’s civil society
organizations you are a member of?
( )Yes ( )No
59. If yes, what kind of support do they provide?
60.As a women entrepreneur, how do you contribute to the women’s civil society
organizations you are a member of?
61. What do you think the course of action must be in order to overcome the issues
within women'’s civil society organizations?
62.Do the economic civil society organizations with male members support you to
deal with the issues you come across with as a woman entrepreneur?
( )Yes
What Kind Of SUPPOIT? ...
( )No
63.As a women entrepreneur, how do you contribute to the civil society organizations
with male members that you are a member of?
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64.What kind of actions must be taken, in your opinion, in order to increase women’s
participation in economic civil society organizations and increase the effectiveness
of these organizations?

65.Please provide details of the last event you attended about women’s
entrepreneurship.
Date: Place: Organized By: Subject:

66.Do you think a coordination network would be useful to support women in the
region?
( )Yes ( )No

67. If yes, do you consider participating?

69.Do you have any suggestions for women’s entrepreneurship and women’s
collaboration with economic organizations?
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